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Certificate

of Appreciation

This is to certify that

Dr. J. Albert Mayan, M.E., Ph.D.

Department of Computer Science and Engineering
Sathyabama Institute of Science and Technology, India

L 4

Has been invited as Visiting Professor in the Faculty of Information Technology, Institut
Informatika Indonesia (IKADQO) Surabaya, Indonesia under the Virtual Faculty Exchange
Programme, a collaborative initiative between the two institutions. He has handled
Software Engineering course from 30 September 2021 - 21 October 2021.

Surabaya, 22 October 2021
Faculty of Infor ipn Technology
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UNIVERSITY OF BUEA REPUBLIC OF CAMEROON
PEACE-WORK-FATHERLAND
P.O. Box 63,
Buea, South West Region
CAMEROON

Tel: (237) 3322134
Fax: (237) 3432508 /3322272
Telex: 5155KN

COLLEGE OF TECHNOLOGY
Director: Dr. Michael Ekonde Sone
Deputy- Director: Dr. Nana Cyrille
Secretary-General: Mr. Fuh Cyprian Suh

CERTIFICATE OF APPRECIATION

Date: 14th May 2022

This is to certify that Dr. S. Vigneshwari, Sathyabama Institute of Science and Technology
University, Chennai, India, has been invited as a visiting professor for delivering lectures
(online). as an initiative between the two institutions for future collaborations.She has delivered
guest lectures in the course, Data Mining for final year bachelor’s students of Computer

Science Engineering during March-May 2022.

We are fully satisfied with her services and wish her good luck for all her future endeavours.

Dr. Michael Ekonde Sone
(Associate Professor)
Director College of Technology



UNIVERSITY OF BUEA

REPUBLIC OF CAMEROON
PEACE-WORK-FATHERLAND

P.O. Box 63,

Buea, South West Region
CAMEROON

Tel: (237)3322134

Fax: (237) 3432508 /3322272
Telex: 5155KN

COLLEGE OF TECHNOLOGY
Director: Dr. Michael Ekonde Sone
Deputy- Director: Dr. Nana Cyrille
Secretary-General: Mr. Fuh Cyprian Suh

CERTIFICATE OF APPRECIATION

Date: 14th May 2022

This is to certify that Mr. Murari D Kamalesh, Sathyabama Institute of Science and
Technology University, Chennai, India, has been invited as a visiting professor for delivering
lectures (online), as an initiative between the two institutions for future collaborations. He has
delivered guest lectures in the course, Software Construction and Evolution for final year
bachelor’s students of Computer Science Engineering during March-May 2022.

We are fully satistied with his services and wish him good luck for all his future endeavours.

Dr. Michael Ekonde Sone
(Associate Professor)
Director College of Technology



UNIVERSITY OF BUEA

REPUBLIC OF CAMEROON
PEACE-WORK-FATHERLAND
P.0. Box 63,
Buea, South West Region
CAMEROON

Tel:(237)3322134
Fax: (237) 3432508 /3322272
Telex: 5155KN

COLLEGE OF TECHNOLOGY
Director: Dr. Michael Ekonde Sone
Deputy- Director: Dr. Nana Cyrille
Secretary-General: Mr. Fuh Cyprian Suh

CERTIFICATE OF APPRECIATION

Date: 14th May 2022

This is to certify that Dr. K. Ashokkumar, Sathyabama Institute of Science and Technology
University. Chennai. India, has been invited as a visiting professor for delivering lectures
(online), as an initiative between the two institutions for future collaborations. He has delivered
guest lectures in the course, Utility Computing for master’s students of Software Engineering
during March-May 2022.

We are fully satisfied with his services and wish him good luck for all his future endeavours.

Dr. Michael Ekonde Sone
(Associate Professor)

Director College of Technology et



Cognizant

05-Jan-2022

Abburi Ramya Sree Naga Sushma
B.E. Computer Sclence & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Abburi Ramya Sree Naga Sushma,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased {o olfer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Ac!ua’ commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your

employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the leaming track assigned to you. The leaming path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

. Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any

unavoidable leave or break requests during the program.
. There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident

reporied will lead to immediate cancellation of internship without any notice.
« You would be required to ensure timely completion and submissian of assignments, project work and

preparation required prior ta the Sessions.
« You may be required, to travel to other locations within India if there is a business need as per your

internship program .
hts regarding IT infra as applicable and access 10 information and material of

. Cognizant reserves rig :
Cognizant during the internship period and may modify or amend the Cognizant GenC program {erms and

conditions from time to time . i
« Stipend payment will be dane for the prescribed Internship Curriculum period only and no additional

payment will be done for any delay in completion. : .
. Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend

payment and tenure spent will not guarantee your manthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 800 097
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Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concemed
authority. Any breach of information security will be dealt as per Company Palicy.

You will also be required to submit the following documents at the time of reporting;

+» Photocopy of your Passport & Visa
« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)

» 2 Passport-size photographs

« Pan Card

» Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship pragram as mentioned above.

A Susheno Date: 9,8,0' l2022

Signature:

Regd Office: 115/535, Oid Mahabalipuram Road, O ‘ '

Scanned with CamScanner



Mirketo

Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

December 23, 2021

EMPLOYMENT OFFER LETTER
Dear Mr. Abhinay Akula,

Mirketa Software Pvt Ltd. is pleased to offer you a job as Salesforce Developer Trainee for Bangalore location.
We trust that your knowledge, skills, and experience will be among our most valuable assets.

You will be joining our team on January 17", 2022. For now, your onboarding would be Virtual / Remote
onboarding. When we open our office, you are required to work from office. You should accept this job offer; per
company policy you'll be eligible to receive the following beginning on your hire date.

Salary:

Your CTC will be INR 5,00,000 annually, paid in accordance with the Mirketa’s payroll procedures. Your CTC includes
Basic Salary, Allowances and PF Contributions.

Please find below your CTC breakup:

Particulars Monthly Breakup Annual Breakup
Basic 16,668 2,00,016
HRA 8,334 1,00,008
PF - Employer Contribution 2,000 24,000
PF - Employee Contribution 2,000 24,000
Special Allowance 12,665 1,51,976
Gross Salary 41,667 5,00,000
Annual Performance Bonus - -
Total CTC (Incl. Bonus) 41,667 5,00,000
In Hand Salary (Excl. Tax and Bonus) 37,667 4,52,000

Probation Period:

You will be on a probation period for the initial 6 months of your employment. During and after the end of your probation
period your performance will be evaluated. After the end of your probation period Mirketa will confirm your employment
continuation. Mirketa reserves the right to terminate your employment without any notice during Probation period.

Working Hours:

You may be required to work in shift and/or working hours as defined by Mirketa. You may be required to work beyond
your existing working hours depending upon the business requirement from time to time. No shift allowance is entitled.
Whenever you are working shift changes, shift allowance will be always based on project / management discretion.

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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Mirketo

Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

Health Insurance:

You are eligible to get employee-self group health insurance coverage of sum insured amount 3.00 Lac annually. For
more information you may go to health insurance policy in HR policy shared drive.

Mobility:

Mirketa reserve the rights to transfer you at any work sites or companies in India or outside India, on the term and
conditions as applicable to you at that time.

Background Check:

The Company reserves the right to conduct background investigations and/or reference checks on all of its potential
employees. Your job offer therefore, is contingent upon a clearance of such a background investigation and/or
reference check, if any.

Alternative Employment:

During your employment at Mirketa you are not permitted to undertake any other employment, business opportunities
without any prior written permission of Mirketa Software Pvt. Ltd,

Non-compete, intellectual property and confidentiality agreement:

As a part of the joining formalities, you are required to sign non-compete, intellectual property and confidentiality
agreement which aims to protect the intellectual property rights and business information of Mirketa and its client.

Provisional Employment Terms
Your employment offer is contingent upon the following:

- Successful completion of the engineering degree by July 30th. 2022 or depending upon exam completion date.
- Successful completion of Mirketa Internship cum Training program.

Internship Cum Training Program:

You are required to join Mirketa Internship cum training program January 17%, 2022. You will be paid INR 2.28 LAC
per annum, which include Provident Fund and ESIC. Your take-home will be INR 15,300/ - per month during training
period. Your performance would be evaluated periodically during training period.

Notice Period:

If you leave the company during the probation period, then you must serve a notice period of 30 days and after
probation period you must serve a notice period of 60 days.

Evidence of Employment Eligibility:
You will be required to provide to the Company documentary evidence of your identity and eligibility for employment

in India. Such documentation must be provided to us within three (3) business days of your date of hire, or our
employment relationship with you may be terminated.

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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Mirketo

Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

Non-Solicitation of the employees:

You agree that during your employment with the company and for two year following termination of your employment
with the company, including without limitation, termination by the company for cause or without cause you shall not,
directly or indirectly solicit or induce or attempt any employee of the company to leave the company for any reason
whatsoever or hire any employee of the company.

Non-Solicitation of the Clients:

You agree that during your employment with the company and for two year following termination of your employment
with the company, including without limitation, termination by the company for cause or without cause you shall not,
directly or indirectly solicit or induce or attempt any employment or any direct or indirect business contract with any of
Company’s Clients.

Limitations:

We also ask that, if you have not already done so, you disclose to the Company any and all agreements relating to
your prior employment that may affect your eligibility to be employed by the Company or limit the manner in which
you may be employed. It is the Company's understanding that any such agreements will not prevent you from
performing the duties of your position and you represent that such is the case. Moreover, you agree that, during the
term of your employment with the Company, you will not engage in any other employment, occupation, consulting or
other business activity directly related to the business in which the Company is now involved or becomes involved
during the term of your employment, nor will you engage in any other activities that conflict with your obligations to
the Company. Similarly, you agree not to bring any third party confidential information to the Company, including that
of your former employer, and that in performing your duties for the Company you will not in any way utilize any such
information.

As a Company employee, you will be expected to abide by the Company's rules and standards. Specifically, you will
be required to sign an acknowledgment that you have read and that you understand the Company's rules of conduct
which are included in the Company Handbook, which the Company will soon complete and distribute.

Dispute Resolution:

In the event of any dispute or claim relating to or arising out of our employment relationship, you and the Company
agree that (i) any and all disputes between you and the Company shall be fully and finally resolved by binding
arbitration, (ii) you are waiving any and all rights to a jury trial but all court remedies will be available in arbitration, (iii)
all disputes shall be resolved by a neutral arbitrator who shall issue a written opinion, (iv) the arbitration shall provide
for adequate discovery. Please note that we must receive your signed Agreement before your first day of employment.

To accept this job, offer:

1. Sign and date this job offer letter were indicated below.
2. Attend new-hire orientation on will be January 17", 2022, or another mutually agreed upon date.

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047


http://www.mirketa.com/
mailto:hr@mirketa.com

Mirketo

Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

If you accept this job offer, your hire date will be on the day that you attend new-hire orientation.
The terms of this offer letter are considered confidential information to Mirketa Software Private Limited, and we trust
that you will treat it confidentially. It may not be used for distribution.

Please bring the copies of the following documents at the time of your joining.

Personal Identity Proof

Educational Documents — Mark sheets & Degree

Last Employment — Appointment & Relieving Letters along with the Last 3 Salary Slips/ Bank Statement
3 Passport Size Photographs

Address Proof and PAN card copy

Signed copy of offer letter and Employee Non-Compete Agreement

We are confident that you will be an asset to our team, and we look forward to your joining us.
Sincerely,

Anu Agarwal
Head — HR, Mirketa Software Pvt Ltd

Accept Job Offer

By signing this letter below, I, Abhinay Akula, accept the job offer of Salesforce Developer Trainee at Mirketa
Software Private Limited.

Signature:

Date:

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001
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Letter of AuthoriZation ~ Background veri
I ACHANTA NAGR VENKATA (0 ooy

: /' s/o Achantakoteswararao aged 21
years, ha}m_lg my :r(xjfldhriss 3‘(12'4T7/L%wmenank, cherukumilli, gopalapuram mandal west
Godavan district aprades hereby Solemnly affirm and sincere state asfollows:

fication

I hereby confirm and agree that any s

_ : ubmission of false or misleading information will entitle
Cognizant Technology Solutions India

Pvt Lid (“Cognizant”) to terminate my employment
forthwith.

I state that Cognizant may request a credit and/or background check from a credit reporting agency
or related service and I understand that I have a right to make a written request within a reasonable

time for the disclosure of the name and address of the credit-reporting agency so that I may obtain a
complete disclosure of the nature and scope of anyinvestigation.

[ understand that the records will be used only for such purposes arising out of my employment and
will not be given to any unauthorized person.
I hereby authorize Cognizant and/or its agents to conduct any reference check, criminal background

check in any jurisdiction across globe and background verification so that the hiring decision may be
evaluated at any point of time.

I hereby agree that during the course of the reference checks and background _veriﬁcations, my
previous employers or such persons contacted for checks and veriﬁcation_s may be informed that the
reference checks and back ground verification are done on behalf of Cognizant.

I hereby authorize Cognizant to share the reference checks and back ground verification reports to
such third party as may be required for audit and other reasonable purposes.

In the event that Cognizant is unable to verify any reference stated in this application, it is my
responsibility to furnish the necessary documentation.

I understand that this application or subsequent employmen? does not create a contract of
employment nor guarantee employment for any definite period oftime.

*SIGNATURE: ~A N Vea ke C,QouJﬁo*{Q’

*NAME (IN BLOCK LETTERS): ACHANTA NAGA VENKATA CHOWDARY.
*DATE: 22/02/2022.



Cognizant

05-Jan-2022

P.V.Adarsh Kumar
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear P.V.Adarsh Kumar,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with[a stipend of INR 12,000 per month equated to the planned
duration of the Intemship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthlylstipend processing window for a given month based on your
performance and attendance.

[

Actual commencement of Intemship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Intemship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The leaming path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Intemship would be monitored through formal evaluations.

| | | |
Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Intemship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.
Please also note that:

« The Intemship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant ‘

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests'during the program.

« There would be zero tolerance to pla!;iarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

 Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time ‘

- Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

» Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

|
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intemn, at all times as per our Policy. Use of comparny
proprietary information or products shall not be made without prior permission from the concemed
authority. Any breach of information security will be dealt as per Company Policy

You will also be required to submit the following documents at the time of reporting

« Photocopy of your Passport & Visa

+ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s )
* 2 Passport-size photographs

« Pan Card

« Aadhar Card

» Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: @d%ﬂ Date: 2. %-C1 - 2020

A ETTTRRRR—.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

03-Dec-2021

Ajay Kumar
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Ajay Kumar,

:"i":?:(; :‘: t?:g r%'?l:ercogt;ntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
usgwp a:e WL dgto Oﬁgory and in response to your subsequent confirmation for Internship Program with
, We are p er you an Internship with us for a period of 3 to 6 months, starting Dec 2021,

?:rr;:i ;:?tﬁgqg?ério'l:_ will bg provided with a stipend of INR 12,000 per month equated to the planned

defined in the CurTicu?u;r? ;zmiu“:;“ and will be paid only subject to successful completion of milestones as
or to the monthly sti i i

performance and attendance. y stipend processing window for a given month based on your

Actual ,::_ommenoement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Thougf; Cognizlant Internship being a pre- requisite skill and capability development program, it does not
guarantee emp oyment_. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

_You wull-undergo a Iearning curriculum as per the learning track assigned to you. The learning path will
include n-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working

timings followed in Cognizant
- Interns are covered under Cognizant's calendar holidays of the respective location of internship and you

would need to adhere with minimum attendance requirements. Prior approvals are must towards any

unavoidable leave or break requests during the program.
= There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident

reported will lead to immediate cancellation of internship without any notice.
= You would be required to ensure timely completion and submission of assignments, project work and

preparation required prior to the sessions.
- You may be required, to travel to other locations within India if there is a business need as per your

internship program
= Cognizant reserves rights regarding IT infra as applicable and access to information and material of

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and

conditions from time to time
+ Stipend payment will be done for the prescribed Internship Curriculum period only and no additional

payment will be done for any delay in completion.
+ Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend

payment and tenure spent will not guarantee your monthly stipend payment.
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Cognizant

03-Dec-2021

Aketi Ajay
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Aketi Ajay,

Further to our Letter of Intent / Offer for the position of Programmer Analyst | rainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Intemship Program with
us, we are pleased to offer you an Intemship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
intemship would be based on the business demand aligned to your skill tracks.

Though Cognizant Intemnship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the leaming track assigned to you. The leaming path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME Interactions, mentor connects, code challenges, assessments elc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

+ The Internship timings would be for 9 hours per day from Monday through Friday aligned 6 the working
timings followed in Cognizant

« Intemns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the intemship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

= You may be required, to travel to other locations within India if there is a husiness need as ner vour
internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

» Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment win bé done for any delay in compietion.

= Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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Cognizant

At the time of your reporting for the intemship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during vour project as an Intern, at all fimes as per our Policy Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

= Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
» 2 Passport-size photographs

» Pan Card

= Aadhar Card

= Personal individual bank account from a nationalized bank for processing stipend
Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the intemship program as mentioned above

Signature: %&q—' Date: 0S| -2 072 |
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Cognizant

B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dinar Venna Anji Reddy,

Further to our Letter of intent ! Offer for the posltion of Programmar Analyst Traines | Programmas Analyst
aligned o the hiring categery and in responss 10 your subsequent confirmation for internshig Program with
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defined in the currlculum prior to the monthly stipend processing window fior & given month based on your
parformance and attendance,

Actual commencament of Intermship dates and duralion would be ghortly communicated to you and the
inemship would be based on the business demand aligned 1o your skill racks.
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include in-depth sessions, hands on exercise and project work, There will aiso be seres of webinars,
quizzes, SME mberactions, memcr connects, code challenges, assessments efc. o accelerate your
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Cognizant

Al the time of your reperting for the Intemship, you will be reguired 1o sign a Non - Disclosure Agreament
mhuﬂﬂm.hﬂghmﬁmhmthpmahmuﬁmﬂham.mammunﬂ
o maintain sirictaes with respect 1o company proprietary or products thal you access or
come i contact with, during your project as an intam, st o times as per our Policy. Use af camparny
MMMFMl#HMHMmMIerMhm
authority. Any breach of informatian security will be deall as per Company Policy.

?‘mullhub-muﬂmﬂuhhtw docurmnents at the time of repaning

» Phatocopy of your Passport & Visa

* Photocopy of your Certificates | Mark Sheets in suppon of your Educational Clualification]s)
* 2 Passport-size photographs

* Pan Card

= Addhar Card

+ Perannal mdhidusl bank sccount from a nasionalized bank for processing sdipend

Ph-.mmmru-mulu:m-yhmlﬂmmu mdy e,
Wa wish you good luck,

Yiours. since raly,
For Cognizant Technology Solutions India Pvt. Lid.,

—=4 0

Maya Sreakuma
ice President - Human Resource

1 accep! the iemme and conditions of the intermahip program as mentonad sbovs,

Eiv'llﬁl-'l:'l.fn.h_:\; E'.e.-.]..lﬂ Date: & = H‘lrzr_:;'.l
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INTERNSHIP OFFER

Ref.:5387064/ 866425,
Date:01/07/2022,

Dear Ansh Saxena,

As per our discussion with you, we are pleased to inform you that you have been provided the opportunity to pursue your internship with Capgemini
Technology Services India Limited ("“Company” or “Capgemini”) during the period 01/10/2022 till 03/31/2022
Youhavetoreponby8:303natoﬂioe,fotjoiningkxmaﬁﬁwmdcorﬂadsecuﬂyatﬂ:emaingatekxmenﬁypasat

Address
Ground to 14th Floor of Development Block 1, Plot No 14,

Rajiv Gandhi Infotech Park, Phase Ill, Hinjewadi, Pune, Maharashtra - 411057

During the period of your intemship, you will be entitled to an intemship stipend of Rs. 22,000.00 /month. Please note aside from the stipend amount,
you will not be entitled to any other re-imbursements or allowances.

Please note that your intemship will not imply any kind of employment regular or contractual and the purpose is solely to facilitate yous leaming. We
reserve the right to cancel/terminate the internship without notice and assigning any reason thereto.

Private Information Policy — You will be bound by the Capgemini Private Information Policy as described in Annex 1 for holding in confidence any
trade secrets or confidential business and technical information of the Company or its clients.

Intellectual Properties — Additionally, you will also be bound by the Capgemini policy with respect to Intellectual Property as described in Annex 2
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Theshpendpfooesshgwinbeaspercmm ified from fime to fime.

2 ,Yo‘“_"‘mp‘m‘ avaidmmm.mMmMmemummm(PmyWHARas
- | \Gentity and addr ©SS proof. You are expected to provide accurate and comect information failing which Company shall not be responsible for
any ISsue arising out of supplying of efroneous remittance information

3. | During your intemship in the Company, you are expected to adhere fo the applicable Company policies and processes, failing which the
Company has liberty to take appropriate steps.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your
advsas.aﬁmneysmaowum.brseddngmdradvbe)mmnwmmiﬂmmu.

At Capgemini, one of our goals is to afford all its infems the hands-on experience of its business operations, processes and services. Capgemini
values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As acceptance of this intemship with the Company, please sign in the space provided below and retum a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter.

Our intemship opportunity shall automatically lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time.

Yours sincerely,
For Capgemini Technology Services India Limited

r

Anil Kumar Singh
Head - Talent Acquisition & Resourcing

| accept the above offer on the terms indicated
b S
Signature

Page 2 of 6



ANNEX 1

PRIVATE INFORMATION
You agree with Capgemini that:

FheWk!oM\id\lﬂ'nasignedisaMwillbeofapmale' nature, and in connection with the performance of my assignment on behalf of Capgemin:
ﬂSSUbSidiariesmdaﬂiiates(togethefMthmeirpmdecessasandsuoo&esors.me'COInpany').lheCOfﬂpanY"‘aymakewpme g

of a private nature as to the Company and the Company's clients’ and prospective clients’ business, strategies, methodologies, operations.
technologies (including computer software), financial affairs, organizational and personnel matters, policies, PEDCRCkNSS, fsaclS SachES. GROgERE,
Operations, clients, prospective clients, employees and other non-public matters, including those conceming third parties ("Private Informatio )-
agree that | will receive in strict confidence all such Private Information belonging to the Company o o its clients or praspective clients. | further agree
tOusemybweﬁonstomahtainandtoassisttheCompanyinmainhinhgmeomﬁdenﬁalﬂyofallsmpﬁvatelnformabm.amdtoprevemﬂm

| further agree that:
L. Iwillnaimetcopynordistributaanymmﬁd,aominhnnﬁmwsﬁmﬁngmvaelnbnmﬁmmMMimmym' 1 as result
olmyasigm\emmmmeCompmy.om«lhanﬁormeCompanyuse;
Il ! will not during the period of my assignment with the Company nor at any time thereafter, directly or indirectly, disclose to others and/or use
for my own benefit or for the benefit of others, Private Information acquired by me during the period of my assignment. except to the extent
as may be reasonably necessary in the ordinary course of performing my duties as an Intem of the Company:

mn lwilno(tisdoseiotheCompanyaaﬂanmtoiﬂuceﬁeCanpawmuseanyPﬁMelnﬁxmaﬁmmmatabltoMid\ﬂeCm\pmyisnot
entitled;

Upon terminaﬁonofmyintermhipwihtheCompany.lwillretumtotheCompanyortothedientorpmspedivecﬁentdlmateﬁasawd

mmmwnnesPﬁvatelnfonnaﬁmamanyoopiesﬂereofandcerﬁfytohe%npanyﬂatlmkmgertnveawﬁgistom

materials or information, and | will represent that the original and all copies of such materials and information have been returned to the

Company or to the client or prospective client.

