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Strictly Private & Confidential

Jenila J June 7, 2021
Dear Jenila,

Employment Agreement ("' Agreement'")

We are pleased to make this conditional offer of employment to you
withBNP Paribas India Solutions Pvt. Ltd. (“BNPP”) in India on the
terms and conditions set out in this agreement. For the purposes of this

Agreement, an “affiliate”shall include any subsidiary or holding company
of BNPP.

1. Commencement Date

1.1. Your employment will commence on July 16, 2021,unless
otherwise mutually agreed by you and BNPP in writing.

1.2. Your employment with BNPP will initially be subject to a
probationary period of 6 months from the date of your commencement of
employment with BNPP in India. You will not be considered as having
successfully completed your probationary period unless and until a written
confirmation is issued to you by Human Resources. For the voidance of
doubt, BNPP may extend your probationary period at its sole discretion.

2. Position

You will be employed on a full time basis as Associate Support
Analyst with BP2S IT Department and shall perform all duties
commensurate with and appropriate to your position. Your corporate title
shall be Associate. BNPP may amend your position, corporate title (if
applicable) and/or reporting line as appropriate in the future to align your
role with applicable policies, procedures or practices.

3. Remuneration

3.1 Your annual salary will be INR 430,085(less applicable
deductions), payable over 12 months, for each complete month of service
(pro-rated for any incomplete month of service), inclusive of all the
following allowances and benefits:



Basic Salary INR 129,000

House Rent Allowance INR 64,560
Executive Allowance INR 149,520
Leave Travel Allowance INR 25,000
Conveyance Allowance INR 19,200
Medical Reimbursement INR 15,000
Provident Fund INR 21,600

Gratuity Fund valued @ 4.81% of INR 6,205
Basic Salary

Total Cost to Company INR 430,085

3.2 Your salary and benefits will be subject to applicable taxes which
will be withheld by BNPP from your salary or bonus payment.

3.3 Any remuneration which you receive from BNPP shall be
inclusive of any fees, expenses or other remuneration which you may be
entitled to receive in relation to any office or directorship you may be
required to perform in connection with your employment and includes
consideration for all covenants made by you under this Agreement
(including without limitation the covenants and restrictions set out in clauses
9 and 10).

3.4 You will receive provident fund and related benefits in accordance
with [the provisions of the Employees’ Provident Fund & Miscellaneous
Provisions Act 1952 (as amended from time to time).

3.5 You will be entitled to gratuity benefit in accordance with the
Payment of Gratuity Act 1972 (as amended from time to time).

3.6 You will be entitled to employee state insurance coverage in
accordance with the Employees State Insurance (Central Rules) 1950 (as
amended from time to time). The complete Terms and Conditions of the
Employment Agreement ("Agreement") are attached herewith.

We welcome you to BNP Paribas India Solutions Pvt. Ltd. and wish you a
long and successful career with us.




Yours sincerely,

For BNP Paribas India Solutions Pvt. Ltd.
Mitu Seth

Imran Patel

Director, Head - Human Resources

Senior Vice President - Human

Resources

Please note:

1) Please consider this as a formal offer from us. The signed copy of the
Employment Agreement ("Agreement") will be sent to you once the
Covid19 related lockdown situation has been resolved.

2) The mandatory background verification process may be delayed and not
conclude before your onboarding due to the current situation. The offer and
continuation of employment (if onboarded) is subject to a clear and
satisfactory background check report.

3) Kindly acknowledge receipt of this email as well as acceptance of the
terms and conditions mentioned.

Important points after virtual onboarding:

§ Due to the current pandemic situation, you will be required to travel to the
nearest BNP Paribas office at a mutually agreed time (during office hours) to
collect assets & access card for being able to work from home.

§ You are expected to have a stable internet connection and other necessary
infrastructure to be able to work productively after collecting assets and
activating your accesses.

§ You will need to plan your travel and collect the assets within 4 weeks
from date of joining. Failure to do so within 4 weeks will lead to leave
without pay being initiated till you collect the assets.

§ Please do follow all necessary guidelines towards social distancing and
travel as mandated by government for your safety.

§ Before arriving to office for collecting assets, kindly declare if you or any
of your family members staying with you have recently been infected or
come in contact with any Covid positive patient. If so, please do follow all
necessary quarantine requirements mandated by authorities before arriving
to office for collection of assets.

