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Prodapt.

December 04, 2021

To

Alagupriya Senthikumar
4-50, South streel, Akatappur
Sivaganga, Tirupalur,

Tamil Nadu - 630501

Dear Alagupriya Senthikumar,

We are pleased to extend an offer of employment to join Prodapt Solutions Private Limited,
herein referred as Prodapt, as Associate software Englneer al our offices in Chennai, India.

As previousty discussed with you during the inlerview process, this position is primarily for
your employmant In India, and both domestic and international travel may be expected from
you. Your inital place of employment will be Chennai

chmnukeyoutostanwoctmotahomoomb«o&z{mouaﬂiar,ifalalpoulhle,
and your employment conditions are as follows:

1. Salary: Your starting salary and allowances will be at the rate of INR 350000 per annum,
as wentified in Schedule A;

2. This offer is vakd for a period of five (5) days from the date of this letter within which period
of time you must accept the same, in writing. This offer is also conditional upon receipt
of the documents listed below no later than the day your employment with the
company commences.

Please note that you must present the original documents for verification purposes;

. Signed copy of the hiring letter and Employment Agreement

Permanent Account Number (PAN) card or copy of PAN application

Relieving certificate from your former employer

Duly attested copy of birth cerificate/school leaving certificate for verification of

personal data OR duly attested photocopy of the relevant pages of your passport

evidencing detalls such as date of birth, place of residence, photograph, etc.

Duly attested coples of academic and professional certificates

One soft copy of passport size photograph with white background

Last pay skp drawn or compensation page from last employer

Photocogies of passport

anow

Fa=p

Alsgpig-$

Prodapt Sclutions Private Limited N
Prince Wnfacity I, 4th Floor, No. 2044, Snjiv Gandhs T 491 44 43033000 | 7 +3) 44 49033010

! Safol (DMA). Karndanchavads, Chenna: - 600036 INDIA. | www.prodapt cam | infogipredapt com
CIN: US000TTNISSSSTCOLNSS



IR Foovmbame 10 CRZNSAM Al A 4907 2ot v ITAM A 8

Prodapt.

You tnust present a PAN card or copy of PAN application in ordaer 1o commence
omployment with Prodapt

Your acceqtance of this settor requires that you begs ampioyment within 2 days of acceptance
I fod whvtever toanon you me unable to Join within 2 days, you must contact the undersigned
immoedistaly 1o arfve ot 8 mulually convenion date I allure ta seoopt the alter or talure 10
PO Work in e stated o agrond fimalne with the roquited documentation. & lintod in
tom 2 above, will result in an automatic withdrowal of this offer and omploymeont cannot
commonse unkass changos to stated tienoling arm spocifically approved by the undersigned

Your employmont is subject fo the company rules, policies wnd regulations, which may be
amended from time o lime, at the sole discretion of Prodapt Salution

Prodapt’s standard working week s 45 hours and will gonerally be betwean Ihe hours of § 15
am 1o 615 pm Monday to Friday, including 1 hour for lunch As a prolessionsl, you will be

emcmtomMhmwmkmmmuaumsdulmmdmaubm
tasks and to moet afl required deadlines

Your individual compensation package is confidential batween you and the company and
shouunolbedisdosadloanypemonormnywnhom!tnwmmcomemofhm

Information relating to company secrets, inventions, InteSiectual Capital, ideas, etc. s
confidential and will be protected by you to saleguard Prodapt’s business inferests.

ermcntummwyourmmawwmmmmmmt
attached with this offer leftes. This consists of. Protection of company confidential information:
Wmanamdmm;mlmammmw
employment.

Any faleflication of information you provide in your job application, or concealment of material
facts, of disclosure of your employment terms to other employees either directly or indirectly
shall result in immediate termination of your services.

Prodapt has the right to transfer your employment or services to any affiliate, group entity or
any lawful transferee/assignee of Prodapt's business, subject to compliance with applicable
faws.

Please nolify Prodapt of your acceptance of the terms and conditions of this offer of
employment as stated in the offer letter and employment agreement via email to your recruiter
and the HR Team at di-cba@prodapt com.

Al




DocuSnn Envelopo £ CAZBOADABCAAOST 40051 V0200 AT &

Prodapt+

On your first day of employment with us, you should also bring o signed copy of this fetter and
the employment agreament with you,

Prodapt 1s a rapidly growing organization and we seek 1o atirac! and retain the mas! taiented
professionals whose contributions will make a significant difference in our success We Jook
forward 1o working with you

Yours sincerely,

alipbet By

AL
TR0

Pradeep Jumani (e-sign)
Assistant Vice President - Human Resources

For and on behalf of Prodapt Solutions Pyt Limaed

| accept the offer of employment at Prodapt Solutions Private Lid, on the terms and conditions
desoribed above

Signature: A!ggi" s 1!, S Date:

My proposed start date will ba on:
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Prodapt.~

Schedule A - Salary & Allowances

Employee's Namo Alaguprlya Sonthikumar

isl Allowance 464 6,872

"C" Retiral Banefits
Providant Fund 21 1,800

Bonus* 22,702 1,892

Note;

Spacial Allowance is a flexible component. Employee can reduce the special allowance 10
a-vailmeuxhunﬂauge(nuam-mmwmbymmmmm
asTehpmearMm.mdicdlnmneemmgeﬂumfwm
parents, spouse & two children.