V. IagaebabidebymelSMSpolidesandprooedur&saspubﬁshed by the organization from time to time.
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'agc,m"smm! all such inventions, software, manuscripts, documentation, improvement ammwwuwrmmsaem
et .M““m-lwwwwmwmmwmmmmmww
ves‘d.m'm“"‘“‘ﬁmw“w.mmmmmmmnwerﬁontxwﬁdlmmismpﬁ%. facility, or trade
s°°',°""'0'"““0"dmmmmmeWm&wmmmymm.M(a)menmw(-)mmm
mmdmw“(mbmWsMﬂammmwam\eﬂa(b)me-mresmshunany
mmhmcmv-lwmwmmumwmmmmmwmmmwm
pa“’ma‘“'a's“WKinmyhrdpanyassmsmmsmmmwmmwdmw
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Capgemini
UNDERTAKING & ACKNOWLEDGEMENT (“Undertaking”)

lmmw.mmbmymdm.l hip ity with C “dowmv?wwweewaﬁdebyﬂ'\e
C“'m'ysmaﬂmmammeanemumng&mmmm(“mm)1
1. | have been explained and provided an understanding of the ici hereby undertake and state that during my internship with

Al company policies, and | do hereby gt ual
Capgemini, | shall adhere to the compiany policies, included but not limited to knowledge sharing, safeguarding of Company's and Client's intellect
property and copyright, code of conduct, ISMS etc. .
_2lmbaﬁhmﬁmddﬂ\emvisiaasofﬂrepdidaofﬂeCUnpany.andtomfegmddldmkwwinbnnaiulllecewe
""‘em“"Wiiawipwimmmy,mnsmmpenymcwgamm.nsm.ammmmmwW
or miormation available

. : P . i mepmposedmeworklam

3.nanmW_mm«mmmmmemd‘w&mﬁm-W‘“ g ) in the
Mdhtemsedmychﬁaaasoﬂlem&epeﬂniﬂedbymempany.mnﬁdInﬁormahmdoesnolexiendbnformmaeadym

pubbc domain unless such information arrived there by unauthorized means.

44Whﬁgmmdaseluwmu\alwilnot,nawiﬂlansnpnoz

a Remove or take any such Confidential information; or

b. Discose Confidential hiomaﬁontomythidpaﬂywtermanmmeproperoowseofmydmi%or
or

c. Ga\pasaﬁadvauageﬁunuadngmormmebasisofConﬁdenﬁallnfonnaﬁon;or
Caseamemywmpasonmmﬂhmmdmywmmnymmmsdcmnﬁdlnbnmﬁm

as otherwise permitted by the company

Obm':norda'naymﬂipﬁaedhmyhmd@geminﬂmﬁmoﬂainedﬁmCapganiMaMﬂsCﬁems.

5.PostmidimofnwmfsﬁpwiththeCompany,lrecognizethatlmnnotdisdosetoanyﬁmxreemployer,orusefcxmywnpurposesany
Caﬁdaﬁlmmuyravemmmhgmyimmmmmmmwny.

mﬁunmeCanpanymﬂebstdayofmyintenstﬁpMmmeCanpmwasmaybeMﬁed.

6. | underiake to duly return all the assets received by r '
steps to recover the same including but not limited

htheevstlﬂbrehxnawdﬂreCmmanyass&s.ﬂeCanpamisaﬂibawtotakeappromiate
bwiﬁwkimgmydbmdadded:cﬁng&esmabbanwwﬂasmayberecoverable.

7. Subject to Clause 8 below, | agree that any dispute arising out of this undertaking & acknowiedgment (‘Acknowiedgment’), the Company and mysetf
will make best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute”) arising out of, or in relation to, this Agreement,
iﬂﬁgnmmmmm&stamavdidﬁyhaed,&ewm hereof, or the breach hereof. All disputes, differences and/or
daims arising out of these presents or as fo the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and
which cannot be setiled by mulual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the
Asbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini.
The award of the Arbitrator shall be final and binding on the Parties. This Letter shall be govemed and interpreted in accordance to the laws of India

8. Notwithstanding the provisions of Clause 4, | agree that damages or an account of profits may be inadequate compensation for breach of this
Adam:dgneﬁaﬂ the company may seek an injunction or similar remedy to restrain any conduct or threatened conduct which is or may be a
breach of this Acknowledgment.

9. This Admowiedgment is govemned by the laws of Maharashtra, India. Each party submits to the non-exclusive jurisdiction courts exercising
jurisdiction there in connection with matters conceming this Acknowledgment. . o
IHAVERE/AD&WDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITS TERMS

Uy 5 i
n s - 1 < U

Signature
Date
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residing at NC T, Viuao oo Sk, TV T, (Ineminng — b0, gy neraty provide my
Hinjawadi Phase |ii MIDC—SEZ.v.nageg i Technology Services India Limited , having its registered office at No 14, Rajiv Gandhi Infotech Park,
Mummbﬂ\em Mm Taluka Muishi, Pune — 411057, Maharashtra”(hereinafter referred 1o as the "Company”, which expression
1. That | acknowledge o g thereof mean and include its successors, nominees, assigns and administralors) as follows:
.personaldataorinfonan:tjio:f . i myww"‘ewnytocoﬂea.me,prm,vmw share my personal information and sensitive
blood group, biometric ; and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN.
i i ; ation, medical email addresses i from time 1o time,
including but not limited to: racosd, J etc.) for purposes deemed appropriate by the Company from

a) WMWMWMMWWMWMMMIWMMMMdW.

b)  stipend processing

c) law enforcement agencies,

d)  to comply with a judicial/quasi judicial order,

€)  auditor (including intemal auditors, statutory auditors or Capgemini’s clients or their auditor) for the purpose of

f) insurance companies for the purpose of group insurance, personal accident insurance etc.
f) service providers providing services for biometric access to office premises for monitoring attendance.

2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with
a. affiliates of the Company for administrative purposes and/or audit;
b. clients/prospects in relation to any staff augmentation assignments.

3. That | agree and confinm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive
jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4. That should any provisions of this consent letter be heid by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability
of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby deciare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in
any manner whatsoever.

6. | am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation
to immediately update my sensitive personal data or information inCompany’s records in the event of any change.

7. | am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on
the Company’s intranet.

This consent letter shall come into force immediately upon its execution by me.

Name: AU\A h __';/"\xy‘d.:\_

Signature: ,4,‘4_, . Sn—

Date: , "' =
[0-0) - 2099
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TIGER

ANALYTICS

Anusha S
Feb 15, 2022

Dear Anusha,

We are pleased to extend to you an offer of internship with Tiger Analytics India Consulting Private
Limited (the Company).

This contract is valid only for the period of internship, and you will be required to sign a separate contract
should you take up a full-time role with the Company.

Your internship is subject to the following terms and conditions:

1.

Date of Commencement
The internship is for a period of 4 Months - Mar 16, 2022 to Jul 31, 2022

Place of Work
Your internship will be administered remotely.

Stipend
You will be paid a monthly stipend of INR 30,000 (pre-tax) during your internship. This will be

deposited into your bank account.
Benefits
Benefits available to full-time employees such as Provident Fund and Medical Insurance are not

applicable to Interns.

Leave Entitlements

During your internship period, you are entitled to leave as approved by your manager. Leave cannot
be encashed.

Safety
The Company is committed to providing a safe working environment for all employees and therefore

required to abide by all safety rules and procedures operating within the Company.

Conduct
You will be expected to dress appropriately for a business setting. Business casual attire as outlined
below is considered appropriate:

a. A collared shirt, pants, and shoes for men

b. Equivalent Indian or Western business casuals for women

Behaviour unbecoming of a business environment (as perceived the Company) will not be tolerated
and might lead to termination of employment.
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10.

TIGER

ANALYTICS

Confidentiality
During your employment with the Company, you will make use of Confidential Information in carrying

out your duties. Without limitation, “Confidential Information” includes:

1. Information relating to the goods and services and proprietary techniques provided by the
Company and clients of the Company

2. Allinformation concerning the business, its methods of operation, marketing and other activities
All databases, lists compiled by the company, client proposals, reports, software, algorithms, and
computer programs

4. Competitive and financial information concerning the business, which is not in the public domain

5. Information concerning the business of the Company’s clients

You must not, whether during employment or after termination of your employment with the
Company, without written authority, divulge ‘Confidential Information’ to anyone other than an
employee authorized to receive the information, or use such information for your own personal gain.

Inventions and Copyright

You assign to the Company your entire right, title and interest in and to any copyright and any
industrial or intellectual property rights in any and all works, designs, computer programs, inventions,
processes, concepts, strategies, plans and lists (Confidential Property) which (either solely or jointly
with others) you have developed or may develop during and/or as a result of your employment with
the Company.

You also agree promptly to disclose to the Company or to its attorneys any and all such Confidential
Property developed by you and agree to execute upon demand, at the expense of the Company, all
documents which may be desirable to secure to the Company the best copyright, patent or other
protection in India and elsewhere and/or rights relating to such Confidential Property.

Following End of Internship

a. Confidentiality

You agree that upon termination of your internship with the Company you shall return to the

Company:

a. All documents and any other materials constituting or containing Confidential Property
or Confidential Information including, without limitation, customers or contacts,
correspondence and other written material relating to Confidential Information or
Confidential Property and that you will not retain any such documents or material or
copies of such documents or material

b. Company mobile phone or other electronic telecommunications devices that the
company has issued to you. The telephone number of the company owned
telecommunications devices will remain property of the company
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12.

13.

14.

TIGER
ANALYTICS

c. And other property of the Company including, without limitation, security access cards,
credit cards, computers and computer software (which must be deleted immediately
from any storage device owned by you).

b. Non-rendering of services to clients

You also agree that you will not, during your employment with the Company or Group and
for a period of twelve months after termination, contact, or assist anyone else to contact,
any Client of the Company with a view to obtaining business from those Clients; or to
persuade those Clients to cease to do business with the Company or to reduce the amount
of business which any such Clients has customarily done or is reasonable expected to do with
the Company.

The definition of Client includes any prospective client to whom you or the Company has
made a formal presentation at any time during the twelve months immediately preceding
termination.

You also agree that, if such clients approach you in that period, you will inform them of this
agreement and refer them to the appropriate person at the Company.

c. Non-hire of staff

You also agree that, for six months following termination of your employment with the
Company, you will not hire or encourage a third party to hire any member of staff of the
Company.

Invalidity
In any terms of provisions in this agreement shall be held illegal or unenforceable, in whole or in part,

under any enactment or rule of law, such term or provision or part shall to that extent be deemed not
to form part of this agreement but the enforceability of the remainder of this agreement shall not be
affected.

Variation
The terms of this contract of employment may be varied by the Company from time to time. You will

be notified of any variations.

Adherence to Company Policies

When you join the Company, it will also be a condition of employment that you review and adhere to
company policies which you will be notified of subsequently. You agree to adhere to the Company’s
project financing contracts (e.g. BOT) with the clients.

Governing Laws and Jurisdiction

This contract will be governed by the law in force in Chennai, India.
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16.

TIGER

ANALYTICS

Personal Information and Consent

By accepting this offer, you are giving your implicit consent to Tiger Analytics to collect and use your
personal information for business purposes. Your personal information may be shared with the Clients
and prospective Clients of Tiger Analytics as a part of selection or onboarding process to work
in projects. Tiger Analytics will also share your personal information with a third party for carrying out
the background verification as required. Tiger Analytics will store your employment, financial and
personal information during the period of employment and for Data Retention Period after your
separation, as per the data retention policy to comply with statutory requirements.

Acceptance
Please sign this letter signifying your acceptance of the appointment and the conditions of service

specified in this letter.

We are pleased to welcome you to the Company. If the preceding terms and conditions of your
employment with the Company are acceptable to you, please indicate you acceptance by initialing
each page and signing the last page of the attached copy and returning it to me.

Regards

G. Piedecp kumer
Pradeep Gulipalli

General Manager

Tiger Analytics India LLP
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Acknowledgement

I, the employee, acknowledge and understand the terms and conditions contained in this agreement, and
| was given a copy of the intended agreement and given a reasonable opportunity to seek independent
advice before | entered it. | was not induced to enter this agreement by any oppressive means, undue
influence or duress by the Company.

Name : ANUSHA S

¢ \I\I'V ¢
Signature :

Date : 18/02/2022

TIGER ANALYTICS INDIA CONSULTING PVT LTD
(CIN: U74999TN2021FTC146673)
RMZ Millenia Business Park-2,Campus 5(2nd Floor) No. 143, Kandanchavadi,
MGR Road, Perungudi, Chennai 600096. www.tigeranalytics.com
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Internship Offer letter

August 16, 2021

Dear Anhushree,

Juspay Technologies Private Limited (“Juspay.in”/ “The Company”) is pleased to offer you an internship
opportunity. You are expected to report on 16-August-2021 and your work location will be Bangalore.
This offer is subject to the Standard Terms and Conditions of internship at Juspay.in.

Standard Terms and Conditions:

1.

Along with academic credits, you will also be paid a stipend of INR. 40,000/- (Forty Thousands Only)
per month for your internship. No additional benefits will be borne by the Company during the
course of your internship program. Tax Deducted at Source ( TDS ) will be deducted as per
government guidelines for which TDS certificates will be issued on quarterly basis.

You will be interning with the Company for a minimum period of Six months starting from 16-
August-2021. Your work schedule will be approximately 40 (forty) hours per week which may be
extended according to the discretion of your reporting Manager. You may be required to work as may be
required for completion of assigned task/ duties. You are required to work competently to meet the
Company’s standard conduct of business. Your duties and assignments for this position will be those
described to you in your orientation with Vimal Kumar.

As an intern of the Company, you will be expected to abide by the Company’s rules and standards
which will be communicated to you at the time of joining and subsequently, as and when modified.
You will also be governed by the statutory laws enacted by the Central or State Government or local
authorities as may be applicable to you from time to time.

You may not discontinue the internship at any time for any reason other than with explicit written
consent of the Company. Juspay.in, may request you to discontinue the internship if you do not
comply with the code of conduct stipulated by the Company from time to time, for violation of any of
the representations made by you and/or any other breach of terms of the internship program which
may be provided by the Company from time to time. The Company may at its sole discretion choose
to offer you with employment basis your performance during the internship.

As an intern, you will not be a company employee. Therefore, you will not receive a salary, wages, or
other compensation other than the stipend mentioned explicitly. In addition, you will not be eligible
for any of the employee benefits that company employees are entitled to, including, but not limited
to, health insurance, vacation or sick leave, paid holidays, or participation in Juspay’s employee
welfare plan.

During your internship you may come across confidential business information. By accepting this
internship offer, you acknowledge that you adhere to our confidentially and proprietary right policy.
In addition, you will be required to sign and comply with Confidential Information and Invention
Assignment Agreement with the Company.



7. The Confidential Information and Invention Assignment Agreement requires, among other provisions
the assignment of IP rights to the Company in any invention made during your internship at the
Company and provision for non-disclosure or misappropriation of the Company’s proprietary
information.

8. Upon conclusion of your internship with the Company you are required to return all company-
owned property, equipment, and documents, including electronic mail and/or other information.

9. And adhere to such terms and conditions appended to this document from time to time.
We look forward to working with you at Juspay.

Yours Sincerely,

For and on behalf of Juspay Technologies Private Limited

DocuSigned by:

S(Aiym Pandit

5AAEQ54D3BE14DB...

Shipra Pandit

HR Director

Acceptance of Internship Offer

| understand and accept the Internship Offer along with terms and conditions, set forth herein by signing
at the end of this document and here under.



Cognizant

03-Dec-2021

Arikatla Gopi Venkata Sudheer
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Arikatla Gopi Venkata Sudheer,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your learning.
The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

e The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

e Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

e You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

e You may be required, to travel to other locations within India if there is a business need as per your
internship program

e Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

e Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.



Cognizant

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or come
into contact with, during your project as an Intern, at all times as per our Policy. Use of company proprietary
information or products shall not be made without prior permission from the concerned authority. Any breach
of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

» Photocopy of your Passport & Visa

¢ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

e Pan Card

e Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—Sa

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: Date: 06-12-2021
AGN - DihoesZ

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097






Cognizant

05-Jan-2022

Bhimireddy Bapireddy
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Bhimireddy Bapireddy,

Analyst

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer ' with

aligned to the hiring category and in response to your subsequent confirmation for Intemship Progral
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Intemnship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
leaming. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working

timings followed in Cognizant

- Intems are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

+ You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

+ You may be required, to travel to other locations within India if there is a business need as per your
internship program

- Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

- Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

* Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

At the time of your reporting for the intemship, you will be required to sign a Non - Disclosure l\grccrrp:nl
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or product; that you access or
come into contact with, during your project as an Intern, at all times as per our Palicy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

» Photocopy of your Passport & Visa

+ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
+ 2 Passport-size photographs

» Pan Card

» Aadhar Card

» Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature:;[_zup_\‘% Date: 2| (o { {2,09.2

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Scanned with CamScanner
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EY Global Delivery Services India LLP Tel: +91 080 6681 3000
EY 3rd Floor, Tower ‘C’, Fax: +91 080 6681 3334
RMZ Infinity, Old Madras Road, ey.com
BuiIding a better Benniganahalli, K.R. Puram,
workinq world Bangalore - 560016

Karnataka , India

24 September, 2021

Mr BHARAT KAUSHIK

H.NO.152,BASANT VIHAR COLONY, Behind ITI,
Palwal , Haryana,

Palwal,

Haryana - 121102

Contact No: 9306435403
Email: kaushikbharat61@gmail.com

Dear BHARAT,

Subject: Letter of intent

With reference to the campus selection process and the subsequent interviews that you had with us, we are
pleased to extend a letter of intent subject to the following terms and conditions:

1. Position:

You will be offered a position in “EY Global Delivery Services India LLP" (the “Firm").
2. Date of joining and work location:

Your date of joining the company and work location will be communicated to you at a later stage.
3. Annual Fixed compensation:

You shall be paid an annual fixed compensation of INR.4,28,572/- per annum. The annual fixed
compensation will be subject to applicable taxes as per the provision of IncomeTax Act & will be paid to
you after deduction of income tax and other applicable taxes at source.

As per policy of the Firm, in addition to your fixed compensation you will be eligible to participate in the
EY GDS Variable Pay Bonus Program, which drives a pay for performance approach providing differential
reward based on EY GDS, business unit and personal performance. This will be payable on or before 31
August 2022. This is subject to you being employed with the Firm as on the date of payment of Variable
Pay Bonus. Employees who join the Firm during the year will be eligible for a prorated Variable Pay Bonus
payment. The Variable Pay Bonus amount is subject to income tax deduction as per rules prescribed
under the tax laws.

4. Education Qualification:
This letter of intent is subject to your successful completion of Btech exams by September 2022.
Please note that a detailed offer letter would be issued to you subsequently.

Looking forward to a mutually beneficial association.

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTC093751)
converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL — 2743) effective 30
November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India

This file is signed using Digital Signature.
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e
EY

Building a better
working world

Thanking you.

Yours faithfully,

for EY Global Delivery Services India LLP
Signed By : RAHUL DASGUPTA
Reason : Offer Letter

Location : Bangalore
Date: 24-09-2021 15:39:31

Authorized Signatory

This file is signed using Digital Signature.









Cognizant

03-Dec-2021

Budde Saivarma
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Budde Saivarma,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

« There would be zero tolerance to plagiarisms and misconduct during the intemnship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

- Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

. Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

» Photocopy of your Passport & Visa

= Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
» 2 Passport-size photographs

= Pan Card

» Aadhar Card

= Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck,

Yours sincerely,
For Cognizant Technology Solutions india Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: Date:

U &

- -
. 191?&"

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

05-Jan-2022

Yemireddy Chaitanya
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Yemireddy Chaitanya,

FL_Irther to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Prog(ammer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
Us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021,

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Intemship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Intemship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The leaming path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments efc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

= The Intemnship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

» Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

= There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

+ Stipend payment will be done for the prescribed Intemship Curriculum period only and no additional
payment will be done for any delay in completion.

» Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant
At the time of

: your reporting for the intemship, you will be required to sign a Non - Disclosure Agraen?snt
With the company. During the course of your Intemnship and after completion of the same, you are required
o maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intem, at all times as per our Policy. Use of company
Proprietary information or products shall not be made without prior permission from the concemed
authority. Any breach of information security will be dealt as per Company Policy.

You will also be re.

Quired to submit the following documents at the time of reporting;
. Pholoct:py of yo

ur Passport & Visa

* Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
* 2 Passport-size photographs
* Pan Card

* Aadhar Card

* Personal individual bank account from a nationalized bank for processing stipend
Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: Y. C\-\&\\:N\UQ Date: ) § - 0\ ~LOAL

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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HCL TECHNOLOGIES LTD
Corporate Identity Number: L741400L1991PLCO4S360
Technology Hud, Special Economic Zone
Plot No : 3A, Sector 126, NOIDA 201 304, UP, Inda
T 4911206125000 F +31 120 4683030
Registered Office: BOG Sigdharth, 56, Nehru Place, New Dei- 110019, India

www.hcitach com

24th January, 2022

Peddada Chetanroop
H.no:15-6-16/2, SCB Nagar,
Ramavaram,Kothagudem

Re.: Internship with HCL Technologies Limited
Dear Peddada Chetanroop,

Congratulations!

This is in response to your application for internship dated 27th January,2022.

We are pleased to offer you an internship in HCL Technologies Limited (“HCL" or “Company”).

You are required to report to Prakash Rajasekar at the following Address HCL Technologies Ltd, Chennai-AMB- 1,
Amb. Ind. Estate, D12&12B on 27th January, 2022 at 9:00 AM.

The internship shall be governed by the terms and conditions as laid down hereunder in this internship
agreement as stated in ANNEXURE 1.

We extend a warm welcome to you as an ‘intern’ in our establishment.

For HCL Technologies Limited,

Amrita Das
Senior Vice President, Head-Global Rewards

FACL




Corporate Identity Number: L741400L1991PLCO4S360

Technology Hud, Special Economic Zone

Plot No : 3A, Sector 126, NOIDA 201 304, UP, Inda
T 491 1206125000 F +91 120 4683030
Regstereg Office: 806 Sigdharth, 56, Nehru Prace, New Dehi- 110019, India

www.hcitech com

Internship Agreement - ANNEXURE 1

1. The duration of your internship would be 6 months. Your internship shall come to an automatic end on 26th
July, 2022. Please note that this internship is not an offer for employment by the Company and doesn’t create
any employer and employee relation and neither of us intends any employment relationship to be created
either now or at any time in the future, accordingly regulations governing employment with the Company will

not apply to you.

