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Jume 22, 2021
Dewr Puvvada Durga,

Walkcome o Wipro Limited (Company/Wipro) and congratulations on your appoinimant as Project Engineer. Tha laomn of
youst smiploymant with the Company i isted below, Plaase bs inlormad thal ihe lerms may be modified pursuant o
changes in the Company pobcy updatied from time (o tme.

1. Appaintmant Details:

a. Tha date of appointmant s efectve from the date of joining, unless otherwise communscated in wiiting by the
Company.
b, ¥ou will be on probalon for a penod of 12 months from the date of your appontmant, On complaton of tha
panod, your appaintment shall be confirmed ol the discretion of the Company based on your perfonmancs

probuton
and other crilera as applicable Io your band and siream, Unless confirmabion is communicated in writing, your
probaton perod shall be desmed lo have besn extended,

&. The retiremant age s 58 years.

d. You may be transfarmed io any othor localion, depanmant, funclion, establishmant, or branch of 1he Company o
subsidiary, associate or afiliate company in such capacity as the Company may frarm time o time determine. in
such a case, you will be governed by the terms and conditions of service applicabile 10 the new assignment

& Wa provide support 1o our ghobal custormens thnough various Company ocalbons i Indin (o sull cusiomer
requiramants by operating 24xT. You would ba oparating from any of theas locations and in any of the shifts,
inchuding night shiff. as may be decided by tha Comparny, keapsng in mind the business neads and deliveratiles 1o
CLSLOMoNs,

L This offes of appoinimend is subject lo your successful completion of all curmicular requirsmaents 8 laid down by s

for award of the degres/diploma and the requirements, including aggregate, specified by the
Company for your role, and any olher crileria specified by the Company in e ol your educational gualificatons
cnbalore the date of appointment,

@- Tha copry of this letier duly signed by you, has 1o be mandaioly subsmiied on the date of jaining,

2. Compensation;
Yo will be alighle for:
a. Compansation and banefits in acoordancs with Annaxurs Il - Satary Dffer Sheal.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay prograsm may be changed
or modified in pan or full thereof from time io tme, ot he sole discration of the Company,

. Other compensation and banefits in acoordanca with Company palicy as modified and intmated to you from timae o
tima.

d. Your salary will ba reviewsd periodically as par Company palicy.

&. Changes in your compensation ore ol he Company’s discretion and will be subject Io and on he basis of your
affective performance snd the performance results of the Company durning your penod of employment and olber
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1. Other Banefits:
You will also ba sligible for:
i, Lasve, holideys and working hours o8 applcabls |0 your siream and locaton of posting,

b Perquisilos, if any, as applicable to your band and stream and [ or based on funclional requirements as determingd
by the Cormpany

. Parfcipation in the Company's Providen! Fund Schema (PF) as par ihe policies apphcable 1o your band and siroam,
il Ldve Troved Assistance [LTA) as par the Company's policy.
8. Wipro Medical Assistance Schoeme {MAS) provided you me not covared under the purview ol the E51 Act,

L Employee Benelits Program sponsored and admanistered by the Company for management emgloyees, comprising
of pension plan or gratuity plan, survivor benelit plan and industrial njury benafi,

g. Ploasa refer 1o the detailed policies in the Company's intranet portal Le. mrysipre.sinre.com
4. Responsibilities:

l.hm position and office, you would be expectod o perform all responsibdites efectively, diigently and o
your ability and ensure results. There may be times when you will be sxpsciod (o work sxtra hours 1o
mmmwnﬂnmmum you e megquired nol in angige in activites thal have of

will have an adverss impact on he repuiation / image and business of the Company, wihether direcily or indirctly,

b. You may be requined to undarake travel for business punposes for which you will be aligible for reimbursement of
travel sxpenses as per the Company policy applicable 1o you.