Thanks and Regards,
Pooja.G.Joshi.



m ENP PARIBAS Tha biani for & changing world

4.1

4.2

4.3

4.4

Terms and Conditions of the Employment Agreement (“Agreement”)
Digcreti B

You may e eligible te receive a discretinary bones in respect of a given perfacmance year, bised an
BMEEs results, wour individeal performanes and conduct, and such other factors as BMPY may
cansider relevant Provided yow are eligible to be considered for a discretionary bonus award, the
terms, conditions, nature and armaunt af sech diseretionary benus award (if amy) will e deteemined
gt the abselute dizcretion of BMEP. BHPE resarves the right to dafer all or part of any discretionary
bonus award granted to you in gecordance with the applicable bones defarmal arangement in force
frim time o time, and te impase such reasonable conditions as BNPP congiclers appropriate; amy such
dizeretionary bonus awarded will be subject to the terms of any Group incentive or deferral plan in
respect af variable cormpensation for the relevant performance year.

if you are eligible to receive a statutary bonus pursuant o the Payment of Banus Act 1965 {as amended
frem time o time), any discretionary bonws which may be awarded to you shall take into account any
statupary bonus payable to you.

any berus awarded will only be paid to wau if (1) wou are employed by BNPP on the payment date; and
(i) you hawe not given or received notice to terminate wour employment, or otherwise ceased your
employment with BHFP, prioe ta the paynent date,

You scknowledge and agree that you do not have a coatractual right to receive & Sonus aanually and
amy discratinary bonus award i at the ab=olute discration of BNPR, axcept for statutory bonus if
applicable o vou in accardance with the Payment of Bonus &t 1985 {az amended from tirme o tine),
The payment of any discretionary bonus in respect of any wear, and the amaunt of such discretionary
bonus if paid, shall not give rise to any expectation of the payment or amount of amy bones in any
future wear of employment. Other than as 2et out Im this Agreement, you acknowledge that no
represantation, assurance or gearantee has been provided by or on behalf of BNPP with respact to the
payment of any discretienary bonus and you also acknowledge that you may receive a nil bonues

Relocation Benefits

In the event you give ar receive notice to terminate your employment, or othenwise cease your
employment with BMPP {except for reasan due to redumdancy, disability or death), within the firsc 12
menths aof vour employment, you will be reguired ta repay to BMPP the full gross amount of the
relocation benefits availad by you

staff Banefits

In additien to the salary and benefits sat out in clawse 3 above, you will be eligible to anjoy staff
Benafits inaccoedance with applicable lawes and BNPFS policies (whera applicable) in foree [rom time
ta time, Incleding the following

(a]  Ingurance coverage under BHPF s medical and cther applicakle insurance schermeas and

(b} Anneal leave, sick leave and other types of leawe in accordance with applicably lasws and
prevaiting pelicies of ENPR.

For details, pleass refer te the relevant policies ard pracedures af BRPR
Place af Work

Your place of employment will be at our offices at Chenmed or sech other lacation within India as EMPP
imay reguire from time ta time. During the course of year enpliyrent with BRPP you may be regiired
ta wiork in any current ar futwre divisions or departments of ENPP or its affillates as BNFF may decide
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at its discretion. You may also be required to travel within india or overseas as BNPP may request
from time ta tima,

Hours of Wark

Your core working bours are from 530 am o 600 por, Monday to Friday mcluding half an baur
lunch break, Your rormal rest day will be Sunday (or such other day schaduled as a rest day). Saturday
willl mormally be o contractual day off (unless an alternative contractual day off is scheduled) You
acknowiledge and agree that you are expected to devetz sufficient time to perform your dutles
efficiently, which may require you to attend the office, or be available to perform your duties, cutside
af your corg working hours,

Confidentiality Obligations

At any time dering your employment with BNPP and after termination of wour employment with BSNPE,
wou migst nal, withaut the prior written consent af BNPR, disclase or makt use of any canfidential
infarmatian {as defined balow) relating ar belanging to BMPP or amy of its affillates, or their customers
ar clients.

"Canfidential information”
confidence by cestormers, suppliers or other persons.

