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Mar.th.lli, Banoalore

Direct(ore/RH3619396/277

Welcome to Mphasis. lt qlves me qreat peasure to nvlte yoL to loin the famiy of

We are pleased to ofleryou the p.siuon ofa Asso.ate Soltware Enq neer, in B.nd s and

Level 2 wth our orqahisation. The gross compensation wit b€ tNR 400000/- (Four

Lakhs rupees onry) per annum.

You are requned to sqn a kainng bond and agr€ement rdr tNR 1,Oo.000/"{Rupees

one L.kh ohly) ror a perod of 24 months. This bond is appicabte from your date of
jofing the compafy. The bond for the cohptete amount of tNR 1,oo,ooo/-{Rupe.s

One Lakh only) woud be re.overed ifvou.esqned wlth n 24 months.

Mphosis

PRIVATE AND €ONFIDENTIAL

At Mphasis we believe w€ hav€ a histori. opDofturty of bu ding a qoba w.rtd.ass
.ompany. We a so beiev€ w€ a.e very !n que 

^ 
severa ways - our equa strengths n

App catons, BPO and iTo: being a fat, oFeh ahd cohhunicatve organ zaton; ourethos

that eh.ouraqe5, promotes and rewards emoowermenl nitatvej nawless ex€cution and

leadership. h return we promis. to provide you a pratform to grow and fun your

persona and professiona qoals. we ook for professona s ike yo! who wcu d p:rtner

the future qroMh of the organization. we are conndent that wrh your sk h,

.ompetenc€s and.apabi ties you would b€ a valuabe additon torheteam.

Ths otrer of employment s conting€nt upon yo! tufillinq the backqroufd v€rification

Frocess thatthe orqanzation wil .oh!!ct,

we ook loruard to you jo n nq us on December 31, 2021 at puhe. Trre repon nq r me s

9:oo AM. Yo! €ndorse your ac.eptan.e by d!y sqninq trre dup cate.opy ofthis letter

on al sheets atth€ bottom rqht.ornerand r€tL.n tothe undersign€d by ether malinq it

o hd.d s ove o.(o -a"ocreorotrron.s 
\l lrr,o.
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Amount {ih Rs./Mohth)

Target cost to company

farget cost to cohpany {p.r

Associate Soft ware Engine.r

Tota cohpensat on / CTC

Emp oyer Provident Fund

Medc a m rnslran.e Prem um

a As per statutory requlatiohs, ir your .overed und€r Paymeht of Bonus a.r, this
component willbe paid as 'Eonus' fnot willbe Daid as Ex- Grar a,.

'r Variabe Pay w be payable on Quartery bass. Amount shown s payabe or 100%
Target a.h evement. The company and un Vrun.ton perrormance ach evement against
tlre tarqet measured quarteny shaLl derermine the payout under the variabte Pay ptan

Note: variable Pay is qoverned by the prolisons Df variable Pay Plan (availabe on
Mphass htranet)and th€same wirrbe revrewed from tim.to r me,

rq L"t4-
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ANNEXURE.2

TERI{S OF EMPLOYMENT

Your €mpoyment at t4phasis Limited. ("The company! w be governed by rhe
Companys pol.ies as hodified from rm. to tih€. Copy of the present poicy w be
made ava able to you on your loin ng the company. tn pa,1.u ar and without prelud re
to the foregolhq statement, some of rhe hore signtficant terms ahd conditilns that
govern yourehployment, subi o tne, ar€ deta ed below.

r 1 A work ng daysharr cohFrse of ntne hours.
r 2 You may be requ red to work on a shlft basis, 5rr ns may be s.heduted a.ross 24

hol'(ad.,, 7dclsa rp.- a.o rbaa /ec, .uo6.L.oapp.
t rinqr n dy Lhcnqe f.o^ rirp _o r me sh -r vor so-td oF ior rEd or rn co/cnle.

I r d' tin e. vou -dl b. r.oli,po -o otDe/oro3troF iqho!,.,
r.4.r-ooveesd(-h-,,.nr<ire>trc .o,o{rrrwoir.?qrol.5c5 cpp',do4dr. r.-.

2) Plare of Employhent
2.1. Ourinq your emproyment with the.ompany, you ui be tabte to bekansrer€d or

deputed to any oJ the offjcer, departm€nts or the Company or its Associates,
Subsidiaries orGroup companies, whetherin tndia or abroad.

