
WELCOME TO ORACLE

Congratulations and welcome to Oracle. We are delighted that you have decided to grow your

career with us. We are a global market leader in cloud solutions and the world's #1 enterprise

database, serving more than 400,000 customers across a wide variety of industries in more than

145 countries around the globe.

Our future success is strongly linked to the quality of talent in our organization; our employees are

the best and the brightest in the industry. We provide our global workforce of more than 130,000

employees an environment that fosters a culture of innovation, excellence and continuous learning.

Like others before you, you will be able to build your career at Oracle into a lifelong journey of

personal growth and success.

Please be sure to watch our Life at Oracle employee video series for firsthand accounts of what it

is like to work at Oracle and learn more about Oracle and our product offerings.

To prepare for your employment with Oracle, we've included a New Employee Offer Packet

containing the documents you will need to click accept and/or sign and return to Oracle before you

begin – along with instructions for doing so. We've also included information that will help you in

your first few days on the job. Please contact your hiring manager to ask questions and decide on

your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome to Oracle -

we look forward to your arrival.

Joyce Westerdahl
Executive Vice President of Human Resources, Oracle

Copyright © 2015, Oracle and/or its affiliates. 
All rights reserved.
Contact Us 
Legal Notices and Terms of Use
Privacy Statement 

https://www.youtube.com/results?search_query=%23lifeatoracle
https://www.oracle.com/corporate/index.html
https://www.oracle.com/products/index.html
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Reference ID: 2813929

August 5, 2021

Sonali Kumari

Dear Sonali Kumari,

We are pleased to offer you employment in the position of Associate Consultant with Oracle Financial
Services Software Limited ("OFSS"). Your base of operation is Chennai, India. This offer of employment
is made based on India laws.

We offer you a starting compensation at an annual rate of INR 600000 payable over twelve (12) months. In
addition, you will be eligible to participate in the standard bonus compensation plan relevant to your role and
line of business.

You will also be eligible to participate in the consulting bonus plan applicable to your role and your Line of
Business and region. The consulting bonus plan depends on a number of factors, including the performance
of the company, the line of business, your performance and funding by the line of business.

At your career level, you may be eligible to earn a Consulting Bonus of up to INR 55781 per annum.
Calculation of the bonus, and payment thereof, is subject to the discretion of the company. Consulting bonus
will be paid out subject to you being on the rolls of the company at the time the bonus is paid out. The
company may at any time and in its sole and absolute discretion, amend, suspend, vary, withdraw and
modify any of the terms and conditions of the consulting bonus plan.

The break-up of your total gross compensation is given below:

Components Amount (INR) p.a
Basic Salary 251012
Flexible Benefit Plan (FBP) ** 306793
Annual Gross Pay (AGP) 557805
Company's Contribution to PF 30121
Company's Contribution to Gratuity 12074
Total Gross 600000

** - Details of Flexible Benefit Plan is provided in the Annexure "Employment Agreement & Employment
Benefits"

The Company may, at any time, review and/or restructure the Compensation Package.

Relocation Assistance:

If you accept your employment offer, Oracle has agreed to make a contribution of INR 214357.81 towards
relocation costs under the JAPAC and India Relocation Program. Please note that this amount includes
your relocation budget as well as estimated service or tax fees that may apply. The relocation policy is
structured to provide flexibility based on your personal needs. You will be able to allocate your available
funds toward relocation services up the maximum budget amount and within the parameters of the
Relocation Policy.

Oracle has partnered with SIRVA for relocation in Japan, APAC and India. Your manager will initiate your
relocation with SIRVA after an Oracle purchase order has been created and approved. You will be
contacted by SIRVA within 24 hours of your relocation authorization. If you are not contacted by SIRVA
within a few days, please contact your Oracle manager to ensure s/he has completed the necessary steps
to authorize your relocation.

Do not take any steps to initiate your own relocation prior to speaking to SIRVA. Doing so may result
in a refusal to reimburse associated costs. SIRVA will review the Oracle JAPAC and India Relocation
Policy and processes with you and help you manage the relocation budget.

Before receiving any relocation assistance you will be required to sign and return a Relocation Agreement
(provided and collected by SIRVA).

This offer is our formal contract and must be read and accepted in conjunction with the Employment
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Agreement, Proprietary Agreement and Disclosure of interest. In addition to these terms and conditions
stated in the above documents, there are other company policies and procedures which you agree to
observe and follow during your employment with Oracle. These company policies and procedures may be
varied from time to time.