2. Asanintern, your position shall always be that of a ‘learner’, who is conducting an organizational study, while

the Company shall hold the position of a ‘teacher’ or ‘instructor’.

3. During your internship with the Company, you will be paid a stipend of Rs. 18000 per month, subject to

deductions as per applicable tax laws.

4. You will be off on all weekends, public holidays as per the published Holiday calendar for HCL Technologies
Limited, accessible through www.myhcl.com. You may take personal leaves in exigencies and you should

keep your mentor and HR Partner informed.

5. During the internship, you would be required to conduct the study during the normal working hours from
9:00 am to 6:30 pm on Mondays to Fridays. You may also be required to attend trainings in shifts as permitted

by law. The shifts and timings are subject to change and will be communicated to you from time totime.

6. The company expects you to undertake, attend and complete your internship with high standards of integrity

and to maintain appropriate standards of behavior at all times.



http://www.myhcl.com/

Corporate ldentity Number L741400L1991PLO046360

Technology Hud, Special Economic Zone

Plot No : 3A, Sector 126, NOIDA 201 304, UP, Inda

T 491 1206125000 F +31 120 4683030

Registered Office: 06 Siadharth, 56, Nehru Place, New Deli-110019, India

www.hcitech com

7.

10.

Your continuation in internship shall be subject to the satisfactory verification of your credentials,
testimonials, etc. and the details given by you in your Application Form/ Declaration. Your internship shall be
liable to be terminated summarily if it is found at any time that you have concealed any material information

or given any false information/ particulars or convicted of or pleaded guilty of any offence or crime.

For the avoidance of doubt, your signature in this Letter constitutes your express authorization to the
Company (or the appointed third party) to conduct a background investigation on your credentials, as may

be necessary.

You will be required to maintain utmost secrecy and shall not divulge or disclose to anyone in any manner,
particulars or details of any information or data that you may come to possess by virtue of your association
with the Company, including details of the trade secrets, manufacturing or research process, financial,
administrative and /or organization matter or any transaction or affairs of the Company of confidential

nature.

You are expected to acquaint yourself with the governance related Company policies which are available at
the Company’s online portal or may be acquired from the HR representatives at the respective premises. If
at any time in the opinion of the Company, you are found to be guilty of fraud, dishonesty, disobedience,
disorderly behaviour, negligence, indiscipline, or any other conduct considered by to be deterrent to the
Company’s interest or of violation of one or more terms of this internship letter, the Company reserves the

right to terminate your internship without notice. The decision of the Company in this regard shall befinal.

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your internship, shall be deemed to be the exclusive property of the Company and you hereby
waive any and all rights, title or interest, if any, in the same in favour of the Company. Further, it is expected
that you to promptly reduce to writing and disclose to the Company all such inventions, discoveries,

improvements, copyrightable material, trademarks ideas and concepts and other intellectual property rights,

which you may make or conceive during the internship.
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11.

12.

13.

14.

15.

16.

You will be responsible for safekeeping and return in good condition and order of all Company assets, which
may be in your use, custody or charge; failing which the Company shall be entitled to recover the costs of the

same from you.

You expressly agree and undertake to fully indemnify, compensate and hold the Company harmless from and
against any and all claims, demands, damages, injuries, expenses and liability arising directly or indirectly
from your acts or omissions. You further agree that you will defend at your own expense and will indemnify
and hold the Company harmless from and against any and all damages, demands, expenses, claims, liability,
injuries, suits and proceedings asserted or brought against the Company on a claim that any material,
software or other writings or articles developed by you for the Company during the course of your internship
with the Company constitutes and infringement of any patent, copyright or other third party intellectual

property right.

Your continuance on this internship with the Company is subject to your remaining physically and mentally
fit. You are expected to undergo medical examination as per the directions of the Company, if required unless

prohibited under law.

The Company is an equal opportunities Company and has a detailed equal opportunities policy, a copy of
which is available at our internal portal. You are required to read the policy and take all necessary steps to
ensure that it is properly observed. Failure to comply with the terms of the policy may result in disciplinary

action and, in serious cases, termination of internship.

Data Protection : You shall at all times be under a duty to provide and update the Company with your personal
particulars, including but not limited to residential address, residential telephone number, mobile phone
number, identity card number, driving licence number, income tax reference number, name(s), date(s) of

birth and contact details of spouse, next of kin, and children.

You consent to the Company monitoring and recording any use that you make of the Company's electronic
communications systems for the purpose of ensuring that the Company's rules are being complied with and

for legitimate business purposes. You shall comply with any electronic communication systems policies, if

any, that the Company may issue from time to time.




HCL TECHNOLOGIES LTD

Corporate Identity Number: L741400L1991PLCO4S360
Technology Hud, Special Economic Zone
Plot No : 3A, Sector 126, NOIDA 201 304, UP, Inda
T 491 1206125000 F +31 120 4683030
Regstereg Office: 806 Sigdharth, 56, Nehru Prace, New Dehi- 110019, India

www.hcitech com

17. Right to search

a) The Company reserves the right to search you or any of your property held on the Company’s premises,
at any time, if the Company believes that you are under the influence of alcohol or restricted drugs or
carry a weapon, which could be hazardous to other occupants of the premises or if it believes that you
may have committed a criminal offence.

b) The Company may take assistance of the local government agencies or any other authorized agency
for conducting the necessary search as stated above.

c) If you refuse to comply with the Company’s search procedure, such refusal will be treated as
misconduct and will entitle the Company to take disciplinary action.

d) If you use your personal laptop or phone for office purposes, the Company has the right to inspect,
take a back-up of the data, and/or submit the laptop and/or phone for forensic analysis on ground of

any suspicion or misconduct.

18. Further, during the period of your internship with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti-Bribery & Anti-Corruption, Business Gift and
Entertainment policy and Health and Safety policies and failure to do so shall entitle the Company to take
appropriate disciplinary action which may lead & include up to termination of your internship with HCL at

any time without notice. Copy of such policies is accessible through www.myhcl.com or you can also contact

your HR Partner.



http://www.myhcl.com/

HCL TECHNOLOGIES LTD

Technology Hud, Special Economic Zone

Plot No : 3A, Sector 126, NOIDA 201 304, UP, Inda

T 491 1206125000 F +91 120 4683030

Registered Office: BOG Sigdharth, 56, Nehru Place, New Dei- 110019, India

www.hcitech com

19. You would be required to submit the below stated documents on the date of your reporting for your

internship.

a) Qualification certificates
b) Date of birth certificate

¢) Photographs - 7 no’s
d) Copy of ID Card / Passport.
e) Proof of your education with <name of university>

f) Letter from University recommending you for internship.

If all the above terms and conditions of internship are acceptable to you, please confirm your acceptance by
signing and returning to us the duplicate of this Internship letter.
No commitments other than what is mentioned in this Internship Agreement will be applicable to you or

entertained by us.

| accept the above terms & conditions

Student’s Name:
Peddada
Chetanroop

Signature

Date : 25th January, 2022




Cognizant

03-Dec-2021

Danekula Siva Rama Krishna
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Danekula Siva Rama Krishna,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your learning.
The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

- Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

+ There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

+ You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

- You may be required, to travel to other locations within India if there is a business need as per your
internship program

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or come
into contact with, during your project as an Intern, at all times as per our Policy. Use of company proprietary
information or products shall not be made without prior permission from the concerned authority. Any breach
of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

+ Photocopy of your Passport & Visa

+ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
+ 2 Passport-size photographs

+ Pan Card

+ Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

— L

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

: . v 0. ko lee
Signature: D iY » K awe fanit e

Date: 05-12-2021

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

03-Dec-2021

Deepika R
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Deepika R,

Fgrther to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

Dun‘n.g this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as

defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

f\ctual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

» The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

» Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

« There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

- Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and

conditions from time to time

» Stipend payment will be done for the prescribed Internship Curriculum period only and no additional

payment will be done for any delay in completion.

- Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend

payment and tenure spent will not guarantee your monthly stipend payment. :

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the tima of your reporting for the intormnship, you will bo mqqlm(l o :a»lm} f I;J:;n. , l)ln(;h)#iill({ AW‘?""“”"
with the company. During the course of your Internship and n!mr‘(:mmxlulln‘n 0 );1 tf:mm,‘ you are {:l:f;ul-tml‘
o maintain strictest confidentiality with respect to company propriotary or proc u:‘ i thit you m,,c:qrse-,' o
come into contact with, during your projoct as an Intorn, al all imes ag per our | ulh;y. Uso al :{nunpnny
proprietary information or products shall not bo made without prior pormission from the concerneod

authority. Any breach of infarmation security will bo donlt as por Company Policy,

You will also be requirad to submit the following documents at tha time of reporting;

- Photocapy of your Passport & Visa ‘
» Photocopy of your Certificates / Mark Sheets in support of your Educational Qualitication(s)

« 2 Passport-size photographs
- Pan Card

«» Aadhar Card
« Personal individual bank account from a nationalized bank for procoessing stipond

Please do not hesilate to call us for any information you may noed.,

We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

I accept the terms and conditions of the internship program as mentioned above.

Signature:@ﬂei) Date: DB \[Q_] '2_02\

~ Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097




Cognizant

17-Nov-2021

Dinesh V
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Dinesh V,

Further 1o our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned 1o the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased 1o offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your

performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
amployment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.
Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

« There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

« You may be required, to travel to other locations within India if there is a business need as per your
internship program

- Cognizant reserves rights regarding [T infra as applicable and access to information and matenal of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no addiional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



At the time of your reporting for the intemship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Intemship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

+ Pholocopy of your Passport & Visa

+ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
» 2 Passport-size photographs

+ Pan Card

» Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—<. 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: U.OJ/“"’RT Date: 0S [ (Llro2)




Cognizant

02-Dec-2021

Sai Krishna Donthu
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Sai Krishna Donthu,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones
as defined in the curriculum prior to the monthly stipend processing window for a given month based on
your performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

¢ The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

e Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

e There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

e You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

e You may be required, to travel to other locations within India if there is a business need as per your
internship program

e Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms
and conditions from time to time

o Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.



Cognizant

e Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

e Photocopy of your Passport & Visa

¢ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
¢ 2 Passport-size photographs

e Pan Card

e Aadhar Card

¢ Personal individual bank account from a nationalized bank for processing stipend
Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—, 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: Date:07-12-2021
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Cognizant

03-Dec-2021

Emmady Varsha
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Emmady Varsha,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for internship Program with
us, we are pleased to offer you an Intemnship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of intemship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a leaming curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

* The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant .

* Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

+ There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice. %

+ You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may madify or amend the Cognizant GenC program terms and
conditions from time to time

» Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion. ‘

+ Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
» 2 Passport-size photographs

» Pan Card

« Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

I accept the terms and conditions of the internship program as mentioned above.

Signature: Uete: ?’I 18 } A2l
ey

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097









Cognizant

13-Jan-2022

Mani Rohith Gantyada
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Mani Rohith Gantyada,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Intemnship curriculum and will be paid only subject to successful completion of milestones as

defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance. e

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant :

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions. '
» You may be required, to travel to other locations within India if there is a business need as per your
internship program

» Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

- Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

- Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabali‘puram Road, Okkiam Thoraipakkam, Chennai - 600 097




o
Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

« Pan Card

» Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

signature: (5. ™M r‘_‘:_{,,zz Date: 9—3”0) ,'LDQ_?_

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

10-Feb-2022

Dear Ginka Gopi Ajay,
B.Tech, Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Candidate ID — 19205852

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

— 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Ginka Gopi Ajay Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Ginka Gopi Ajay, 21, residing at (hereinafter referred to as "
you", "your" or "yourself’, which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Ginka Gopi Ajay
Sign: Sign:
Name: Name:
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Mr. Gongati sambasivarao
India

Date: 19 Nov 2021

Offer for Employment

Dear Mr. Gongati sambasivarao

With reference to your interview(s) and satisfactory performance during your training
period, we are pleased to offer you employment in our organization, on the terms and
conditions, mentioned in this letter for offer of appointment herein below.

You will work as an intern until you complete your current Engineering degree course. On
successful completion of your degree, you will be confirmed as a full-time employee and
will be issued a fresh offer letter detailing your salary and benefits.

During the internship period, these will be the terms and conditions of employment:

Department . India Head Office
Designation : Software Engineer Intern
Work Location : Chennai, India

Internship Period : Until B.E Course Completion
Stipend : 8000 per month only

After successful completion if internship, you will be confirmed as ‘Software Engineer’ with
a starting package of ¥3,50,000 per annum. A fresh offer letter detailing your salary and
benefits will be issued.

1. DATE OF JOINING / APPOINTMENT DATE

This appointment will commence from your date of joining which should not be later than
13t Dec 2021, provided that you indicate your acceptance to the same by signing and
returning in duplicate a copy of this offer of appointment to us immediately and in any case
within two (2) days from the date of this letter for offer of appointment.

You should report for joining at the place of posting on or before the above date of joining.
You have to provide self-attested documents as mentioned below prior to the joining date:

a) Signed Curriculum Vitae (CV).

b) Copy of Marksheets upto the 61" Sem
c) Copy of 10t and 12" Marksheets

d) Passport size photographs

e) Copy of Passport

f) 2 ID Proof Copies

Tel: +91 8838374426 | Email: info@rapiddatatech.com
Magna Datum Technologies Pvt. Ltd.
R 138 Kovaipudur, Coimbatore, India | www.rapiddatatech.com
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2. DESIGNATION

You shall be designated as Software Engineer Intern.

3. REMUNERATION
Your Stipend will be 8000 per month.

Your stipend during the internship period shall be subject to deductions on account of any
unauthorized and authorized absence, damage to any property of the company and all
other matters as governed by the company's policy.

4. INTERNSHIP PERIOD

You will be designated as an intern until successful completion of your Engineering course.
The company mandates that you must successfully clear all your semesters without any
backlogs, failing which your employment may be terminated as deemed appropriate by the
management. The management has the right to extend internship period or terminate your
employment during the internship period if your performance is not found satisfactory.

5. EMPLOYEE CONTRACT

The company requires that every Software Engineer Intern must take an undertaking to
serve the company for a minimum period of 2.5 years (30 months).

Please find details of the Employee undertaking attached along with the offer letter. The
employee has to print this on a stamp paper, sign and send this to our office within
1 week of receiving the offer letter. If the company does not receive this within 1
week, the offer will be deemed invalid.

6. PLACE OF POSTING

Presently, you shall be based at Chennai, India. Your place of work may change in
case of any relocation of the Company's offices. You are further liable to be transferred to
any part within the Country/Overseas as decided by the Management in the interest of the
company.

7. PERQUISITIES & HOLIDAYS

As an intern, you are only eligible to avail 1 Sick Leave (SL) per month during the Internship
period. Any other leave taken in this period will be considered as unpaid leave. If more
than 2 days leave is availed together, medical certificate must be provided.

Tel: +91 8838374426 | Email: info@rapiddatatech.com
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In addition, you shall be entitled to national holidays as declared for the private sector by
the government, or days in lieu where the Company requires you to work on such national
holidays. Unavailed leaves will not be reimbursed as per Company’s policy.

8. CONDUCT & DISCIPLINE

a) Official E-mail ID shall be communicated to you after joining. This will be a password-
protected official email ID. Any correspondence /information including letter/notice of
confirmation, transfer, promotion, termination, resignation, policy matters, etc.
received/sent through such e-mail ID by or to you shall be an acceptable form of
communication. You are required to keep the password of such e-mail ID confidential.
This E-mail ID must be regularly checked for any communication. This E-mail ID should
be used exclusively used for authorized official purposes only. You shall exclusively
be responsible for any unauthorized and unapproved usage of this e-mail id.

b) You are expected to maintain high standards of Conduct and Excellence in all your
assignments.

c) You shall discharge your duties and responsibilities faithfully and to the best of your
ability and talent.

d) You shall at all times comply with the Company's policies.

9. GENERAL RULES

In all matters including those not specifically covered by this letter, such as, Incentives,
will be governed as per the rules of the Company.

a) You will intimate in writing to the Management any change of address within a
week from the change of the same, failing that any communication sent on your
last recorded address shall be deemed to have served on you.

b) You will hand over the charge, the property and the material etc. of the
company in your possession at the time of cessation of your employment with the
company.

10.CESSATION OF SERVICE

a) The company has the right to terminate the employee during the internship period if
found unsatisfactory in performance or due to misconduct with one day notice.

b) In case an employee, during the internship period, decides to leave the employment of
the Company by way of resignation or otherwise then he/she shall be required to serve
a prior notice of 1 Month from date of such resignation and acceptance by the approving
authority, in lieu of such notice at the discretion of the Company. If an employee, during
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internship period leaves the employment of the Company without following the above
specified process, in such events the Company would be within its Rights to forfeit
the sum(s) due to the employee, if any, and shall be also at liberty to take appropriate
action including but not limited to termination and/or to claim damages(s) and/or loss(s)
from the employee.

1. VERIFICATION

a) This Letter for offer of appointment is issued to you on the basis of your candidature,
eligibility and on grounds of information/ documents provided by you to the company,
which are believed as bonafide, genuine and true.

b) This appointment is based on the information supplied by you to us in your
application/personal data form and otherwise, and will be considered null and void if a
material error is discovered therein at any time, and your employment shall be
terminated without any notice or salary in lieu thereof.

In case of any query regarding your offer of appointment letter you can contact us on
hr@rapiddatatech.com.

Please sign the duplicate copy of this Letter for offer of appointment and return the same
in confirmation of your acceptance of the appointment and all other terms and conditions
as stated therein.

Wish you all the best and welcome you to our organization for a long-standing relationship.
Sincerely,

FOR MAGNA DATUM

=N

AUTHORIZED SIGNATORY
HR Fresher Recruitment

ACCEPTANCE OF THE EMPLOYEE

I, hereby, agree to abide by the terms and conditions of this Letter for offer of Appointment
and am aware that any lapse in my meeting the set performance standards/misconduct
and any disciplinary issue would result in legal/disciplinary action against me/or
employment. | agree to join on or before 13t Dec 2021.

SIGNATURE OF THE EMPLOYEE

Tel: +91 8838374426 | Email: info@rapiddatatech.com
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EMPLOYEE CONTRACT AGREEMENT

THIS AGREEMENT is made on the 13" day of Dec 2021 between Magna Datum
Technologies Pvt. Ltd., a company registered under the Companies Act, 2013 and having
its registered office at. R Block, No.138, Kovaipudur, Coimbatore, TN 641042 (hereinafter
called the “company”) of the one part and Gongati sambasivarao residing at DNo-1-14
Tempalli Village, Gannavaram mandal, Krishna District, Andhra Pradesh — 521286.
(Hereinafter called the “Employee”) of the other part.

WHEREAS

The company is desirous of appointing Gongati sambasivarao as ‘Software Engineer
Intern’ and the Employee has agreed to on the terms and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follow:

1. Subject to provisions for termination set forth below, term of employment will begin
from 13t Dec 2021 to 13" Jun 2024. Organization may terminate this Agreement
any time for any reason.

2. Your term of employment will be for 2.5 years from the date of appointment. If you
leave the organization within the Internship period, you should give 1 month prior
notice and shall unconditionally deposit an amount of 1.5 Lakh INR as training cost.
After confirmation as a full-time employee, if you want to leave employment within
period of 2.5 years from joining date, you should give 3 months prior notice and shall
pay an amount of 2 Lakh INR as compensation for training cost before leaving the
organization.

3. The Employee undertakes not to dispute the amount, and shall pay the amount,
before requesting for formal relieving letter from the organization & at the same time
organization has full right to initiate appropriate legal proceedings against the
Employee in case of breach of this employment agreement.

4. In case you wish to leave the organization after 30 months period, you are required

to give 3 months advance notice. Advance notice of 3 months can be submitted only
after completion of 30 months.

By signing on this copy this shall be deemed as a mutual contract of agreement and the
same shall be governed by the laws of India. It is also agreed that in case of any dispute,
this will be contested within the limits of Coimbatore jurisdiction only.

SIGNATURE OF EMPLOYEE
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Witness 1 Name, Address and Signature
Witness 2 Name, Address and Signature

SHOULD BE NOTARIZED BY GAZETTED OFFICER
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24™ January, 2022
Gopalchetty Vedanth
Sikarpai,Rayagada

Re.: Internship with Hcl Technologies Limited
Dear Gopalchetty Vedanth,

Congratulations!

This is in response to your application for internship dated 27* January, 2022.

We are pleased to offer you an internship in HCL Technologies Limited (“HCL” or “Company”).

You are required to report to Prakash Rajasekar at the following Address HCL Technologies Ltd, Chennai-AMB-
1, Amb. Ind. Estate, D12&12B on 27" January, 2022 at 9:00 AM.

The internship shall be governed by the terms and conditions as laid down hereunder in this internship
agreement as stated in ANNEXURE 1.

We extend a warm welcome to you as an ‘intern’ in our establishment.

For HCL Technologies Limited,

Amrita Das
Senior Vice President, Head-Global Rewards
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Internship Agreement - ANNEXURE 1

1. The duration of your internship would be 6 months.Your internship shall come to an automatic end on 26"
July, 2022. Please note that this internship is not an offer for employment by the Company and doesn’t create
any employer and employee relation and neither of us intends any employment relationship to be created
either now or at any time in the future, accordingly regulations governing employment with the Company will

not apply to you.

2. Asanintern, your position shall always be that of a ‘learner’, who is conducting an organizational study, while

the Company shall hold the position of a ‘teacher’ or ‘instructor’.

3. During your internship with the Company, you will be paid a stipend of Rs.18000 per month, subject to

deductions as per applicable tax laws.

4. You will be off on all weekends, public holidays as per the published Holiday calendar for HCL Technologies
Limited, accessible through www.myhcl.com. You may take personal leaves in exigencies and you should

keep your mentor and HR Partner informed.

5. During the internship, you would be required to conduct the study during the normal working hours from
9:00 am to 6:30 pm on Mondays to Fridays. You may also be required to attend trainings in shifts as permitted

by law. The shifts and timings are subject to change and will be communicated to you from time to time.

6. The company expects you to undertake, attend and complete your internship with high standards of integrity

and to maintain appropriate standards of behavior at all times.
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10.

Your continuation in internship shal be subject to the satisfactary verification of your credentials,
testimonials, etc. and the details given by you in your Application Form/ Declaration. Your internship shall be
liable to be terminated summarily if it is found at any time that you have concealed any material information

or given any false information/ particulars or convicted of or pleaded guilty of any offence or crime.

For the avoidance of doubt, your signature in this Letter constitutes your express authorization to the
Company (or the appointed third party) to conduct a background investigation on your credentials, as may

be necessary.