7 7,lr the e,e, t oI rar<.er or deo-'c' o' or sd d} o.o orh.r
benefr, w I b- dF-F'rin-o n c.!o,d"-.. dir. r-. .ompcn

You may be Equ red to travet, whether h thdia or overseas, n.dnhe.ton with offi.e
work at short noti.e

4) sblary and Benetrts
4,1. Mphass reviews ehp oyee compensation perlod ca ty and you may be e ig bc for

saary in.rease based on revew. How€ve/ any saary ncreas€ shal be at
company's sole and absolute d scretion whlch is d.pcndenr on orqanzatoh s as
weL as lndividua p€rformance.

4.2.|h addition to saary, you sha aso be entit€d to recetve other benefits ai
aooaabe.roFr.h- .o-oa-! oo 

'-,. 
_-e 

Lomparr/
be e rl-d .o ar.id ra'y. cno modi\
pollcy with regard td the benents that are ofiered toyou.

4,3,Th€ term 'nrahcia yeaa denotes th€ perod startihq from 1st November to 31st
of o.tober of the folowing calendaryear

You are elgiblefor re o.aton exFeises remb!rsemeft as perthe compa.y po .y. n

'1..!.r' o' yo-, ieoa.a'o. s.h iz ao.'F( o, jo - nq Mp ai,..his d-;.i1, -i('o
be paid ba.r to the.ompany.

/
M ,l'Lilg



)
Mphosis

6l croup lnsuran.., Provid.nt Fund and Gratuity
6.1. From the month folow nq lhe month ofjo ninq, the company w provd€you

.overage uhderthe lollow iq Po ic es at n! cost to you up to the dare ol cessaroh

6,1,1, Group M€dicla h Po cy (forallemployees)
6,1,2. Grolp Gratuty- scheme {a employees)

7, Leave Entitl€ment Poliq
As per the Company's existng Leave pol.y you wil be €nttled to twenty lour
workinq days.f Prvlege le.v€ annua y wh.h is.a.ulated at 2 days ror every
rnonth of.ompeted serui.e. Ths is an earhed eaveand hc uded aiy other forh of
.asua orhed.al Eave.

s.l.Yourempoyheit wrtrr rhe Company s subje.tto rerm nation on:
3.1.1. Three montlr s prornoti.e by ether s de

3,2.The Company res€rues the rght lo at ts sole ds.retion substitute the not.e
period by paying you salary n lie! ofthe hotice p€riod.

3.3.For abundant.auton, it s hereby clarfied rhat yo!
per od req! reheht h the €veht!o! wish to term nate youremployment with the
company, and trrat your terminaton/resi9nauon etter (by whatever name it is
called) will be accepted by the Company only on your satislying the required
notce neriod as stated n ourComoanv's NR handbook. Further, ti such time as
the Cohpany ac.€pts your resignaton letter you will be d€emed to be an
employee ofthe Company and the t.rms and.ondtionr ofyour empoynent w
st I continle to b nd yo!.

3.4.The Company sha have the rsht to terminat€ your emptoyment immediatey
without noti.e or payhent in lieu ofnotice I
3.41. You.eqect, refuse, fa orforeny reason become unable to perform any of

your duties underth's agreement or comp y with the company poli. es and

3 4.2. You are quilty ol any mis.ondu.t whether or not n the perrorman.e or
your dut€s (nc ud ng but not imited to beinq an undis.harqed insovEnt,
be ng .onvi.ted by any .rmina court, benq rvotved n fraud! ent acts,
et..l or.omht any a.t whkh nthe opinion olthe Company is lkelyto
br ng lhe Compary any d srepute whether or not su.h a.t is d re.tly related
to the affa rs ofthe company: or

3.4.3. You .ommit any brea.h or any or your duter or obriqatons under this
aqreement orthe po .i€s ofthe cdhpany.

3.4.4. Th€re s a d s.repancy in the copies of the documents/cetncates given by
y.u as a proof n supportortlre .formaton provded byyou.
ln the event of term nation under c ause 3.4.2, you shzll not be entt ed to
any benents whatsoever.

9) Modeof communi.ation
For any servi.e or noti.e or commun catons of any kind, you wi be informed by
emailorordinary post at the address qivei by you at the t he of your emptoyment or
su.h otheradd.e.s as hay be intimated byyou tothe manaq€ment therealier.

ro) cohfrd.ntiality
10,1, You agre€ at a times durng the term ol your ehployhent ahd th€r€after

r4',tso I l-lo.'ir6 
* l,,t_*
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r01.1.To hod the cohfidentallnrormaton n strctest.onfidence. and not to use
oratlemptto usethe same, exceptforthe benent olthe company and

10,1.2.Not to disclose or dvulge the conndential lnlormatioh to any pcrroh or
€ntity witholr wr tten authorzat on oi the comFany

10,1,3.Yo! aqree to retum to Mphass a Froprietary ihrormation, incud ns
hard drve d sk, tape ard other media, upon.omplEton

or terminat on of any prole.t or upon .esration of your ehploym€nt with
MDhasis lT servi.es.