Re-imbursement amount can be fixed with Finance Department.
No need to Produce bills for Lunch Coupons.
*Bonus will be pald once in 8 quarter

Alsguprisp-S
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FProdapt.

EMPLOYMENT AGREEMENT

AGREEMENT made this Docember 04, 2021, betwoon. Alagupriya Senthikumar, b cilfizen
of India having place of residence in Tirupatur ("Employee”) and Prodoapt Solutions Private
Limited, a company incorporated m India (*Prodapt”)

In consideration of Employee's employment or cortinued employment by Prodapt, Employea’s
wages or salary and other benefils in compensation of Employee's services, and the other
mutual covenants and agreements confained herein, and in hau of any prior agreement ot
comespondence, the Employee and Prodapt agree as follows

1. Employment

Employes agrees 1o use his best efforts and abllities 1o promote the interests of Prodapt,
Sulyect (o 1he torms and conditions of this agreement, Prodapt hereby agrees to employ
Employee as further defined in this agreement. Except as provided in this agreement, Prodapt
agrees 1o pay Employee's salary, at the rate agreed to from time to ime, and 1o confer upon
Employee PRODAPT's standard agreement,

PRODAPT has the right to transfer the employment or services of the Employee to any affikate
of group entity or any lawful transfereel/assignee of PRODAPT's business, subjec! to
compliance with applicable laws. However, the Employee does not have any right to seek
empioyrment in any affiliate or group entity of PRODAPT, on any ground whatsoever.

The Employee shall be entiled to such number and dates of mandatory holidays as are
prescribed by PRODAPT from time to time

2. Probation Period;

Employee will be on probation for Six months, at the end of the probation period, Unless and
until the organzation comes back with an extension of the probation, Your services will be
deemed to be confirmed. Also, during the probation period the company will be entitied to
dﬁmwu:msmmmmmuummmnmm
satisfactory,

3. Inventions

As used herein, “Inventions” means discovenes, improvements and Ideas (whether or not
shown or described In writing or reduced to practice) and works of authorship, whether or not
patentable or copyrightable or otherwise protectable under any law in India or in any other
country, or in respect of which PRODAPT enjoys, is entitied to enjoy or may enjoy rights, and
which is registered or unregistered, (i) which relate directly to the business of PRODAPT or
any

other group ¢ affiliate companies, (i) which relate 1o the PRODAPT's actual or demonstrably
anficipated research of development. This section does not apply to any invention developed
by Employee prior to Employee’s employment by PRODAPT, provided that such invention is
ksted and described in an exhibit attached to and made part of this agreement,

With respect 1o inventions made, suthored or conceived by Employee, either solely or jointly
with others, during Employee’s employment, whether or not during normal working hours and
whether or not at PRODAPT's premises, Employee acknowledges and agrees that the present
agreement being a contract for service the Company owns all copyright and other rights
thereto. Empioyee further agrees that it will (i) keep accurate, complete and timely records of
such Inventions, which records shall be PRODAPT's property and be rétained on PRODAPT's
premises, (il promptly and fully disclose and describe such inventions in writing to PRODAPT;

’ g
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Prodapt.

(W) assign, and does horeby assign copynghis, and applications tharafore with respaect 1o
such inventions, and (v) acknawlodgo and deliver promptly to PRODAFT (withoul charge to
PRODAPT but s the expense of PRODAPT) such wilten instrunents and so such olher acts
as may be necessary in the opinion of PRODAPT 1o obiain and proserve such proparty rights
and to vest tho eftire right and o thereto i PRODAPT

Employee will cooperate with PRODAPT In the execution of any documents which ifect the
assignment/transfer of inventions of rights thereto which may be required by PRODAPT clients

or other third panty, provided that such requirenvent i no broader than the requinemants ol
Section 2 above

4. Confidential Information

During the term of Employee's employment by PRODAPT and any time thereafter, except in
the course of performing Employee's employment duties for PRODAPT, the Employee wall
not use, disclose, reveal or report any confidential information of PRODAPT's pasl or cumrent
chents, or of other parties which have disclosed confidential or propretary information 1o
PRODAPT. As used herein, “confidential information” means information not generally known
that is proprietary to PRODAPT, its clients or other parties, including but not limited 1o
information about any clients, prospective clients. sales proposals, employees, processes,

applications, seling, servicing, finance, business sysiems, computer systems, software
systems and techniques. All information disclosed to Employee. or to which Employee obtains
mn.mWWEmwwm.MWoyeemmmﬂbam
1o believe to be confidential information, or which is treated by PRODAPT or its clients or other
parties as being confidential iormation, shall be presumed fo be confidential information.