. We aro commstiod o ensure ‘Inlegnty” in all sspects of the Company's funclioning. You any sxpeciad o comply with
all the applicable policies of the Company including the Code of Business Conduct and Ethics (Policies') as they
farm an integral par of the lerms of your employmeant with Wipno, Consequently, you ane mquined o understand the
scope and intend behind ihese policies and 10 comply with [he same. Thess Polickes are updated | modified on a
panodc basis and now polcies may be nroduced and notified 1o employeas froem temes o lirre and you will be
roquired to comply with the sama,

d. Consmtant with (c) above, any matler of sAuation o incident thal may arise et could potentially resull, of has
resulied, in any violation of the Policies or the lerms of your employment, shall immediaisly be brought 1o he nolios
of your Business Uinit Head and appropriste disciplinary action will be infiated.

8. Confict of Interest:

A, You arm requered o engage yoursel! sxchesiely in e work asssgned by Wipro and you shall nol take up any
indepandent of individual assignments (whether part lime o full tme, in an sdvisory capacity or otherwiso) directly
or indirecily withoud the express writlen conseni of your Business Uinit Haad,

b, You shall ensure that you shall nol, directly or indirectly, @ngiege in sy sctivity of have any intenes] in, or perfoem
any services for any parson who is involved in activites, which are or shall be in conflict weth the inlenests of Wipro,

& The Conflict of Inlenesi Policy also relers 1o the nead on your par, during your employrmant and for a panod of o
year from the cessation of your smployment with the Company (respeciive of ihe croumstances of, or [e reasons
for, the CESSAHON ) NOL 10 SONCH, INCUCE Of BNCOUTage:

L Any employes of the Company 1o terminate heir amployrment with the Company o 10 Scosgl
employment with any compatitor, supplier or any customar with whom you have a connection
pursuani i your amployment with the Company.

il. Any customer or vendor of the Company 1o move his existing business with the Company io 8 third
party of fo lerminate his businass relationship with the Comparny,

i, Ay axisting employes o become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubl, please discuss the matier with your Business Unid Head, 1o understand the
Company's position on this and resolve the conflict,
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6. Confidentiality:

i In consideration of the opportunitios, irnining and acooss 1o new lechnigues and know-fow Pt will be moede
available 10 you, you will be required o comply with the Confidentiality Policy of the Company, Therelors, phease
mmiriain all Confdantial information as delned from lima i tima i ihe Confidentiality Policy of the Company, an
secrel and comfidenlal and do nol use o decloss any such Confidential inlormation ascept as may be reguired
undar obligation of low of as may bo redguired by the Company and in he oourse of your employmient. This
coranant ihall andum duning your employment snd boyond the cassation of your employmant wih the Company
[irraspective of the circumstances of, or the reasons for, the cessalion ),

b. I your work for Wipro, you will be expecied not 10 use o disclose any confidential information, including trade
secruis, of any formar employer or ofher person with whom you have an obligaiion of confidentiality and by signing
bolow you Bfem that You have no conficling obligations of Non-compale agheamants el would pravent you froem
working without limitation for the Comgpany.

7. Assignment of intellectusl Property

in conneciion with your employmant and dusing e term of your emgloyment, upon conoepBon of creaBon, you shal
disclons and asaign to Wipro as s exclhmive propedy, all inventions, dess, conospts, discoveries, technigues. and
improvemants (including, withow! limitation, legal documants, rining materials, computns soffware and essodialed
masteriali ) diveloped of concaivad by you solaly oF joinily with otham [whother of not during business hours), and shall
comply with the Palicles of Wipro i relation 1o intellsctusl Propeny,

8. Non-Compate

In the counse of your employmant with the Company you will be providing services ko customens or chants of the Company
during which process you will ba handling sensitive information including bul not imited fo key customen of the Company,
competibor information, customes sensitive indormaton ['Conidoental information']. You acknowledge and recognaes thal
Confidentul iInformation ivallable o you, if leaked. would causs imepamble harm 10 the Company and its protection is of
utrnost impartance ko the Company. You confiem that lor a penod of six (8) monihs aflier separation of your employmaent
from tha Company (mespaciive ol the cicumsiances of o he reason for the separtion), you will not scoepl any offer of
employmant from o customer of clent with whorm you have inleracied o worked in 8 professional capacty tephasenting
the Company during the six (8) monihs preceding the date of separation.