10.2. For the purposer of cause 10,1 "Confidenta tnrormaton" means any
company propretary or.onfidetalinformation, techn.a data, trade secrets or
know how, wheth€r (oral or written or n ee.troni. fo.mat and whether marked
.ohfidental or n.r), ncuding blt not limted to; r.sear.h, blsinesr prahs,
prodlcts, produ.t mprov€m€nts, pro.esses and pro.ese docuhehts, servlc€s
prorp.ts proposas, alwork produ.ed by you whether durinq norma worknq
rrours or not, computer pr.gram do.umentatioh, .lstoh€r sts ahd custohers
(includ ng, but not mitcd to .ustomers olthe Cohpany with whom you be.ome
acquainted), markets, soltware, deveophehts, lnvehtions processes, formulas,
technooqy, desiqi5, drawinqs, enqineerng, marketinq, dstrbutoh and saes
methods sa es and prolit rrqures, tnances, techn q!es, 5trategies, dis.overes,
the ttle ahd description of a.y patents or patent app.atiohq nl€d by the
company in any .ountry or jlrsd d dn (!nli th€ same
the pub c), and any other bus ness informatioh ol the aohpany lhcud hq ts
busness plans, practce methodooqes and technotoq es (incudnq computer
software), tra ring mater als peBonne hlormation clrent lsts and nfomaton
regardin! the burness and technologies of pr€s€nt and
prospe.tv€ cliehts and nterna Conpany pub catons, whether dtre.tly or
ndte.ty or by drawings or nspection oldocuments or othertanqb! property
and a information that com.s to your knowredqe whch ooud blr for tlrs
employment would nothave been a..essed by you, wheth€r such nformaton s
in tengible form or othee 6e .hd rorma or nor. Conidentia
lnformaton however sha I not in. ude knowedq€ ski s, o/ informaton which s
common to the blsiness o{ lhe company, or which s generaLly known outs de

10,1. You understand that retain ng the .onnderua natlre ol the .onridehtal
inforhation is of utmost mportan.. to rh€ buslness of the company and n

additon to the terms etpulated n flr s aqreement here n yo! agree to exe.ute a

N.n D s. osure Aqre€ment with the companv.

11) lntelle.tualProp.rty
You aqreethat any propretary rights whatsoever, incud ng but not imted

t0, patents,.opyriqht and desqn riqhts as a reru t olthe develoFment of and/or
th€ applcation oJ a lwork produ.ed by you dlrinq or as a .ons€quen.€ of your
employment, whether a one or in .onjuh.toh with Dthers and whether dur.g
norma workng holrs or not, n.lud nq blt not mted to any nvention desgn,
ds.overy or ihFrDvempnt, .omputer program, do.!mentation, .onndenta
inlormation, .opyrqht work or other materia whi.h you .on.eve d s.over or
create durnq or n consequen.e of this employm€nt wth the company shal
belonq to the Company absolutely.

Yo! aq.ee, at the Companys erp€nse, to provde, dlr nq and alter this
€hpoyment all su.h assistan.€ as the Company reasonaby consders
hecessary to s€.ure the vestihq of s!.h riqhts n th€ Conpany or Te.ms of
Empoyment with l.lphass (n. ud nq wa ver ofany such riqhts n.udinqauthors
spe.a r qhts uhder section 57 orthe copyrght A.r t9s7).

Ii 4
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12) Data P.lv..y Comptiance pott.y
You conseht ro trre rerms and .ond tiohs or the Data prva.y cohFtiance potky stated
beowl

You conseftto the processinq ofyoLrpersoha data n ac.ordan.c wth thp
company data prtva.y po .y lthe ,po cy ), a .opy or whiclr can be obta ned
upon request;

ln parti.!lar you express y .onsenr to
The cot€ctioh a.d pro.€ssihq of senstile peEonat data abolt you

tothe mited extentand forth€ purposes d€s.rbed tn the poticy;
12.2.2. The nansfer worduide of pe6onat data hed abolt you by th.

