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Ofter: Computer Consultancy
Ref TCSLIDT20200831974/Channai
Date: 10/01/2021

M Yadale Sree Sahana

Dno 40/174-3 Muthraspail Kkadapa-516002 Andhrapradesh Muthraspalh
Chinhsohowk

Kadapa 516002

Andhra Pradesh

Toll 919040320017

Dear Yadala Sroo Sahana,

Sub: Letter of Ofter

mm for exploring career opportunities with TATA Consultancy Services Limited (TCSI
You have successfully complated our initial selection process and we are pleased (o make you
an affer.

mcﬂl‘lﬂ basad on your profile and parformance in the selection process You have bees
b ol 'ﬁ‘m'pumnn of Assistant System Engineer-Trainee n Grade Y You will be @

part of t application development and maintenance projects across any of the business units of

-Wﬁ'ﬁlﬂﬁﬂﬂ all benefits will be 3,36,877/- per annum_ as per the terms and
t harein Over and above this, you will also be eligible for Learning Incentives
intive and/or Competency Incentive) basis your performance in TCS Xplare
Ves you an additional earning potential of upto Rs.60,000 during the fis!
| provides the break-up of the compensation package

{ ll'llil offer online through the option ‘Accept Offer letter If no!
' m that you are not interested in this employment and

8 given iljﬁi'tﬂnﬂ fatter indicating the details of your joining
) llllitwlll be issued to you only upon successiul

g the TCS eligibility critena & you completing the

---.-_-_-u=r ﬁmn-d TCS Xplore (detailed under Terms &

1
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CQnd,illon_l], You will also be (ssued a letter of appointment at the time of your joining after
complating joining formalities as per company policy Your offer is subject 10 a positive
background check

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month

BOUQUET OF BENEFITS (BoB)

Bouquet of Benelits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year All the components will be disbursed on a monthly
basis

The components under Bougquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined struclure, However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL To design
your Bouquet of Benefits, you may access the link to BoB in the "Employse Self Service” link on
“Ultimatix", the internal ponal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income lax guidelines

1. House Rent Allowance (HRA)
Your HRA will be 25,914/- per month While restructuring your BoB amount 10
various components, It iIs mandatory that at least 5% of monthly basic pay be allocated

towards HRA

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
Food Card

'ﬂmw'?.'m ible for a Food ‘Card. It can be used to purchase food tems at all domestic
VISA enabled restat d fast food restaurants including TCS cafeterias As per the

e-Defined 2 eligible a Food Card with an amount of 500/-
rd per month. However you may want to re-distribute the BoB
nts as per your tax plan, once you join TCSL.
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RFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of 21,700/ The same will be reviewad on
complation of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be 2600/- per month, and will be paid al the ciosure of aach
quarter based on the performance of the company and your unit and ta the axten! of your
allocation to the business unit,

Quarterly Variable Allowance s subject 10 review on your first annivarsary and may undergo a
change based on the actual performance of the Company, your busingss unit and your own
ongoing individual performance The payment is subject to your being active on the company
rolls on the date of announcemant of Quarterly Varnable Allowance

This Pay/Allowance shall be treated as productivity bonus In lieu of statutory profit bonus
Performance Pay will be effective upon successiul completion of the TCS Xplore Programme

CITY ALLOWANCE

You will be siigible for a City Allowance of ¥200/- per month. This is spacific to India and s
WMM]‘MQ branch. In the event of a change in your base branch this amount may
undtm a change It will stand ta be discontinued while on international assignments This

allowance hﬂ!ﬂm and subject to review.

e "Jihuntl'vn AND/ OR Competency Incentive. basis your
ﬂnmm qgives you an additional arning potential of
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1. Entitlement - Includes domiciliary expensas up to 6 ,000/- per insured person per

annum and basic hospitalization expenses up to 22 00, 000/- per insured person per
annum,

it. Pramium - Basic premium for self, spouse and three children is entirely borne by TCSL,

_provided these members are explicitly enrclled by you under the scheme Additenally, If
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured persan is to be borme by you.

