EMPLOYMENT OFFER LETTER

Capgeminy Engenpering Rel. 5212285 1065078

112472021
Kamaiewh

o 14T Marvara Sireel Muheyalpel
Kanchipuram. Tamd Madu.

inda
Cxoidertel
Dioar Kamalesh Balaj.
Pursuant o our affer you . &N probaton basis, s} Limited | or
D—uﬂmm 1Ww dabe a5 may 10 you by the a5 por detady
A Your curen] desgnation will be AnalvtiAd
) You will b required to work af the Company's offices n CGE_Gurgaon
1 You have io repor by B30 am st CBE_Gurgeon office. for joiming and il the masn gate fof your eniry pass ot
Aoresy
Tower-5. Unaech infospace, SEZ, Tikri, Sohna Road, Sector 48
Gurgaon- 122001

Plagan mmm name mentioned in the offer latier will be used 10 Croats yoUr employed fecords in Capgemes Engenesnng A& fhe same wil be contrued for 31 e
& Comparny Purpose. In case you need a change in the name; pheass contsc! Your recrufar before your DOJ. Plasse nole that post joinng. no.

changes can e made mmmwmmmwumwhnmumumm-mm

lefiers, Rebeving lefiors. PAN card, Passpont, etc

O} Your slinchuse anmusl targel compensabon (on a cost i company basia) will be mmﬂmmmmmwmmmﬂ
mwtﬂy apphcable stafulory banafits. bonus, il sny, andior any incenlives as applicable 1o you. Your shall b paid on & ¥ namean
The Comparty she at gouies @ e time of

Thes brmabug of your il gel s ms folows
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FRea 350, 007 00

Eimhiory payments =+

Commmy's contribubon io PF

sty | AECTUM GAhy]
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i The piry7oll processing will be s per Company policy ratified o time i bme:
Far claiming tnn bensli of i {og. LTA 'S will harva A Ul SUDPOTING (D) 1o the
Company's weih the e
Fmembnrssmenis wal be processed mS per (he Applcable Company's pokcies, which are o
wberes will nol be frther grosssd n ummmwu-wwnwu bl st Wt Spec] 10 Such payrmants, wiich wal b
detucied #i source a3 per the apphcabie lew b0 case of any you e
rierestpenaty theroon

2 In cason whors Permanent Account Number (PAN] i not produced. highest tnx rales will apply fo &8 smounts on which tax i deductile Bt source
undar the appkcable tax b

a The Cornpany resenves the nghl o changs the compensaon v andior the

- Thnse stabiony mmmmwwmun MMHWMMWI\"M“I
’ ooy condition|s) Mv:n"m l:ﬂuuu-a X oyl mm ‘m:‘-rum -
" o
change In servce r:m"nl provided 1o you youl, wia
. howechs PF will b made from the. cofned by Law. The Benelis (Accidentsl, Medal a5 applcable) amount
e i e y COABOTI T AT SRPOMY Ul wach O ¥ CmEANSTES

E| T faowing ele e e package slated above
1 Provident Fund- You wil be covered wnder the Adcent Limited Provident Fund (PF) schame wherge, the
Wﬁ%ﬁnmﬁ-th_-mh“W“mMﬁh“-Yﬂm.d'-m

2 Gratuily- Gratusty shall b paid as per the Payment of Gratuity Act. 1572

NOTE

a) AN statutory \ppikcable practics and law and b Fra——

d Troem feme o fme. Further. any - mgbmﬁmmn shall not be Ireated as
«change in servcn conditionish and Sessloes no notce of such changs will be provided ho you However Company shall endeas
Vou. via paymant

F | As an smpioyes of the Company, you shall be entitied o ihe oliowing benalits subpect io any change mate by the Compary from Bme 1o time

' wmmmmnmm you and your Wmnefiabe famsdy (s defined in the Company's policy) shad be
%ﬂuhncﬂmm f you me requined o tavel sbroad, you may be covered under the

Company's Overseas Madeal Iruranoe
2 Group Personal Accudent |nm You under the Parsonsl Acestent insurance Pobcy held by the Comparry
3 Geoug Term Late insurance- You shall alsa be covered nder fhe Geoup Term Lds nsurance Policy haid by the Company
i W irmnapor incility may be avaiable, by payng nominal chaiges. as. per Company's polcy, on vanous rules at diferent Company
mwmhh:m th apokcable charges ﬂhmmmﬂrmhmmﬂ
s Mw%-mﬂhmh““dwﬁwumwhwmmm-

Ihe Company may, i it so elects, setl off any sum due 1o the Company from you agamst e compsrsaton

ndebied
mnmnmmmmmm
G} Probaonary Period
the and of
1 muu"mwﬁwd'umrﬁmmmu%nw cortinuty mm&uwu
othe: comsdaration
he confrm ‘wriflen communication
7 "-,,m W i B petiod wm mww% Your performance s found 1o

shall be deemed for @ peviod nol exceeding 30 in 3 shuahon whers you 8o Fol recese the
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") Fravwma ¥oui will be elgits " Dy process as pe Company pokcy
1} Condons. of hew
] Your employrent wath ihe Comparry well be subject 16 the loliiring one-Condiion