This offer of employment is contingent upon no adverse information being obtained during reference
checking with previous employers, approval of your employment / immigration pass application (if applicable)
and satisfactory completion of Oracle's pre-employment background screening process (including verification
of educational qualifications and credentials). If you fail any of the above checks, validation or approval, or do
not cooperate or provide assistance in undergoing such checks, validation or approval process, this offer will
immediately lapse without any claim against, or liability to Oracle.

This offer is made with the explicit understanding that you will pass the qualifying examination in the first
attempt and that you will not have any arrears till the final examination. In the event that you do not satisfy
any of the aforesaid conditions, the Company may withdraw its offer of employment and revoke the
appointment at any time without compensation. Your on board date will be at your Hiring Manager's
discretion, and the Hiring Manager's decision will be final.

Once all the information has been obtained and you have satisfactorily completed and passed Oracle's pre-
employment background screening process, you will be advised of your commencement date. Upon
commencement with Oracle, a final background check will be undertaken in respect of your former
employment as may be applicable. In the event that you have provided incorrect, false or misleading
information in relation to your former employment, your employment with Oracle will immediately be
terminated without any notice.

In the event that you have commenced working for Oracle prior to completion of the background screening
process, and have subsequently fail any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to Oracle.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you commencing employment with the Company. Upon acceptance by you, this offer shall form the
employment agreement between you and the Company.

New employees are inducted every Monday beginning 09:00 am. You may therefore choose to commence
on any Monday based on prior confirmation. On your day of commencement you will be required to sign in all
pages including Employment Agreement for our records, a copy of the offer and the Proprietary Information
Agreement.

If you have any questions regarding the conditions of your offer, please feel free to contact your HR Rep
Smitha Oswal at 9819016319.

The letter of offer is valid for one (1) week from the date hereof for conveying your acceptance and
conditional on confirmation by you that you will commence employment on the date specified by your
Manager (unless agreed otherwise by your Manager).

This offer will automatically lapse if not accepted within one (1) week from the date hereof.

We look forward to having you with us in our team.

Yours Sincerely,
For Oracle Financial Services Software Ltd
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Bindu Venkatesh
Vice President – Human Resources & Training
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OFFER LETTER ACCEPTANCE:

I, Sonali Kumari agree with all the above terms and conditions of employment with Oracle. I shall 
commence employment with effect from _____________________.

Signature: _________________________________________ Date: __________________
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EMPLOYMENT AGREEMENT & EMPLOYMENT BENEFITS

This section sets out Oracle's terms of employment and some of Oracle's current benefits extended to
employees. Regular full time employees are eligible for these benefits, subject to Company's policies, rules
and guidelines. However these benefits are pro-rated for Part time and Temporary employees. Oracle
reserves the right to review these benefits on a regular basis and make adjustments or withdrawals where
appropriate. These benefits shall cease upon termination of your employment with Oracle, and may also
cease if you take long-term personal leave of absence.

You will need to check with your local HR team for details.

I) TERMS OF EMPLOYMENT

REMUNERATION PAYMENT ADVICE

Salary will be paid into your salary account by the last day of each month. Should the payment date fall on a
public holiday or a non-working day, payment will be made on the previous working day.

Your remuneration will be subject to annual review, or at such times as may be appropriate. Review dates
are set by Corporate Headquarters. We strongly urge you to seek professional income tax advice on your
personal tax commitments on cash compensation, stock options and any private investments. Please ensure
that you are aware of the necessary implications as applicable to your individual situation. The Company will
review your performance throughout your employment. A performance review will not necessarily result in a
salary increase.

You will appreciate that information relating to your remuneration package is strictly confidential and hence
request you to maintain this confidentiality.

WORK HOURS

You are bound by the rules relating to working hours, shift timing, rest interval, leave and related matters
which are currently in force or may be introduced from time to time. You may from time to time also be
required to work at different times, including at night.

TRAVEL AND TRANSFERS

During your employment with Oracle, you may be expected to travel to customer sites and other Oracle
offices should there be a need. Oracle may also in its discretion transfer you to another job, department,
branch, office or customer site (which is in existence either at the time of your appointment or is established,
acquired or otherwise comes into existence in the future), whether situated in the same location or other
locations in India or abroad. You may also be required to transfer to another company which is affiliated with
or related to the Company or in which the Company has an interest.