2. Higher Hospitalisation
‘Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

I. Entitlement - You and your enrolied dependants will be entitied for T12. 00,000/ as a
family floater coverage lowards hospitalisation expanses, over and above the individual
‘basic coverage

i Premium - For Higher Hospitalisation, a pan of the premium will be recovered from your
salary and the differenbal premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of lwenly six weeks Adopling or
commissioning mother, may availl maternily leave for twelve weeks For more delails on the
benefits and eligibility. once you join, please refer TCS India Policy - Malernily Leave

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membarship fee of ¥250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

‘accordance with the rules framed by the Trust from time to time for medical and educational
~ purposes. and in case of death of members while in service
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RETIRALS

Provident Fund

You will be a member ol the Provident Fund as per the provinions of “The Employnes Provident
Fund and Miscellaneous Provisionn Act, 1052°, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Acl

Gratulty
You will be entitlad to gratully as per the provisions of the Gratuity Act. 1072

TERMS AND CONDITIONS

1. Aggregate Parcontage Requirements

Your appointment will be subject (o your sooring minimum aggregate (aggregate of all
subjects in all semosters) marks of 60% or above (or equivalent CGPA as por the
convarsion formula proscribed by the Board / University) in the first attempt in aach of
your Standard Xth, Standard Xiith, Diploma (Il applicable) and highest qualification
(Graduation/ Pos| Graduation as applicable) which includes successiul completion of your
linal semaster/yoar without any pending arrears/backlogs As per the TCSL eligibility
criteria, marks/CGPA obtaned during the normal duration of the course only will be
considered Lo decide on the aligibility

As communicated (o you through vartous forums duning the recruitment process, your
appointment is subject 10 complation of your course within the stipulated ime as spacifiod
by your University/Institule and as par TCSL selection guidelines

It 1s mandatory to declare the gaps/arroars/backlogs, If any, during your academics and
work experience. The management reserves (he right to withdraw/revoke the
offer/appointment at any time ol its sole discretion in case any discrepancy or false
information is found in the details submitted by you

2. Pre requisites for Joining

To enable your. '“dlﬂ‘“ 10 work ﬂﬂ mlnamtnls upon joining. we have pul together a

- |hnmgn Sive lel : u xmqn which Iis made available to you
This foundatio progea a ing content, Wabinars. praclice

coptir ﬂmmmm you are required

Ince Plnui note that your
mum including Ihe
oo rnlna. lnruuqh TCS

Loyl .A‘w:qﬂr'd-"—- v
- AR 'h-'._'UL




T

TATA

3. Training Period
‘You will be required 1o undergo class room and on the job training In the first twelve
months (including the TCS Xperience Programme as set out herein below). unng which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance IS found
unsatisfactory during the training period, the company may afford you opportunities o
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time If your performance is not found satisfactory The terms and conditions of the training
will be governed by TCSL's training policy TCSL reserves the right to medify or amend
the training policy. |

if you remain unauthorizedly absent for a consecutive penod of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the tarms and conditions as applicable 10
you at the time of transter.

nsation structure/salary components are subject to change as per TCSL's
n policy from time to time al its sole discretion.

CSL will be an important consideration for salary
yments and promotions will be based on TCSL's




‘9.

/W

TATA

confirmed employee of TCSL, you are not permitted o undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the pnor
written permission of TCSL

Confidentiality Agreement

As part of your acceptance of this appointment as an employae with TCS you are
required to maintain stnct confidentiality of the intellactual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless spacifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are sel oul in

Annexure 3.

10. Service Agreement

13.

‘an agreement to serve TCSL fora minim

As TCSL will be incurring considerable expenditure on your training, you will be rpquued
to execute an agreement, to serve TCSL for a minimum penod of 1 year after joining,
failing which, you {and your surety) will be liable to pay TCSL 250.000/-towards the

training expenditure. Service agreement duration of one year refers 10 continuous sefvice

of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement _

If you are on international assignment, you will be covered by the TCS India
Policy-international Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Ovarseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required 1o sign
 period of 6 months on completion of fraining.

I

ere can be changes to the
al assignments.
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You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreemaent by providing 90 days written notice. The company
reserves the nght. to ask you to complete the notice period or adjust the eamed vacation
in lleu of entire or partial notice period. If your services, bahaviour and/ or performance
are not found satisfactory, TCSL may lerminate your services by giving notice as
mentioned herain above No notice or payment in lieu thereof shall be applicable if your
sarvices are disconlinued/terminated on account of any misconduc! either during your
traineeship period or upon completion of the traineeship period.

