
 

Capacitive Development Programmes 

The Sathyabama Institute of Science and Technology's Placement Cell organizes and 

promotes training programs for students as well as placement activities. By offering a variety 

of training programs, The Cell fills the gap between the needs of the company and student skill 

sets. Professional development helps students find opportunities to get experience in their 

chosen fields of employment. The main aim of Communication Ladder is the development of 

soft skills, which improve interpersonal interactions, job performance, and career possibilities. 

CodeGene is offered to students to help them excel in programming languages and in using 

them to solve other challenges. Refresher training programs are being organized in order to 

boost productivity, eliminate errors, and improve long-term memory. The purpose of company-

specific training is to particularly prepare the students for the test format used by our esteemed 

recruiter. Need-based training is intended to assist those who develop slowly in achieving their 

objectives. The AptiCracker discusses aptitude subjects that are very important for 

employment. To put it briefly, Sathyabama places a major emphasis on the objective of 

satisfying the specific professional aspirations of each student, and we have accomplished this 

by forging new connections with a range of commercial enterprises. 

ProDev 

Professional development and self-improvement are more crucial than ever for success 

and the achievement of career goals in the increasingly competitive and dynamic professional 

world. Hence, we provide ample opportunities to students in order to excel in their domain.  

Goal: To assist students in seeking out opportunities to gain experience within their chosen 

career fields, primarily during the students’ third and final years. 

Objective: Students will demonstrate a clearer understanding of the career exploration process 

and how their own skills and interests match up to a chosen major or career path. 

Learning Outcome: 

Students will learn to: 

 Clarify their values, interests, strengths, and skills. 

 Identify and research a wide variety of career fields and opportunities. 

 Conduct effective business correspondence and prepare business reports that produce 

results. 

 Take part effectively in the various selection procedures adopted by the recruiters. 

  



Communication Ladder 

Different ways to communicate are like the rungs of a ladder. The higher we climb, the 

greater our chances are to achieve effective communication and success as a team. 

Students on the communication ladder are categorized into three levels (A, B, and C) 

within each group based on their performance in the diagnostic test. 

Level A: Higher Category     Level B: Vantage Category Level C: Preliminary Category 

This mainly focuses on soft skill development training. Soft skills, also known as people 

skills, complement hard skills to enhance an individual's relationships, job performance, and 

career prospects. It's often said that hard skills will get you an interview, but you need soft 

skills to get and keep the job. 

Objectives of Soft Skills Development Training: 

By the end of the soft skills training program, the students should be able to: 

 Develop effective communication skills (spoken and written). 

 Develop effective presentation skills. 

 Become self-confident individuals by mastering interpersonal skills, team management 

skills, and leadership skills. 

 Develop all-round personalities with a mature outlook to function effectively in 

different circumstances. 

Outcomes of Soft Skills Development Training: 

 Oral communication skills: students are able to communicate confidently and 

effectively with a range of audiences. 

 Interpersonal Skills: Students have the skills to be able to work effectively with a range 

of people in a range of different contexts, including teams, where they can be effective 

members, including organising team roles and activities. 

 Problem-solving Skills: Students are able to identify and define problems and, through 

the use of skills of analysis and critical evaluation, plan an appropriate course of action 

and devise solutions. 

Soft skills topics include: 

 Goal Setting 

 Career Planning 

 Reaching your Potential 

 Time Management 

 Stress Management 

 Grooming and Discipline 

 Communication Skills 

 Listening Skills 

 Team Building 

 Assertiveness 

 Creativity 

 Group Discussion and Personal Interview 

 HR Round practice 



CodeGene-Basics 

Computer programmers need a wide range of skills to perform the many responsibilities 

of this challenging and rewarding role, like proficiency with programming languages, learning 

concepts and applying them to other problems, mathematical skills, problem-solving 

capability, etc. The most effective programmers combine technical capability with soft skills 

such as communication and the ability to work as part of a team. Aspiring computer 

programmers need to be able to demonstrate both types of skills. In CodeGene-Basics, these 

skills are exclusively taught to the students for their own benefit to excel in this competitive 

corporate world.  