[ You

B Yiou oblme roqu o comple which am basis for offerng you smpiyment opparunity wilh iha Compary
c Wou oblan N Cleas Bror relenang Wrther Tom your most asneneg . YO st e
.mm%wmﬂ-\llﬂmdmh _Jf"’
L} You ropresent thal acoaptance of -wmﬂiﬂmm o of your
o gy ofhes agreement o whch you aee

® ‘o ntknerwiodge that the Company

mmmmnmhmnmﬂwmmmnwhnmmmmmn

] Yo prervde two satistaciony rederences. an beng irom e mest {price toy joiring Capgen

[ 3 mﬂmmmlwm.mwm‘ a3 apphcable) conducted by the Company &

n Wou represent thal you hive nat been irvobed in any rd. unetfecsl andfor mmaral scts. i your pr
hmmmdmmnmm“m Aatscial o s M from the Comparny pror
Your feng

’ Your shall be i 1eerTs dred Comion.

char CondicateConsoldabed Markahes srdion
Final year Hlnm asa of pasrg hhmmh’nmhhﬂﬂn—nmhﬂwﬂﬁnm”
oot of l-w-lwn wpmaﬂiwolu
weith the npary turther chigadion or labildy upon the Compary
b You
the

will be required 1o clear the first attermt. of
mm-ﬂnnnuwn mmmnm ummu
such lest. your employment with the Company shall wathoutl arvy hurtheer ablgateon of wpan the

trmining, andior
mnmamuu:i e Comaans b 24 i

o sernce o

which there would be cerain monetary lateities thal you would need 10 bear Prior 1o acosptance of our mmmnm

nut;wmm:m-mmMmdmumMm 5 per the shgiity critena speciied io you

during the Feing
[ You wil mmewht off traunireg and will be requred o
mlm ks, par training umnmmuumum

1o the.
:w-mﬁfnﬂm = h:rl ::W;‘!‘:‘:ﬂ. mmm::mm
smcunng smpkayment wum ca-wum disopknary SChon SR you_ inchuding. [
5 gt 13 et yaur employ it Comparny wil ba voxd bt #vto o -
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4 Your tha Company will Imarns, i contitons Exhitil 1 attachod heraio
You am requred 10 Weal he teitor anid 15 contents a8 Sncly conficentsal and shouk! not deciss 1he Same & any person of ariity (aecept 1o pour advmor, ABormys and
o ) s

Al Capgemn wumﬂnhmnummwh PUrELE e careers, 10 ocharve Ihe porsonal besl. and o balance Mer personal and

wihies your abitios and belarves it can provide you with an atmosphens in which you can develo your professonal takeni 1o he
An 3 loken of l::. offler of wilh npay. plaase QN i and raturn & vrion of e lefine immedhately
o s Wil 115) Says from the dete of fus etier offer shall mmmmwmmd-wm-wuumn

prmscried time and (€] you g us on of bedore your date of joning staled i ths Empleyment Offes
For uncwnt Tochnologeess (Holdings) Limiled

%,'“éﬂ

Chandra Rnddy K
[E—
ERAD GBL inda
Acceptance’

| nave read and undesstood ihe contints of Shis Employment Offer Lefler and Exhitsls hereio (hersnafier Latier’) and accept all the terrns. and condiions of this Lefier in its.
botalty, | corfirm thal Ihere olhwr tham A% dataiked harsn Batwgen me and Ancenl Technologies (Holdngs| Limited indus

Thia Latier wll fwnian or redation o 1 1 am not
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[EXOHINT 1

Tarma & Condibona of Employment with Aricent Technologers {Holdings) Limiod
1. CURRENT WORK LOCATION
11 Ancent Liemitne) 'Ww s et o work al other Company locatons andior on cmlomen’ sites boh
wothen or ustuein bncay momm»-l-‘-nnw. o bd e and i sk i SO YOUr DATEDNS| CHTLMAIANCES whars
approprin

12 angencies of busness b irensherredidepuied. 8t Company's scle dacrebon, with inca o ouiside bry the Company in any capecity s the:
Comgary iy Yo s to lma o T i

@) one incation o another, or

bl one i to anolner. o

€] one progectio o another, or

) B Company o any offe groun sniily of afflinte o any ofver business assocate as e Comparry may desm appropriate irom ime io bme

13 Such shall not enddie you o ask for revsion in your salary of any lerms o condions of your serice. The Company does not
Wumm—mdwmumun_w h-m\m wou willl b gowerned by the
relocation poloes. and pobcies of the Company eusng al that time. yous willl by goweTTed Dy P leens and
Mdmnmummumnnmmmmw- L ¥
2 DUTIES AND RESPONSIBILITIES:

21 You shall devobe your shill, knowiedge and working feme 1o the wmﬂ Iorwartis e Company You shall parerm
your dufers il (shgence, devehon and dscreton You shall comply with al and shall fathfully observe all the

s, reguiations and Company polices. Further, the Comparry may, ummmumw Mﬂﬂlwmmnm
3. COMPEMSATION