9. Gonaral:

This olfer of appointment s subject 1o the precondibion thal you have nol provided us with any lalse docisration andio
documanitabion of willhlly suppressed any material information. I at any point of tme, it & Brought 1o our notice that you
have submitted fabvicated documentation or made lalse represeniation o willfully supprsssed matenal infomation, you
shall ba lable 1o be removad from service with immediate sflect and the Company resanves its nghl 1o milisles approprials
action an per apphcable policy and jor enforce remedies available to us under law,

Ploass nobs hal you are requined o inform us if hene are ary agreamants, orl o e ifien, which you hive antmed into
and which may relate 1o of aMect your commitments under this employmaent contract.

& You acknowledge thal you hove underilood the erms of this employmant contract and thal you are aware that s
spacific parformance of he erms ol his smployment coniract may be enforced legally, il required. In fhs
eonnection, il any ol the pravisions of this letler of apponimant o declared of found 10 be void of unenforceabln
MHWWW.HMMH“““WH“WHM

b. These employmen| tarms supersede and replace any existing agreement of understandsng, if any, batween the
Company and you on the same sulject matier,

£ You warranl thal you s nol preveniad by any coun of by any olher adminisiralive or judicial authority or order from
providing ihe servioes required under this employment contract. In the evenl that you sre not 8 cifioen of the country
of poating, you should have a valid work parmil Io work in the coundny of posting.

d. Your apposnimant shall be treabed as wilhdrawn in case:

. You have not scored minimum aggregate marks of 60% in your 10 ™ Standand or equivalent
education,

ii. You have not scormd minimum aggregaie marks of 60% in your 12 ™ Standard or equivalent
oducatian.

i, For Graduales: You have nol sconed minimum aggregate mards of §0% n your graduation.

. For Posi Graduates. You have nol sooned minimum sggregibs marks of GO in your graduation
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and 60% In post-graduniion,
w. You have any pending backkogs' armsars on the dalo of agposnbment.

Ploase note that sl any stage, whother during your anling test and/or interview proceas or upon jodning the
Company, if it I8 brought to our notice that you have indulged in malpractices ar used illegal means to clear your
online assessmant. the Company shall withdraw or revoke the offer with immediate effect and we resarve our
rights to take sultable action against you as we may doam fit.

10, Training Agresmant:

An part of your smooth transition from carmpus 1o corporabe, the Company shall be providing you extensive training ihoough

learning inferventions irom the time of your selection to on-boarding. You shall ba provided an opportunily 1o leam in Pre-
Jaining programs, Sall-directed laming modudes, MOOCs, in-classroam leaming, on-the-job training, Top Gear modulos,
and / or cuslomar apacific lools and technology leaming, Through this axensive iraining the Company makes significant
investmont for your project madiness mnd succoasbul journaey e projects. In considenation of the rapowing
confidence in you and providing you with the opporfunity o wnderga the training as detailed above and in consideration of
iha company besaring all the costs in connection with the training besides paying you normal salary and benafits, you
molamnly agres 1o complate the iraining and conlinue your amploymant with the company for o padod of of least 12
manihs commancing from the date of your joning. In case you choose 1o leave the Company beforo the expirabion of the
aald parioad or if your sarvices are armenaled balons the axpiration of the sad peniod, for any reason whatsoesar, you shall
ba lable o pay io the Company Bquidaled damages of up lo Ra, T5,000/-{Rupses Sevanty Five Thousand anly) in the
mannar dafined in the trmining sgreamant, signad by you with the Comparny,

11, Nolice Period & Termination:

Your amploymant with the shall be lerminable, withoul reasons. by either party giving one-maonih nolice during

pariod and thiooe " notice on confimation, The Company reserva the right 1o pay of recover salary in
lisus of notice penod, Further, the Company may of s discrelion raleve you Irom such date as (| may deam 1 eeen prios 0
the axpiry of the nolice period, However, if the Company desites you 1o continue the employmant during the notice period
you shall do so. Notioa paniod and temminafion of amployment conlract shall be govermed by the applicable iInemal policies
of the Company as updated from lima 10 tima,

On accaptancs of separaton notios, you will immedintely hand ower to the Company befors you are melisved, all
correspondoence. apacifications formulae, hooks, documonts, coal data, manol dals, Meraiune, drawogs. eflects and
mmﬂhmmmwmm Furthar, you shall nol maka or retain any copeos of ihess
1Z. Pre Joining Program [PJP):

During the ima period between your offer and onboarding, the Company will provide you an online, self-directed leaming
opportunity through a Pre Joining Program(PJP), You will be given a specific technology track 1o learm and we urge you fo
utilize this opponiunity o gain hands-on sxpanence so as o enabile you to obstain a sulable project.