CodeGene-Advanced 

Typically, there are three levels of proficiency for computer programmers: beginner, 

intermediate, and advanced. Advanced programmers tend to focus more on dynamic 

programming, object-oriented programming, event-driven programming, multithreaded 

programming, programming for data analysis, etc. The students in CodeGene-Advanced are 

taught the aforementioned abilities for their personal benefit to succeed in this cutthroat 

corporate environment. 

Refresher Training 

Refresher training is retraining in a subject you previously trained in to refresh your 

memory and make sure your knowledge is up-to-date. It usually begins in the seventh semester, 

where the student has already undergone all the training and has developed aptitude, technical 

skills, and soft skills. This refresher training acts as a recap of all the knowledge acquired during 

the training programme.  

There are several reasons why refresher training is so important. A few of them include: 

 It builds long-term memory. 

 It reduces mistakes and improves productivity. 

 It offers an effective warmup for students who have taken a break. 

 It helps students remember important but seldom-used information. 

Company-Specific Training 

It is a training programme specially tailored to meet company requirements for students 

from the same company. Company-specific training is designed to prepare the students 

specifically for our eminent recruiter’s test pattern. Few of the companies are Cognizant, 

Capgemini, TCS etc. Additionally, online tests (with company-specific patterns) will be 

associated continuously throughout the training programme. 

Need-Based Training 

A need-based training (Phase-1) on aptitude, technical skills, and soft skills is 

conducted for students who have not cleared Sathyabama Employability Aptitude Test (SEAT) 

Phase-2 in order to give them a chance to make themselves eligible for the placement ID card. 

Furthermore, a need-based training (Phase-2) on aptitude, technical skills, and soft skills is 

conducted for students who have not cleared Sathyabama Employability Aptitude Test (SEAT) 

Phase-3 in order to give them a chance to make themselves eligible for the placement ID card. 



AptiCracker 

The students are given Aptitude Training in three phases: Phase-1 in Semester 3, Phase-

2 in Semester 4, and Phase-3 in Semester 5. 

The topics include:  

Quants: 

 Numbers 

 Permutations & Combinations 

 Geometry, Mensuration 

 Probability 

 Time and Work & Time, Speed, Distance 

 Profit and Loss & Ratios & Proportions 

 Trigonometry & Height and Distance 

 Simple Interest & Compound Interest 

 Averages & Percentages & Partnership 

 Clocks & Calendars, Cubes & Cuboids 

 Problems On Ages 

 Logarithms, Progressions 

 

Verbal: 

 Synonyms, Antonyms 

 Selecting Words, Grammar Basics 

 Spotting Errors 

 Sentence Completion, Sentence Correction, Sentence   Improvement 

 Reading Comprehension 

 Jumbled Sentences 

 Theme Detection 

 Verbal Analogies 

 Sentence Formation, Paragraph Formation 

 Choosing The Correct Word 

 Idioms and Phrases 

Reasoning: 

 Logical Deductions, Logical Puzzles 

 Odd Man Out, Analogies 

 Image Based Problems, Coding and Decoding 

 Direction Sense 

 Critical Reasoning & Analytical Reasoning 

 Syllogism 

 Blood Relations 

 Seating Arrangements, Data Arrangements 

 Data Interpretation 

 Sentence Selection 

 Venn Diagrams 

 Statement and Conclusions, Crypt arithmetic 

 Data Sufficiency 

  



Academic Year 2021-2022 

S.No Dates Name of the Program 

1. 14.03.22-23.03.22 CodeGene 

2. 01.02.22-14.02.22 Communication Ladder 

3. 19.01.22-25.01.22 ProDev 

4. 06.01.22-08.01.22 Need Based Training 

5. 05.07.21-10.07.21 Refresher Training 

6. 21.06.21-29.06.21 AptiCracker 

CodeGene 

 

 

The CodeGene Program was conducted to students and they learned various computer 

programming languages and their aspects. 