31 Your wllinchrsve anmual tage! componsaton and comesponding detads ar provided in the Employment offer lefter

4 TRAINING:

41 During th benm ol your empleyment, the Comgary may offe you an

smponses ncluding i refation 1o iraining oS, course fees, Lo
nasturs of trameng'cortification and correspording cost and expenses, the Comparny may require you io execute fraining agresment with the Company for 8 specific period
{wvhich will e ndicated 10 you a1 that Bme) = corsaderstion of Ihe cost the Company would be incurmng for you shas
“bmhmlmmdwwhm fadng whech you will e required 1o resmburse the y for the cost of
- and sy ol

£ 3 TIONS:
51 You also agree that the torm of amployment wih ine Company and for teeive (12) monits aher the of smp reason
mdmmu' o R -
8} dewctly on indsrectly, on your own behall of on behall of of in conunciion with &y person o legal entity, recrull, hime., Solcil, of inducn, or atemgl 10 recrul. e, solct. of

ncucn, any employes of the Company ¥ whie parioeming your duties or othersise 5o ierrenate e

gyt felaionate with 1he Campany
) directiy o ndeectly, solit o atismpl o solict business. o supphers of the Compar of its affhases.
clm;:cﬁ-:lr.-&:tumhmu ] of the Company or any here et fon

. mh' o, and

d!uvnhw—-u L he Company 10 #s cufrent o you () had business.

muwwmmuiﬁhwanq YOour senploy et with the Comparny andior (4] had besn mw-ﬂ-nm;
relabon i & propect

6537 You and umm-ﬂunmnmmmdNMwﬂwnuwmm ¥ou and e

Company sgree that, in the ewent that sy ol ‘Conlaned haren sie never o b
e duraton of scope harect, the sl o quas making such mmmmmnmnhmmvhmm
el or quatd el oy 10 dertesrrines (hust soch coeenant n wnd uch s %0 amended
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53 You wel also be governed by ol spphcable rules. rocesses. proceduies. and polcies (Includng bul nof limibed 1o Informaton Secunity Management Syskem (ESMS)
mmmmamemdnw which are not spechically mentoned i hes Lofer The appicabin nées/Drocesseprocnts ey pokoes an
Py

svadsbis o fhe Company's Intraned snd you sre sxpecied o go ully. For moy in rarlaion 1o
pénase gl in iouch with conoermed depariment. 1| 8l any lime duing your seployment with the Comnpany. you ave found in wolation of any spphcabile nies, procisess.
rocedures. o policaes of the Compary . he Company resenes tha rght o ke decpbnary acon against you, o

54 Capgemini Engnesnng prdes dsell a5 & company with the highest order of eifical conduct in ds dealings wih . cumlomars, aervce provider. agents
govemments of any olfwr Burd party. I B enporiant Mal you hully understand the preosophy e The relevent polcies. 11 at any fime during your emgloyment with the
Camgurny, yons i Mound 10 be i veolation of such polcy andior generally scoepled ethecalimoral Mandards. the Company e gt 1

¥ sncliading nghl ko berunaie your employment wikoud nobce

55 You deciare Mal you s maedically i io canmy oul e dutes. sapected of you by the Company e daasse and you s not
saidiched 1o drugs o &y ofher substance of abuse Dunng the lerm of your emglcymant with the Compary, mnmuumuhmhmm
o youi from hme b0 meo As o whether you e medically . 5 an msue whech will be professsanally determined by the Company and you shall be bownd by such
deterrenaton The Company mary reguene you 10 uhdemo penodical medcal and when Iy Commpaery.

L1 !wmmmnmnmdﬂmmmmmunHMhmmnm-ﬂrbmummmmh
Yiou covenant That you wil be Rilly iy arese ms fo resal of and vy Third
narty aned Mnmﬂnunhmmm“

ST ou wil ot all bres mantan your abilly 1o be employable and in tha svent of any changs i your pemonal crtumslances fesuling in possble sllerstion o e
amployabety status. you wil keep the Company informad n wilicg Sboat Such changs

58 Dunng your employment with the Company, 1o meet the sugences of business, the Company you o (1) that you are
any techrecal platformasskilis and nature of the progect or (§) work o (i) weork i shifts shifta)

49 Regardhess of any secondment 1o any of the Company's alfikaled o weork verseaas fof any Such
mh-mp-m.\nunl-ummm-mdnwmmw“mu-mn“mwmwmm
medical msurance, green cand SponsOrshvp, €I ) payable Or applicable o of such other enties oifer than the salary and benefits
wpocifed i the Employment Lefier and'or the salary and benefits that may be and communicaled 10 you in wting.