All notes, memoranda, records, lists of customers and suppliers and employees. correspondence,
documents, computes and ather discs and tapes, data listings, codes, desins and drwdngs and ather
document= and material whatsoever {whether made or created by vou or otherwise) relating to the

buzinese of BMPP or any of itz affiliates, and any copies of the sames
(&) Shall be and remain the property of ENPF or the relevant affiliaze and

(b Shall be returned to BMPP or the relevant affiliate on dermand and in am' event upen termination
of your am playmant.

All developments, preductions, written work, ventlons and improvements of Inventlens, whethar
patentabla ar not. mada by yow or towhich yae would have contributed in the coursa of yaur ermplzement,
and all Industrial and intellectval property rights and comyrights made oyyou or o which you wowle hoe
cantributed In the course af your emplayment shall be znd remain the exclusive property of BNPP o the
refavant affiliata, and to the extent necessary you assign any potential rights relating thereta to BHEP,
Thig i e withaul Bmitation all ressarch and research peoducts, "kne- Do developel in whatsver
form and systems developments.

Restrictive Covenants

During wour employrment with BNPP and for a period of & months after the termination of your
employmant with BMEF, you must not, withaut the prior seritten consent of BMPP, directly or indirectly
and whether on yaur own behalf ar in conjunction wicth ar an behalf of any other person;

fa)  solicit, engage, or ctherwise andeavour to antice away any employeess or agents of BNEP or any
of its affiliaces, or induce or persuade any such persons 0 cease working [oe, oF representing,
or daing business with BMPP or any of its affiliates;

(b}  ecanvase, solict, contact or approach amy BWPP's or any of ite affiliates’ cliemts, customers,
suppliers or agents with whem orowhich yeo had dealings in the coorse of your employrment
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with BMPP during the period af 12 moaths immediabaly preceding the date of termination of
yaur employmant, ar have any business dealings with amy such clients, customers, suppliers or

agents

You agree that the restrictions contained m clause 10.1 above are reascnable and neceszany for the
pratection af the legitimate interests of BMFF and its affilates: however, in the avent that any such
restrictinre are beld 1o be woid bl waukl be vadid i part of their woeding were galeted or the peod of
applicaticn reduced of the gecgraphical scope narrowed such restriction shall apply with such
madificaticn as may be necessary o make it walid or effactive.

If wou receive an offer to be ireelied in another business in am capacity uring yaur empleyment ar
prior to the expiry of the last of the resfrictive covenants aove, you must pravide the person ar enthty
miaking the offer a copy of clause 10 (but na ather part of this Agreement) and you must inform BHPP
the identity of that person pr ontity a5 so0n as possible afrer accepting the offer,

The restrictlons st aut In clause 10 shall remaln in full ferce and effect and surelve the termination
of this Agreement for any reasen whatsoceer,

You acknowiedpe that damapes will be inadequate pempensation for Breach of any of the restrictive
cavanants contzined in clavse 10 and, subject to a court's discretion, BMPP may Jfor itself or an behalf
of any affiliates of BNPF] restrain, by injunction, equitable relief or similar remedy, anmy conduct or
threatened conduct by you which iz or will be a breach aof clause L0

Termination

Dwring your probation period, either you or BNPP meay terminate this Agreement at ary time by giving
1 manth’s priar weitten notics o the other party. After successul completian af your probation pericd,
either wou or EMPP may tarminate this Agreement at amy tims by giving 3 maonths’ prior written notice
to the other party. BNPP may provida you with a paymant in liev of all or part of the applicable notice
periad, BMPP may alsa deduct any amaunt which you owse o BNPP ar any af its affiliates [ram any
amaunts which may be payable ta you in connecticn with the termination of your employment, to the
extent permitted under applicable laws and in accordance with applicable policizs of BMPP.

The centractual and mormal age of retirerment i 600 Upon reaching the age of &) you will be reguired
ta retire from your employment with BYPE.

Mothing in this Agreament shall otherwise limit either party’s right to terminate this Agreement with
or without natice in accordance with applicable laws and prevailing pelicies of BMPP.

Garden Leave/Administrative Leave

BEEP reserves the right to require you not to attend its premises andfor not to undartzake all oe any
of your doties of employment during any pericd of notice of termination or at any other time during
the period of your employrment with BNPP, During any such pericd, all your express and implied duties
under thiz Agreement (including withauot Limitation your obligations of gaod faith, loyalty and fidelicy
ta EMPF) shall continua to apply.