Plaass confiem that the above lerms and conditions are acoaptable o you and thal you acosgl the sppointmenl by
submitting a skgned copy of this letler of appainiment with your orginal signature on the date of joining.

Yiours sincahaly,
Furmmm

&

Aparna Shailen
Gonoral Managaer - Human Resourcos

| havwa rosd, undersiood and sgree 1o accapl the employmaent on the e and conditions herin.

| shall be reporting for duty on

ANNEXURE |
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Wipro Limited has adopted & conflict of interest policy in respact of s employess. This policy ks intended to meold conflict
betwesn the parsanal nterest of an employes and the inlenest of the comparny n dealings with supphien, customers and all
olfer organizations or individuals doing of seeking 10 do business with the company.

Moted below are a lew examples of conflict of interosl:

o, For an amployes of any dependont mamber of his femily 10 hove an nlenest in ey organzation, which has
business dealings with the company whera there is an opportunity for profecential treatment 1o be glven or necaived,
axcept where such an interest comprises of securitios in widely hekd corporations which are quoted and sold i the
opan markel or he intenss! is ol materiol

b, For an amployed of any dependent mamber of his famiy 10 buy, sell of lease sy Kind of property, Tacilithes o
aguipmant from of 1o the company or any affilisle or 1o any company, fiem or individual who i or B sseking o
become a contractor, supplor or customed, exosgt with the knowledge and consent of lop management.

¢, For an employens 1o serve as an officer, directon of in ary ofter managemen| capecity or ns a consulient of anothe
cOmpany oF erganization doing o seeking to do busineas with the company or sn affiliaie axcepl wiih the
knowladge and consant of 10p Managemaent.

d, For an amployes o use of relsase 10 a Bird pary any data on decisions, plans, compatiive bids or any ofher
infermation concaming the company, which might be prejudicial 1o tha inlerest of the company.

o. For an employoe or any dependent member of his family 1o accepl commission, & sharo in profits or other
paymants, loans (other than with established banking of financial institulions ), Services axcessive antenainmant
and traval or gifs of more than nominal value from any individual or organization doing or seeking 1o do buminess

wilh the company,

| hove read tha above mentioned 'Confliot of Interest’ palicy and | declars thal thiere is no ‘Conflict of Inenrest in my
amgloyment. I in future ary conflicl arses, | will immediatoly mlorm my supenasor and notily tha lop managemant,

Compliance to Company's Code of Conduct to Regulate, Manitor and
Report Trading (Code) by Insiders

insichar Trading s prohibited by both Law as woell as by Wigro Limited's (heosinafion o as e “Company”) inteemal pokcy,
Wna:mﬂrmﬂuuhﬂﬂmmmwﬁﬁmhwm.wﬁh
possession of any Unpublished Price Senaitve Information (hermnafier referred to o "UPS!") about the Company. It also
invalves disclosing o procuring any UPS| about the Company Infrom othern who could subsciibe or buy of sell or deal in
the Company’s Securiies,

As an smployee of the Company you arn considersd as an Insider and accordingly advised as below

1. Trading when in possession of LPSIE: Employess are strictly prohibited from trading n the Sacurities of the Company
whan in possession ol UPS| conosrming the Company, Tradkng in securities of ths Company s also prohibiled for certain
designaled smployess whon (he trading window is closed. For dotads please contact policyceardinghoused@wipro com.