510 Untess specifically authorized by the Comgpany in wriling, you shall not sgn any conlract of agr @ty cbilgation
a—-—rmhm You shall also -‘hmhrwmmmmm Buthorty nos aiter or be &

munmumum« BALTRRSA WSS i U WGl B previous Sancion of e Compaty

party ko amy v

511 Dunng e period of employment, you agree not 10 drow, Sccepl of it of the Comparry or in any wary, phedge: the Company's credil
macapt 80 far @ you may have been authorized by the Company 1o do S0 mquwmuﬂ

512 Dunng the e of your you shall et ca o wath s aftars, wehout DUEIINING 5 Spachc

ey withen permisson rom Bhe Compary

513 You scknowledge and provide yous corsend vide Consent Leter for use of porsonal information inchuding Senstive Personal Data o Information ("SPDIC) i he
mwmw—mmmummmmwmmmmnhmwmmw

purposes dewmed appropriate by the Compary rom lime 1o timss; [5) o shane mlanmation sboul you with afikstes of and with

chaniyiprosaects i miation 1o any stalf sugmentation requirements. (c] to trest sy personal dats 1o which you have mnhmdmmmn

Bocordance wih Company policies and nol using sny sisch data olfer Bhan in connection with and escepl 10 ihe extent necessary for e purposes for which & was daciosed i

you Yo Murther acknowiedge and consent for e of your personal images and voices in Marketing material, videos. sic, and you have read

Company's Privacy Polcy in relation ko ihe collecton. processing. use, siorage and transfer of SPDI and you agree o the terms thereal.

514 You agres o comply wih o laws, ordnances, regulabons appicable in relation ko your employment with the Company including

v, iy lovws such as Preveniion of Comupbon Act, 1988 of India, iha Foreigr Act 1977 ol and the Beibory Act 2010 of the Linited
Kingdem andiol duts privacy laws. Withoul limitng the genersily of Ihe loregong. you represent and covenant thal you have not, and shall RoL Bl Sry BT, (uiRg youl
employment wih the Company, pay, give, of clfer or promise fo pay of ghve, any money of any oiher thing of value. dimctly of mdirecsly, 10, of kor She henedt of. (i) sny public
wmﬁ-wwuﬂwhwﬂﬂumwwnﬂ fem, corponilion or oher enikty, wilh knowledge et soma, or 3 of that
morury. of ot thing of vaken will by ped. given, oflsred or politcal party o candidate for poktcal office. for the purpose of
mumwwnh”w“mmnm-ﬁhmm
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515 You heroby ropresent 1o T Comparny (hal

) youu e gty I
1B you have reviewed (hese levma and condibons and il you wndersiand the iemma. purpotes and sffects of b samo.
) yonus hirve acoaphed theae her Shd condions only BMer having Iad ha cppOMmy 10 wesk darficabons

1 you have not bean ancdu infl of ey hand i hase terma and conditions will rot mpase an undoe
hawdvhip upon you
o) vou han [ of your v froe wil and e ade by the Company of any of s represeniatves agents
o empless. and
T yous harve sl requisie power and sushorty. and do ot require the consent of ey e pay 16 sccept our offer
& CONFIDENTIALITY

61 Thisis » highly Confidental and Privale docurnent. You s requared io maintein ol all imes. the confidertiabity and ensure sl tho conlents o detas, of Biis Letier s
Nt shared with Bryons

63 You am weare Bal in the course of your employment il the Company. you shall have acosss 10 C shall masn and
inchude  but not kmied fo propretary. confidertial. sensdree, personal
Tl At conterit, data, PAA. OORGNS. [MOGEITYS. CUSIOMT works of

cumtomes lsts. amployes kats and sy ofhwe personally identibable information aboul any employes of The Company o is afflale or personaly idanbiable information of &

wch inemuation s in witian form or electronsc form o disckoted orally belore or aher he datn harsat

&3 waﬂmmmm“mnwmﬂhm s afiialos or iis cherds o prospecive chents of the Company o its
afflaies You Rurihor agres o museinn and 1o adest v of ail such and io prevenl # lrom ay undulhonded
s

€4 You agroe and confirm That. you will at il imps.

a) maintmn ail et will pest ather than as ¥ out the purpase for which 1 wars
shared wilh you
Bl ot desclose. dvuige, disphay, publsh, or vy such Co any person except with e Company's phor wiillen consent.

<) beat all such Confdential information wilth the same degres of care Ml you Bceord o your own confdential wiformateon. bul in o case kess than reasonable cas
L] use, such C

] nol copy of any such Ce except s necessary for the purpose for which i was shassd with you

1 ot shawe such Confidential information with ary third party per wha are in acthaties 58 thal of Be Compary of are in dinec or
mnwhnww

Bl ot use such C ¥ way [ y . far v o mvy Brd paty oF in that i directly or indirectly
detrmental ko the Company

| Foeeiteer olitan nos ¥ iy 5 ., &

i ot use o any such C Tha rreay harm or o may be Caune o, whether

desttly o ety io the Company, s afilates o its cusiomans.