Although the Company will endeavor to ensure that any transfer or relocation does not cause unnecessary
disruption to your status, the Company does not guarantee the continuation of any facility or perquisite upon
transfer. In all cases of transfers, you will be governed by Oracle's transfer policy.

Reasonable relocation costs (as determined by Oracle) may be paid if applicable, subject to Oracle's
Relocation Policy in effect at the time of such relocation.

In the event of transfer of your employment to any company in Oracle Corporation, your new employment will
be subject to the terms of this Agreement until you sign another one with the new employing company.
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VISA

For non-India citizens, you may not commence employment unless you have a legal entitlement to live and
work in India. Your employment period will be subject to the approval of your work permit by the Immigration
Department. Subsequent renewal or extension thereon is also subjected to Oracle Management and
Immigration approvals.

OBLIGATIONS TO THE COMPANY

You are required to:

a) Follow all reasonable and lawful directions of your manager or of any authorized person in the
course of employment;

b) Devote your working time and attention to the business of the Company and perform the duties
assigned to you to the best of your abilities, in good faith and in compliance with the law;

c) Thoroughly familiarise yourself with and comply with all the Company's policies, rules, procedures
and guidelines in place from time to time, including Oracle's Code of Ethics and Business Conduct, a
copy of which is included in the Offer Packet;

d) Undertake all mandatory training within 30 days of commencement of employment with the
Company and thereafter at regular intervals as may be required, including completion of Oracle's
Ethics and Business Conduct course available on-line through the Oracle intranet and accessible to
all employees at the following URL:http://my.oracle.com/content/web/CNT244762

e) Review and abide by all policy communications and any guidelines, which may be sent to you from
time to time by way of electronic mail notification and/or the Oracle intranet.

CODE OF ETHICS AND BUSINESS CONDUCT

Your adherence to the Oracle Code of Ethics and Business Conduct is vital to Oracle and to your success at
Oracle. When you accept this letter of offer, you are agreeing to thoroughly familiarize yourself with the
Oracle Code of Ethics and Business Conduct and abide by it. You also agree to take Oracle's Ethics and
Business Conduct course, available on-line through Oracle's intranet. The Oracle Code of Ethics and
Business Conduct and Oracle Policies are available on the APAC HR website, accessible to all employees
from myoracle Home Page.

You agree, after beginning employment, to access the APAC and India HR Website and thoroughly
familiarize yourself with Oracle's policies as amended from time to time. These policies do not form part of
your contract of employment. However, you are expected to abide by these policies. Additionally, from time
to time, Oracle will communicate important information about its policies by way of electronic mail notification
and/or the Oracle intranet. By signing this agreement, you agree to thoroughly review these policy
communications and to abide by them.

CONFIDENTIALITY AND PROPRIETARY INFORMATION

All information, documentation and resources, however provided, remain at all times the confidential property
of the Company. You will not disclose the same to any third party or use them for personal benefit or gain
without prior authorisation from the Company. It is a condition of your employment that you accept and abide
by the terms of the Proprietary Information Agreement included in the offer packet. Any breach of security or
confidentiality is regarded very seriously and could lead to termination of employment.

You shall not knowingly export directly or indirectly any U.S origin technical data to those countries for which
a U.S and/or Indian export license is required under U.S and/or Indian Export Administration Regulations
without obtaining from the U.S Department of Commerce and/or the Indian Government a license authorizing

http://my.oracle.com/content/web/CNT244762
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to export.

PRIVACY AND PERSONAL DATA TRANSFER

Oracle may collect and use your personal information for a variety of purposes related to your employment
with Oracle, including without limitation processing job applications, administering payroll and benefits, travel,
general employment management, job assignment and service delivery, and compliance with legal and
regulatory requirements to which Oracle is subject directly or indirectly.

Oracle may transfer employment-related records from global jurisdictions in which Oracle subsidiaries
operate to Oracle America, Inc. for centralization purposes. Such transfers are accomplished under the
terms of Oracle's Agreement for the International Transfer of Personal Information within the Oracle Group
which specifies internal data processing principles as well as specific physical, technical and organizational
security measures for the handling of such records. Personal data may be accessed from Oracle locations
worldwide, as required for business purposes, by personnel with appropriate access privileges. Oracle may
also share your personal information with third parties as necessary in connection with employment, service
delivery, corporate governance, corporate acquisitions and compliance with legal or regulatory requirements
and activities.