You will ba liable to pay TCSL ¥50.000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days writlen notice as set out
in the Separation Policy of TCSL TCSL reserves the right if it 1s in the interest of the
business and current assignment, to ask you 1o complete your notice period

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining

Pre-employment Medical Certificate
You are required to submit a Madical Certificate of Fitness (in the format prescribed by

TCSL) which needs 1o be venfied by a registered medical practitioner having @ minimum
qualification of MBBS to the Induction Coordinalor,

Employment of Non Indian Citizens.
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India. :

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
‘background check palicy. A spacially appointed agency will conduct internal and external
background checks. Nnrmulty such checks are completed within one month of joining If
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential 5
TCSL/IDT20206831974 TATA CONSULTANCY SERVICES Y Jﬂ"wf‘f“*- -

Tata Conwuftancy Ssrvices Limited
A\ IR Kumaan Magac Sholinganaltin Ot Mahatratipatin, Chenedl 508 118 Bl fesedu 10
ol U1 346616 2202 bkl 610 2595 Walnan wvwm L2xco
[Rempitmred CTrce Nifpmi Wishdihg Pt | R, Paoeniot ot Nidmbue 400 071
ICSEIIW‘-MJII- TR0 208 T | bl Gareertoy ot
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Including termination of traineeship/service withoul natice

Please note that you should initiate and complete the upload of mandatory documents on

the naxistap portal as soon as the offer letter is accapted (subject 10 avallability of the
documents)

Pieasa carry the below listed Original Documents for verification on your joining day

- Parmanent Account Number (PAN) Card - You are required 1o submit a copy of your PAN
card along with other joining forms, immediately on joming As per Indian Incoma Tax
rules, the PAN number is a mandatory requiremant for processing salary

- Aadhaar Card '

- Standard X and XII/Diploma mark sheets & Cerlificate |

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certilicate and mark sheets for all semesters of your Post Graduation(if you are a
Posigraduate) |

- Overseas Citizenship of india (apphicable if you are not an Indian Nationality) For
Srilankan Refugee, a Rafugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavils,
addrass affidavits atc )

- Passport / Acknowledgement letter of passport application _ |
. Gap/Break in career affidavit on Rs100 stamp paper. if gap is mora than & months
-4 passpor sized photo ' |
- Medical Certificate (Should be made on the format provided by TCS along with the.
Joining letter) ' .
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating -
*There is no criminal offence registered/pending agamst you

ce lettar from your previous
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‘PAN Card (Parmanent Account Number )

"Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
‘Passpont

*NSR E-Card

20. TCS Xperience Pragram

21.

On jaining TCSL, you will be given the benefit of formal irmining (TCS Xperience Program)
atour offices, as identified, for such period as TCSL may decide

The said training forms a critical part of your employment with TCSL and 1s:an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large par of
the ownership and commitment has 1o come from you

As TCSL progresses with thesa initiatives, monitoring performance will be an ongaing
process and a formal evaluation will be carriad out during the training. If you are
requestad to join TCSL inspite of you not completing the Xplore prociored assessment
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projectsiroles. We would request that the training be takan vary
senously to enable you to add maximum vaiue lo your professional and personal growih

Letter of Appointment
You will be issued a letter of appoiniment at the time of your joining and after complating
Jjoining formalities as per TCSL policy

22. Rules and Regulations of the Company

"ruur appointment will be governed by the policies, rules, regulations, practices,
s and procedures of TCSL as applicable 1o you and the changes therain from
-fll:l lim&“'['ha nh‘nm;lnl' in tha Pﬂrllﬂll!l ﬂlﬁil lll;llIl:'.IrI'tl!tiutr-allg',r ha bmdlng on you and no

same shajl be eunnnumcalud nn Int,umaﬂ pﬂrt&lfmﬁmaim_

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitie TCSL m withdraw this offer letter anytime at its sola discration

Tnucmnunuﬂ : 19
OGENOTA  TATA CONSULTANCY SERVICES Y Cabars.