65 Ab suh Conhoertal Informaticn shall reman the sole and exchusive property of the Company, and no hoemse. inferes! or fghts (including, without fmitafion, army
uslnciusl propery rights) 10 such Confidental information, ameHumwhwﬂuWhhw [Nothing in this Letter shall kit in.

sy weay the Comgary's right ko dewelop, use, koense, create of or exploit its
B8 You shall be under ro oblgation of mas '] of sich per chause if the
&) v your from the Company pursuant 1o thes Lether

) o bicrmies & matter of publle knowledps through no faull of yours. o
cf = nghidully recesed by you from @ thed party without « duty of confidertiaiity.
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&7 I you are served wih & count or order ay pant of much you shall unless law. prompsy nesty
e Company telore any dmcosure and cooperste fully nm-wmnumnuwmmwmnm“nm”.
[minclve order of Wil o appeakng arvy such subpoena. legil process. requesi o onder 1o Ehe extant deemed sncropnate by the Company

AE mmdmmmnmuulmmduw whachuver i narker, mumwmmuw
it of such Consaerial informastion thal commists of ongnal and copies of, [ wins el 548 f regussied by the Compary,
whasl prowide writion corfirmation ko B Company & hat efiect

B9 You shall rol, whedher during your emgloyment and/or afler cessation of your semplayment. for whatever reason, use, ducioss, deuige. publish or distribute ko any person
o mnibity oibherwise ihon @5 necessary ke he proper perormance of your dutins and resporibiibes wnder this Leter, or a5 required by ), any confidentinl lormaton
messages data or ade secrob acoued by you in he counse of your employment with the Comparry

690 If you ae found 1o be in breach of this clause, the Company resssves Ihe right 1o tako dsciphnany sction Sgans! you. 16 Hrrunate your
withourl NOBOE.

B 11 You shall mamtan the confidentiality of all prce sensitive informabon and shall hardie a8 uuch irformabion on @ ViRt need 1o know’ Dass Lo, disciose ondy 1o Mose
withini the Compary wha need e information o dischasge hes duly. You shall nol pass on such miormation fo Bny porson deeclly of indirectly by way of making &
recommendaton kof Me purchase o sale of securities. Further. duning your amployment. you shad be subpect 10 appicabile rading resirncions e.g. when he irading window s
closed. you shall nod irsde n e Company or any of its sffiisles’ secunties during such period

7 INTELLECTUAL PROPERTY.

T Wﬁmm shall maan ol ndustnal snd inkolisetial peopadty fghts (Hckdng bolh sconame Bnd morsl Fghts), INCKeding, wiihout Smitaton, patsnts.
. rady naMes. Service MArks, Servicn Mark AppRCAtons, cogyrght

mmmmwmmm . ¥ and formulas, logos. desegn and sl
redating 1o (he sbove

72 You represend hal ol services performed by you for the Company shall be your ongn any thed-party matevials o work mwhich you of

Ay Turd party BESAMS AN ownenhip MIWMMWMnuth-lﬂ“w-Mﬂl:—nhmmd

arvy Indelieciual Propesty Rights belonging ia a hird party. y vy of i il 85 the cang may bo} agains! any and all osses.

Iabilfies clams Bctom, COMS and sxpenses, mm&wwmmwmmm

T3 M a0 bena duiing youl employmant with the Campany. wmmuﬂmmaﬂmmwmumnhmdw
Improvement, process.

m}uw'mm {Whether o nol. palentable or regisirable under copyright. Wademark or simdar statiles or subject 10 anakgous

“Devalopments’ | at

&) raiates to the business of the Company {or is alfilaie). or o its cusiomers or suppbers, o o any of fe products o sennces being developed, manulactured. sold or
Ewewadied by e Company {or anmy of its affiliabe) of whech may be used in relabon nerewith

B resuits from tasks assigned 10 you by the Compary; or

€1 results from the use of {wehther 2 eased or contracied lor by the Company or s affilabe.
mm«nm-mnmnnmmwmmcnmum WO A loF Fee
nm.mmmw o the Company, without cosl of delay and without cCommunicabng m - g 9
wvlatie faiating plans
T4 Weu hersly erevocably, absalubely and pemedtually assign any and ail nghts Rights } o SO i e Developments and
il benefits andéor fights resultng Thene from 1o e Company and its axsgns withou! hat tha salary and ofher
w—-mwmmnmumwvmmmmmnmunmmuamu“
e thart you may iy heseafier have in and o the Developments (inchuding 8 work in progress)
?5 ummdmwumm universal and shall nol pas, m!hmhﬁlmmhmmwm
of Secton 14} of the Copyrght Act, 1857, any far a3 # reltes o
un’uimmmhmmiuhmmwmhmmhmmlmdwmmnﬂum
Yions harelyy agres lo wares any right 1o and relasn iom rarng wilh respect i sant i Section 194 of the

Copyrghtt Act 1957 You mmummmmmmnmuwmnq of th Dirrsloprents.
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. mmuwMimmw_—bd.wnnmmmwmnmum.m‘mmmu

sty ot rights Thad may be known ss or referred to os morsl rights’ [coliectively Mol Righte) B, you e desmed under applicabie liw 10 metan any nghts i~ any
n--um-«umm«m-«u—dmyww_uw“umnmwmnmuw“nmm
wmcler apphcable b you gren. aned agres W0 grand, 1o the Company o its assigns ihe excheie, pormetusl, ity madity ard
ket e Development, wilhou! ideriitying you oF Seeking your content

T W you am mot employed with e Company al the trme whan the Company iequests your forgaing. the Company will pary you for your

remsomalde Bme sepended in complying with the above torms at an hourly rate squsl to the sffeciiee Rourty rate S0 whech you wers pakd The Comgany snmaedialely prion 1o your
lermenation as an employne