. Communication or procunsment of Unpublished Price Sensiive Information (LIFS1) Employes shall sesk, communicabs,
provide or allow socess 1o “UPSI of the Company o othem anly for legitimate purposes, performancs of dubes and
discharge of legal obligations and sinctly on B need o know bases, Employess am stncily prohibiled rom e following

i, Counmebng or disclosing or communicating UPSI o any other person including spouse snd/on nelalives, axoegpt on n
nesad lo know basis.

b. Counsslng as well &5 Sxprousing Opinans or makeng any ecommandations io any pereon on tha Securties of hs
Company whan in possession ol any LUPSI,

c. Unauthorsed declosune or communication of LIPS,
d, Procuring any UPSI rom ofhors
3. Individual and Paracnal Responaibibly As par the Code, Company can lake appropiate actions like wige freeze,

suspenaion, leminalon of employmont on employees ivolved in insider Trading. Insider irading also attracts severs civil
and criminal panaltkes nol only on the Insider but also on the Company In cerain croumsiances, The panalties levied on
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ihe amployoe will nol be borme by the Company and the employee individually s responsible.

4, Deaclosure requiremaents Every amployes of the Company and thair immadiate Ralatives shall dacioss o e Company
iha nurmbar of securilies acguired of disposed of within two rading days of the tmnsacton if the value of the sacuribes
traded, whather in ong ansaction of 8 seres of TENSacons over any calondar quarne, Bogregates 1o & treded vilee in
exceas of len lakh rupees. For more details on procedures and guidelines,. employees are reguestod o refer the
Company's Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write 1o
obyChanrnghoupedtwinro com.

| Puvymda Durga, mhlmmmwﬂmmmmmmm
(MWigpra') for the following purposes:

&, validating my Currculum Vilas and retaining records on the sams for any future relerenca’verficabon;

b. processng my job apphoabon ncleding background venfication chocks,

. employmaend-related actons mcuding record keeping, rocessng compansabon and banalits and any acton
required m the context of my employment with Wipro,

In s context. | also agree to he retention of such Personal Information including documants by Wipro for any fulure
referencefverification and authonize Wipro lo transfer the same Io o third party,

| understand that Personal information’ means any information including documents, relating to me that w available with
Wipro and is capabile of identifying me.”

ANNEXURE I
SALARY OFFER SHEET
Mame: Puvvada Durga
Position: Project Enginesr Career Group: TRB - I
¥ou shall receve salary 23 detaded balow,
COMPONENT AMOUNT [INR)
Basic 11,870
HELA 5,835
Bonius 433
Wipno Banefits Plan (WEBP) 4 B48
Total Fixed Cash 24,688
PF (Empicyer Contribulion] 1,800
Gratuity {5.31% of Basic) 620
Total Fixed Compensation IT108
Other Compensation Benalits
Haalih banefit (Maedical) 600
Variable Pay
Targel Vanable Pay 1.450
Target Cost to Company per month 29,167

fulr mm_w_m_wwm_ﬁ_m*m amnm
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| Total Cost to Company per annum | 1,50,004 |

*Hational sum indicating contribution of 5,31 % of your basic lowards provision of Gratuity, Employeses will be eligible for
payment of gratully as par ihe Wigna Palicy for the same.

wmwwmwmwnununuummmm
Benafits o help you manags during exigancy,

i Onatima Interest freo loan of Re, 20,000/ iowards housing deposits of towards purchase of o two whaoler

b Onetima interest fres conlingency loan of lesser of Rs. 50,0004 and 2 monihs gross iowends housing deposils ar
iiness, death in immediate family or self-marriage

¢, Madical assistancs of Ra. 15,000 par annum for employses who am not covend undar the E5] schama,

. Medical Insurance Coverage up to Re 2lac per annum,

ANMEXURE - IV
| haratyy confiem that | shall submit the fequired acadermc oartficaties including but not mited to mark sheat and

Provinkonal or Commcation Dagres Cartificals within 3 montha from my dale of joaming. | undesstand that my smployment is
oubpect 1o my aggregals meatng ihe Company's algibility oreda and sulbmssion of the sbove menioned dooumanis.

| hareby declare that all the particulars mentionsd abovs oo truo 1o the best of my knowledge. In the event of my failure 1o
submil the above mantioned documents or in case of any decrepancy, | shall be liable for immediaie rmination of my
oyl with tha Comgsaniy.
ANNEXURE - ¥
Marlable Pay - A BRIEF OVERYVIEW
Variable Pay Policy Summary & Computation:

Variable Pay s a vanable companant it your salary stack wivich would ba pald oul on @ guarnany basks. It would ba linked
for v following parameben

mmmmmmm%mumuwmmnmﬂmw
is bilked in & quaner, This acior is applicable only for employoess joining in bilable roles in Bands Team Rainbow, A1, A2,
A3, B1, B2 and B3 and who have vanable pay au part of their salery siack.