You will be required to maintain utmost secrecy and shall not divulge or disclose to anyone in any manner,
particulars or details of any information or data that you may come to possess by virtue of your association
with the Company, including details of the trade secrets, manufacturing or research process, financial,
administrative and /or organization matter or any transaction or affairs of the Company of confidential

nature.

You are expected to acquaint yourself with the governance related Company policies which are available at
the Company’s online portal or may be acquired from the HR representatives at the respective premises. If
at any time in the opinion of the Company, you are found to be guilty of fraud, dishonesty, disobedience,
disorderly behaviour, negligence, indiscipline, or any other conduct considered by to be deterrent to the
Company’s interest or of violation of one or more terms of this internship letter, the Company reserves the

right to terminate your internship without notice. The decision of the Company in this regard shall be final.

All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your internship, shall be deemed to be the exclusive property of the Company and you hereby
waive any and all rights, title or interest, if any, in the same in favour of the Company. Further, it is expected
that you to promptly reduce to writing and disclose to the Company all such inventions, discoveries,
improvements, copyrightable material, trademarks ideas and concepts and other intellectual property rights,

which you may make or conceive during the internship.

l o [ o= &=

Scanned with CamScanner



HCL TECHNOLOGIES LTD.
Corporate I¢entity Mumber L741400L1391PLCO4S25S
Technslogy Hud. Special Cconomic Zene
Plot Ma ; 3A, Sectoe 126, NOWDA 201 304, P India.
T 481 1206125003 F «91 120 4583020
Regstared Oftice: BOB Siddharth, 84, Nehru Piace, New Demi- 110019, Inda.
wavw hcitach com
wwwhidcom
11. You will be responsible for safekeeping and return in good condition and order of all Company assets, which
may be in your use, custody or charge; failing which the Company shall be entitled to recover the costs of the

same from you.

12. You expressly agree and undertake to fully indemnify, compensate and hold the Company harmless from and
against any and all claims, demands, damages, injuries, expenses and liability arising directly or indirectly
from your acts or omissions. You further agree that you will defend at your own expense and will indemnify
and hold the Company harmless from and against any and all damages, demands, expenses, claims, liability,
injuries, suits and proceedings asserted or brought against the Company on a claim that any material,
software or other writings or articles developed by you for the Company during the course of your internship

with the Company constitutes and infringement of any patent, copyright or other third party intelectual

property right.

13. Your continuance on this internship with the Company is subject to your remaining physically and mentally
fit. You are expected to undergo medical examination as per the directions of the Company, if required unless

prohibited under law.

14. The Company is an equal opportunities Company and has a detailed equal opportunities policy, a copy of
which is available at our internal portal. You are required to read the policy and take all necessary steps to
ensure that it is properly observed. Failure to comply with the terms of the policy may result in disciplinary

action and, in serious cases, termination of internship.

15. Data Protection : You shall at all times be under a duty to provide and update the Company with your personal
particulars, including but not limited to residential address, residential telephone number, mobile phone
number, identity card number, driving licence number, income tax reference number, name(s), date(s) of

birth and contact details of spouse, next of kin, and children.

16. You consent to the Company monitoring and recording any use that you make of the Company's electronic
communications systems for the purpose of ensuring that the Company's rules are being complied with and
for legitimate business purposes. You shall comply with any electronic communication systems policies, if

any, that the Company may issue from time to time.
4
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17. Right to search
a) The Company reserves the right to search you or any of your property held on the Company’s premises,
at any time, if the Company believes that you are under the influence of alcohol or restricted drugs or
carry a weapon, which could be hazardous to other occupants of the premises or if it believes that you
may have committed a criminal offence.
b) The Company may take assistance of the local government agencies or any other authorized agency
for conducting the necessary search as stated above.
c) If you refuse to comply with the Company’s search procedure, such refusal wit be treated as
misconduct and will entitle the Company to take disciplinary action.
d) If you use your personal laptop or phone for office purposes, the Company has the right to inspect,

take a back-up of the data, and/or submit the laptop and/or phone for forensic analysis on ground of

any suspicion or misconduct.

18. Further, during the period of your internship with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti-Bribery & Anti-Corruption, Business Gift and
Entertainment policy and Health and Safety policies and failure to do so shall entitle the Company to take
appropriate disciplinary action which may lead & include up to termination of your internship with HCL at
any time without notice. Copy of such policies is accessible through www.myhcl.com or you can also contact

your HR Partner.
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19. You would be required to submit the below stated documents on the date of your reporting for your

internship.
a) AQualification certificates
b) Date of birth certificate
c) Photographs —7 no's
d) Copy of ID Card / Passport.
e] Proof of your education with <name of university>

f) Letter from University recommending you for internship.

If all the above terms and conditions of internship are acceptable to you, please confirm your acceptance by

signing and returning to us the duplicate of this Internship letter.

No commitments other than what is mentioned in this Internship Agreement will be applicable to you or

entertained by us.

I accept the above terms & conditions

Student’s Name: Gopalachetty vedanth

Signature : &.DQ;!NMV

Date 1 25-01-2022
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Cognizant

05-Jan-2022

Gudimetla Anjali
B.E. Computer Science & Engi i
¢ gineerin
Sathyabama Institute of Science and gTechnology, Chennai

Dear Gudimetla Anjali,

:ﬁ rt: e(; :o c;ur L_e'tter of Intent / Offer for the position of Programmer Analys't Trainee / Programmer Analyst
usgwe o the hiring category and in response to your subsequent confirmation for Internship Program with
» we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

gurin.g this period, you will be provided with a stipend of INR 12,000 per month equated to the planniec
duratlon_of the Internship curriculum and will be paid only subject to successful completion of milestones as
efined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Intemship being a pre- requisite skill and capability development prograr, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.
Please also note that:

. The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

. Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

« There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions. N

- You may be required, to travel to other locations within India if there is a business need as per your
internship program )

» Cognizant reserves rights regarding IT infra as apphcable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

- Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

- Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Ag::emfenc}
with the company. During the course of your Internship and after completion of the same, you arzccgss or
to maintain strictest confidentiality with respect to company proprietary or products thacJ yoléJf eapany
come into contact with, during your project as an Intern, at all times as per our Policy. s: concerned
proprietary information or products shall not be made without prior permission from the

authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa ;

» Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
* 2 Passport-size photographs

» Pan Card

» Aadhar Card

» Personal individual bank account from a nationalized bank for processing,stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: ?f?q:;jaﬂj Date: 2 8} O |} 2083

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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INTERNSHIP OFFER

Ref.:5387022/ 866416,
Date:01/07/2022,

Dear Nikhila Guntumadugu,

As per our discussion with you, we are pleased to inform you that you have been provided the opportunity to pursue your internship with Capgemini
Technology Services India Limited (“Company” or “Capgemini”) during the period 01/10/2022 till 03/31/2022

You have to report by 8:30 am at office, for joining formalities and contact security at the main gate for your entry pass at
Address

Ground to 14th Floor of Development Block 1, Plot No 14,

Rajiv Gandhi Infotech Park, Phase lll, Hinjewadi, Pune, Maharashtra - 411057

During the period of your internship, you will be entitled to an internship stipend of Rs. 22,000.00 /month. Please note aside from the stipend amount,
you will not be entitled to any other re-imbursements or allowances.

Please note that your internship will not imply any kind of employment regular or contractual and the purpose is solely to facilitate your learning. We
reserve the right to cancel/terminate the internship without notice and assigning any reason thereto.

Private Information Policy — You will be bound by the Capgemini Private Information Policy as described in Annex 1 for holding in confidence any
trade secrets or confidential business and technical information of the Company or its clients.

Intellectual Properties — Additionally, you will also be bound by the Capgemini policy with respect to Intellectual Property as described in Annex 2
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Note:

1. | The stipend processing will be as per Company policy notified from time to time.

You must provide a valid bank account no. where you wish your stipend to be remitted and Permanent Account Number (PAN)/ AADHAR as
2. | identity and address proof. You are expected to provide accurate and correct information failing which Company shall not be responsible for
any issue arising out of supplying of erroneous remittance information.

3 During your internship in the Company, you are expected to adhere to the applicable Company policies and processes, failing which the
" | Company has liberty to take appropriate steps.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your
advisors, attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all its interns the hands-on experience of its business operations, processes and services. Capgemini
values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As acceptance of this internship with the Company, please sign in the space provided below and return a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter.

Our internship opportunity shall automatically lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time.

Yours sincerely,
For Capgemini Technology Services India Limited

/

Anil Kumar Singh
Head - Talent Acquisition & Resourcing

| accept the above offer on the terms indicated

Signature Date
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ANNEX 1
PRIVATE INFORMATION
You agree with Capgemini that:

the work to which | am assigned is and will be of a private nature, and in connection with the performance of my assignment on behalf of Capgemini,
its subsidiaries and affiliates (together with their predecessors and successors, the “Company”), the Company may make available to me information
of a private nature as to the Company and the Company’s clients’ and prospective clients’ business, strategies, methodologies, operations,
technologies (including computer software), financial affairs, organizational and personnel matters, policies, procedures, trade secrets, programs,
operations, clients, prospective clients, employees and other non-public matters, including those concerning third parties (“Private Information”). |
agree that | will receive in strict confidence all such Private Information belonging to the Company or to its clients or prospective clients. | further agree
to use my best efforts to maintain and to assist the Company in maintaining the confidentiality of all such Private Information, and to prevent it from
coming into unauthorized hands.

| further agree that:

. I will neither copy nor distribute any material, or other information constituting Private Information which comes into my possession as result
of my assignment with the Company, other than for the Company use;

II. 1 will not during the period of my assignment with the Company nor at any time thereafter, directly or indirectly, disclose to others and/or use
for my own benefit or for the benefit of others, Private Information acquired by me during the period of my assignment, except to the extent
as may be reasonably necessary in the ordinary course of performing my duties as an Intern of the Company;

IIl. 1 will not disclose to the Company or attempt to induce the Company to use any Private Information or material to which the Company is not
entitled;

IV. Upon termination of my internship with the Company, | will return to the Company or to the client or prospective client all materials and
information that constitutes Private Information and any copies thereof and certify to the Company that | no longer have any rights to such
materials or information, and | will represent that the original and all copies of such materials and information have been returned to the
Company or to the client or prospective client.

V. | agree to abide by the ISMS policies and procedures as published by the organization from time to time.

Page 3 of 6



ANNEX 2
INTELLECTUAL PROPERTY

| agree that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole and
exclusive property of the Company. | hereby agree to execute such assignments and other documents as the Company may consider appropriate to
vest all right, title and interest therein to the Company. This provision does not apply to an invention for which no equipment, supplies, facility, or trade
secret information of the Company was used and which was developed entirely on the my own time, unless (a) the invention relates (i) directly to the
business of the Company or (ii) to the Company’s actual or demonstrably anticipated research or development or (b) the invention results from any
work performed for the Company. | agree that all services performed for the Company shall be the original work and shall not incorporate any third
party materials or work in any third party asserts an ownership interest without the express written consent of the Company
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Capgemini
UNDERTAKING & ACKNOWLEDGEMENT (“Undertaking”)

| the undersigned, with reference to my acceptance of the internship opportunity with Capgemini do hereby unequivocally agree to abide by the
Company’s policy and further undertake as follows and execute this Undertaking & Acknowledgement (“Acknowledgment”):

1. | have been explained and provided an understanding of the company policies, and | do hereby undertake and state that during my internship with
Capgemini, | shall adhere to the company policies, included but not limited to knowledge sharing, safeguarding of Company’s and Client’s intellectual
property and copyright, code of conduct, ISMS etc. .

2. | agree to actin accordance with all of the provisions of the policies of the Company, and to safeguard all of the knowledge and information | receive
in the course of my internship with the company, whether it is the property of Capgemini, its client, or some other entity which makes such knowledge
or information available.

3. 1 will not use any knowledge, trade secrets or other information of the company or its clients including, except for the purpose of the work | am
allotted in the course of my duties or as otherwise permitted by the company. Confidential Information does not extend to information already in the
public domain unless such information arrived there by unauthorized means.

4. Without limiting the previous clause | undertake that | will not, nor will | attempt to:

a. Remove or take any such Confidential Information; or

b. Disclose Confidential Information to any third party other than in the proper course of my duties or as otherwise permitted by the company;
or

c. Gain personal advantage from trading in or on the basis of Confidential Information; or
d. Cause or procure any other person to deal in the securities of any company on the basis of Confidential Information

e. Obtain nor claim any ownership interest in any knowledge or information obtained from Capgemini and its Clients.

5. Post termination of my internship with the Company, | recognize that | cannot disclose to any future employer, or use for my own purposes any
Confidential Information | may have access to during my internship tenure with the Company.

6. | undertake to duly return all the assets received by me from the Company on the last day of my internship with the Company as may be identified.
In the event | fail to return any of the Company assets, the Company is at liberty to take appropriate steps to recover the same including but not limited
to withholding my stipend and deducting the suitable amount as may be recoverable.

7. Subject to Clause 8 below, | agree that any dispute arising out of this undertaking & acknowledgment ('Acknowledgment'), the Company and myself
will make best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute") arising out of, or in relation to, this Agreement,
including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or
claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and
which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the
Arbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini.
The award of the Arbitrator shall be final and binding on the Parties.This Letter shall be governed and interpreted in accordance to the laws of India
and the courts at Mumbai only shall have exclusive jurisdiction.

8. Notwithstanding the provisions of Clause 4, | agree that damages or an account of profits may be inadequate compensation for breach of this
Acknowledgment and the company may seek an injunction or similar remedy to restrain any conduct or threatened conduct which is or may be a
breach of this Acknowledgment.

9. This Acknowledgment is governed by the laws of Maharashtra, India. Each party submits to the non-exclusive jurisdiction of courts exercising
jurisdiction there in connection with matters concerning this Acknowledgment.

| HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITS TERMS

Signature Date
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

| residing at do hereby provide my
express consent to the Company Capgemini Technology Services India Limited , having its registered office at No.14, Rajiv Gandhi Infotech Park,
Hinjawadi Phase 1lI, MIDC - SEZ, Village Man, Taluka Mulshi, Pune — 411057, Maharashtra"(hereinafter referred to as the "Company", which expression
shall unless repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows:

1. That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive
personal data or information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN,
blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time,
including but not limited to:

a) for the purpose of verifying the information submitted by me basis which | have been made an offer of employment,
b) stipend processing

c) law enforcement agencies,

d) to comply with a judicial/quasi judicial order,

e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of
audit,

f) insurance companies for the purpose of group insurance, personal accident insurance etc.
f) service providers providing services for biometric access to office premises for monitoring attendance.
2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:

a. affiliates of the Company for administrative purposes and/or audit;
b. clients/prospects in relation to any staff augmentation assignments.

3. That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive
jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4. That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability
of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in
any manner whatsoever.

6. | am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation
to immediately update my sensitive personal data or information inCompany's records in the event of any change.

7. 1 am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on
the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature:
Date:
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Cognizant

11-Jan-2022

Sairam Reddy Gurrala
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Sairam Reddy Gurrala,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

* The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

¢ Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

¢+ Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

¢+ Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa

* Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
* 2 Passport-size photographs

* Pan Card

* Aadhar Card

* Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

G Gad {om

Signature: Date: 28-01-2022

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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06™ April 2022

Sairam Nani
sairamnani24@gmail.com

Dear Sairam Nani,

Congratulations! | am pleased to present you this offer of an internship with Freshworks Technologies Pvt. Ltd.
(“Freshworks”) as an Intern — Software Engineering in Test for Testing and Automation roles. You will be
deployed for the purpose of acquiring practical work experience and knowledge of business practice. This
internship offer letter (“Offer Letter”) does not constitute a contract and must not be construed as an
Employment Agreement.

The terms of your internship with Freshworks, on your acceptance of this offer, are set forth below
(“Terms”):

1. Position. You will be responsible for duties outlined in the attached job description or as outlined by your
mentor, which will be shared with you on the start date of your internship. You will report to Jayaprakash
Ramakrishnan. You will work at our facility located in Chennai, Tamil Nadu. Freshworks may change your
position, duties, and work location from time to time at its discretion.

2. Cash Compensation: You will be paid a consolidated stipend of Rs.20,000 /- (Rupees Twenty Thousand
Only) per month for your services, less deductions and withholdings, payable in accordance with
Freshworks’ standard payroll schedule.

Your regular work schedule is from 09:00 a.m. to 05:00 p.m., Monday through Friday. However, your
schedule may be modified and you will be scheduled according to Freshworks’ needs. Freshworks does
not guarantee you any minimum number of hours of work per week.

3. Benefits: As an intern, you will not be eligible for Freshworks’ employee benefits as required by law for
employees, since the internship is not to be construed as employment.

4. Confidential Information and Inventions Assignment Agreement: As an intern with Freshworks, you are
required to follow its rules and regulations. Therefore you will be asked to acknowledge and sign and
comply with the Confidential Information and Inventions Assignment Agreement attached hereto as
Schedule | (“Schedule 1”), which prohibits, among other things, the unauthorized use or disclosure of
Freshworks’ confidential and proprietary information.

5. Freshworks Policies: As anintern, you agree to comply fully with all Freshworks policies and procedures,
as amended and implemented from time to time, including, without limitation, regulatory and
compliance procedures. In order to retain necessary flexibility in the administration of its policies and
procedures, Freshworks reserves the right to change or revise its policies and procedures. During and
after your internship, you will be expected not to use or disclose any confidential information, including
trade secrets, of any third party, including any former employer or other person to whom you have an
obligation of confidentiality. Rather, you will be expected to use only that information which is generally
known and used by persons with training and experience comparable to your own, which is common
knowledge in the industry or otherwise legally in the public domain, or which is otherwise provided or
developed by Freshworks. You agree that you will not bring onto Freshworks premises any confidential

Ch.

Freshworks Technologies Private Limited CIN : U72200TN2010PTC078458
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11.

documents or property belonging to any third party, including any former employer or other person to
whom you have an obligation of confidentiality. You hereby represent that you have disclosed to
Freshworks any contract you have signed that may restrict your activities on behalf of Freshworks.

Data Protection and Privacy: Please review Schedule Il attached hereto regarding data protection and
privacy. By signing this offer letter, you confirm: (a) that, where Freshworks’ processing of your personal
information is based upon your consent (as described in Freshworks’ Staff Privacy Notice) or your consent
is otherwise required by applicable law, you consent to the processing of your personal information
(including sensitive or special categories of personal information) as described in Schedule Il and in the
Freshworks’ Staff Privacy Notice, and (b) that you will process staff, customer, supplier and other third
party personal information strictly in accordance with applicable data protection laws and Freshworks’
data protection and information security policies.

No Assignment: All of your rights and obligations hereunder are personal to you and may not be
transferred or assigned by you at any time. Freshworks may assign its rights under these Terms to any
entity that assumes Freshworks’ obligations hereunder in connection with any sale or transfer of all or a
substantial portion of Freshworks’ assets to such entity.

Tax Matters: Stipend referred to in this offer letter are subject to reduction to reflect applicable
withholding and payroll taxes and other deductions required by law, if any. You agree that Freshworks
does not have a duty to design its stipend policies in a manner that minimizes your tax liabilities, and you
will not make any claim against Freshworks or its Board of Directors related to tax liabilities arising from
your stipend.

Working at Freshworks: While you intern with Freshworks, you will not engage in any other employment,
consulting or other business activity (whether full-time or part-time) that would create a conflict of
interest with Freshworks. By signing this offer letter, you confirm to Freshworks that you have no
contractual commitments or other legal obligations that would prohibit you from performing your duties
for Freshworks.

If, through accident, illness or other reasons, you are prevented from the execution of your duties, you
shall be obliged to notify your manager immediately as to the anticipated duration of the disability to
work. Freshworks may ask you to submit a certificate of disability to work, from a general physician in
case of accident or illness. If the period of disability to work is longer than 3 working days in a month,
Freshworks, in addition to the rights above mentioned and elsewhere in the agreement, will have the
right to withhold the amount pro-rated for such time of absence. For any other reason of absence or
disability to work due to you being suspended, Freshworks reserves the right to terminate your internship
forthwith, and never be obliged to process your application for interning again or for employment.

Internship Relationship: Your internship with Freshworks is temporary. Your assignment will continue
until no later than June 30, 2022, which will be your internship termination date unless your internship is
terminated earlier by you or by Freshworks. Continued work beyond June 30, 2022 does not
automatically convert your internship to full or part time employment.

Your internship with Freshworks will be “at will,” meaning that either you or Freshworks may terminate
your internship at any time and for any reason, with or without cause. Any contrary representations that
may have been made to you are superseded by this offer letter. Although your duties, title, stipend and
benefits, as well as Freshworks’ personnel policies and procedures, may change from time to time, the
“at will” nature of your internship may only be changed in an express written agreement signed by you
and a duly authorized officer of Freshworks (other than you).

Interpretation, Amendment and Enforcement: Upon your acceptance of this offer, these Terms
together with the Confidential Information and Inventions Assignment Agreement constitutes the
complete agreement between you and Freshworks, contains all of the terms of your internship with

1
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Freshworks and supersedes any prior agreements, representations or understandings (whether written,
oral or implied) between you and Freshworks. These Terms may not be amended or modified, except by
an express written agreement signed by both you and a duly authorized officer of Freshworks. These
Terms and the resolution of any disputes as to the meaning, effect, performance or validity of these
Terms or arising out of, related to, or in any way connected with, these Terms, your internship with
Freshworks or any other relationship between you and Freshworks (the “Disputes”) will be governed by
the laws of India excluding laws relating to conflicts or choice of law. You and Freshworks submit to the
exclusive personal jurisdiction of the state courts of Chennai, Tamil Nadu, India in connection with any
Dispute or any claim related to any Dispute.

12. Arbitration. To ensure the rapid and economical resolution of disputes that may arise in connection
with your internship with Freshworks, you and Freshworks agree that any and all disputes, claims, or
causes of action, in law or equity, arising from or relating to the enforcement, breach, performance,
or interpretation of this offer letter, your internship with Freshworks, or the termination of your
internship, shall be first resolved through mediation, and if not resolved by that, then through
arbitration pursuant to the Arbitration Act, 1996 to the fullest extent permitted by law, by final,
binding and confidential arbitration, administered by Nani Palkhivala Arbitration Centre (NPAC) before
a single arbitrator in Chennai, Tamil Nadu pursuant to its arbitration rules and procedures. Nothing in
this offer letter is intended to prevent Freshworks from obtaining injunctive relief in court to prevent
irreparable harm pending the conclusion of any such arbitration. Any awards or orders in such
arbitrations may be entered and enforced as judgments in court of competent jurisdiction.