TR Should the Company be unable lo secure The signatuie on any document necessary 10 apply lor, proseculs, obisn. probect of anforcs any

‘ofiect as f owrcuted and dolversd Dy you

T4 Matwiitmtanding he foregoing, you wil alia b bound ty g with eaped! o uperty

8. CONFLICT OF INTEREST:

“ &mwmmnm ety of indireclly, whelhor slorn of a5 & pariner el venture, officer, diecion, employee. CoMUtant. agent,
by the Company, wluamw --wrw-\;-dupmu wioped. madeted. alherwine provded by the Companmy:

BI You shal notl undertaks, whather directiy of indinsclly any Rull Bme or parl bme smploymant & Gperate of manage business of any knd whatsosver, 80 long a9 you are =
emgioyment wik (he Comgany

83 During your wware of acthual your inflerests and Mose of e Company, Ihen you shall immadariety inform the
mmmmh‘hmqrjl‘w“ such @ conflct doss of could exist. it may dinect you 1o take BEGOPIaTe BCHon(s) 10 TesChe Such &
Eonfict and you shall comply with such nstrscions.

B4 Dunng the course of your employment. you shall nol, siher deectlly of indwecly, recahve of BCCapt ko your cwn Benalit of the banell of ary person of sty other than e
Company any gratuity, emokmment. or paymeni of any kind irom amy person having of mbsnding lo hawe any busness wilh e Company

BS To perform your dulies lowaids the Company. you will hive BCSSS 10 Sl limal, Compamy Esssts (Saskion Spiop. mobds phonss i | and other Company
nframtructure You shall ensure tat ot ol times vour wse of such Laciktes meats the attucal and social standands of the workplace. Further. your use of such faciies must not
intrierm with your dubies and miss! nat be legal or contrary 1 the nterests. of the Company.

B RETIREMENT/TERMINATION:
) Rntwornent
i You wil mulomabcally nebre fom ﬂ-hwmhﬁﬁﬂﬂnmammmmmtwldm s haredy
cardied that the Company reserves 10 change the retramant
& § Wobos PenodiTeminabon
D\nlﬂhwwp-ﬂl. amployment
" Campenys dacreton ﬂmwﬂhm.ﬂwuwwﬁmmw;mmamdwﬁ
1 Ly thneml
Upon: confsmaton, ermpicyment Comparny may be (i) by upon imonths’ writhen notice
nn::-rﬂm%d ul-ynl-admﬂuﬂmwﬂaenulm Jpon mm'uhmwdw;m
m b thereol
armyttung ¥, ¥ 1o relerve you from serices of y upon handoves of
- il e duties prees fwic ""-::-r wwmﬂmﬂmwn?‘-uml
™ Mp-:hwmmﬂnh Ounwz suspend, disms, descharge of levmanate wmm
' et by & o wilirsg (wethoul salary in lou | :I'I.r hshonast o mewu,_.
MquWuM age au ) your sesubordnaton of e 1o
oy wath the pwwmn ] your y o -y your breach of
mmumv'?‘“uh.‘ wﬂ-wm !“m.‘":whm.?‘lﬂ'mmw .»:::
] i) 1 foa conthacting mancies which s isgaded
mnunmmumnrmmﬂm-%ummm-ummm
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e event of willhil amdmuwWWUMmm wmmuwmdwmhuﬂmu
™ hmdmmWWmem mnmmwnmwmm
»—-—m.mmwumummw
‘arcumstances.

v} n cane atwwont yoursell om duly conlimuousty, without prar for b (10) " e dea e
Mhmmmmmnmm::ﬂdm?.;m“.w mmﬂm phcechicr 4
mumunmwmammmmwm

¢ ) Effects of Casaation of Employment
Lipan cessaton mmployment Company {whathe! wirtuse of isanaborresighatoniretiremant), wil immediatly isturr ko the Gompany all of
o oum-dlwm':mm - mmmml&rm”d and chiain cearance
from e mmmmlmuquuw_ the Compaeny
reservns fhe nght 1o sdust et nm“hmammnmmmu avadabie kegal remadies 10 recover e assets
o any offwr amount due ho e
whahoes for raburm it l datoly UpOn of your with the

iy lmmﬂ"ﬂumwmnmnm.mﬁ
Company

(= wmumw&hw“uwmmmhmwﬂmmmwww

10 LIMITATION OF LIABILITY AND INDEMNITY.
ritia, punive. lary. special of saTviar damages. ncluding bt net

101 mmuumuummmmmw. 3
mnm#mwmﬁﬂh.mﬂwﬂnlma ;- e Jdmn-mmmmdnmdw
mnnmmﬂwmw

and sinct ¥ shall not

connection with fhis Letier, whather based n confract. tort
ol thres (3) months preceding ihe cause of acion.