For employees joining n above Bands in Support roles and central henctions. and who have vanable pay as part of their
nalary stack, variable pay will Do lnkod bo company’s inancisl paramebers, Financial mestrcs @ linked based on specific
role for sach amployea in aach quarter, os por the respective Snancial year policy.

Tha Viariable Pay program may be changed [ altered or modified in part or full theneof from lime 1o Bma, ol e ok
discration of the managoemant, | s mandatory for you fo complate the quarer for which the Varable Pay applies Le, you
should e on the rolis of the Company on the lns! working day of e guanes 1o be eligible for payoul undoer the program,
The detailed policy will be mads availabile on myWipro->myPolicses->Common Polickes Across Countrias-»my Finncials-
rnrable Poy Pohcy FY 2031-22.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER
Banic. Additional Allowance and Boous

This are fied monthly componants of your salary and e acable, They do not vary every month, and ane floed fora
partcular pariod,

Houss Rental Allowance,
HRA in given to the astent of 50% of your Basic, HRA exemplion s applicable as per |T ruliss on submission of rend
recets.
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Wipro Banefits Plan (WEP) is basket of vanous allowances) expenses considered for Income Tax exemption, Lindar WBP.
you will be granied Leave Travel Alowance and Education Allowance. Banefits regarding the use of TelephonaMaobile
phone, Non-transferable Meal card can also be avaled under the Plan, The actual sxpenses incurred owards thase
components are eligible for exemption as per the prascribed Income Tax rules applicable. Thus, you will be subjected o
taz for the portion of the allowances that is nol exempt. The income Tax exempton for benafits avaded are subject o
submigsion of proofs or other conditions as may be prescribad in this policy. Wigro will grant 8 Group Allowance, which will
be computed after reducing ihe aggregale cos! of allowancesboenefits avaled under WBP and related recovery of
Perquisite Tax and associated charges. Following se your WBP Entiflements:

1. Leave Travel Allowance.

Mew amployees are eligible for LTA provided leave is taken as per the rules ol Wipro, For details on Income Tax
WMﬂhMMmmmLTAMWHMHWWHH
50,

2. Telephone/Mobile Phone Allowances:

The amounts paid by you iowards lelephone rentals (bath landline and mobile) rentals are also iowards broadband/
mindam hub/ roulers’ GPRS sio. for inlemat usags plans are eligible for [T exception up to R, 19800 per annum
undir WEF au per prescribed limit in the policy. Mo expenses in respect of rentals of other charges for pre-pasd
connections will be eligible under this head,

4. Nen-ransterable Meal card:

An amount of Rs, 1100 / 2,750 per month lowards purchase of Non-Translerable Meal card is eligible for IT
axsmption under WHP,

4. Education Allowance,

An amount of Rs. 100 (additional 300 in case of child in hestel) per child par month up to @ maximum of 2 children is
eligible for T axemption under WEP,

5. New Pension System:

You can contribute between 5% up 1o 10% of your Basic towards NPS and declare it under WBP. This will be over
and abowe Sec BOC investmants.

Ratiremen! Benafits,
It consists of

&, Provident fund- Where basic is higher than INR 15,000~ 12% of your Basic lowards Provident Fund, In cases
wherne hasic s lower than INR 15,000 Minimum of 12% of (Basic « WEP « Additional (Where applicable) or INR
1800 prr

b. Notional sum indicating contribubion of 5,31 % of your basic lowards provision for gratuity,
Employoes will be ebgible for payment of gratuty as per the Wipro policy on the same.