Employee will cooperate with PRODAPT in the exacution of any personal confidentiality
agneement.whichmaybemqulredbyaPRODAPTclm«othefMMy.mmM
s@mmehthsbmmumwmam

5. No Solicitation; Prohibition on Transacting Business

As 8 material consideration for Company’s entenng into this Agreement, you agree that while
you are employed by Company, and for a period of two years commencing on the termination
of your employment for any reason whatsoever (or for no reason), neither you nor any person
or entity controlied by you shall, directly or Indirectly,

a)m«auhmmfumpwmmmmmmamammm
l!mit.dtoasanagm.conhelmorconmmanyperson«nplmdby,amuan
agent, contractor or consultant to, Company or its successors or assigns including, without
limitation, individuals employed or serving as technicians, sales employees or in
administration or management;

b) solicit or aid in the salicitation of any Customer of Company with whom you worked or had
regular comact, or on whose account you worked at any time during the two years preceding
the your termination,

c) solicit or aid in the solicitation of any Individual or entity which you know or has reason to
know was a Customer Prospect or Customer Suspect during the two years preceding the your

termination; or
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Prodapt.

d) transact business with a Customer either on your own behalf or on behall of another person
or entity other than the Compaorny

6 Background Yerification;

The Company reserves the right to conduct a background check of its employees, and your
employment maybe conditioned on satistactory resulls. Tho Employee hereby consents 1o the
conducting of a background check by Company andior Company's agents, customer and/or
client to the full extent permitted by law during the term of employment. Such a background
check may include, but shall not be kmited 1o educational qualfications, previous employment
records, contachng past employers, criminal records and conducting an identity check crimmal
record check, drug andlor alcohol screening, elc.

Employment under this Agreement is conditioned upon satisfactoey verification of the above
mentioned background checks

The Employoe agrees not to hold Company andlor its ageni(s), customer(s) andior client(s)
kable for any claims in connection with such checking or testing or the reporting of the results
thereof to Company.

7. Retumn of PRODAPT Property

Upon termination of employment, the Employee shall return to PRODAPT all coples of any
confidential information (whether in paper, electronic or any other form) and a hardware,
software, books, documentation, files, keys, keycards, company credit cards, mobde phones,
visiting cards, records, lists and any other Information or property owned by PRODAPT within
Employee’s possession or control, including copies thereof.

8. Injunctive Relief

In the event of a breach or threatenad breach of Sections 2, 3, 4 or 5 by Employee, PRODAPT
shall be entitied, without posting of a bond, to an Injunction restraining such breach, an
accounting and repayment of profits, compensation, commission, remuneration or other
benefits that Employee, directly or indirectly, may realize as a result of such violation and to
reimbursement of any attorney’'s fees and costs incurred by PRODAPT as a result of such
breach. Nothing herein shall be construed as prohibiting PRODAPT from pursuing any other
statutory or common law remedy avallable to it for such breach

9. Term
81 Empioyment under this agreement may be terminable by PRODAPT with a minimum
of 80 days prior notice to Employee.

82  Employment under this agreement may be terminable by Employee with a minimum
of S0 days prior notice 1o PRODAPT. This is also applicable for employees under
probation.

83 For purposes of this agreement, cause means criminal actvity, dishonesty,
negligence,  or breach of the Employee's fiduciary duties to PRODAPT, breach of
non-observance of the terms of this agreement or failure to perform duties to the
standards kaid down by PRODAPT.

, R
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Prodapt.

84 Absonce of a conlinuous pesod of thiee (3) days withou! prior approval of your

supenor, Inchxing overstay of 1he leavatraining, would be treated as abandoenment of
SOMVice

Sections 2 through 8 of this agreemenl shall susvive lermination of employment

10. General Provisions

I'his agreemeant may be assigned by PRODAFT and shall inure 1o the benefit of PRODAPT's
successors and assigns. I any tesm, provision, covenant or agreement hereof is held by a
court 1o be invaid, void or unenforceable, the remainder of the terms hereof shall remain in
full force and effect and shall in no way be affected, impaired or invalidated, This agreement
shall be governed by and construed in accordance with the laws of India and in the event of
any dispute or difference, the courts al Chennal shall have exclusive jurisdiction This
agreement contains the entire confract between the parties. All prior agreements between the

parties regarding such matlers or Employee’'s employment are superseded hereby and
lerminated

In witness whereof, the undersigned have executed this agreement as of

EMPLOYEE:
Signature: __A&B%j

For PRODAPT;
-y
> :
. , Pradecy umani
Pradeep Jumani (e-sign)

Assistant Vice President - Human Resources
For and on bohalf of Prodapt Solutions Pvt Limited