103 mmnmmmmmmwwmwmw.ummn
demands, actions, suits and proceedings (nchuding any lokses Tl

102 The Company's abity arising out of or in
excaed ihe amount paid by the Company to you for a penod
¥ ghl or made aganel
the terms and conaions of this Lefer andior arsing

1.1 Nofce Hnﬂlh\wthmmﬂhhmwh&wm-ﬂmh“mwmﬂmahmhm
hwmuwMIumeﬂhwrwwnﬂ o fhe address + ] you
i the Company of any change in your address and il wmbers. personal L

AN natioss 10 ihe Company in relaon 1o your annmmhemmmwhmmwmmunmhmw
MMMMMNEW‘L‘.ﬂM“M.memHM

wwummuwwpﬂuMwm
Abovemenioned ways

1.2 Sever mwMﬂmmldeWdMLﬂhmw.mm“mmWw
severed -La--uumpmdmuuwmnnwm

113 mmmmmmmmumuw g s group 3 Ibafore media (ir of the
form whather DNt Sudo visusl mw.}mnmmﬂm'mnnmwwmdnwnummw
mwdhw.hum'wmwwmmmw about s s for possibie
Engineering

muwwmhwﬁm consent on the ariicle you wish io
%o the aricle as are. the C: 1o prolect its

mwuan—w.mdummhﬂ.Waw

14 %{:ﬂu the lerm of your employment with the
watoments bt the mnw.mumduwmnMMEMwamﬂﬂm
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115 Waner No delay o tadure of sy party = exeroneng of arforong any of ds nghty of remedes shatsosver shall 0perale a5 a wisrver of Those FgITS of (emedes or 10 44
i prechade of impas e oxencse o sniorcement of hose ghts or romedies. No Snght of parial axecise o snlorooment of any Rt of remedy by ary perty shall prechude o
enpne ey oiter e hurther ssercise o snlorcerment of that right o remedy by That Party  Save a5 espressly provided in thes LeBar nesthes party shall be desrmed i hav

weavnd any of s nghts or reg. signed by a duly of thail paity and ey be given sulyed & any
cnndhions Iough! M by The granior. Unless. npransly vy wiklved L y iy i viance ard bor he pUrgoss kor whech it i green

LA ] This Lt adong with s Fshat enbrn and super ol o)
nw%unmm

117 Sunivel Clsuses 51, 513. 6, 7. fe), W0 119, 117, 118 and 11.0 and mny othar clause which by s nalure s expecied lo wrvive shall all survive e
anpeyferrenaton (for whateve: reason) of the Letler and shall continue 10 apply.

(AL} Law The Parties 10 ths Agroement shall make bes! effors i seftie by any clarmn, dispute o ¥ (Dwpute’)
armng oul of, or | mm“ﬂmnhmuwwnmhﬂuhmhﬂﬂ
m.mmmuwmummuuuhm mianing o aflect hensal o & b B ghts snd Kahdies, of e Paries henmanoe
and which camnol be sefled by mutual concikabon shall be refermed 1o A raglinh Language e with the Artstration and Corcaton
Act 1996 or any slatulory amendments thersol and shall b i S0k Arrio The sward af the Artirsior shal te fral
and ancling on Parbes This Letier shall e governod and in e Lo of btk @t Deitsl ordy s

ne o mem that sy bresch or by you of any of yous obgatons set forih in fhe Letlor andior sy
of the ray resull in 0 njury mnd hawm to Company . (he monetary walie of which would be smpossitl 1o establsh
mmwﬂmdﬂhmbmwnamﬂﬂ o
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Lsacnalebis @x\ﬂsh_. resang & QI il Kaunasu gt o0

CONSENT LETTER
For use of Parsonal information & Senaitive Personal Data of Informasion

Q._ _.!J‘_"‘-E‘\Eb-\"\"\ Jei hwerolyy DETVIOR TITY AEXDNERS
Place New Deshi ltm1m

m?r:m:'ummmp-mmnnmw ammmwbmwgmwmwmh
3 muwwmﬂuvuhurmﬂhhhmhwmmm“ﬂ“w—— and | data o
mmwumwmwmmwwmmmmmmm
bormation, medical recor, email addresses #ie ) ki puiposes Geamed SpHIODAME by ihe Company irom time o lme, inchuding but nol kmited 1o
#) background verication sgencies for the purpose of verifyng the s whach | har an olfer of
b} payroll processng agencies for my payroll

€ law enforcement agencas,

d) Yo comply with @ judickaliquasi-juehcisl onser

) suditor {mnckuding internal auditors. stsulony audion or Capgermin Engeeenng chents of ihisf Sudioe} lor tha purposs of aide
T} insurance companes for the pupose of QIOUP INSWEANCE, Personal SCCAOEN! Inuaance sic

@) sorvice provders for w0 office premises.

B lrmign cormulates. ambasties eic and serice providen agents) for e purpose of visa, work permts eic
h-ne.I-um-mmnmnwmnnwwwnwwwummwmumnmu—mm

a ) affikates of the Company for admenisiralive DUFROSEs. andion aucd

b} chents/prospects in relation 1o any stafl augmentation assgnments
That | agres and confy Ietter shall be wilh the kaws of India and the courts in Deihi shall have exchussm junmdcion 1o

scuecate upon any dispule thal may anse in relaton bo ths Consent Leter.

That should sy provisions of this consent lefler be hald n.muu»nnp.m«-—m.nuﬁ.mmmunm
provesons of his consent lefter shall nol be affected or impained Mhereby.