Other Conditions
You zehnowledge and agrse that during wour emplayment with EMPP:

(@) Youmuostserse BRPE faithfully and diligently to the best of vour abilities, and cmercise reasonable
carg and skill in the performance of vour duties o astigned 1o vou by BRPP frem time 1o tine,
whether during or outside the BMPP's normal business hours, &t such places as BMPP requires and
for BMPF ar any affiliates of BNPP as reguired by EMPP;



(b} You must act in BNPP"s best interests and vse all reasonable efforts to promote the interests of
EMPR,

{c) You must comply with all directions of BNPP from time to time and report to the persons)
nominated by BNPP from time to time;

{d} You must comply with all legal, regulatory and mandatory obligations applicable to your position
and the duties assigned to you; and

{e) You must inform BNPP immediately ([ you become aware of or suspect any uniawful act or
omisslon by any employee, contractor or officer of BHPE,

132  You further acknowledge and agree that during your employment with BNPP:

{2) You must provide services exclusively to BNPP and, save with the prior written consent of BNPP,
you must not be directly or indirectly employed, engaged, concerned or Interested in any other
occupation, business or trade; and

(b} You must ngt act in conflict with BMPE's bast interests or your obligations to BNPP. if you become
aware of any actual or potential conflict of interest, you must Immediately disclose such conflict
of intarest to BMPP.

133 You acknowledge and agree that you shall be wholly and solely responsible for fulfilling all your tax
obligations, Incleding without lmitation declaration and payment of all taxes arising from your

professional and perzonal income, wherever and whenever they arize.
for keeping poursesf up-to-

For the avoidance of davbt, this Agreement shall prevail over any of those documents to the extent of

AMmy inconsistency.

14,  Data Privacy

15.

You cansent to BMEF and any of its affillates holding and processing the data it collects in relation o
¥o in the course of your employment, for the purpese of BREF's administration and managament of
its employecs amd 715 bosiness amld for complinnae with applicable Bws, regelations and proceduaes,
and to the transfer, storage and processing of such data In and outsida India

Please refer to BMM's General Policy on Employes Personal Data Protection and Emplovee Personal
Data Protection Motice for further details relating to dita privacy.

Third Party Rights

Mo one other than a party to this Agreement shall have any right to enforce any of its terms.



1B,  Entire Agreement

This Agreement constitutes the entire agraement betwesn you and BMPE and shall superseda any
prior written or oral agreernent or understanding batween vou and EMPR in relation o the mattees
dealt with fierzin. You acknowledge and zgree that yau are not entering inte this Agreement in reliance
an any representation, warranty of undertaking not expressly setowt in this Agreement. Mo variations
1 the terrrs of this agrecment will be valid unless they are arthoized in writing by BNPE.

ir. Goveraing Law and lurisdiction

Thiz Agreement and all aspects of your employment shall be poverned by and construed in accordance
with the lxws of India. In the event of any dispute, the matter shall be resolead in India and the
employes shall submit to the exclusive jurisdiction af the cours® af Chanmal

This offer is conditicnal upon the following terms and may be withdrawn or rescinded without Liability on the
part of BNPP sheuld any or all of them not be satisfied,

= BNPP receives satisfactory ernployment references about you and you have all the gualifications and
prior work experlence stated &t Enterview andfor provided during wour recruloment/enployment
SCIOCNing process

= You zuccessfully complete employment scresning to the satisfaction of BMEF, incleding withaut
limitation credit history check, eriminal recerd check, and information previded, by you during the
employment screaning pracasze. In the event any matter i identifled pursuant to such backaround
checks which requires the conzent of any regu latery autherity, the offer |s alse subject to such consent;

e Your agreement to abice by the prescribed policies, procedures and guidelines of BNPP, as notified to
yau from time to time.

Please signify vour agreement to the abowve by signing and retwrning the enclosed copy of this letter. This offer
will be valid for ¥ days from the date of this letter and will lapse if you have not returned an original signed
rapy of thiz ietier to us an or before such explry date.

Please report to Human Resources, at our Chennal Office at %30 am. an your start date.

We look forward to welcoming you as a member of EMPE.

Yours slnceraly,
For and on behalf of
BMP Paribas india Solutions Pyt Lid,