CESSATION OF EMPLOYMENT

Termination of employment by either party shall be one month's notice in writing or payment in lieu of notice.
Such notice may not be offset by unused leave. Oracle may end this contract and terminate your
employment immediately without notice or further compensation to you:

– If your actions at any time constitute a serious breach of Oracle's standards of behavior and/or
employment conditions, including but not limited to, any breach of any of the provisions of this
Employment Agreement, the Proprietary Information Agreement or the Code of Ethics and Business
Conduct; you are guilty of any serious misconduct or willful neglect in the discharge of your
employment duties; or you engage in any conduct of a criminal nature (including but not limited to
assault, theft and fraud).

– If it is found at any time that any information provided by you is not true and correct, or that you have
knowingly suppressed any information or if any other adverse or relevant information comes to light.
This offer is made on the understanding that all information given by you in the application/employee
data form/during the interview, or data provided by you prior to or at the time of joining the Company
is true and accurate.

– If you do not pass the qualifying examination in the first attempt and if you have any arrears till the
final examination. (APPLICABLE ONLY TO CAMPUS/FRESHERS HIRES)

DEDUCTIONS

During your employment or upon termination of your employment for any reason, Oracle may deduct from
your salary (including holiday pay) or outstanding expenses claims, any overpayments, outstanding debts or
monies owed by you to the Company or the value of any unreturned Company property.

JOB ASSIGNMENTS

You may during the course of your employment be given assignments based on the Company's reasonable
business needs which the Company considers are suited to your background, qualifications and/or
experience. In addition, based on the reasonable business needs of the company, you may be moved
between the manager and individual contributor job roles as required. You shall not refuse to carry out any
assignment or role solely on the ground that it has not been or does not form part of your usual duties. You
will not be entitled to any additional compensation for carrying out such assignment or role if, in the opinion
of the Company, the job or the duties are equivalent to your initial position or duties.
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RETIREMENT

You will retire from service on completion of 60 years of age. Thereafter the company may offer you a new
employment contract at its discretion.

JURISDICTION

In the event of any dispute regarding the terms and conditions of your employment, you agree that you will
be subject to the jurisdiction of the relevant courts and the laws of Mumbai, India.

JOINING FORMALITIES

You are requested to follow the formalities set out in this Employment Agreement to complete your joining
formalities.

II) FLEXIBLE BENEFITS PLAN (FBP)

The FBP is a component of your gross compensation package as specified in your offer letter that
accompanies this document. The FBP intends to provide you with flexibility to plan your expenditure and
income tax. You will be eligible to claim the benefits under FBP under its various heads subject to (a)
aggregate of such heads not exceeding the maximum FBP amount mentioned in the offer letter and (b) the
guidelines/ norms mentioned in the table below:

S.No. Benefits Value (per annum) Details

A. House Rent 
Allowance

Minimum of 5% and up to a 
maximum of 50% of Basic salary

Tax exemption will be extended as per 
Tax laws

B Leave Travel 
Allowance Up to 7.5% of Basic

Will be reimbursed against actual bills
subject to prevailing Indian Income Tax
regulations. Any unclaimed amount, will
be paid as per company policy, subject
to tax.

C

Employer 
contribution 
towards 
Superannuation 
Fund -

This is an optional scheme. If 
opted by the employee will be 
given one time option at the time 
of joining and subject to FBP 
balance being available, the 
company contribution shall be at a
fixed rate of either 5% or 10% of 
Basic salary.

The option to contribute to 
Superannuation fund can be exercised 
only once during the employment at 
Oracle India and at the time of joining.
If Superannuation is opted for, any 
statutory outflows, levies on account of 
Superannuation contributions would be 
to your account.

D

Employer 
contribution 
towards National 
Pension Scheme 
(NPS) 

This is an optional scheme. If 
opted by the employee and 
subject to FBP balance being 
available employee can request 
company to contribute a minimum
of INR 6000 per annum and not 
exceeding 10% Basic salary. 