Please sign and date this letter and the Confidential Information and Inventions Assignment Agreement to
signify your acceptance of this offer and to accept internship at Freshworks under the terms described above.
This offer, if not accepted, will expire at the close of business on April 9", 2022. This offer of internship is
contingent upon the satisfactory results of a background check to be performed. Your internship with
Freshworks is contingent upon you providing legal proof of your identity and authorization to work in India.
Your internship is also contingent upon you starting with Freshworks on April 11, 2022. If you are unable to
provide documentation of your authorization to work in India, or if you are unable to start work with
Freshworks on the Start Date, this offer letter will have no effect and you will not be able to intern by
Freshworks.

| look forward to welcoming you as part of our fast growing global team on the Start Date set forth above.

Sincerely,

DocuSigned by:

Diwya Baly

EQ\S:ZSOC 73 946?..

Name: Divya Balraj

Title: Senior Director, Talent Acquisition

For and behalf of Freshworks Technologies Private Limited

| understand and accept the terms of this internship offer.

Name

Date
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Schedule I: Confidential Information and Inventions Assighment Agreement

Confidential information

A.

Company Information: | agree at all times to hold in strictest confidence, and not to use, except for the benefit
of the Company, or to disclose to any person, firm or corporation without written authorization of the President
and the Board of Directors of the Company, any Company Confidential Information. | understand that my
unauthorised use or disclosure of Company Confidential Information may lead to legal action by the Company.
| acknowledge that my unauthorised use or disclosure of Company Confidential Information will cause
irreparable damage to the Company for which compensation in money alone would not afford adequate relief
and therefore, the Company will be entitled, to obtain injunctive relief to protect its rights under this Agreement
in addition to any and all other remedies available to it at law or in equity. | understand that “Company
Confidential Information” means any; and all confidential knowledge or data of the Company, and includes any
confidential knowledge or data that Company has received, or receives in the future, from third parties that
Company has agreed to treat as confidential and to use for only certain limited purposes. By way of illustration
but not limitation, Confidential Information includes (a) trade secrets, inventions, ideas, processes, formulas,
software in source or object code, data, technology, know-how, designs and techniques, and any other work
product of any nature, and all Intellectual Property Rights in all of the foregoing (collectively, “Inventions”),
including all Company Inventions (as defined in Section 2.B.); (b) information regarding research, development,
new products, business and operational plans, budgets, unpublished financial statements and projections,
costs, margins, discounts, credit terms, pricing, quoting procedures, future plans and strategies, capital-raising
plans, internal services, suppliers and supplier information; (c) information about customers and potential
customers of Company, including customer lists, names, representatives, their needs or desires with respect to
the types of products or services offered by Company, and other non-public information; (d) information about
Company’s business partners and their services, including names, representatives, proposals, bids, contracts,
and the products and services they provide; (e) information regarding personnel, employee lists, compensation,
and employee skills; and (f) any other non-public information that a competitor of Company could use to
Company’s competitive disadvantage. However, Company agrees that | am free to use information that | knew
prior to my internship with Company or that is, at the time of use, generally known in the trade or industry
through no breach of this Agreement by me. Company further agrees that this Agreement does not limit my
right to discuss my internship or discuss or disclose information about unlawful acts in the workplace, such as
harassment or discrimination or any other conduct that | have reason to believe is unlawful, or report possible
violations of law or regulation with any central, state or local government agency, or to discuss the terms and
conditions of my internship with others to the extent expressly permitted by law, or to the extent that such
disclosure is protected under the applicable provisions of law or regulation, including but not limited to
“whistleblower” statutes or other similar provisions that protect such disclosure, to the extent any such rights
are not permitted by applicable law to be the subject of nondisclosure obligations.

Former Employer Information: During my internship with the Company, | agree that | will not improperly use,
disclose confidential information or trade secrets, if any, of any third party, including any former employer or
any other person to whom | have an obligation of confidentiality, or induce the Company to use any proprietary
information or trade secrets of any former or concurrent employer or other person or entity. | further agree
that I will not bring onto the premises of the Company or transfer onto the Company’s technology systems any
confidential document, proprietary information or trade secrets belonging to any third parties including any
such former employer, person or entity unless consented to in writing by both Company and such employer,
person or entity.

Third-Party Information: | recognize that the Company may have received and, in the future, may receive from
third parties their confidential and/or proprietary knowledge, data or information (“Third Party Information”)
subject to a duty on Company’s part to maintain the confidentiality of such information and to use it only for
certain limited purposes. During my internship and thereafter, | will hold Third Party Information in confidence
and will not disclose to anyone (other than Company personnel who need to know such information in
connection with their work for Company) or use, except in connection with my work for Company, Third Party
Information unless expressly authorized by an officer of Company in writing.

Term of Nondisclosure Restrictions: | agree that | will only use or disclose Company Confidential Information
and Third Party Information as provided in this Section 1 and | agree that the restrictions in this Section 1 are
intended to continue indefinitely, even after my internship with the Company ends. However, if a time

3
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limitation on my obligation not to use or disclose Company Confidential Information and Third Party
Information is required under applicable law, and the Agreement or its restriction(s) cannot otherwise be
enforced, Company and | agree that the two (2) year period after the date my internship ends will be the time
limitation relevant to the contested restriction; provided, however, that my obligation not to disclose or use
trade secrets that are protected without time limitation under applicable law shall continue indefinitely.

2. Inventions

A.

Definitions: The term (a) “Intellectual Property Rights” means all past, present and future rights of the
following types, which may exist or be created under the laws of any jurisdiction in the world: trade secrets,
Copyrights, trademark and trade name rights, mask work rights, patents and industrial property, and all
proprietary rights in technology or works of authorship (including, in each case, any application for any such
rights, all rights to priority, and any rights to apply for any such rights, as well as all rights to pursue remedies
for infringement or violation of any such rights); (b) “Copyright” means the exclusive legal right to reproduce,
perform, display, distribute and make derivative works of a work of authorship (for example, a literary, musical,
or artistic work) recognized by the laws of any jurisdiction in the world; and (c) “Company Inventions” means
any and all Inventions (and all Intellectual Property Rights related to Inventions) that are made, conceived,
developed, prepared, produced, authored, edited, amended, reduced to practice, or learned or set out in any
tangible medium of expression or otherwise created, in whole or in part, by me, either alone or with others,
during my internship with the Company, and all printed, physical, and electronic copies, and other tangible
embodiments of Inventions.

Inventions Retained and Licensed: | have attached hereto as Annexure 1 to this agreement (the “Agreement”),
a list describing all inventions, discoveries, original works of authorship, developments, designs, improvements,
and trade secrets, (i) which were conceived in whole or in part by me and in which | have any right, title or
interest and were made or acquired by me prior to my date of internship with the Company, and (ii) which may
relate to the Company’s proposed business, products, or research and development, and (iii) are not to be
assigned to the Company (“Prior Inventions”); or, if no such list is attached, | represent and warrant that there
are no such Inventions exists that would be classified as Prior Inventions as of the date of this Agreement.
Furthermore, | represent and warrant that the inclusion of any Prior Inventions from Annexure 1 of this
Agreement will not materially affect my ability to perform all obligations under this Agreement. If | incorporate
into or use in connection with any design, product, process, service, technology or other work by or on behalf
of Company any Prior Invention, (i) | willimmediately notify Company in writing, and (ii) unless Company and |
agree otherwise in writing, | hereby grant to the Company a nonexclusive, perpetual, transferable, fully-paid,
royalty-free, irrevocable, worldwide license, with rights to sublicense through multiple levels of sublicensees,
to reproduce, make derivative works of, distribute, publicly perform, and publicly display in any form or medium
(whether now known or later developed), make, have made, use, sell, import, offer for sale, and exercise any
and all present or future rights in such Prior Invention as part of or in connection with such product, process,
service, technology or other work and to practice any method related thereto. To the extent that any third
parties have any rights in or to any Prior Inventions, | represent and warrant that such third party or parties
have validly and irrevocably granted to me the right to grant the license stated above.

Assignment of Inventions: | agree that | will promptly make full written disclosure to the Company, will hold in
trust for the sole right and benefit of the Company, and hereby assign to the Company, or its designee,
(generally and without any limitation, for the whole term thereof throughout the whole world) all my right,
title, and interest in and to any and all inventions, original works of authorship, developments, concepts,
improvements, designs, discoveries, ideas, trademarks or trade secrets, whether or not patentable or
registrable under patent, copyright or similar laws, related to the Company’s business, which | may solely or
jointly conceive or develop or reduce to practice, or cause to be conceived or developed or reduced to practice,
or with the use of Company’s equipment, supplies, facilities, or Company Confidential Information (collectively
referred to as “Inventions”).

| further acknowledge that the Company is the first owner of copyright in all “works” (as defined in the Indian
Copyright Act, 1957 as amended from time to time) made by me (solely or jointly with others) in the course of
my internship with the Company. | understand and agree that the decision whether or not to commercialize or
market any Inventions is within the Company’s sole discretion and for the Company’s sole benefit and that no
royalty or other consideration will be due to me as a result of the Company’s efforts to commercialize or market
any such Inventions. In order to assist in the determination of which inventions qualify for such exclusion, | will
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advise the Company promptly in writing, during and after the term of my internship, of all Inventions solely or
jointly conceived or developed or reduced to practice by me during the period of my internship.

Obligation to Keep Company Informed: During my internship with the Company, | will promptly and fully
disclose to Company in writing all Inventions that | author, conceive, or reduce to practice, either alone or jointly
with others.

Maintenance of Records: | agree to keep and maintain adequate, current, accurate, and authentic written
records of all Inventions made by me (solely or jointly with others). The records will be in the form of notes,
sketches, drawings, electronic files, reports, or any other format that may be specified by the Company. The
records are and will be available to and remain the sole property of the Company always.

Patent and Copyright Registrations: | agree to assist the Company, or its designee, at the Company’s expense,
in every proper way to secure the Company’s rights in the Inventions and any rights relating thereto in any and
all countries, including the disclosure to the Company of all pertinent information and data with respect thereto,
the execution of all applications, specifications, oaths, assignments and all other instruments which the
Company shall deem proper or necessary in order to apply for, register, obtain, maintain, defend, and enforce
such rights and in order to assign and convey to the Company, its successors, assigns, and nominees the sole
and exclusive rights, title and interest in and to such Inventions and any rights relating thereto, and testifying
in a suit or other proceeding relating to such Inventions and any rights relating thereto. | further agree that my
obligation to execute or cause to be executed, when it is in my power to do so, any such instrument or papers
shall continue after the termination of this Agreement. If the Company is unable because of my mental or
physical incapacity or for any other reason to secure my signature with respect to any Inventions including,
without limitation, to apply for or to pursue any application for any United States or foreign patents or copyright
registrations covering such Inventions, then | hereby irrevocably designate and appoint the Company and its
duly authorized officers and agents as my agent and attorney in fact, to act for and in my behalf and stead to
execute and file any papers, oaths and to do all other lawfully permitted acts with respect to such Inventions
with the same legal force and effect as if executed by me.

Moral Rights: To the extent allowed by applicable law, the terms of this Section 2 include all rights of paternity,
integrity, disclosure, withdrawal and any other rights that may be known as or referred to as moral rights,
artist’s rights, droit moral or the like (collectively, “Moral Rights”). To the extent, | retain any such Moral Rights
under applicable law, | hereby ratify and consent to any action that may be taken with respect to such Moral
Rights by or authorized by the Company and agree not to assert any Moral Rights with respect thereto. | will
confirm any such ratification, consent or agreement from time to time as requested by the
Company. Furthermore, | agree that notwithstanding any rights of publicity, privacy or otherwise (whether or
not statutory) anywhere in the world and without any further compensation, the Company may and is hereby
authorized to use my name, likeness and voice in connection with promotion of its business, products and
services and to allow others to do so.

Incorporation of Software Code: | agree not to incorporate into any Inventions, including any Company
software, or otherwise deliver to Company, any software code licensed under the GNU General Public License,
Lesser General Public License, or any other license that, by its terms, requires or conditions the use or
distribution of such code on the disclosure, licensing, or distribution of any source code owned or licensed by
Company, except in strict compliance with Company’s policies regarding the use of such software or as directed
by Company.

3. Conflicting Obligations

A.

Current Obligations: During my internship with the Company, | will not engage in or undertake any employment,
occupation, consulting relationship or commitment with a competing business, nor will | engage in any other
activities that conflict with my obligations to the Company.

Prior Relationships: Without limiting Section 3.A, | represent that | have no other agreements, relationships or
commitments to any other person or entity that conflict with my obligations to the Company under this
Agreement or my ability to perform the services for the Company. | further agree that if | have signed a
confidentiality agreement or similar type of agreement with any former employer or other entity, | will comply
with the terms of any such agreement to the extent that its terms are lawful under applicable law. | represent
and warrant that after undertaking a careful search (including searches of my computers, cell phones, electronic
devices and documents), | have returned all property and confidential information belonging to all prior
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11.

employers. Moreover, in the event that the Company or any of its directors, officers, agents, employees,
investors, shareholders, administrators, affiliates, divisions, subsidiaries, predecessor or successor
corporations, or assigns issued based on any obligation or agreement to which | am a party or am bound, | agree
to fully indemnify the Company, its directors, officers, agents, employees, investors, shareholders,
administrators, affiliates, divisions, subsidiaries, predecessor and successor corporations, and assigns for all
verdicts, judgments, settlements, and other losses incurred by the Company (the indemnitee) in the event that
it is the subject of any legal action resulting from any breach of my obligations under this Agreement, as well as
any reasonable attorneys’ fees and costs.

Returning Company Documents: Upon demand by the Company, | will immediately deliver to the Company, and will
not keep in my possession, recreate or deliver to anyone else, any and all Company property, including, but not
limited to, Company Confidential Information, Third Party Information, as well as all devices and equipment
belonging to the Company (including computers, handheld electronic devices, telephone equipment, and other
electronic devices), Company credit cards, records, data, notes, notebooks, reports, files, proposals, lists,
correspondence, specifications, drawings blueprints, sketches, materials, photographs, charts, all documents and
property, and reproductions of any of the aforementioned items that were developed by me pursuant to my
relationship with the Company, obtained by me, or otherwise belonging to the Company, its successors or assigns,
including, without limitation, those records maintained pursuant to Section 2.E.

No Solicitation of Employees, Consultants or Contractors. To the extent permitted by applicable law, | agree that
during my internship and for the one (1) year period after the date my internship ends for any reason, including but
not limited to voluntary termination by me or involuntary termination by Company, | will not, as an officer, director,
employee, consultant, owner, partner, or in any other capacity, either directly or through others (except on behalf
of Company) solicit, induce, encourage any person known to me to be an intern, employee, consultant, or
independent contractor of Company to terminate his, her or its relationship with Company.

Legal and Equitable Remedies. | agree that (a) it may be impossible to assess the damages caused by my violation
of this Agreement or any of its terms, (b) any threatened or actual violation of this Agreement or any of its terms will
constitute immediate and irreparable injury to Company, and (c) Company will have the right to enforce this
Agreement by injunction, specific performance or other equitable relief, without bond and without prejudice to any
other rights and remedies that Company may have for a breach or threatened breach of this Agreement. If Company
enforces this Agreement through a court order, | agree that the restrictions under Section 5 will remain in effect for
a period of twelve (12) months from the effective date of the order enforcing the Agreement.

Notification: If | leave the Company, | hereby grant consent to notification by the Company about my obligations
under this Agreement.

Non-Disparagement: | agree not to make any statements, written or verbal, or cause or encourage others to make
any statements, written or verbal, that defame, disparage or in any way criticize the personal or business reputation,
practices, services, products, or conduct of the Company, its interns, employees, directors, officers, shareholders,
clients, associates or agents.

Representations: | agree to execute any proper oath or verify any proper document required to carry out the terms
of this Agreement. | represent that my performance of all the terms of this Agreement will not breach any agreement
to keep in confidence proprietary information acquired by me in confidence or in trust prior to this Agreement. |
hereby represent and warrant that | have not entered into, and | will not enter into, any oral or written agreement
in conflict herewith.

Notices: Any notices required or permitted under this Agreement will be given to Company at its headquarters
location at the time notice is given, labeled “Attention Chief Legal Officer,” and to me at my address as listed on
Company payroll, or at such other address as Company or | may designate by written notice to the other. Notice will
be effective upon receipt or refusal of delivery. If delivered by certified or registered mail, notice will be considered
to have been given five (5) business days after it was mailed, as evidenced by the postmark. If delivered by courier
or express mail service, notice will be considered to have been given on the delivery date reflected by the courier or
express mail service receipt.

Publication of This Agreement to Subsequent Employer or Business Associates of Employee: If | am offered
employment, or the opportunity to enter into any business venture as owner, partner, consultant or other capacity,
while the restrictions in Section 5 of this Agreement are in effect, | agree to inform my potential employer, partner,
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co-owner and/or others involved in managing the business | have an opportunity to be associated with, of my
obligations under this Agreement and to provide such person or persons with a copy of this Agreement. | agree to
inform Company of all employment and business ventures which | enter into while the restrictions described in
Section 5 of this Agreement are in effect and | authorize Company to provide copies of this Agreement to my
employer, partner, co-owner and/or others involved in managing the business | have an opportunity to be associated
with and to make such persons aware of my obligations under this Agreement.

Reasonableness of Restrictions. | have read this entire Agreement and understand it. | agree that (a) this Agreement
does not prevent me from earning a living or pursuing my career, and (b) the restrictions contained in this Agreement
are reasonable, proper, and necessitated by Company’s legitimate business interests. | represent and agree that |
am entering into this Agreement freely, with knowledge of its contents and the intent to be bound by its terms. If a
court finds this Agreement, or any of its restrictions, are ambiguous, unenforceable, or invalid, Company and | agree
that the court will read the Agreement as a whole and interpret such restriction(s) to be enforceable and valid to the
maximum extent allowed by law. If the court declines to enforce this Agreement in the manner provided in this
Section, Company and | agree that this Agreement will be automatically modified to provide Company with the
maximum protection of its business interests allowed by law, and | agree to be bound by this Agreement as modified.

General Provisions:
1. Governing Law: This Agreement will be governed by the laws of India without giving effect to any choice of law
rules or principles that may result in the application of the laws of any jurisdiction other than India.

2. Entire Agreement: The obligations in Sections Error! Reference source not found. and Error! Reference source
not found. of this Agreement will apply to any time during which | was previously engaged, or am in the future
engaged, by Company as an intern, consultant, employee or other service provider if no other agreement governs
nondisclosure and assignment of inventions during such period. This Agreement, together with the Annexure 1
herein and the Offer Letter of even date executed by the Company and myself, sets forth the entire agreement and
understanding between the Company and me relating to the subject matter herein and supersedes all prior
discussions or representations between us including, but not limited to, whether written or oral, provided, however,
if, prior to execution of this Agreement, Company and | were parties to any agreement regarding the subject matter
hereof, that agreement will be superseded by this Agreement prospectively only, except that any restrictive covenant
provisions of such agreement shall not be superseded and shall remain in effect and enforceable without limiting or
affecting the provisions of this Agreement. No modification of or amendment to this Agreement, nor any waiver of
any rights under this Agreement, will be effective unless in writing signed by the President of the Company and me.

3. Severability: If one or more of the provisions, subsections or sentences contained in this Agreement will for any
reason be held to be invalid, illegal or unenforceable in any respect, such provisions shall be substituted with a new
provision that most nearly fulfils or promotes the purpose of the provision and is consistent with such law, the
remaining provisions will continue in full force and effect. If moreover, any one or more of the provisions contained
in this Agreement will for any reason be held to be excessively broad as to duration, geographical scope, activity or
subject, it will be construed by limiting and reducing it, so as to be enforceable to the extent compatible with the
applicable law as it will then appear.

4. Successors and Assigns: This Agreement will be binding upon my heirs, executors, assigns, administrators and
other legal representatives and will be for the benefit of the Company, its successors, assigns, parent corporation,
subsidiaries, affiliates, and purchasers. There are no intended third-party beneficiaries to this Agreement except as
expressly stated. Notwithstanding anything to the contrary herein, Company may assign this Agreement and its rights
and obligations under this Agreement to any successor to all or substantially all of Company’s relevant assets,
whether by merger, consolidation, reorganization, reincorporation, sale of assets or stock, or otherwise. For
avoidance of doubt, Company’s successors and assigns are authorized to enforce Company’s rights under this
Agreement.

5. Waiver: Waiver by the Company of a breach of any provision of this Agreement will not operate as a waiver of
any preceding or subsequent breach. No waiver by Company of any right under this Agreement will be construed as
a waiver of any other right. Company will not be required to give notice to enforce strict adherence to all terms of
this Agreement.

6. Export: | agree not to export, reexport, or transfer, directly or indirectly, any U.S. technical data acquired from
Company or any products utilizing such data, in violation of the United States export laws or regulations.



DocuSign Envelope ID: 4FB01010-E56F-420D-8E84-5A081CAB2C90

@ freshworks

7. Advice of Counsel. | ACKNOWLEDGE THAT, IN EXECUTING THIS AGREEMENT, | HAVE HAD THE
OPPORTUNITYRIGHT TO SEEK THE ADVICE OF INDEPENDENT LEGAL COUNSEL, AND | HAVE READ AND UNDERSTOOD
ALL OF THE TERMS AND PROVISIONS OF THIS AGREEMENT. THIS AGREEMENT WILL NOT BE CONSTRUED AGAINST
ANY PARTY BY REASON OF THE DRAFTING OR PREPARATION OF THIS AGREEMENT.

8. Survivorship: Unless otherwise specifically provided for in this Agreement, the rights and obligations of the
parties to this Agreement will survive the end of my relationship with the Company.

9. Assignment: This Agreement and all my rights and obligations hereunder are personal to me and may not be
transferred or assigned by me at any time. The Company may freely assign its rights under this Agreement without

my prior written consent.

| hereby agree and accept

Signature

Annexure 1

LIST OF PRIOR INVENTIONS AND ORIGINAL WORKS OF AUTHORSHIP

1. Except as listed in Section 2 below, the following is a complete list of all Prior Inventions:

|:| No Prior Inventions.
] See below:

Title Date Identifying Number or Brief Description

] Additional sheets attached.
2. Due to a prior confidentiality agreement, | cannot complete the disclosure under Section 1 above with respect
to the Prior Inventions generally listed below, the intellectual property rights and duty of confidentiality with respect

to which | owe to the following party(ies):

Excluded Invention Party(ies) Relationship

N

[] Additional sheets attached.
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Schedule Il: Data Protection

Use of your personal information for internship-related purposes

A.

In connection with your internship with Freshworks, Freshworks must process certain personal information
about you. The personal information that Freshworks will process, the purposes why Freshworks processes that
personal information, and the rights you can exercise over Freshworks’ use of your personal information, are
explained in Freshworks' Staff Privacy Notice.

Freshworks may process certain information about you that is "sensitive" or "special categories" of personal
information under applicable data protection laws. If allowed by local laws, we may also collect racial and ethnic
origin data for the purpose of equal opportunities monitoring as further described in the Freshworks’ Equal
employment opportunity policy.