Jravel. Accommeodalicn. Feod & Other Miscellaneous Expenses

Imavel

a You would be entitied for Rs. 1500 from the date of appoiniment as 8 lump sum amaount that will be credited with
your first manth salary. You may ulilize this amount lowands Tronesl and you would not nesd 1o submil bills owsrds

usagps of thes amount,

b. Thare is no provisian lor rembursement/aliowance lowards any expenses incurmed n beu of aftending raining of
classes al diferent locations in this sames city.

Accommodation. Food & oiber Miscellancous Expenses
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i, Yiou would be entitled for Fa. 1000 per day for 8 days (olal smount of R 8 000) from he dale of joining. You may
ulibze this amount lowards sccommodation, ood & ofher miscellansous axpanses. This would be paid as o lumg
sum aimount thist will be credited with your first month salary snd you would not need 10 submit bills iowards usage
ol ihis amount,

b. If your posting location (i locaton whan you would be hased oul of after training] s differant from ths ireining
location (location whare you undengo nitiel raireng ). you would be entithed for e lollowing.

L Setlermant and Miscellanoous Expenses: Rs. 1200 per day for T days (total amount of Ria. 8,400) from the
date of reporing o the posiing location. You may ulilize this amount iowards boarding, Indging, conveyanos
& othar mincallaneous expenses,

. Any location change after repoding to posting location will bo troated as relocationfransfer and will be coverod
under tha Transfer palicy for Team Rainbow, For detais you can refer the policy at myWipro-> My Policies <> india-
=My TravelsTransfer Polcy- Team Rainbow,

o, Campus joiners would nol be eligible lor scoommodaton ol w Wipo gues! houses.

Please note in ha avant (hal (he employoo leaves he organcation within § months from ho date of joining, ol paymonts
processad under Joining & Relocalion Entilemants shall ba mooversd from the amployes ol tha ims of sl

SUMMARY SOCIAL SECURITY & OTHER BENEFITS®
Medical

1. Madical Assistance Program (MAS)™: This i a medical scheme covering you, your spouse and your children lo the
oxtent of Bs. 15000 par annem, This scheme i not applicatde for employees coversd undar tha
State Insurance Act (ES1), This kmil will be prorated based on your jening and exiting months in & financial year.
Tha amourt mantionad as Medical allowancs in your salary stack is a notional figure and it indcates
oulfiow par month and per employes owards MAS, Modical is a retmibursaide amount. Le. il will be paid ol sctusls
an making n olam,

2 Mediclaém: You are sligible for a loater coverage of Rs 200,000 per annum for family (sell, spouse & children)
towards hospitalization. There will be & deduction from your monithly payroll depending on your marilalfamily status
lowards the bass sum insured premiovm, 10% of the claim amownt s 0 be borme by youw

If you wish 1o enhance the coverage, Top up cover oplions are also available for a highly negotinled premeum. Mone
dotadls on the policy ar avalablo on My Policies Section in myWipm which (s acoessibla an jinng.

Base Medical insurance s 1o be availed by the employes as delaull I is accounted for in deductions as a nominal
monihly charge. Top-Up cover is voluntary and charged os applicable during renevwal limelines.

3. Annual Hoalth check. Company paid Annual health check-up program is available for employees above 40 yoans of
age,

Graluity Banefit™. Up to Rs. 20,00,000

This provides you & lump sam benell up o a masimum of INR 20 LPA o be calculaled and payable as por applicable Liws
Sundvor Benefit Pension Proomm®™.

Th Survivor Benelit Plan's objeciive is 1o provide & monthly incoma io the surviving spousa and children of an employes,
In the unfortiunate event of death while in service. The pansion payable is based on last drawn basic salary ot the tme of
death. numbaer of yoars il retiremaent. number and age of surviving membes.

E.g. Il an employes is in Grade B3 wilth basic of As. 15 000 por month and the emaineng penod bofore retiremant Bl bima
of his death is 20 years and ha has B suniving spouse and two slgible children, the supplementary Pension payabls per
month would b as follows. Basic * No ol years 1o Rebrament * Grade Faclor * % based on number and age of surviving
PRI

Le. 15,000 x 20 x 2.7%" x 80% = Ra, 6,480 per month as supplementary pension payable. “Grade Facior is n band
specific predefined penslch Accrual mile.