1 heveby declane thal the execution of ths consent Jeifier has beon done out of iy own froe wil and consant and without sy undue S0FCo of CORTEION in 3Ny Mmanner

whatsoever

[ | @ awmrn that | have the right 10 access and rectity my sensitive personal dala or L npany and ablgaton o smmedialedy
m*mmmmmemmnhmumm

7. lam awans that g secuity hmmhuﬁnﬂmqﬁaﬂlmdmammnw
TR

Thies consent lefier shall inlg wpon s me.

Name: | o cmod@ Sy 3&&0{1.\
soranre L, Lo By

ome: 21y | o] 22034
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ANNEXURE | (A)

Oindoarding Docurments

Nmmnmmduwmmmﬂmlnwm

mwrmmﬂw*mu—dmm

Empioyrment Documents
Cument Employment] immediate Provious)
) Rebeyving botier (Exponence Cortificate] if both thess are mol thare. Ry
mail i Gogy of email \ppe L g of last
working day from he HR is mandaorny)

b Payships for last 3 months

€} Form 16/Farm 1684

o) Salary Account § montihs Bank Staterment

€} Lafter of appomiment/Offer leflar from employes which caplures start date

Previous Emy [} L e date of joining designation and last

i
.il

€} Passport In case any of the proof of Identity/Address mentioned above not available then any Two of the below
proofs

1) Viokers Id

¥ Denang License

W) Ratson card

V) Eleciricty Bills

V) Gars card

wi) Notariped Sell Affdav

FPasspon sze photographs (B nos. )

Soff yco- Partnarship [
2) Form 16Farm 26A5

) Bank statement for & months

€} Shops & C i L

d) Co-Owner : wp - Requir ipy deed

Cancelied Chegue of Siving Bank Account having IFSC Code detads - Mandatory

Detaits of your Prowdent Fund, Employees’ Pension Scheme and Universal Account Number. if earier member
FFEPS scheme Mandatory
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AMNEXLIRE | [B)

Fackground Verifcation
Pudarnnos werms.

E etheves o & 0 Aa o part of this process sl e personal and professonal indormaton proveded By you i verified
Irmrnhorn wh recRt a8 the ¥ s per Thos il funis 128, wwify e

: Ehicabon Cradentials (Bachwiors Doegree/Pos Graduste Doegren sic |
AE:

Note: Baved on contan busiess requiement and stsucey nits Capgemn Engresnng it certn aring e e in C =

W by Recaphng e offel iR agiea 1 o m'r IWUMJ_. e

Piease ensum that B foliowang deps process ard wathiny 7 cakendiar days from ihe date of receipi of s offer

® il e standard form by Ermrpioyes Wizard ik Sucrenef, (Yo wit
recaive The ki to New Employes Wizand ponal shortly) h“mmunﬂh“ﬂ"ﬂﬂ!ﬂh”uﬂﬂhﬂﬂmm
i

Dowmicad the Address check Form, Diatabase check Iroem thes Nesrw Emgioyes Wiean bk, update e detais in e forem with your manual sgnahes

umnwmummmwmmmﬂmbmmnmwsmmmuHME Wi k.

- wtmmmﬂrummm

- ahosts ol your

- mmmmﬁ-mmﬂu
- mmﬂwhhsy—-dmumam-M-an-

Foem 16 - Part A oy

Bank statement for sl 3 months - il vt ot o for salary iransder deiads of yous st emphoyss
mummmdmw-m
Please nobe. should vou provide any olher o e mhing . the Compary ihall nol
e hele! fespansibie for the same |
® O ihe dabe of joareng you aee Foem &l your pES! Emplyen
®  Thess leiters shoukd clenry Mention your Wl working day wilh your DHEVIoUS Smgiowes
Some on with tha fusl and £aen you eugrabon nasd by vour
ummmm\wm 1he last working day y g w.:“ op I--p-.m”hnmc-rw-lr-n':
HEESonbaswigfRcepgenind com
\ﬁmm«imw
Cont Verication Forms
*  Court Record form
o
Al of these forms (Address check Form, Datsbase check form. Count record lom) ane available on the New Emploves Please ny
Empioyes Wizand beik gad fil the mdormiation in BLUE ink onfy
above forms: are submittid 10 the respectve suthonties (Pokoe/Courts asn he of thesa t
Ald'::“n“ :: mmmmﬂmuﬂvﬁuuﬂhm Polce Station.
-y, submat all the wilk 7 darys this Offer, taiking wall il
Imporiant pords o role
® i e evend you bl to submri the witihen 30 days of joaning and afer 2 revenders. Capgersey
wmhﬂﬂhmwmmw»mmmmmﬂmmmmﬂum
b L] mmnnmumua by
nw“ h c’::-m mmmmhmmmmw e
"nmmumwmm lefler you mary pe e henver ploasy arure that the isbeang lelier has st worung day cleary
Flmase note that ask ats o as and wih especiilly with respect process
In the of the above your doferrad.
Mﬂlru
Team
The enntained i Bhis message and (= 2021 M nghts resarved by Capgernine Enginesnng
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