Where Freshworks' processing of your personal information is based upon your consent (as described in
Freshworks' Staff Privacy Notice) or your consent is otherwise required by applicable law, you consent to the
processing of your personal information (including sensitive or special categories of personal information) as
described in this Schedule and/or in the Freshworks’ Staff Privacy Notice.

Your personal information may be processed by third parties for the reasons explained in the Freshworks’ Staff
Privacy Notice, including by Freshworks’ group companies, customers, and third-party service providers, who
may be based in countries other than your country of residence. Where this is the case, Freshworks will take
such measures as are appropriate with any recipients of your personal information so that your personal
information remains protected in accordance with this Schedule and applicable data protection laws.

As an intern with Freshworks, you must read and comply with Freshworks' data protection policies (including
our Controller policy and Processor policy) and Information Security policy when handling personal data in the
course of internship including personal data relating to any Freshworks employee, contractor, customer, client,
supplier or other third parties. You must also comply with our Acceptable Usage Policy. Specifically, you must
only process personal information relating to Freshworks employee, contractor, customer, client, supplier or
other third parties as necessary for the performance of your role and must protect the confidentiality of that
personal information at all times. In particular, you must protect and keep confidential any such personal
information in accordance with our Policy on Privacy and Confidentiality and with any additional confidentiality
obligation this Agreement may contain. For these purposes, such personal information will be deemed
Freshworks' "Confidential Information".

Failure to comply with Freshworks' data protection and information security policies, or to keep confidential any
personal information to which you have access by virtue of your role with Freshworks, may result in Freshworks
taking disciplinary measures against you up to including termination and blacklisting you from being employed
with Freshworks or any of its subsidiaries.

| hereby agree and accept

Signature
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03-Dec-2021

Guruprasad Reddy Vanukuri
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Guruprasad Reddy Vanukuri,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

» The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

» Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

- Pan Card

- Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—, 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: Date:
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28-Jan-2022

Dear Harikrishna Pasthapuram,
B.E., Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Candidate ID — 19925849

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

— 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Harikrishna Pasthapuram Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Harikrishna Pasthapuram, 22, residing at (hereinafter
referred to as "you", "your" or "yourself', which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter”) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitte Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
S asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company
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« Violation of non-disparagement obligations
» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute™) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Harikrishna Pasthapuram
Sign: Sign:
Name: Name:
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17-Nov-2021

Harshavardhan Gaddam
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Harshavardhan Gaddam,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

» The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

» Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

- Pan Card

- Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—, 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

signature:  GiHasisha Date: 28/01/2022
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SIEMENS

M Himasree
Graduate Trainee Engineer Name Sumanta Guha
Sathyabama Institute of Science and Technology Department RC-IN PZO TA

People & Organization
Talent Acquisition

Jeppiaar Nagar, Rajiv Gandhi Salai,
Chennai - 600 119. Tamilnadu, INDIA.

Telephone +91 (00) 12345678
Mobile +91 9582225338
E-mail sumanta.guha@siemens.com

Our reference 287783/7627210
Date 13 December 2021

Dear Himasree,
We're really excited you want to join Siemens and further your career with us.

We are pleased to offer you the position of Graduate Trainee Engineer starting 04 July 2022 in
Mobility Division in Pune Location.

Your annual compensation, calculated on a cost-to-company basis, is Rs. 5,00,000 /- p.a. (Rupees Five
Lakhs Only), with the details provided in Annexure |. On successful completion of your probation period,
your Target Pay will be incremented by Rs. 50,000/- and the Position Level will be PL11. The Position Title
and Designation will be according to the position that you will be assigned based on business needs. This
is a one-time increment and all future increments will be subject to annual performance cycles.

Your appointment is based on the terms and conditions provided in the attached Annexures with
a few points to note here:

1. Start date — We look forward to you joining us, and in the unfortunate event you do not join us on
your confirmed start date, your appointment will automatically be withdrawn. Please note that
your date of joining the organization will be maintained in the electronic employee master of the
Company, known as your “Seniority Date” and shall be considered as final.

2. Office location — You are initially appointed to work in our Pune office.

3. Residence proof — The address in your application shall be deemed to be correct for sending any
communication to you.

4. Date of birth — Based on your declaration we have recorded your date of birth as 26 August 2001

5. Offer — The Company reserves the right to withdraw this employment offer/conditional appointment
before or after the start date, due to background/reference checks not being satisfactory and or
there being restrictions on your ability to work with us. However, the above-mentioned reasons are
not necessarily exhaustive, and the decision of the Company is final and binding.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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We welcome you as a member of Siemens family and look forward to your long and fruitful association with
us. Kindly return the duplicate of this letter, signed in the place indicated, confirming your understanding
and acceptance of the above and enclosed Annexures.

Yours faithfully,
Siemens Technology and Services Pvt. Ltd.

Krishn ASWAMY o cliimasnany Rawsman, -

o=Siemens,

RajeShwal’l Date: 2021.12.14 19:21:31 +05'30° o

Rajeshwari Krishnaswamy

Chief Manager — Human Resources

Acceptance of Terms & Conditions of Employment

| hereby agree that | have read and understood the terms and conditions as stated in this letter (reference
no 287783/7627210) dated (13 December 2021) plus the enclosed Annexures and accept employment
with Siemens Technology and Services Pvt. Ltd. with our internal organizational unit, job family and level
code of IN-TI-BASTU-PR

Enclosures:

Annexure | — Compensation structure

Annexure Il — Service conditions

Annexure Ill — Terms & conditions of employment

Annexure IV — Terms & conditions of employment in relation to inventions made by the employee
Annexure V — Joining formalities

Candidate Signature: Date:

M Himasree
Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com

Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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ANNEXURE |

Compensation Structure

Name: M Himasree Date: 13 December 2021
Position Level: 12 Business Title: Graduate Trainee Engineer

Division: Mobility

Compensation Structure

Compensation
Sr. no. Heads of Payment
(Rs.)
(A) Basic Salary p.m. 15,000
Base Flexible Pay (BFP) p.m.
®) (includes Meal Card @ Rs.2,200/- p.m.) 24,147
Total Allowances / Benefits p.m. 24,147
©) Base Pay p.m. (A +B) 39,147
Retirals p.m.
Co. Contribution Provident Fund (12 % of Basic) 1,800
Co. Gratuity Provision (4.8% of Basic) 720
(D) | Total Retirals p.m. 2,520
(E) | Total Fixed Pay (TFP) p.m. (C+D) 41,667
) | Target Pay p.a. (E*12) 5,00,000
Insurance Benefits Sum Assured (Rs.)
Group Health Insurance Policy coverage p.a. (with a provision of enhancement of the
2,00,000
base cover upto 200%)
Group Personal Accident Insurance coverage p.a. 40,00,000
Group Term Life Insurance coverage p.a. 5,00,000
EDLI coverage 6,00,000
Leave (Notional monetised value of 22 earned leaves for full year) 11,000
ESI coverage l\!oF zfllppllcable as gross salary above ESI
eligibility

For Siemens Technology and Services Pvt. Ltd.
As per company policy, the entitlement of gratuity will be the actual
eligible amount calculated in line with the Payment of Gratuity Act,
Kri Shnaswamy Relpbigien by Krstnosomy Rejestwen 1972, _withoqt any upper cap. Howeve?r any amount above % 20
. ! o=Siemens, " Lacs (if applicable) will be subject to income tax as per rules.
Rajeshwari  seasmiasng

National Pension Scheme (NPS) can be opted for after joining.

Statutory Bonus will be paid to eligible employees as per Payment

Authorised Signatory of Bonus (Amendment) Act, 2015.

All present & future taxes related to your employment will be borne

by you.
Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com

Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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Annexure |l

Service Conditions
Service Conditions Overall

You shall serve the company diligently, faithfully and to the best of your skill and ability. You shall perform
the duties entrusted to you with high standard of initiative, efficiency and economy. You shall at no time
refuse to do any work/activities as allotted to you by your supervisors. You shall endeavor to increase
your knowledge and skill through execution of jobs assigned to you from time to time.

You will be governed by rules, regulations and service conditions (as mentioned in the attached
Annexures), applicable to the employees of your level working in the establishment of the company in
which you will be working. The Company, however, reserves the right to add, alter and amend the said
service conditions as may be considered necessary from time to time.

2. Working Hours

You will be governed by the working hours prevailing in the establishment in which you work. You will
be notified of your actual duty timings from time to time. You may be required to work in shifts as and
when considered necessary by the Company.

3. Holidays

You will be entitled to paid holidays as decided by Management. Such list of holidays will be notified at
the beginning of the year.

4. Work Location

You are initially appointed to work in the location noted in the above letter. Based on business
requirements, you may be temporarily or permanently transferred to any company forming part of
Siemens or to its associate companies or business associates anywhere in India or overseas at the sole
discretion of the company. You may be required to furnish a specific Service Agreement/Deputation
Agreement if you are sent abroad for the purpose of training or Company’s business.

5. Probation and Confirmation

You shall be on probation for a period of six months with effect from your start date. The probation period
may be extended by the company at its sole discretion. During the period of probation, or any extension
period thereof, there is one month’s notice on either side.

On successful completion of the probation period, you shall be deemed automatically confirmed unless
your probation period has been extended with a probation extension letter provided in advance.

As a confirmed employee there is three months’ notice on either side. Kindly note that the Company
reserves the right to claim compensation (@target pay) for any notice period not served. However, you
cannot pay the company in lieu of the notice to be served.

Termination of employment will require one/three months’ notice (as applicable for probation/confirmed
status) or salary in lieu of notice.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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10.

11.

Retirement

All employees will retire from the Company on attaining superannuation at the age of 60 years.
However, the Company at its sole discretion, may decide to retire an employee prior to the employee
attaining the age of superannuation.

Maternity/Childcare Facilities for Women employees

As part of the Company’s efforts to support work life balance for women employees during and post
maternity, apart from fully complying with the provisions of the Maternity Benefit Act, 1961 the Company
also extends additional facilities such as extended paid/unpaid leave etc. For details of the Company
policy on Maternity Benefit please refer to the Policies section on the Intranet.

Confidentiality

Please note that your compensation is personal and strictly between you and the Company. It has been
determined based on numerous factors such as your education, experience, specific skills and
professional merit. We advise you to use discretion in handling this information and any subsequent
revisions made therein.

Background Verification

Your appointment is conditional upon satisfactory reference and background checks (education,
employment history and other details furnished by you in your application). It is also contingent upon
your ability to work for the Company without restriction (e.g. non-compete obligations or other restrictive
clauses with any previous employer). In case any information given by you is found false or incorrect at
any point in time of your employment, the appointment will be deemed void ab initio and liable for
termination without any notice or salary in lieu of notice.

Residential Proof

The address as indicated in your application shall be deemed to be correct for sending any
communication to you. Any communication sent to you at the given address shall be deemed to have
been served upon you. You shall inform the change in residential address, if any, in writing to the HR
Department within three days from the date of such change.

Programmes and Initiatives

In order to remain competitive our Company undertakes number of programmes or initiatives like
Benchmarking, Continuous Improvements, Cost reduction, Training and Development, reorganisation
etc. You are required to actively participate and contribute to such programmes or initiatives.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com

Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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Annexure ll|
Terms & Conditions of Employment — General

Employee shall observe and conform to such duties, directions and instructions as communicated to him
by the Company and those in authority over him.

Employee shall not at any time hereafter, without the consent in writing of the Company except under legal
process, divulge or utilize any matter relating to the Company's transactions or dealings, which are of
confidential nature.

Employee shall not use any of the designs, drawings, software, literature, and machines etc. of the
Company for any purpose other than Company's business.

All software including packages as well as its associated documentation developed by the employee in the
course of the duties shall be sole and exclusive property of the Company.

Employee shall be true and faithful to the Company in all his accounts, dealing and transactions, relating
to the business of the Company and shall at all times, when required, render a true and just account thereof
to the Company or such persons as shall be authorized to receive the sum.

Employee shall not during the continuance of his employment, without the consent of the Company in
writing, be employed or interested, directly or indirectly in any other trade or business, employment or
occupation whatsoever and will devote the whole of his time and attention to his duties.

Employee shall be responsible for safekeeping and return, in good condition and order, of all Company's
property, which may be in his use, custody or charge.

A high standard code of conduct is expected from an employee and any behavior reflecting unfavorably on
him or the Company is questionable and liable for disciplinary action. Employee shall also ensure
compliance to the Business Conduct Guidelines (BCG) that are globally binding rules for all employees
applicable across Siemens companies, the details of which are available on the HR Intranet. In addition,
The BCG declaration form (available on the HR intranet) is required to be signed by every employee upon
joining/promotion and once in every two years thereafter.

Employee shall abide by the information security policy of the organization and adhere to it.

At the time of separation from the services of the Company, the employee is expected to settle all his
outstanding dues towards the Company including the Liquidated Damages, if any, etc. at once. In case of
any default/ delay in settlement of outstanding dues, the Company will be free to recover such dues by
appropriate means, with interest at the market rate.

Employee shall also be required to abide by terms and conditions in addition to those mentioned above
which are in force for the time being or may be framed from time to time.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
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a)

b)

c)

d)

e)

f)

)

h)

Annexure IV
INTELLECTUAL PROPERTY RIGHTS & KNOW-HOW
TERMS AND CONDITIONS OF EMPLOYMENT AGREEMENT

Company shall own all rights, titles and interests in the Intellectual Property which includes but not
limited to all Work product and Know-How (including inventions, ideas, experiences, concepts,
algorithms, designs, tools, trade secrets, source code, technical documentation, program development
components, technologies, expert reports etc.) created/conceived by the Employee during the tenure
of their employment with the Company. The Employee undertakes to waive and not assert any moral
rights which may accrue to the Employee in respect of the Intellectual Property.

Employee shall disclose to the Company promptly in writing about any Intellectual Property including
the Work product and the Know-How (tangible and intangible form) conceived/created during the tenure
of their employment with the Company.

Company and its affiliates shall have right to seek statutory protection of the Intellectual Property in the
form Intellectual Property Rights (IPRs) including Patents, Trademarks, Copyrights, Utility Models
and/or Industrial Designs. Company and its affiliates shall be free to use, exploit, maintain and permit
to lapse such IPRs.

If by operation of law or otherwise, any or all work product or any component or element thereof, is
deemed to be the IPRs of the Company, the employee hereby agrees to assign, irrevocably and to the
fullest extent permitted by law, to the Company and its affiliates, its successor and assigns, ownership
of all such IPRs.

Employee agrees to cooperate with the Company to do whatever is reasonably necessary to secure
and maintain the IPRs of the Company and/or establishing Company’s rights over Intellectual Property
during the course of their employment as well as after termination of the employment.

Employee shall not publish/present orally or in written form, except with the express written consent of
Company, any information in related to the Intellectual Property including the Work product and Know-
How in any form on third party platforms/ third party during the course of their employment as well as
after termination of the employment.

Employee shall obtain necessary clearance from the Intellectual Property department of the Company
before the last date of employment with the Company. Employee shall disclose to the Company
promptly in writing about any Intellectual Property conceived/created during tenure of employment
with the Company before the last date of employment with the Company. Upon termination of his/her
employment, the Employee agrees to immediately return all tangible embodiments of the Intellectual
Property, including but not limited to data, drawings, documents, and notes developed during their
employment. Employee shall not make any copies or attempt to recreate the tangible embodiments of
the Intellectual Property post termination of his/her employment with the Company.

Employee shall inform the Company at the commencement of his employment with the Company of
all Intellectual Property previously made by him, which he is not precluded by contract from disclosing
to the Company and for which an application for a patent or for a registered design has not yet been
made. The Company will be free to adopt any of the Employee’s Intellectual Property disclosed to the
Company at the commencement of his employment with the Company and conceived during his
employment with the Company, and to assign to others the right to adopt it, and the Company will be
absolutely entitled to any industrial or commercial protection rights anywhere in the world including
rights arising from the obtaining of letters of patent or design registration in respect of such
Intellectual Property. The Company will notify to the employee if and to what extent the Company will
adopt the said rights.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
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Annexure V

Joining Formalities
Please bring the following documents with you at the time of joining, with your originals also for verification.

1. This Offer Letter with your original signature (for hand over to Company) — On joining, this letter
serves as your official Appointment Letter

Photocopy of birth certificate / S.S.C. certificate / mark sheet (2 copies)

All educational documents from 10™ to highest education / semester wise mark sheet &
provisional / convocation certificate (2 copies)

Photocopy of all previous employment / experience certificate / relieving certificate

Photocopy of passport / ration card / driving license / Aadhar card (3 copies)

Photocopy of PAN / acknowledgement of PAN application (3 copies)

N o g &

To apply for PF transfer please bring the below necessary information:

e PF number/ EPS number

e Previous employer contact details to contact for PF related communications
e  Whether previous company PF is maintained by Trust or RPFC account

o RPFC office or PF trust address

e Bank account number & Bank IFSC Code

8. To use your existing ICICI or HDFC Bank for your salary account, please bring a void cheque

If you have any questions, please contact us at:

e AskHR: Phone: 1-800-419-6677 (toll free number)
e Monday till Friday between 6.00 am to 8.00 pm

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
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Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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Cognizant

05-Jan-2022

Hrithik R
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Hrithik R,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as

defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
Internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

+ The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

- There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

« You may be required, to travel to other locations within India if there is a business need as per your
Internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

» Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;
« Photocopy of your Passport & Visa

+ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

« Pan Card

« Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—= 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: M N Date: || [UIJS'-DE

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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28-February-2022
HR /21-22 /CR0001
Ms. Jebakani C
CHENNAI

Employment Offer

Dear Jebakani,
Welcome to Transact Campus India (Transact).

With reference to your application and subsequent interviews, we are pleased to offer you the position of
an Intern at Transact with stipend of Rs.30,000/- per month on the terms and conditions set forth below.
During the first 3 months you would be an Intern and shall be going through the technical training. From
July 15,2022, you would be allocated to the team as Trainee Engineer and your Cost to Company (CTC)
will be Rs.560,00/- (Rupees Five Lakhs Sixty Thousand Only). You are required to join on 14-March-
2022. The terms and conditions of your employment shall be effective from the date of joining.

. The breakdown of your Compensation is detailed in Annexure — A. Your compensation may change from
time to time, and you will be informed in advance of such changes. Your gross base salary will generally
be reviewed annually, however this does not necessarily mean it will be increased. Any adjustments to
your gross base salary will be made in accordance with the company’s procedures that are then in effect.

. Your employment with us will be governed by terms and conditions referred in Annexure — B. Kindly
note that these terms and conditions are subject to modifications, which you are always expected to abide
by, during the term of your employment with Transact.

. Transact has the sole discretion to modify your duties as it may deem appropriate, and you will be expected
to undertake all responsibilities that may be assigned to you by Transact at any time.

. You are required to acknowledge your acceptance to the offer on or before 02-March-2022 failing which,
the offer will be considered null and void.

. Kindly acknowledge your acceptance to this employment offer by replying to the mail (or) duly signing
the duplicate copy of this offer.

Pagel
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6. You are requested to report at 09:30 am at Transact Campus India Pvt Ltd, Rayala Techno Park, 6™
Floor, #144/7, Rajiv Gandhi Salai, Kottivakkam Chennai, 600 041 for completing the joining
formalities.

We are looking forward to having you join and work with us to build Transact. If you have any questions,
please contact Swaminathan.srinivasan@transactcampus.com.

Thank you,

For Transact Campus India Rvt Ltd

Authorised Signatory

Srinivasagopal R
General Manager
Transact Campus India Pvt Ltd

I acknowledge that I have read the offer letter and annexures and will join Transact on

Jebakani C 28-February-2022

Signature
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ANNEXURE - A

COMPENSATION STRUCTURE

Your Cost to Company (CTC) will Rupees Five Lakhs Sixty Thousand Only, the breakdown of which
is provided below:

Compensation Components Amount in Rupees.
Basic Salary (A) : 205251
House Rent Allowance (HRA) (B) : 102625
FLEXI BENEFIT PLAN (C)
Leave Travel Allowance : 30,000
Special Allowance : 150,621
RETIRALS (D)
Employer contribution to Provident Fund : 24630
Annual Compensation (A+B+C+D) : 513127
Employer contribution to Gratuity : 9873
Medical, Accident & Life Insurance : 37,000
Total Cost to Company (CTC) : 560000

Note:

I.  You will be hired as intern for 3 months (March 2022 to June 2022) and will be undergoing
training along with projects and assessments. During this period, you will be paid a stipend of
Rs.30,000/- per month.

II.  On successfully completing of training, and clearing the assessments, you will be absorbed into
the team and designated as Trainee Engineer where your compensation will be as mentioned
above.

II.  The other benefits mentioned below will be applicable post training and successfully getting
inducted into the team

Other Benefits
Gratuity: You will be entitled to receive gratuity in accordance with the Company’s plan

Group Medical Insurance Policy: You and your family (Parents, Spouse & Children) are eligible for
Company sponsored Group Medical Insurance as per policy.

Group Personal Accident Insurance policy: You are eligible for the Company’s Group Personal
Accident Insurance as per policy.

Group Term Insurance Policy: You are eligible for the Company’s Group Term Insurance as per policy.

Note: Your compensation information is confidential to you and should not be shared with anyon
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ANNEXURE - B

Terms & Conditions

Confidentiality/Non-Solicitation Agreement and other Company Policies

Your employment is contingent upon your signing of Company agreements including but not limited to
the Code of Business Conduct and Ethics, - the International Anti-Corruption Policy, the Gift and
Entertainment Policy, the IT Security and Acceptable Use Policy, and the social media policy and
guidelines. In addition, you must sign a Confidential Information and Inventions Agreement
("Confidentiality Agreement"). By signing these documents, you acknowledge that you are aware of and
understand the contents of these documents and will comply with them. You also understand that they may
be amended from time to time, and you agree to comply with all amendments thereto.

You shall also comply with all other Company policies and procedure s (including but not limited to an
employee handbook) that may be communicated to you by Transact from time to time, either orally or in
writing (referred to herein as "Standard Employment Terms"). These may include, but are not limited to
hours of work , holidays , leave , non-discrimination/harassment , information security and technology.
The Standard Employment Terms may be implemented and/or changed by Transact from time to time at
the sole discretion of Transact and such changed Standard Employment Terms shall become applicable to
you immediately, upon receipt of notice of the same.

To the extent that the contents of policies or procedures refer to obligations on Transact, you agree that
they are guides only and are not contractual terms, conditions, or representations on which you rely.

Probation & Termination

You will be on probation for a period of six (6) months from the date of commencement of your
employment with Transact. If your performance with the Company during the Probation Period is
considered satisfactory, on completion of the Probation Period, your employment will continue. The
Company shall have the discretion to extend the Probation Period by such period as it considers necessary
if it believes that you have not performed satisfactorily during the Probation Period. The decision of the
Company on whether to continue your employment, extend the Probation Period, or terminate you shall
be final. During the Probation Period, you and the Company shall both have the right to unilaterally
terminate your employment upon providing Two (2) month prior written notice or payment in lieu thereof.