Loans.
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Interes! Free Loan: An interest free loan of Rs. 20,000 as per policy is avadable 1o facilate your setiling down. The amount
i primarily infended o cover housing depositasastancs towards purchasae of two whaaler. This is mcovesd in 10 agual
instalimants,

Contingency Loan: An Inheresl free contingency loan of Rs. 50,000 or two months monthly gross whichever i8 lowar as per
policy can ba avaled in case of contingency, This would be moovenad in 20 equal instalimaents, Any loan taken above Rs,
20,000 will be liable 1o tax on the notional interest cost as per CBOT rules.

* These benofits ane subject 1o the erms and conditions of ths company policy and cannol be converied 1o fixed cash,
1. Your Life and Accident Cover

i, Group Personal Accident insurance |GPAL) Program: Ra, 12,00,000 Through GPA| you are covered by way of
round-the-clock risk coverage againat any accldents ocouning whila al work or outsida of work resulling in partial or
total disablermen! or casualty, Employees can also gel an extra coverage for a nominal and highly negotiated
prEmium,

b, Growp Tarm Life Insurance: Rs. 14, 00,000 in the unforfunate event of death on account of either socidents or
nalural causes, your surviving tamily membars would be aligible for an insurance cover undar this policy, This swm
insured is nclusive of cover as par EDLI (Employes Deposh Linksd Iinsurance). Employees can also gel an sl

coverage for a nominal and highly negotialed pramium,

Ploase noto: More details on the above menticned policies ane available on My Policies Section i My Wipro
accessitée on joning. Access (hrough My Wipro == My Policies ->india > My Financials -> Group Life Insurance/

The policsas mentioned here are polickss of the Company as on date, this is subject to change in fulure as per
policies of the Company from ime 1o time,

2, Voluntary Supsrannuation Policy (VSS)

Wipro Voluntary Suparannuation Plan offers an aasy and conveniani way to help you lead a happy and lension free e by
planning your reirement. Starting contribution io penson plan ot an earky age gives you enowugh ime 1o coniribule towards
bullding your retrement corpus and leverage the compounding inierest samod by the cofpun yoar on yaar, You simply
have to choose the schemae that suils your investment horizon and risk tolerance.

A voluntary defined contribubion Plan wherein you will have an opbion (o enmll and choose your Penslon Service Provider
(PSP} within 30 days from the date of joining the company.,

Wa cumrenily have be-ups with two keading PSPs 1o manags the supesrannuaton funds. LIC & |CICI offer & suparannuabion
schoma which offers mleresi on accumulied balince overy year. ICICI Prudential also has an Unit Linked

schame which affers you & marke! linked return, range of fund options (o sull your ek appetite & transparent
manngament,

The enraliment opbion can be exercised only once in the sensce with ihe crganization and cannol bo reversed once made.
V35S anroplimant wandow paniod will, also, ba available onon aviry inancial year, Tha Company, on behall of tha memborn

. shall coniribule 15% of basic salary, iowands the scheme selectad by the mamber, In cass 15% of basic
exceads fa.1,50,000 per snnum. membaer employes will have an option 1o restrict the contribution to Rs.1,50,000 per
annum o avold pemuisile (e (pemguisie ax s spplicablo on contribufions excosding Re. 1 50,000 every year),

Annual pension contributhon amouwni is re-adjusied from flued cash component and will refleci under ‘Pension’ componeni
in the salary stack of the enrolled moembar, Tha sccumulated contribulion amaunt and the interssl aamaed (or ha compus )
can be utilzod to aval the relrement benolits.

For furthar clanty, please refer the Policy on My Wipro <= My Information Sources » India <> My Financials-> Deferred
Bonafits-* Voluntary Superannuation Schome. Afler reviewing ihe relaled documents | you wish to encoll into VSS, please

log onto My Wigro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining ihe Company. In
ciase you miss enrolling into VSS in this window period, you can do the same in the window period that is available for all

amploysas once avary financal yaar,

& Signature Puvvada Durga 22672021 750 AM
(chacking tha chockiox above is eguivalent o a handwriltan akgrature)
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