Fany ro other ehptoye€s and offt.es of th€ Companys wordwide
orqahizatron and to third padies wher. dis. osur€ ro su.h th rd parr€s is
requ red in the narhal .ourse ol busin€rs or bV law; and us; ol vour
oe'-ordl Tao.! a.o vo!e 

'nrdii..'.qrare'c 
v'd60r,e.,.

L23- The referen..to hrormaton ,about vou, ictuder referen.e ro ihforhation
aDour .hro panr... rL!. d5 .oou.e a.d .; d'e- r' dnrj
the compary by you on their behatf. The rcference ro "sehsitive Dersona oata,
may be lnderstood to nc ude relerence to the various .ateqories or peuona
data idehtfi ed by European ahd Other appt cab e data pivacy aws as requ r hq
spe.al treatment, inc ud ng ed to obta n erpi.ii
.onsent. These categories cohpnse personal data about raciat or ethn c orgin,
poit.a oprons, religious or other sim ar betiere trade u.ion memb€rshp
physicaiormental health,sexua tfeor.rih hat record.

nadditon yo! aqree to treat anv Fersona dara rowhi.h vou haveaccess

'Po,y.ool-.Company po cies and procedlres. tn part.! ar, you w I not us€ any such data
oth€r thah ih conn.cron with and to th€ extent necessary for the purposes ol
yolr ehF oymenr

13) Non-aompete
You wr cefrfyto ma nrain ausromer exctus v ty and ro rhs end, durng the!atidiry.r
ths aqr€ement ard for a mtnimum of 2 y€ars thereafter, you sha i neithe/ sol cit
buslness nor ofier product/seruic€s and/or conduct any blsi.ess that d re.iy
.ompetes with the k'nd of produ.Vservi.es that is ofered by th€ company ro su.h
.li€nt ether directy or indirecty wth any olrLrphass,ctient or any third pafty
€xposed to you n .ase you vtotate th s prov sion, a m nimum amounr;l Rs.3 takhi
shallbe payable by you to Mphass as damaq€s,

14) I{on Soli.itation of Ehptoy€es .nd € .hrs
You aqree that durnqrheperodof your emptoyment with the company, afd for
one year after the date of termtnation of such emptoyment (reqardtess ol whether
this (essaton ol ehptoyment s vouhtary or invountaryL or.au6ed by rhe breach.f
this Agre€ment by ether party), other than on behatf of the Compani, you will not
etherdirE.uy.r ndirecdy:

(a) soi.r d vel-t, take auay, hne, or recrut, orattempt to soicit, dvert, rake
away, h re, orre.ru r, any empoyee of the Company;or

(B) Soi.t dve'i, take away, hire, or recrut, or aftempt to soicit, dvert, rake
aw.y h re, or recruit, rhe blstness of any c .nt, custoher potentiat.t€nt,
potenua .ustomer, person, or entry with wh.h Enptoyee had dea jnqs ar

n."1:o4
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an Employee ofthe company for ahy plrpose r€ ated h

busif.ss of the company.

You aqree the roreqo.q r€strctions are
erteht giveh trre nature.nd scope ofthe
the duUes of v.ur emp ovment.

reasonable both as io t me and
Comranvs Dres€nt bus ness and

r5.1. You warant that your loin ng th€ company willnot vo ate any aqreement
to whlch you ar€ orhave been a partyto.

15.2. You warant thatyou willnot use or dis.hs€ ahy.ohndeht a orpropr€tary
informatioh obtaihed froh a third party prior to your emptoymenr wth the

rs.3. You darant that you will (ompy with al Mphasis appli.able pol.ies and
stahdardt and sha lperform your servces ln a manner consistent wth the eth ca
and pror€ssionalstandardrof Mphass.

15.4, Yo! warant that you possess a the requste .ertncat€s i.enses,
permts work v sas, .l.aran..s to be abe to awfully perlom theservces

15) hdehnitr.atioh
You aqree t0 indemn ry lhe c osses or damaqes slstained by the
company caused by or Elated to your breach of any of the provs ons conta ned n
th s Term. ofEmpoym€nt

Yourage of retirement from theservi.e wittbe on cohptetior of s xty years. However,
you may opt rdr voluntary retirement at any age berore sixty yea6 durng your
setui.es in the ertab shment f you are unabe to continue ln serui.e satsfactonv.
The a.tua! date or ret rement shall be the last workinq day of the calendar month of

llls aqr€emEnt.ontains the eit re agreement between the employee and
Mphasis and no ateraton or vanations otthe terms.f this agreen€nl srra be
vald un€ss made n wrtnq and slqned by both the Fart€s here to. Ths
agreement super<ede!
part es relat nq to the matter of proprietary rqhG and / or non dG.rosurs

Th s aqreement is made under and shall be constiued accordlnq to the
aws df ndia. Empoyee aqrees to submt to the jurisdi.ton of the cou.ts of
Banqa ore (Karnataka).