Contribution towards NPS will 
commence once the Permanent 
Retirement Account Number (PRAN) as 
per the scheme is submitted to the 
company. Till the PRAN details are 
submitted, any amount chosen towards  
NPS, will be paid as part of Special 
Allowance. If an employee opts for this 
benefit then every year employee would 
have the ability to vary the employer's 
contributions to NPS within the limit 
specified subject to a minimum 
contribution of INR 6000 per annum. A 
new hire without an earlier active NPS 
account will have the ability to opt for 
this benefit within the scope of this FBP 
only in the month of April of the following
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year. For more details regarding the 
NPS, please refer to the following link. 
http://pfrda.org.in/

E  Special Allowance Remaining FBP amount  

FBP amount as per offer, less the total 
amount distributed to benefits, as 
mentioned above. This will be paid 
subject to Tax.

Note:

1. It is to be understood that the above FBP components can't be claimed as a matter of right.
Employee's leverage of the FBP is dependent upon the FBP amount mentioned in the offer letter.

2. You are required to declare on the day of your joining employment and once during every financial
year in April, the FBP components that you would like to opt for and the amounts that you would like
to allocate based on the total FBP amount applicable to you.

3. The FBP allocation shall be such that at the minimum, the allocation towards House Rent Allowance
and Special Allowance together with the Basic Salary that has been offered to you, shall not be less
than INR 253,200 p.a.

You are only eligible for these benefits, perquisites and entitlements after you have joined the Company and
subject to the Company's policies, rules, procedures and/or guidelines that may be issued and/or amended
from time to time. All benefits, perquisites and entitlements (including reimbursements) are subject to any
relevant and applicable Income Tax provisions, including taxation on perquisite value.

These benefits, perquisites and entitlements shall cease upon the termination of your employment with the
Company. They may also cease if you take unpaid leave. You should check with your local HR team for
details.

III) OTHER BENEFITS

PROVIDENT FUND/ EMPLOYEE PENSION SCHEME

You will be required to subscribe to the Provident Fund/Employee Pension Scheme as may be applicable to
you. The Company will contribute 12% of your Basic salary toward this fund/ scheme.

If you are holding any travel document other than an Indian Passport, you will be treated as an "International
Worker," in accordance with the provisions of the Provident Fund Act. Please refer to http://www.epfindia.
com/site_en/International_workers.php?id=sm3_index for further details.

GRATUITY

Gratuity will be payable in line with the statutory provisions, upon separation from the Company, subject to
completion of minimum of five years of employment with the Company.

http://pfrda.org.in/
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index
http://www.epfindia.com/site_en/International_workers.php?id=sm3_index
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HOUSE RENT SECURITY DEPOSIT

Any employee entering a new personal lease for rental accommodation for his/her self is eligible to apply for
an advance to pay for the security deposit as per company policy. In accordance with the Company's policy,
this advance will be recovered from the employee's salary in installments.

MEDICAL INSURANCE

All employees, their spouse and three dependent children will be enrolled under the Company's Group
Medical Insurance scheme.

In addition, employees have an option to enroll dependent parents under the scheme on the day of their
joining Oracle. If opted, the premium for parents, as applicable from time to time, will be recovered from the
employee's salary.

Insurance cover will begin after the insurance company accepts and processes all information provided by
the employee after joining. To facilitate early enrolment, employees are required to provide, immediately on
joining, all information necessary for the group insurance policy.

The claims settlement will be as per the Insurance Policy and Co-pay guidelines of the Company. Co-pay is
an arrangement wherein a percentage of total claim amounts will be settled by the Insurance Company and
the remaining percentage is borne by the employees. The claims will have to be submitted by the employee
directly to the insurance company and will be subject to the policies of the insurance company.

The Company reserves the right to modify the terms and conditions of the medical insurance scheme from
time to time.

GROUP TERM LIFE INSURANCE

As a welfare measure for its employees, the Company has subscribed to group term life insurance. The
insurance coverage is equivalent to two times Annual Gross Pay (AGP) or Rs. 10 Lac (whichever is higher),
payable in the event of demise of an employee, subject to the terms and conditions of the insurance policy.

If the sum insured per aforesaid policy exceeds a particular limit then the extent of insurance benefit will be
determined by the Insurers subject to certain reviews & evaluations by the Insurance Company. For further
details on this, you can refer to the Total Rewards section of the India HR portal.

Employees on attaining 60 years of age will be covered under this policy, subject to renewal of the
employment contract, the employees producing the Good Health Certificate and also clearing the required
medical tests prescribed by the Insurance Company.

GROUP PERSONAL ACCIDENT INSURANCE

You will be covered under the Oracle Group Personal Accident Policy, for any partial or total disablement
arising out of an accident, subject to the terms and conditions of the said policy.