If you wish to terminate your employment, you may do so by providing the Transact two (2) months. Upon
you serving notice of termination, Transact shall be entitled to unilaterally relieve you earlier. If Transact
wishes to terminate your employment, it may do so by providing a notice of two (2) months or payment
in lieu thereof.

Transact shall be entitled to terminate your employment "for cause" immediately, without notice or
compensation, in the. event of your misconduct (which term shall have the meaning as assigned under
applicable service rules/law) and/or any act which constitutes a violation of company policy or an offence
involving moral turpitude.
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Reference Checks and Background Verification

Your employment with Transact is contingent upon the satisfactory background checks and/or reference
checks conducted. The background check will be performed by a third-party vendor. The background
check will verify items such as employment history, education, and other information based on the data
furnished by you. Transact reserves the right to rescind any offer made to you depending on the result of
the reference checks. All the decisions, taken in this regard, are solely at the discretion of the management
of the Company and are final and binding, without any further plea thereof. Transact also reserves the right
to carry out a detailed background check at all times, either at time of joining the employment or during
your employment depending upon the Company's business requirements; if any. If Transact finds that you
made a material misrepresentation, your offer of employment and this Agreement will be rescinded and
will be null and void.

Return of Property

Upon termination of your employment for any reason whatsoever, or at any time upon the Company’s
request, you will immediately return to Transact all Company Property , Confidential Information
(as defined in your Confidentiality Agreement) correspondence, documents (including all copies
thereof) , data, notes, records, papers, manuals , computers and related equipment , smart phones ,
tablets , smart phones , keys, ID badges, and any other property of any nature whatsoever (including
all electronic information) belonging to Transact or its clients/customers that may be in your
possession, custody or control. You agree that you shall not copy, duplicate, recreate or record or
otherwise keep in possession or deliver to anyone other than Transact , any of the aforementioned items.

Privacy

You will be providing to the Company certain information about yourself and your family, including
personal information and sensitive personal information (‘“Personal Information”). You hereby agree that
The Company may use and retain this information (including in the United States) for a lawful purpose
and to the extent deemed necessary by The Company in relation to your employment with The Company
and for ancillary purposes.

You hereby also agree that The Company may transfer or disclose such Personal Information to such other
agencies and affiliates The Company may consider necessary, whether affiliates or otherwise and whether
in India or otherwise. The Company may codify its policies relating to privacy in a privacy policy which
it will provide to you and you hereby agree to the same.

The Company shall use reasonable security practices and procedures to safeguard your personal
information. Notwithstanding anything contained herein, “Reasonable security practices and procedures”
under section 43A Explanation (ii) of the Information Technology Act 2000 means such procedures that
The Company shall implement, and which may, in the Company’s discretion, be provided to you from
time to time and you hereby agree to the same.
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Leave

You will be entitled to leave’s, holidays and other service benefits as per the rules framed by the
management and as may be applicable to you. Leave policy change from time to time and the current
policy may obtain from HR.

Employee Benefits

The Company shall provide employee benefits to you in accordance with its prevailing policies and
employee benefits program from time to time. Employees have no contractual rights to the benefits
provided by the Company from time to time and the Company reserves the right to change, modify,
discontinue, or terminate, at its sole discretion, its policies and employee benefits program.

Safe Custody of Company Material

You will be responsible for keeping safe and in good condition, all Company material entrusted to you, if
any, including, but not limited to, laptop, desktop, and any other equipment (“Company Property”). In the
event of any damage or loss to Company Property entrusted to you, you shall be liable for the same and
The Company reserves the right to deduct the cost of such articles from your compensation or take such
other action that it may deem appropriate.

Jurisdiction and Governing Law

This employment letter shall be governed and construed in accordance with the laws of India. It is agreed
that any dispute of whatsoever nature between you and management will be subject to exclusive
jurisdiction of Chennai.

General

The above terms and conditions including those in Annexure — A (compensation structure) are based on
Company’s policies, procedures and other rules currently applicable in India as well as Overseas and are
subject to amendments and adjustments from time to time. At all times during your employment, you will
be governed by the rules of the Company as in force from time to time.

This is to certify that | have read and understood all the terms and conditions mentioned in Annexure — B
and I hereby accept and agree to abide by them:

Printed Name Date

Signature

Home Address
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Kadimisetti Prasanth

Graduate Trainee Engineer Name Sumanta Guha
Sathyabama Institute of Science and Technology Department R P T
Jeppiaar Nagar, Rajiv Gandhi Salai, Ul qu’igﬁirgf‘a“on
Chennai - 600 119. Tamilnadu, INDIA.

Telephone +91 (00) 12345678
Mobile +91 9582225338
E-mail sumanta.guha@siemens.com

Our reference 287783/7627245
Date 13 December 2021

Dear Prasanth,
We're really excited you want to join Siemens and further your career with us.

We are pleased to offer you the position of Graduate Trainee Engineer starting 04 July 2022 in
Mobility Division in Pune Location.

Your annual compensation, calculated on a cost-to-company basis, is Rs. 5,00,000 /- p.a. (Rupees Five
Lakhs Only), with the details provided in Annexure |. On successful completion of your probation period,
your Target Pay will be incremented by Rs. 50,000/- and the Position Level will be PL11. The Position Title
and Designation will be according to the position that you will be assigned based on business needs. This
is a one-time increment and all future increments will be subject to annual performance cycles.

Your appointment is based on the terms and conditions provided in the attached Annexures with
a few points to note here:

1. Start date — We look forward to you joining us, and in the unfortunate event you do not join us on
your confirmed start date, your appointment will automatically be withdrawn. Please note that
your date of joining the organization will be maintained in the electronic employee master of the
Company, known as your “Seniority Date” and shall be considered as final.

2. Office location — You are initially appointed to work in our Pune office.

3. Residence proof — The address in your application shall be deemed to be correct for sending any
communication to you.

4. Date of birth — Based on your declaration we have recorded your date of birth as 31 October 2000

5. Offer — The Company reserves the right to withdraw this employment offer/conditional appointment
before or after the start date, due to background/reference checks not being satisfactory and or
there being restrictions on your ability to work with us. However, the above-mentioned reasons are
not necessarily exhaustive, and the decision of the Company is final and binding.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,

Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
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SIEMENS

We welcome you as a member of Siemens family and look forward to your long and fruitful association with
us. Kindly return the duplicate of this letter, signed in the place indicated, confirming your understanding
and acceptance of the above and enclosed Annexures.

Yours faithfully,
Siemens Technology and Services Pvt. Ltd.

Krishnaswamy s imramre

o=Siemens,

Rajeshwari  seasisimes

Rajeshwari Krishnaswamy

Chief Manager — Human Resources

Acceptance of Terms & Conditions of Employment

| hereby agree that | have read and understood the terms and conditions as stated in this letter (reference
no 287783/7627245) dated (13 December 2021) plus the enclosed Annexures and accept employment
with Siemens Technology and Services Pvt. Ltd. with our internal organizational unit, job family and level
code of IN-TI-BASTU-PR

Enclosures:

Annexure | — Compensation structure

Annexure Il — Service conditions

Annexure Ill — Terms & conditions of employment

Annexure IV — Terms & conditions of employment in relation to inventions made by the employee
Annexure V — Joining formalities

Candidate Signature: Date:
Kadimisetti Prasanth

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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ANNEXURE |

Compensation Structure

Name: Kadimisetti Prasanth Date: 13 December 2021
Position Level: 12 Business Title: Graduate Trainee Engineer

Division: Mobility

Compensation Structure

Compensation
Sr. no. Heads of Payment
(Rs.)
(A) Basic Salary p.m. 15,000
Base Flexible Pay (BFP) p.m.
®) (includes Meal Card @ Rs.2,200/- p.m.) 24,147
Total Allowances / Benefits p.m. 24,147
©) Base Pay p.m. (A +B) 39,147
Retirals p.m.
Co. Contribution Provident Fund (12 % of Basic) 1,800
Co. Gratuity Provision (4.8% of Basic) 720
(D) | Total Retirals p.m. 2,520
(E) | Total Fixed Pay (TFP) p.m. (C+D) 41,667
) | Target Pay p.a. (E*12) 5,00,000
Insurance Benefits Sum Assured (Rs.)
Group Health Insurance Policy coverage p.a. (with a provision of enhancement of the
2,00,000
base cover upto 200%)
Group Personal Accident Insurance coverage p.a. 40,00,000
Group Term Life Insurance coverage p.a. 5,00,000
EDLI coverage 6,00,000
Leave (Notional monetised value of 22 earned leaves for full year) 11,000
ESI coverage l\!oF zfllppllcable as gross salary above ESI
eligibility

For Siemens Technology and Services Pvt. Ltd.
As per company policy, the entitlement of gratuity will be the actual

eligible amount calculated in line with the Payment of Gratuity Act,
. et st by i e 1972, without any upper cap. However any amount above ¥ 20
Krish naswamy o i raeman Lacs (if applicable) will be subject to income tax as per rules.

o=Siemens,

Rajeshwari  seusnsimsmesneeen

National Pension Scheme (NPS) can be opted for after joining.

Statutory Bonus will be paid to eligible employees as per Payment

Authorised Signatory of Bonus (Amendment) Act, 2015.

All present & future taxes related to your employment will be borne

by you.
Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com

Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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Annexure |l

Service Conditions
Service Conditions Overall

You shall serve the company diligently, faithfully and to the best of your skill and ability. You shall perform
the duties entrusted to you with high standard of initiative, efficiency and economy. You shall at no time
refuse to do any work/activities as allotted to you by your supervisors. You shall endeavor to increase
your knowledge and skill through execution of jobs assigned to you from time to time.

You will be governed by rules, regulations and service conditions (as mentioned in the attached
Annexures), applicable to the employees of your level working in the establishment of the company in
which you will be working. The Company, however, reserves the right to add, alter and amend the said
service conditions as may be considered necessary from time to time.

2. Working Hours

You will be governed by the working hours prevailing in the establishment in which you work. You will
be notified of your actual duty timings from time to time. You may be required to work in shifts as and
when considered necessary by the Company.

3. Holidays

You will be entitled to paid holidays as decided by Management. Such list of holidays will be notified at
the beginning of the year.

4. Work Location

You are initially appointed to work in the location noted in the above letter. Based on business
requirements, you may be temporarily or permanently transferred to any company forming part of
Siemens or to its associate companies or business associates anywhere in India or overseas at the sole
discretion of the company. You may be required to furnish a specific Service Agreement/Deputation
Agreement if you are sent abroad for the purpose of training or Company’s business.

5. Probation and Confirmation

You shall be on probation for a period of six months with effect from your start date. The probation period
may be extended by the company at its sole discretion. During the period of probation, or any extension
period thereof, there is one month’s notice on either side.

On successful completion of the probation period, you shall be deemed automatically confirmed unless
your probation period has been extended with a probation extension letter provided in advance.

As a confirmed employee there is three months’ notice on either side. Kindly note that the Company
reserves the right to claim compensation (@target pay) for any notice period not served. However, you
cannot pay the company in lieu of the notice to be served.

Termination of employment will require one/three months’ notice (as applicable for probation/confirmed
status) or salary in lieu of notice.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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10.

11.

Retirement

All employees will retire from the Company on attaining superannuation at the age of 60 years.
However, the Company at its sole discretion, may decide to retire an employee prior to the employee
attaining the age of superannuation.

Maternity/Childcare Facilities for Women employees

As part of the Company’s efforts to support work life balance for women employees during and post
maternity, apart from fully complying with the provisions of the Maternity Benefit Act, 1961 the Company
also extends additional facilities such as extended paid/unpaid leave etc. For details of the Company
policy on Maternity Benefit please refer to the Policies section on the Intranet.

Confidentiality

Please note that your compensation is personal and strictly between you and the Company. It has been
determined based on numerous factors such as your education, experience, specific skills and
professional merit. We advise you to use discretion in handling this information and any subsequent
revisions made therein.

Background Verification

Your appointment is conditional upon satisfactory reference and background checks (education,
employment history and other details furnished by you in your application). It is also contingent upon
your ability to work for the Company without restriction (e.g. non-compete obligations or other restrictive
clauses with any previous employer). In case any information given by you is found false or incorrect at
any point in time of your employment, the appointment will be deemed void ab initio and liable for
termination without any notice or salary in lieu of notice.

Residential Proof

The address as indicated in your application shall be deemed to be correct for sending any
communication to you. Any communication sent to you at the given address shall be deemed to have
been served upon you. You shall inform the change in residential address, if any, in writing to the HR
Department within three days from the date of such change.

Programmes and Initiatives

In order to remain competitive our Company undertakes number of programmes or initiatives like
Benchmarking, Continuous Improvements, Cost reduction, Training and Development, reorganisation
etc. You are required to actively participate and contribute to such programmes or initiatives.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com

Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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Annexure ll|
Terms & Conditions of Employment — General

Employee shall observe and conform to such duties, directions and instructions as communicated to him
by the Company and those in authority over him.

Employee shall not at any time hereafter, without the consent in writing of the Company except under legal
process, divulge or utilize any matter relating to the Company's transactions or dealings, which are of
confidential nature.

Employee shall not use any of the designs, drawings, software, literature, and machines etc. of the
Company for any purpose other than Company's business.

All software including packages as well as its associated documentation developed by the employee in the
course of the duties shall be sole and exclusive property of the Company.

Employee shall be true and faithful to the Company in all his accounts, dealing and transactions, relating
to the business of the Company and shall at all times, when required, render a true and just account thereof
to the Company or such persons as shall be authorized to receive the sum.

Employee shall not during the continuance of his employment, without the consent of the Company in
writing, be employed or interested, directly or indirectly in any other trade or business, employment or
occupation whatsoever and will devote the whole of his time and attention to his duties.

Employee shall be responsible for safekeeping and return, in good condition and order, of all Company's
property, which may be in his use, custody or charge.

A high standard code of conduct is expected from an employee and any behavior reflecting unfavorably on
him or the Company is questionable and liable for disciplinary action. Employee shall also ensure
compliance to the Business Conduct Guidelines (BCG) that are globally binding rules for all employees
applicable across Siemens companies, the details of which are available on the HR Intranet. In addition,
The BCG declaration form (available on the HR intranet) is required to be signed by every employee upon
joining/promotion and once in every two years thereafter.

Employee shall abide by the information security policy of the organization and adhere to it.

At the time of separation from the services of the Company, the employee is expected to settle all his
outstanding dues towards the Company including the Liquidated Damages, if any, etc. at once. In case of
any default/ delay in settlement of outstanding dues, the Company will be free to recover such dues by
appropriate means, with interest at the market rate.

Employee shall also be required to abide by terms and conditions in addition to those mentioned above
which are in force for the time being or may be framed from time to time.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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a)

b)

c)

d)

e)

f)

)

h)

Annexure IV
INTELLECTUAL PROPERTY RIGHTS & KNOW-HOW
TERMS AND CONDITIONS OF EMPLOYMENT AGREEMENT

Company shall own all rights, titles and interests in the Intellectual Property which includes but not
limited to all Work product and Know-How (including inventions, ideas, experiences, concepts,
algorithms, designs, tools, trade secrets, source code, technical documentation, program development
components, technologies, expert reports etc.) created/conceived by the Employee during the tenure
of their employment with the Company. The Employee undertakes to waive and not assert any moral
rights which may accrue to the Employee in respect of the Intellectual Property.

Employee shall disclose to the Company promptly in writing about any Intellectual Property including
the Work product and the Know-How (tangible and intangible form) conceived/created during the tenure
of their employment with the Company.

Company and its affiliates shall have right to seek statutory protection of the Intellectual Property in the
form Intellectual Property Rights (IPRs) including Patents, Trademarks, Copyrights, Utility Models
and/or Industrial Designs. Company and its affiliates shall be free to use, exploit, maintain and permit
to lapse such IPRs.

If by operation of law or otherwise, any or all work product or any component or element thereof, is
deemed to be the IPRs of the Company, the employee hereby agrees to assign, irrevocably and to the
fullest extent permitted by law, to the Company and its affiliates, its successor and assigns, ownership
of all such IPRs.

Employee agrees to cooperate with the Company to do whatever is reasonably necessary to secure
and maintain the IPRs of the Company and/or establishing Company’s rights over Intellectual Property
during the course of their employment as well as after termination of the employment.

Employee shall not publish/present orally or in written form, except with the express written consent of
Company, any information in related to the Intellectual Property including the Work product and Know-
How in any form on third party platforms/ third party during the course of their employment as well as
after termination of the employment.

Employee shall obtain necessary clearance from the Intellectual Property department of the Company
before the last date of employment with the Company. Employee shall disclose to the Company
promptly in writing about any Intellectual Property conceived/created during tenure of employment
with the Company before the last date of employment with the Company. Upon termination of his/her
employment, the Employee agrees to immediately return all tangible embodiments of the Intellectual
Property, including but not limited to data, drawings, documents, and notes developed during their
employment. Employee shall not make any copies or attempt to recreate the tangible embodiments of
the Intellectual Property post termination of his/her employment with the Company.

Employee shall inform the Company at the commencement of his employment with the Company of
all Intellectual Property previously made by him, which he is not precluded by contract from disclosing
to the Company and for which an application for a patent or for a registered design has not yet been
made. The Company will be free to adopt any of the Employee’s Intellectual Property disclosed to the
Company at the commencement of his employment with the Company and conceived during his
employment with the Company, and to assign to others the right to adopt it, and the Company will be
absolutely entitled to any industrial or commercial protection rights anywhere in the world including
rights arising from the obtaining of letters of patent or design registration in respect of such
Intellectual Property. The Company will notify to the employee if and to what extent the Company will
adopt the said rights.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
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Annexure V

Joining Formalities
Please bring the following documents with you at the time of joining, with your originals also for verification.

1. This Offer Letter with your original signature (for hand over to Company) — On joining, this letter
serves as your official Appointment Letter

Photocopy of birth certificate / S.S.C. certificate / mark sheet (2 copies)

All educational documents from 10™ to highest education / semester wise mark sheet &
provisional / convocation certificate (2 copies)

Photocopy of all previous employment / experience certificate / relieving certificate

Photocopy of passport / ration card / driving license / Aadhar card (3 copies)

Photocopy of PAN / acknowledgement of PAN application (3 copies)

N o g &

To apply for PF transfer please bring the below necessary information:

e PF number/ EPS number

e Previous employer contact details to contact for PF related communications
e  Whether previous company PF is maintained by Trust or RPFC account

o RPFC office or PF trust address

e Bank account number & Bank IFSC Code

8. To use your existing ICICI or HDFC Bank for your salary account, please bring a void cheque

If you have any questions, please contact us at:

e AskHR: Phone: 1-800-419-6677 (toll free number)
e Monday till Friday between 6.00 am to 8.00 pm

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
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LETTER OF INTENT

Date: February 28, 2022
Name: Kalathur Rakesh

College: Sathyabhama

Dear Kalathur Rakesh,

We are delighted to extend this Letter of Intent ("LOI”) to you for the position of Junior
Associate, Technology with Publicis Sapient, a division of TLG India Pvt. Ltd. (“Publicis
Sapient”).

Upon your acceptance of the terms of employment and your joining, Publicis Sapient will
provide you with a total compensation package that consists of your base salary and statutory
retirement benefits.

Your total Cost to Company ("CTC"”) would be Rs. 6,50,000/- which shall include the
following: -

e An annualized base salary of Rs 6,13,879 (including HRA).

e Provident Fund and Gratuity contributions, (As per the applicable provisions and
Publicis Sapient policies) equal to 5.88% of your base salary (16.8% of your Basic
Salary)

Tax at the applicable rate shall be deducted at source from your salary.

Your anticipated start date will fall in the second half of 2022, and which shall be intimated to you
in due course. Your home office in India would be either Gurgaon/Bangalore/Noida depending on
the business requirements.

This LOI does not constitute a letter of employment and does not bind Publicis Sapient in any
manner. The regular letter of employment shall be shared with you a month prior to your joining
Publicis Sapient.

TLG India Private Limited TLG India Private Limited TLG India Private Limited

GIL SEZ, Candor Techspace, Oxygen Business Park Private Limited SEZ, Bagmane Constellation Business Park,
Building No. 1, Tower B, Ground — 3rd Floor, Tower C, 2nd - 4th Floor, Plot No. 7, 2870, Building Virgo, Outer Ring Road,
Building No. 2, Tower A, Ground & First Floor, Sector 144, Expressway, Doddanekundi Circle, Marathahalli Post,
Building No. 5, Ground & First Floor, Noida - 201301 Bengaluru - 560037 Karnataka, India
SEZ Sector 21, Village Dundahera, Uttar Pradesh, India

Gurgaon - 122016 Haryana, India

TEL +91 (124) 672 4000 TEL +91 (120) 479 5000 TEL +91 (80) 6128 0000
FAX +91 (124) 672 4027 FAX +91 (120) 479 5001 FAX +91 (80) 6128 0001

Registered Office: TLG India Private Limited
15th Floor, Urmi Estate, Tower A, 95, Ganpatrao Kadam Marg, Lower Parel (West), Mumbai-400013.
Tel: +91 (22) 6804 3600 Fax: +91 (22) 6804 3601 CIN: U74110MH1972FTC015798

www.publicissapient.com



publicis
sapient

Your employment will be effective upon joining Publics Sapient, post formal acceptance of the
terms of employment offered to you and completion of prescribed formalities. All terms stated
herein are contingent upon the successful completion of your educational degree, successful
completion of the training/internship program being offered to you by Publicis Sapient and
subject to your good behavior and conduct and other parameters as may be decided by Publicis

Sapient.

We are looking forward to your joining us. We are sure that you would find life with Publics

Sapient to be motivating and challenging.

Kindly return a copy of this letter of intent duly counter signed by you. If we do not receive

your acceptance, we will assume you do not wish to proceed further.

Best Regards

Kameshwari Rao

Kameshwari Rao
GVP, People Strategy | Publicis Sapient

I hereby accept the terms of the above LOI.