Th s agreement sha rema n .utrent and n for.e respe.tive of whether
you are under empoyment olMphass ornot.

Sho!ld any part olths aqreeheht 6e de.lared illeqa
arties hereto wl .o-.perate in aL ways op€n to them to obtain substantialy the
same result or as mu.h th.r.of as hay be possib€ hcludinq takihq approprate
steps to amend nodiiy or atef ths aq/eement f any term or provison of this
Aqreeheht sha be rr€reafter de.are.l by a final adjud cat on of any tribunal or
.ou* or.omp€t€nt jursdiction to be le9a, su.h adiudi.ation shar notaterthe
va idty or enlorceab lly or any other term or provs on lnless th€ terhs ahd
provs ons so de.lared are express y defined as a .ond ti.ns pre.ed€nt or as of

t i . ,{r,r,r,!:4_
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the essence of this agreement or.omprsihq ah nteqral part of, or nseparable
from the remainder ol this agreemenl.

1,4-11.
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Acknowledgemen( and Acceprdn.e 6f Appo'nrmenr wirh Mphd!is

L\KIT H A . ..A
have raad and

ove terms and .onditons qove .omDany and her€bv

accept the above mentDned a

r.onnrh hy acceptance ofth. offer and shalt r€port for work onj\ i1

7

-bi o.

l"a-
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At the time ol joininq Ivphask the forrownq do.uments and inlormation must be made

To pro.ess your sa ary . PAN card .opy ls mandatory, in case you do not have
a PAN card - appy Jor t onlne usinq the sald URL

https //t i.tn.nsdl..om/pan/ndex html or appy o. your day ol lon ng at our

Ydur latest salarv slips or sa ary.ertn.ate-
Experience prcof - Relevinq letter lrom prevous emp oyers 1I prev.usly
employed) |. The reieving ette. or resqnaton acceptan.e need to be

se v.e.ert fi.ate T om present Empoye'
Form 16 or Taxable n.ome statement duly cedlned by prevous pmpoyer

lstatem.nt show ng dedu.tons and laxable n.ome with break upl t lthe fit
date ofvour emD ovment w th them a onq with PAN number ir avaiable.

5 Passport size Photoqraphs

Mphosis

Lst or documents that need to b€ subm ft€d at the t me orloin nq, in order to c.mp €te
your oh board iq pro.e3r.

rhe Nert app ied

r'q./,,*+

AqeProof certincate B,afi .ertncate/15cho.lcertifi.atesof lcsE/ssLc/aBsE)

A.adehic Ceftincates 0ncud hg additional .€rtin.atons/ .ourses) suppoaring
youreducauon qualin.atio.s alonq with marks sheetsa

Copy of passport (A sheets)

hin nq kt duryi ed in byvor

t2 Sqned Non D sclosure Aqreement
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Your offer has been made based on the informaton lurnished by you. However I
there s a dis.repan.y in the.opies ofthe do.umerts/.ertifj.ates qven by you as
a proof ih support of the abole, the company reserv€s the nqhl t! revoke the

roriq nals n€ed to be subm tted, These oriq nal.ea.n.ates w be returned to you

Benqan SO.errined.ompany, t is essent atfor you ro submt these do.umenrs
at the tim€ of jo ninq, we w I hot b€ able to pro.ess your re.ords un ess you
submt allthe do.uhehts hentioned abov-"

It s mandatory for a Iqphasis employeesto possess a va d passport. Else please
apply lor ohe, You are expected to have a va jd passport within 60 days rroh th€

Apaft from this we would likc you to have the ro owtng nformauon ready with
you lor usage durng yourjo ninq rormalties.

. DoB and Name or Father, Mother, Spouse, chitd/ ch tdr€n

. Edu.:tioha derairswith the passinq y€ar
r Yolr past experience deta s wth th. exa.t year< and ro€ played to be

. 1 Passport size photograprr of a your dependents

. Yo!rCtibank a..ou.t number iferistng already.
r Yo!r PF account iumberwth curert employer
. Your PAN number
. Parspoh number, place ol ssue Date olrssue vaxdty Froh and to date.

y l"H-