IV) VARIABLE PAY

a) Your variable compensation is dependent on your role in the Company. Change in role can also
mean a change in variable pay. In such case you would be required to adopt the variable associated
with your next role and the global standard for this role, which may be at a different level - either
higher or lower than the role you are vacating.

b) If you move to a new role with a different variable compensation plan, your Base Pay (AGP) and
Variable pay might be adjusted including reduction in Base Pay as applicable to the new role.

V) JOINING FORMALITIES
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1. You are requested to report at the following address depending on your place of posting, on the
stipulated date of joining to complete your joining formalities:

Bangalore
(Global Axis) Chennai Mumbai (GO) Pune

Oracle Financial Services 
Software Ltd.
Gopalan Enterprises Pvt. Ltd. 
(SEZ)
Global Axis, Unit – I, #152, EPIP 
Zone, Whitefield,
Bangalore - 560066
India

Tel :  +91 80 49180000
Tel :  +91 80 33480000
Fax : +91 80 66952300

Contact Person :
Gireesh PS

Contact No :
+91 80 49184595

Oracle Financial Services 
Software Ltd.
Green I Tech, # 5
Muthiah Mudali Street,
Off Cathedral Road
Chennai - 600 086
India

Tel :  +91 44 6696 1000
Fax : +91 44 6678 4001

Contact Person : 
Sopna Devi

Contact No :
+91 44 66961550

Oracle Financial Services 
Software Ltd.
(GO) Oracle Park, 
Off Western Express Highway
Goregaon (East)
Mumbai - 400 063
Maharashtra
India

Tel :  +91 22 6718 3000
Fax : +91 22 6718 3001

Contact Person : 
Rima Shah

Contact No : 
+91 22 67182122

Oracle Financial Services 
Software Ltd. 
Oracle Park, Ambrosia,
Pune - 411 021
Maharashtra
India

Tel :  +91 20 6656 2000
Fax : +91 20 6656 2012

Contact Person :
Sunita Mokar

Contact No : 
+91 20 66562127

2. At the time of your joining, you are required to submit a copy of the following testimonials:

A. Educational Qualification
a) Graduation – degree certificate and / or marks cards of all years / semesters

b) Post-Graduation – degree certificate and/ or marks cards of all years / semesters
B. Work Experience

a) Experience & relieving certificates or resignation acceptance letter of your current employer.

3. In addition, you are required to submit the following:
a) 4 passport size photographs in color with white background
b) Copy of Work Permit (in the case of Expatriates)
c) Proof of identity (e.g.: Passport, Driver's license, PAN card, Ration card, Voter ID card)
d) Duly completed Declaration Form for Aadhaar Number, which is required by the Provident Fund

Authority for the purpose of enrolling you for PF benefit and remittance of PF contributions. This
is a mandatory requirement in order to obtain a Universal account Number (UAN) or link your
current UAN, if any, with Oracle's PF Code, which is required for the purpose of enrolling
employees under the Employee provident Fund and Employee Pension Scheme, for which there
is no alternative. This declaration form will be provided to you on the day of your joining.

Note: In case you do not have Passport and PAN Card, it is mandatory for you to apply for one within 15
days of joining. You will need to submit a copy of the application receipt for the same to the On boarding
team.

4. The induction would be commencing at 9.00 am on your confirmed date of joining. However, you are
requested to report at the venue latest by 8:45 am.

5. Prompt receipt of the above testimonials and documents, along with the personal data form and the
other enclosure duly completed would help us to complete the joining formalities seamlessly. Your
cooperation is solicited in complying with the above.

Acknowledgement:

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.
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Signature: ____________________________

Name: Sonali Kumari Date: _____________________
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APPENDIX II

PROPRIETARY INFORMATION AGREEMENT

Oracle Financial Services Software Ltd ("OFSS") develops, markets, licenses and distributes computer
software products and other technology, and provides technical support, consultation, educational and other
services relating to Oracle products. Oracle develops and uses confidential and proprietary information in its
business. This information may relate to technical matters, such as the development of a new product or
service, or to non-technical matters, such as marketing or financial information. As a result of your Oracle
employment, you may develop, receive or otherwise have access to confidential or proprietary information
which is of value to Oracle. This agreement sets forth your responsibilities concerning confidential and
proprietary information.