 

  



Communication Ladder Training 

 

 

  



ProDev Training 

 



 

  

 

 

  



Need Based Training 

 

 

  



Refresher Training 

 

 

 

  



AptiCracker Training Program 

 



 

 

 

 

 

 

 

  



Academic Year 2020-2021 

S. No Dates Name of the Program 

1. 15.03.21-20.03.21 CodeGene 

2. 01.02.21-13.02.21 Communication Ladder 

3. 20.01.21-27.01.21 ProDev 

4. 04.01.21-06.01.21 Need Based Training 

5. 06.07.20-11.07.20 Refresher Training 

6. 22.06.20-30.06.20 AptiCracker 

CodeGene 

 

 

  

  



Communication Ladder Training 

 

 

  



ProDev Training 

 

 

 



 

 

 

 

 

 

  



Need Based Training 

 

 

 

 

 

  



Refresher Training 

 

 

 

 

 

  



AptiCracker Training Program 

 



 

 

 

  



Academic Year 2019-2020 

S. No Dates Name of the Program 

1. 16.03.20-21.03.20 CodeGene 

2. 03.02.20-15.02.20 Communication Ladder 

3. 23.01.20-29.01.20 ProDev 

4. 06.01.20-08.01.20 Need Based Training 

5. 01.07.19-06.07.19 Refresher Training 

6. 24.06.19-02.07.19 AptiCracker 

CodeGene 

 

Around 1500 students participated in the CodeGene Program, which taught them about 

several computer programming languages and their components. 

 

 



Communication Ladder Training 

 

The "The Communication Ladder" training programme covered subjects including Team 

Building and Assertiveness. 

ProDev Training 

 

The importance of professional development was made clear to the students, and the 

knowledge gained will guide them as they explore for opportunities to gain experience in 

their chosen fields of study. 



Need Based Training 

 

A need based training programme was conducted for the students who have not cleared the 

Sathyabama Employability Aptitude Test (SEAT). 

 

Refresher Training 

 

The students participated in a programme of refresher training where the previously covered 

material on aptitude, technical abilities, and soft skills was recapitulated. 

 

 



AptiCracker training Program 

 

 

Students found the AptiCracker training programme to be helpful in grasping the concepts 

such as Statement and Conclusions, Crypt arithmetic etc., 

 

 

 

 

 

 

 

 

  



Academic Year 2018-2019 

S. No Dates Name of the Program 

1. 11.03.19-16.03.19 CodeGene 

2. 04.02.19-16.02.19 Communication Ladder 

3. 28.01.19-02.02.19 ProDev 

4. 05.01.19-08.01.19 Need Based Training 

5. 02.07.18-07.07.18 Refresher Training 

6. 18.06.18-26.06.18 AptiCracker 

CodeGene 

 

The CodeGene Program involved students, who learned about several computer 

programming languages and their elements. 

 

 

 

 



Communication Ladder Training 

 

Communication Ladder Training Program was conducted and the training session covered 

several topics and around 1000 students benefitted from it. 

 

ProDev Training 

The significance of professional development was stated explicitly to the students through 

this training. Around 1200 students benefitted from the training. 



Need Based Training 

 

The students who failed the Sathyabama Employability Aptitude Test(SEAT) underwent a 

need-based training programme. 

Refresher Training 

The material on aptitude, technical skills, and soft skills that had previously been taught was 

recapitulated for the students as part of a refresher training session. 

 

  



AptiCracker Training Program 

 

 

The AptiCracker training program helped students understand many technical concepts. 

 

 

 

 

 

 

 

 

 

 

 

  



Academic Year 2017-2018 

S. No Dates Name of the Program 

1. 05.03.18-10.03.18 CodeGene 

2. 05.02.18-17.02.18 Communication Ladder 

3. 29.01.18-03.02.18 ProDev 

4. 08.01.18-10.01.18   Need Based Training 

5. 03.07.17-08.07.17 Refresher Training 

6. 19.06.17-29.06.17 AptiCracker 

CodeGene 

 

The CodeGene Program was conducted to approximately 1000 students teaching them varies 

computer programming and its aspects. 

Communication Ladder Training  

 

The "The Communication Ladder" training programme covered many verbal topics to 1446 

students. 



ProDev Training 

 

Students were taught the value of professional growth, which will help them in their search 

for internship possibilities in the academic subjects in which they are most interested. 

Need Based Training 

 

Failures of the Sathyabama Employability Aptitude Test (SEAT) took part in a training 

programme based on need. 

  



Refresher Training 

 

The previously covered material on aptitude, technical skills, and soft skills was recapitulated 

for the students during a session of refresher training. 

 

AptiCracker training Program 

 

 

The AptiCracker training programme helped students better understand the ideas of various 

topics in quants, verbal, and reasoning. 

 