4lﬂlrﬁm Hﬁppjﬂmnﬂm mww Cheersial OO 1 19 Tarnll dahil iy
Ve G 4G B616 2222 S 1144 65 ) A 2855 Wakete revrwilLs o
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24, Data Privacy Clause:
(@) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, aducation, paersonal identifiers issued by
government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

{b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI

processing, you will be provided with appropniate notice and/or explicit consent might be
‘obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above andior in this offer letter.

(f) Inicase of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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I If you fail to accepl the offer from TCSL within 7 days, i will be construad that you are 0ol
intarested in this amployment and this offer will be automatically withdrawn

Post scospiance of TCSL Ofer letier f you fart 1o join on the date provided in ihe TCSL Joining
lntter, the offer will sland automatically terminaled at the discration of TCSL

Wae look forward 1o having you in our global team
Yours Sincaroty,

For TATA Consultancy Services Limited

K Ganesan Lo Bie o he 3 105 i g’ ) prd sm—
Global Head Talent Acquisition & AIP TR ——

Encl Annexure 1 Benafits and Gross Salary
Annexure 2 Listof TCS Xplore Centres
Annexure 3° Confidentiality and IP Terms




qw
TATA

GROSS SALARY SHEET Annexure |
Name _ Yadala Sree Sahana
Designation Assistant System Engineer-Traines
Institute Name Sathyabama University
Table 1: Compensation Details (All Companants In INR) _
. Component Category | monthly Annual
1) Fixed Compensation g
Basic Salary | 14,784 ] 1,77.408
Bouguet Of Banefits # I 7.646 Il I 91,752
2) Performance Pay"™* | Il
Moniniy Performance Pay w700 | 20400
‘Quartarly Vanable Allowance® 600 |\ 7200
3) City Allowance 200 [ 2400
4) Annual ComponentsiRetirals I —
Health Insurance*** MA i ~7.800
Prewident Fund U 21,280
Gratuity . 711 8533
Total of Annual Components & Retirals 2,485 .7z
Retention Incenhve NA — 0
TOTAL GROSS 27415 338,877
Xplorel Learning Incentive™** ) _ lUplo 80,000

# Roter to Table 2 for TCSL defnod Structure jn case, you wish not 1o restructure your BdB, TCSL
dalited Strichiie as given'in Table 2wl be sppicatio
* Amount depittat Wil be paid-cut on 3 quarteny bsls upon sutcessiul complation of the TCS Xplore Program.
“Thie Perfaimance Pay i -applicable upon successiul complebon of the TCH Xplore Frogram
s+ Fof HIS - Note [hat Rs 7900 It the employes s Single | I the employee is married or. martied with Children
than Rs 3,500/ per benafiomry needs 1o be sdded lo the above moptioned amoumd
** Mplores Learring incentive i pad over and above the CTC duning finst yess, basid oh your performancs 0 TCS
Xplore Program Table 2 TII.'-E;.L gefinad striciune for BoB wlICu-rpmﬂnlsm H'"lﬂ}

Tm m&uw
“ay377) 24, Kaarsarr Hogeo, Shadnganafor Iﬂhlﬁlﬂﬁhﬂmurm{llrrim 600 § 44 Torl Mdadha vl
Ted 91 446016 2202 Fan 9] 346014 2500 Wikiss' vowpp tes oo
| eghatarmd 03T Nig el Butbotirs s 0L Pl Natimman Stuiot Mty 404 (21
TS Cieert Setvicaling 1100 209 1111 Esidll catedineTon cam
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Annexure 2.
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Annexure 3

Confidentiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3

1. Confidential Information

"Confidential Information® shall mean all Inventions and Know-haw _information and
material of TCS (including for avoidance of doubt any Confidential Information of (s

Clients) that comes into the possession or know of the Associate and shall include the
following

(a) Any and all information processing programs, software, properties, tems nformaton,
data, material or any nature whatsoever or any paris thereof additions therelo and
materials related thereto, produced or created at any ime by TCS or the Associate in the
course of or In connection with or ansing out of the Associate’s association with TCS

Program/Software shall mean source code and/or maching instructions wheréver resident
and on whatever media and all related documentahon and software,

(b) All other information and material of TCS relating to design. method of consiruction,
manulacture, operation, specilications.use and services of the TCS equipment and
components, including, but not limited to. engineering and laboratory notebooks, reports,
process data, test data. performance data, inventions, trade secrets. systems. software.
object codes source codes, copyrnghted matters, methods, drawings. computations,
calculations, computer programs, narrations, flow chans and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information.
which could cause competitive harm to TCS 1f disclosed.