As an employee of Oracle and as a condition of my Oracle employment, I agree to abide by the
following terms and conditions:

1. My employment creates a relationship of confidence and trust between me and Oracle with respect to
certain information of a confidential, proprietary or trade secret nature. For the purposes of this
agreement, all such confidential, proprietary or trade secret information will be referred to as "Proprietary
Information".

Proprietary Information includes by way of illustration and without limitation:

a. all software and other technology developed or licensed by or for Oracle or its affiliates or licensed to
Oracle or its affiliates by a third party, and any documentation relating to such software or
technology; the term "software" as used in this paragraph refers to software in various stages of
development or any product thereof and includes without limitation the literal elements of a program
(source code, object code or otherwise); its audiovisual components (menus, screens, structure and
organization), any human or machine readable form of the program, and any writing or medium in
which the program or the information therein is stored, written or described, including without
limitation diagrams, flow charts, designs, drawings, templates, specifications, models, data, bug
reports and customer information;

b. marketing and sales plans or forecasts, product development plans, competitive analyses,
benchmark test results, supplier and purchasing information, budgets and non-public financial
information, licenses, contracts and all related documents, customer lists and information regarding
other employees, their skills and compensation;

c. all information which Oracle has a legal obligation to treat as confidential or which Oracle treats as
proprietary or designates as confidential or for internal use only, whether or not owned or developed
by Oracle.

Proprietary Information shall not include information known publicly or generally employed in the
trade, nor shall it include generic knowledge that I would have learned in the course of similar
employment elsewhere.

At all times, both during and after my employment with Oracle, I will hold Proprietary Information in
confidence, I will not by any means transfer, publish, disclose or report Proprietary Information
directly or indirectly, except such disclosure to other Oracle employees or authorised third parties as
may be necessary in the ordinary course of performing my duties for Oracle or otherwise as directed
by Oracle. I will not use Proprietary Information except in the course of performing my duties for
Oracle.

2. My performance as an employee of Oracle will not breach any agreement or obligation to keep in
confidence the proprietary information of a former employer or other entity or person; I will not bring any
proprietary information of a former employer or other entity or person to Oracle; and I will not use in the
performance of my work with Oracle any proprietary information of a former employer or other entity or
person without written authorization from my former employer, other entity or person.

3. All ideas, processes, inventions, modifications, and all intellectual property rights throughout the world
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(including copyright) relating to any work or business carried on by Oracle, conceived by me alone or
with others during the term of my employment, whether or not conceived during regular business hours
('the Intellectual Property"), shall immediately on its creation belong exclusively to Oracle. Without
limitation of the foregoing, I grant Oracle the right to reproduce, alter, add to, take from, adapt, translate,
edit, destroy or otherwise deal with the Intellectual Property without attribution of authorship to me and
agree that such authorship may be, in Oracle's sole discretion, attributed to any other company or
person at any time. Further, I agree to execute without receiving additional compensation: (a) any formal
documents necessary to assign the Intellectual Property to Oracle; and (b) all documents required to
obtain a patent, register a copyright, or enforce or ensure Oracle's rights in such Intellectual Property.
These obligations shall continue beyond the termination of employment.

4. I will promptly disclose to Oracle all ideas, discoveries, inventions or "know how," including without
limitation, all processes, devices, or apparatus, or any modification, improvement or use thereof
(collectively referred to as "Developments"), relating to any current or reasonably anticipated business of
Oracle, conceived or reduced to practice by me alone or with others during the term of my employment,
whether or not conceived during regular business hours.

I further acknowledge and agree that all Developments shall be the sole and exclusive property of Oracle
and are considered "works made for hire" for the purposes of Oracle's rights under copyright laws. To
the extent that any Development may not be considered a "work made for hire", I hereby assign to
Oracle such Developments and all rights therein, except those Developments, if any, the assignment of
which is prohibited by law. I further agree to execute any documents and to do all things necessary,
without additional compensation whether during my Oracle employment or after: (a) to assign all right,
title and interest in any Development to Oracle and (b) to assist Oracle in registering, prosecuting,
perfecting, protecting, maintaining and enforcing any patent, copyright, trade secret or other right or
interest in any Development for any and all countries. Without limitation of the foregoing, I grant Oracle
the right to reproduce, alter, add to, take from, adapt, translate, edit, destroy or otherwise deal with the
Developments without attribution of authorship to me and agree that such authorship may be, in Oracle's
sole discretion, attributed to any other company or person at any time. My obligations under this section
shall continue beyond the termination of my employment.

5. I acknowledge that it is my absolute responsibility to ensure that any Developments owned by me, which
relates to responsibilities of the kind which I may undertake at Oracle and which I desire to remove from
the operation of this agreement has been identified in Exhibit A, attached hereto. If nothing is listed on
Exhibit A, or if no Exhibit A is attached I warrant that no such intellectual property exists. If any
Development assigned hereunder is based upon, or is incorporated into or is an improvement or
derivative of, or cannot reasonably be made, used, reproduced and/or distributed without using or
violating technology or rights owned or licensed by me and not assigned hereunder, I hereby grant
Oracle a perpetual, worldwide, royalty-free, non-exclusive and sub-licensable right and license to exploit
and exercise all such technology and rights in support of Oracle's exercise or exploitation of any such
assigned Development(s) (including any modifications, improvements and derivatives thereof).

6. For the avoidance of doubt and to the extent permitted by law I consent to any act or omission of Oracle
which would, but for this consent, infringe any of my moral rights (or any similar rights granted in any
country of the world).

7. I will not during my Oracle employment engage in any other employment, occupation, consulting or other
activity related to the business in which Oracle is now involved or becomes involved during the term of
my employment.

8. I will not, during my Oracle employment and for a period of six months after the termination of my Oracle
employment, directly or indirectly, whether through a third party or otherwise, recruit, solicit, induce,
invite or otherwise encourage any Oracle employee to accept an employment or independent contractor
or other business relationship with an employer or entity or person other than Oracle.

9. I will upon termination of my Oracle employment reaffirm my recognition of the importance of maintaining
the confidentiality of Oracle's Proprietary Information and reaffirm all of the obligations set forth in this
agreement.

10. I agree that upon termination of my Oracle employment I will immediately deliver to Oracle, and will not
keep in my possession, recreate or deliver to anyone else, all property and materials belonging to Oracle
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including without limitation documents, software, discs, diskettes, tapes, records, data, notes and
correspondence and copies or reproductions thereof whether or not developed by me during the course
of my employment with Oracle, hardware, computers, terminals, telephones, badges, business cards,
handbooks, policy manuals, software manuals and telephone directories. Upon termination of my Oracle
employment, I will immediately cease using and/or accessing any and all Oracle accounts, including but
not limited to email, voicemail, and other computer and network systems or accounts.

11. I agree that I will not, for a period of six months after the termination of my Oracle employment, for my
own account or for the account of any other person or entity, solicit, call on or provide services similar to
those which I provided to customers or clients of Oracle during my Oracle employment, for any of Oracle'
s customers or clients or prospective customer or client located in India or in any other countries during
the twelve months preceding my termination from Oracle.

12. I release Oracle from any infringement of my personal or property rights which occurs through the
exercise by Oracle of: any of its rights under this agreement; or any rights acquired by Oracle through
my employment.

13. I understand and acknowledge that this agreement will be binding upon my heirs, executors,
administrators and other legal representatives and will be for the benefit of Oracle, its successors and its
assigns.

14. I agree that any legal action or proceeding involving Oracle which is in any way connected with this
agreement may be instituted in Mumbai, India. I agree to submit to the jurisdiction of, and agree that
venue is proper in, the aforesaid courts in any such legal action or proceeding.

15. If any provision of this agreement is determined to be invalid or unenforceable, the validity or
enforceability of the other provisions shall not be affected. I understand that the obligations imposed
upon me by this agreement are in addition to and not in substitution of any duties and obligations which I
may otherwise owe to Oracle to keep the Proprietary Information confidential. If I fail to comply with this
agreement I will indemnify Oracle for all loss and damage which Oracle may suffer.

16. I will not enter into any agreement, written or oral, that conflicts with the provisions of this agreement. I
acknowledge that this agreement survives my employment by Oracle and that it may only be amended
through written agreement between Oracle and I.

I acknowledge that I have read and that I understand the terms of this agreement. I understand that by
signing this document, I agree to be bound by all the terms, conditions and obligations set forth above.

Signature: ____________________________

Name: Sonali Kumari Date: _________________

FOR OFFICE USE ONLY
Accepted, agreed and executed for Oracle Financial Services Software Ltd

Signature:

Date: August 5, 2021
Name: Bindu Venkatesh (Vice President - Human Resources & Training)