CCOINSUILTA E'L-'. JICES
e e oo o -
e “._'-.-"l ! h. “ﬂ!\—s-l P R —
! :.-."_‘..:*r‘": ‘.‘“-l. JL el gl B =
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\ sl e 0 d——

oy



2.

W
TATA

Ausoclata's Obligations

Associntle agrooes 1o Hent the Contislential Information s stuetly confidentinl and o trade

sacral 0f TOS. Assioclato agrees nal (o yso, or cause to b usod, of disciose of divulge or
part with ailhor diroo|

Hhordirectly o intirectly the Gonfidential Infermation for the benefit of or 10 any
third partios excopt for.or. on bahalf of or gy diracted of nuthornzed by TGS or to a person

ilhn'vlnn.n-v-tm contract with o need under TGS, any Gonfidentinl information. Upon

lrmination of employment, the Associate agraes to surrender to TGS all Confidential
Infarmation that he of sha may thon possess or have undar his of her control.

Intellectual Proporty Rights

Associnte agraos and confirms that all intallectual property rights in the Gonfidontial
Information stall al all imes vost in'and remain with ar balong to TCS and Associate shall
have no right title of claim of any nature whatsoever in the Confidential Information

Associate shall promplly disclose to-an suthorized oificeraf TGS all invantions, ideas,
Innavalions, discoverios, Improvemonts, suggestions, or reporls and enhancemants
made, created, devalopad, conceivad or devisad by him ar har ansing out of his or her
engagement with TCS, including in the cotrse of provision of services ta the Clients of
TCS and Assoclale heraby agreos and confirms that all such intellectual property nghts
shall at all timos vest in and remain vested in TCS and agroes to'tranafer and asaign 1o
TCS any Interests Associato may have in such intellectual property rights including any
Interest in and to any domestic or foreign patent rights, trademarks, trade namas
copyrights and trade secrot rights therein and any renpwals theraof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or har
employment, such further nstruments, including without limitations, applications for letters
of patent, irademarks, trade names and copyrights or assignmenis thereof, as may be
deomad necessary or desitable by TCS to porfect the title af TGS in the intellectual
property rights and to effectuate the provisions hereof All'expanses of filling or
proseculing any applicalion for patents, tradamarks, trade names. or copyrights shall be
borne solely by TCS, bul Associale shall co-ordinate In filing and / of prosecuting any
such applications, Associate heraby expressly | am "artist's rights™ or 'moral

rights’, which Associata might otherw ‘property rights
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‘Associale acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential information

is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or sha is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interasts of TCS in such Corifidential

Information, it is necessary for TCS 1o protect such Confidential information by holding !
secret and confidential

Use of third party material |
Associate expressly agrees thal it shall not in the coursa of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authonisation or license or approval of the respective owner of such intellectual property
nghts

Security policies and Guidelines. _
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose. any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed 10 him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authanzed to do so
in writing by TCS,

No License
TCS and Associate agree that no license under any patent or copyruhtmlmor -
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9, Equitable Rights

Associate acknowledges that any Canfidential Information that comes into the possession
:::: /of F':“Wc:‘mﬂ of Associate is of a unique, highly confidential and proprietary nature
or further acknowledged by Associate Ihat the disclosure. distribution, dissemination and
Of release by Associate of the Confidential Information withiout the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
Immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
Appropriate equitable relief including the relief of specific performance and injunctive

relief, in addition to whatever remedies it might have at law

10. General

(@) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or l'labilily of any party including that of surely, the same
shall be referred 10 a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment theraof

Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India

(€) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendenng invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

fidentiality clause along with other documents executed by Associate or
n any such documents constitutes the entire understanding between the
sades all prior agreements and understandings pertaining fo the subject
lelay of omission of either Party in exercising or enforcing any of their
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(e) This Confidentiality clause may not be amended excepl in writing signed by authorized

e

representatives of both parties.

() The obligations of Associate in terms of this Confidentiality clause shall m(%m::dd:;::ﬁ
the term of or in the course of the employment of the Associate with TCS an
continue thereafter in perpetuity.