Signature :

Name :

Date :

Permanent Address:

Temporary Address:

Contact Information:
TLG India Private Limited TLG India Private Limited
GIL SEZ, Candor Techspace, Oxygen Business Park Private Limited SEZ,
Building No. 1, Tower B, Ground — 3rd Floor, Tower C, 2nd - 4th Floor, Plot No. 7,
Building No. 2, Tower A, Ground & First Floor, Sector 144, Expressway,
Building No. 5, Ground & First Floor, Noida — 201301
SEZ Sector 21, Village Dundahera, Uttar Pradesh, India

Gurgaon - 122016 Haryana, India

TEL +91 (124) 672 4000 TEL +91 (120) 479 5000
FAX +91 (124) 672 4027 FAX +91 (120) 479 5001

Registered Office: TLG India Private Limited
15th Floor, Urmi Estate, Tower A, 95, Ganpatrao Kadam Marg, Lower Parel (West), Mumbai-400013.
Tel: +91 (22) 6804 3600 Fax: +91 (22) 6804 3601 CIN: U74110MH1972FTC015798

www.publicissapient.com

TLG India Private Limited
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Bengaluru - 560037 Karnataka, India

TEL +91 (80) 6128 0000
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Cognizant

27-Jan-2022

Dear Kamesvar G,
B.E., Computer Science
Sathyabama Institute of Science and Technology, Chennai

Candidate ID — 19931042

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: @-M Date: 28/0;/207_1

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Visteon Technical and Services Centre Pvt. Ltd.
5th Floor, ICC-Devi Gaurav Tech Park,

S. No. 191,162, Pimpri, Pune-Mumbai Road,

Pune - 411 018, Maharashtra, India

Phone +91 (20) 6737 1200 Fax: +91 (20) 6737 1903

11 Apr 2022

Mr. Srikanth Kandibanda
H-No:- 2-25, THUMMAGUDEM (Village), MOTHEY (Mandal),
SURYAPET - 508212

Dear Srikanth Kandibanda,
Offer cum Appointment Letter of Employment with Visteon

Congratulations! With reference to your application and subsequent interactions with us for a career in our
organization, we are pleased to offer you an employment with Visteon Technical And Services Centre Private Limited
(the "Company™).

We would like to welcome you to our team as Software Engineer. As agreed, you shall join the service of the
Company based at Pune. Y ou will report to aManager at appropriate level or any such person as decided & nominated
by the Company.

This Offer cum Appointment Letter will be valid subject to and conditioned upon following:

1. Your acceptance of the offered position and joining us on or before 11 Jul 2022. You will be required to
complete joining formalities specified in Annexure B. In case you fail to report to duty on or before the said
date, this offer stands withdrawn automatically without any further notification.

2. Your acknowledgement of your understanding and acceptance of the terms and conditions of the Letter by
signing the Letter and returning the signed copy to the Company within three (3) working days from the date of
this Letter

3. Your acceptance and signing the employee confidential information and invention assignment agreement as
Annexure C, and returning the signed copy to the Company with the signed L etter; and

4. This offer will be valid subject to successful clearance of your pre-employment background verification check
conducted by Visteon. Visteon has the right to cancel or terminate your employment if there is any sort of
manipulation or misrepresentation of data or documents at any given time

Since the offer of employment is conditional on the accuracy of all information, you provided for the application, you
agree and accept that the Company reserves the right to use such information in a reference/background investigation,
which isrequired of all employees. Y ou also agree that any manipulation, misrepresentation or deliberate omission of a
material fact in your application or information provided shall be justification for the Company to cancel the offer and
refuse to employ, or if employed, terminate your employment at any time, without any notice or compensation.

TERMS & CONDITIONSOF EMPLOYMENT:

Y ou will be governed by the Visteon India HR policies and applicable benefits at your job level. Visteon reserves the
right to modify, amend or revoke any benefits and or its HR policies at any time at its discretion, which will be
communicated appropriately.

1. Salary: The details of salary and benefits in accordance with Company’s compensation guidelines are set forth in
Annexure A. You acknowledge that the Company's remuneration policy will be determined in accordance with
competitive remuneration offered by other similar companies in India. You further acknowledge that the Company's
remuneration policy will not necessarily be competitive with or similar to any affiliate Visteon’s companies. The
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Company reserves the right to add, delete, alter and amend the components of salary as may be considered necessary
from timeto time.

Performance | ncentive payout: You are eligible for Company-wide variable performance incentive plan, which will
be paid annually based on your individual and Company performance. Incentive will be paid only if you remain on the
payroll of the Company on the payout date. This payout terms may be amended at the sole discretion of the Company
and in accordance with the prevailing HR policy.

2. Work Place & Mobility:Your work location is at Pune. Y ou acknowledge that you may need to travel in India or
abroad in order to perform your duty and for business needs. Y ou further acknowledge that you may be seconded, or
deputed by the Company to other locations, in India or abroad, where the Company or its affiliates have operations
based on business requirements at any given time. Any such transfer or deputation to another location will be intimated
to you in writing and in accordance with related policy of the Company. Failing to accept such transfer or deputation
would result in appropriate action as decided by the management of the Company.

3. Separation/Termination:Your employment with the Company may be terminated by either party by giving 3
months' advance natice in writing. In casethe Company terminates your employment, the Company may, at its sole
discretion, decide to relieve you before the completion of the notice period by compensating you for the remaining days
of the notice period. In case employee decides to leave early without completion of notice period, remaining notice pay
need to be paid to the Company. However, please note that accepting any such early relieving request would be entirely
at the discretion of the Company.

The Company may immediately terminate your employment for cause without any compensation or notice, such cause
includes, but not limited to, dishonesty, gross neglect of duties, conflict of interest, commission of a crime, professional
negligence, misconduct, fraud, misrepresentation, refusal or repeated failure to carry out reasonable directions of the
Company, any act or failure to act which substantially impairs the Company or its affiliates’ business, goodwill, or
reputation, material violation of Company’ s policies, or any breach of the terms and conditions under this Letter.

Upon the termination of your employment for any reason, you shall comply with the Company’ s separation procedures
and return all assets and property of the Company, which isin your possession or control, including but not limited to,
any and all confidentia information and proprietary materials. The Company will not be bound to pay the dues, if any,
until you have completed all the separation procedures.

All expenses incurred by the Company towards the notice period recovery or any other joiningor training expenses
payment madeto you will be recovered in full in the event if you voluntarily leave the services of the Company within 1
year from the date of commencement of duty.Any sign on bonus recovery is prorated from the date of commencement
of duty.

4.Working Hours:You shall work to any schedule of working hours that the Company may require. However, until
otherwise amended, your official working hours will be 9:30AM to 6:30PM (Monday to Friday).The Company reserves
the right, to vary or alter the standard working hours based on legal/business requirement.

5. Absence from Work: Absence for continuous period of 3 working days without prior approval of your Manager
(including overstay of leave / training), would be deemed to be abandonment of employment by you and your service
with the Company shall automatically come to an end without any notice or intimation however Company will not be
bound to pay the dues as per separation procedure.No salary will be paid for any unauthorized absence from work on
working days.
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6. Performance Appraisal & Increments: You are required to undergo the performance appraisal processin Visteon
and your manager is authorized to conduct regular performance reviews in case of performance expectations are not
met, you are required to undergo Performance Improvement Plan as per Visteon India HR Policy. Increments are
subject to individual and Company performance, which will be at the discretion of Visteon Management.

7. Leave: You will be entitled to 12 days of Earned Leave,12 days of Casual Leave and 12 days of Sick leave subject
to the terms and conditions in accordance with the leave policy of the Company. The Company reserves the right to
ater the policy from time to time.Y ou are also entitled for officia public holidays as confirmed & published every year
by the Company.

8. Retirement & Retiral Benefits: You will retire from the services of the Company on attaining the age of 58 years.
An extension may, however, be given at the discretion of the management. You may be retired earlier if found
medicaly unfit. As an employee of the Company,social retirement benefits entitledas per the provisions of the
Employees’ Provident Fund Act & Miscellaneous Provisions Act, 1952 and the Payment of Gratuity Act, 1972 or based
on any of its amendments.

9. Duties & Compliance with Company Palicies. During your employment with the Company, you shall perform
your duties with diligence, devotion and reasonable discretion and attention to Company’s business. Y ou acknowledge
and agree to that you are governed by all Company polies, rules and regulations as applicable, and the Company
reserves the right to enforce, modify or alter the policies, including benefits policies from time to time, which will be
communicated to you properly.

During your employment with the Company, except with the Company’s prior written consent, you shall not directly or
indirectly engage in any employment, consulting, or other activity which would interfere or conflict with the
performance of your duties or obligations to the Company or its affiliates, or which would directly or indirectly
compete with, or cause damage to Company or its affiliates.

Full Disclosure: You represent and confirm that upon joining, you have disclosed fully to the Company all of your
business interests, including that of your own and your immediate relatives, which may be similar to or in conflict with
the business and/or activities of the Company. Y ou further agree to disclose fully to the Company any of such interest,
during your employment, immediately upon such interest may arise.

10. Any invention, development, process, discovery ,formulae, plan, specification, program, design, process, adaptation
or improvement in procedure or other matters or work including any artistic literary or other work which can be subject
matter of copyright whatsoever, made, developed or discovered by the employee either alone or jointly with any other
person or persons while in employment of the Company, in connection with or in any way affecting or relating to the
business of the Company or capable of being used or adopted for use therein or in connection therewith shall forthwith
be disclosed to the Company and shall belong to and be the absol ute property of the Company

11. You represent that your employment with Visteon is not in violation of any obligation to a previous employer or
any entity with which you have had a relationship as an independent contractor or consultant, including any obligation
contained in a non-competition agreement, non-solicitation agreement, or similar agreement. You also represent that
you are not bringing any materials with you to Visteon that would violate any obligation regarding confidentiality to a
prior employer or any entity with which you have had a relationship as an independent contractor or consultant

12. Business Communication: You hereby agree to use Visteon's internal e-mail or computer systems or any such
official communication system only for officialuse and refrain from using them for any sort of personal
interests.Further, Company may access these systems, from time to time or based on business requirements to check if
there have been any illegal or improperaffairs.
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13. Personal Data Privacy & Data Protection:Upon accepting this offer and the terms and conditions under this
Letter, you hereby consent and authorize the Company, for the purpose of internal management and external
administration to collect, store, process, transmit (domestically and overseas), verify and reasonably use including
disclose your information, including your personal information, to third parties including but not limited to government
agencies, authorities, human resource service providers, etc. in accordance with Visteon’s Global Data Privacy terms.

Visteon respects the privacy of employees personal data, and is committed to protecting sensitive information as an
integral part of the internal compliance rules. Visteon maintains robust processes for handling personal data, managed
within departments where the handling of such datais necessary and legally allowed.

The terms of this Letter are strictly confidential between you and the Company, any breach of this confidence will be
viewed with utmost seriousness.

This Letter has been made in Pune, and any dispute or suit, action or proceedings arising out of and in connection with
this Agreement shall be instituted or adjudicated upon or decided in the first instance exclusively by the appropriate
court of law in the city of Pune and no other court in India shall have jurisdiction.

Please acknowledge your acceptance of this offer and the terms and conditions under the Letter by signing on the
duplicate copy of this Letter and the annexures and return the same to us within 5 working days.

Thanking you,

Y ours faithfully,
Visteon Technical And Services Centre Private Limited

M‘\—Q

Amaresh Babu Reddy
Talent Acquisition Lead - India

Accepted & Agreed on: / / Signature;

Name of Employee:
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Annexure A

COMPENSATION & BENEFIT SHEET

Name Srikanth Kandibanda

Designation Softwar e Engineer

Job Level L8

Department Engineering

Date of Joining 11 Jul 2022

Work L ocation Pune

Particulars Monthly (INR) Annual (INR)
Basic (A) 17433 209198
*Flexible Benefit Allowance (B) 26150 313797
Total Guaranteed Cash (C=A +B) 43583 522995
Provident Fund (D ) — 12% of Basic 2092 25104
Gratuity (E) —4.81% of Basic 839 10062
Total Retiral Benefit (F =D + E) 2931 35166
Perfor mance I ncentive (G) 41839
Total Compensation (C+F+G) 50000 600000

*The Flexible Benefits Account can be claimed (&) wholly as supplementary allowance or (b) partly as supplementary
allowance and partly as benefits or (c) wholly as benefits. The maximum limit of and the conditions binding each of the
components under which the flexible benefits account may be claimed are as follows:

Components

Taxability

Exempted Amount / Limit

House Rent Allowance

Exempted subject to rental bills
submission

40% or 50% (for metro cities) of Basic

Education Allowance

Fully Exempted subject to bills
submission

Telephone Expenses Fully Exempted subject to bills
Reimbur sement submission INR 24,000 ((Max per annum)
Professional Pursuit Allowance | Fully Exempted subject to bills
Reimbur sement submission INR 50,000 (Max per annum)
INR 1200/- per child attending

non-residential school/college INR 3600/-
per child attending residential school/ college

L eave Travel Allowance

Fully Exempted subject to bills
submission

2 way Airfareto any placein Indiafor self &
dependents - Employee can allocate the
amount as appropriate

Supplementar yAllowance

Fully Taxable

Components which are not opted from the
above list will be added to this component
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Note:

® Taxes are applicable as per Income Tax act, 1961 or applicable amendments regularly which will be decided by
Govt of India

Additional benefits

® COVID-19 insurance coverage of INR 200,000 per annum for each member insured - self, spouse and two
dependent children under Company’s Group COVID-19 Insurance Policy

® You will be entitled to Company provided insurance for Hospitalization (Self & family), Accident (self) & Term
life insurance (self). Please refer to insurance guidelines for the same upon joining.

® Hogpitalization insurance coverage of INR 3,00,000 per annum for self, spouse and two children under
Company’s Group Mediclaim Policy.

® Accidental insurance coverage for self only for three times of annual basic salary subject to a minimum of INR
10,00,000 under Company’s Group Personal Accident Policy.

® Term life insurance coverage for self only for INR 30,00,000 under Company’s Group Term Life Insurance
Policy.

® Optional parental medical insurance cover for your parents/in-laws at company negotiated rates. The total cost of
premium for the parental medical insurance cover will be borne by the employee.

® Meal Card: Meal card is provided with INR.1050 monthly (INR.50 per working day) to be used for purchase of
food and non- alcoholic beverage.

%M“-Q

Amar esh Babu Reddy
Talent Acquisition Lead - India
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ANNEXURE B

ON BOARDING DOCUMENTATION

On the date of joining or before, the following documents should be submitted to Human Resource team:

* Photocopy of Degree/Post Graduate Degree certificate and marks sheets.

* Relieving Letter and Service Certificate from all the previous employers as applicable.
® Recent 3 months' payslips or certificate of last drawn salary or recent increment |etter
® Photocopy of your passport, PAN card & Aadhaar number (Mandatory)

¢ Provident FundUAN Number (Mandatory)

® Passport size white background digital photo (for ID & Access card purpose)

® |f you are citizen of any other country, provide documental proof to work in India.
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28-Jan-2022

Dear Pavan Kumar Kandukuri,
B.E., Computer Science
Sathyabama Institute of Science and Technology, Chennai

Candidate ID — 19925785

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—= 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: |4 . TaJ ) Date: 28/01/2022
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Compensation and Benefits

Name: Pavan Kumar Kandukuri Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,;

AND

Pavan Kumar Kandukuri, 22, residing at (hereinafter referred

to as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Pavan Kumar Kandukuri
Sign: sign: 15 radaun
Name: Name:
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SASKEN

Warm Welcome
20 April 2022
Name: SATYANARAYANA REDDY KARRI
Applicant ID: 4152
Mailing Address: ksnreddy2000@gmail.com
Sub: Letter of Appointment
Dear SATYANARAYANA REDDY,

We are pleased to make an offer of employment on behalf of Sasken Technologies Limited (formerly known as Sasken
Communication Technologies Ltd) (hereinafter referred to as 'Sasken' or the 'Company' as the context may require), on the
following terms and conditions:

Designation: ASSOCIATE SOFTWARE ENGINEER
Band: GT

Date of Joining: 01 June 2022

Location: Bangalore

You will be reporting to V Madhusudana D Rao

Total Compensation: Your Total Compensation will be Rs. 509,893.00 per annum. The salary structure is described in the Salary
Stack Up Sheet (Annexure-1). For the relocation benefits you are entitled to refer Annexure-2.

Your individual remuneration is a confidential matter purely between yourself and the company and has been arrived at based on
the role/job, skill specific background and professional merit. We expect you to maintain this information and any changes made
therein from time to time as personal and confidential.

Other Benefits: You will be eligible for the following:

1. Leave, holidays and working hours as applicable to your category of employees and location of posting.

2. Perquisites, if any, as applicable to your category of employees and/ or based on functional requirements as
determined by the company

3. Group Medical Insurance coverage, Group Personal Accident and Life Insurance coverage. Sasken encourages all
employees to opt for Sasken Mediclaim Policy mandatorily. We also encourage employees to ensure that they have their
immediate family covered under the policy.

Employees may be allowed to opt out of the insurance cover for themselves, if they provide proof of their coverage in
other Mediclaim Insurance Policy or as per the Medical Insurance policy conditions. The Insurance premium may vary
each year and will be communicated to the employees during the renewal of the policy.

4. Participate in the company Provident Fund Scheme as per the rules and policies applicable to your category of
employees.
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Terms of Employment

Working Hours: Being a result-oriented company, we believe in flexible timings. The working hours is as per Company policies.
However, the company expects every employee to put in minimum of 8.5 work hours per day (excluding lunch break). In case
you are at customer location, you are expected to follow the customer work schedule and you may be required to work for 6 days
a week or more than 42.5 hours a week, which will not be additionally compensated. You may be required to work on shifts
based on customer requirements.

Place of Work: At Sasken, the execution of the project can be at any of the Sasken facilities or at Client location. You will be
required to work at any location as determined by the Company from time to time and you consent for the same.

Increment and Promotions: Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are ordinarily given as per the Company Salary Revision cycle.

Retirement Age: You shall retire in the normal course from your services of the company on attaining the age of superannuation
that is on the last working day of the financial year following your 60th birthday or earlier if you are found to be medically unfit.

Termination / Notice Period: We hope your association with us will be a very long one. However, this association may be
terminated by either party by giving two months’ notice. However, in the event of wilful neglect of your duties, breach of trust,
gross indiscipline, any other serious dereliction of duties or other misconduct that may be prejudicial to the interests of the
company, the company has the discretion to terminate your services forthwith or with such notice as it deems fit and without any
notice pay whatsoever. Sasken reserves the right to pay or recover salary in lieu of notice period from your full and final
settlement amount and you consent for the same. Unauthorized absence or absence without permission from duty for a
continuous period of 5 working days, shall result in the loss of your lien on employment. In such case, the Company shall be
entitled to terminate your employment forthwith. Without prejudice to the generality of the foregoing the Company reserves the
right to demand a “No Claim statement” at the time of separation as a condition precedent to close your full and final settlement.

Travel: You are liable to undertake travel on company work for which you will be reimbursed travel expenses as per prevailing
Company policy applicable to you.

Assignment/Transfer: You are liable to be assigned/transferred in such capacity as the company may from time to time determine
to any other location within or outside India, department, function, establishment, or branch of the company or subsidiary,
associate or affiliate company, either in existence or which may come into existence. In such cases you will be governed by the
terms and conditions of service applicable to the new assignment. Notwithstanding any assignment/transfer to any branch,
subsidiary or affiliate, the Company shall have the right to recover any of its dues from the salary payable to you by any of its
branch, subsidiary or affiliate and you consent for the same. In cases where the assignments are made to customer projects, you
consent to honour the commitment made to the customer project for a minimum period of six months unless otherwise specified
by Sasken.

Pursuant to any business arrangement, including but not limited to, a sale of assets, merger, takeover, acquisition, or hive-off, the
Company may also transfer you onto the rolls of another entity and you consent for such transfer.

Medical Fitness: By accepting this offer there is an implicit confirmation by you that you are medically fit to effectively perform the
job for which you are employed or for any other assignment that may be given to you from time to time. You may be called upon,
to undergo medical examinations, as the management may deem necessary. In the event the examination reveals any ailment
including any physical or mental impairment that (i) prevents or hinders you from performing your assignment effectively or (ii)
could put the health of the other employees at risk, the same shall be a reasonable ground to discharge your services with
immediate effect, without any compensation or notice.

Conflict Of Interests: You are required to engage yourself exclusively in the work assigned by Sasken and shall not undertake
any independent or individual assignments (whether the same is Part time or full time, in an advisory capacity or otherwise)
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directly or indirectly, with or without compensation, without the express written consent of the Sasken Management. The consent
may be given subject to any terms and conditions that the Company may think fit and may be withdrawn at the discretion of the
Company.

Confidentiality: Upon reporting to work, you will be required to execute a Confidentiality Agreement in favour of the Company
and/or its customers (the 'Confidentiality Agreement’).You hereby unconditionally undertake not to use the confidential
information of the Company and /or its customers, at any time and your confidentiality obligations shall survive
termination/cessation of your employment with the Company. In the event of breach by you of this confidentiality provision and/or
the provisions of the Confidentiality Agreement, while in the services of the Company or thereafter, the Company will be at liberty
to initiate appropriate legal proceedings against you.

Further you shall not, during the employment, improperly use or disclose any proprietary information or trade secrets of any
former employer or other person or entity and shall not bring onto the premises of Company, its affiliates or parent company or
utilize for any purpose in connection with their respective business, any unpublished document or proprietary information
belonging to any such employer, person or entity unless consented to in writing by such employer, person or entity. In the event
of breach, you shall be solely responsible for any claims from your previous or former employer and further undertakes to defend,
fully indemnify and hold harmless the Company its affiliates and subsidiaries from all or any claims demands, proceedings, suits
and actions, including any related liabilities, obligations, losses, damages, penalties, fines, judgments, settlements, expenses
(including attorneys’ fees) and costs (collectively, “Claims”), that may be asserted against or incurred by the Company its affiliates
and subsidiaries.

As an employee you will have access to the confidential information of the Company and to the valuable trade and business
connections belonging to the Company, which are essential to the continued success of the Company. The disclosure of any
such confidential information or exploitation of such trade or business connection otherwise than to the benefit of the Company
would do serious damage, financial and otherwise to its business. Therefore you shall not without the prior written consent of the
Company during your period of employment and for a period of two years after the exit, whether alone or jointly with, or as
principal, partner, agent, director, employee, or as consultant, directly or indirectly be engaged in any executive or technical
capacity in any business concern which shall be in competition with any of the businesses carried on by the Company as on the
date of exit, for whatever reason.

Compliance with Data Protection Laws: As an employee you must ensure compliance with the Data Protection Laws when
handling personal data in the course of employment including personal data relating to any employee, consultant, customer,
client, supplier or agent of Sasken. As an employee you will also comply with the Sasken’s IT Corporate Policy and other
communication policies while handling personal data.

In case of failure to comply with the Data Protection Laws or any of the policies listed above the same may be dealt with under
our disciplinary procedure of Sasken and, in serious cases, may be treated as gross misconduct leading to summary dismissal.

“Data Protection Laws” means data protection and privacy laws, regulations, regulatory requirements and codes of practice and
code of data protection and privacy policy of Sasken in connection with its data processing obligations or which may otherwise
apply, including laws applicable in the country or countries where personal data is collected, held or processed, including the
Data Protection Directive and Directive 2002/58/EC and 95/46/ EC (and respective local implementing laws) and the Privacy and
Electronic Communications Directive 2002/58/EC, regulations issued by the USA Department of Health and Human Services,
and any applicable guidelines and codes issued by a competent data protection authority, or other competent governmental body
or agency, in respect of such laws, or any subsequent directives.

Non - Solicitation: During the period of employment and for a period of two (2) years after the date of termination of your
employment with the Company, you shall not either directly or indirectly, either alone or in association with others (i) Solicit, or
encourage any organization and/or any third party to Solicit, any customers and suppliers of the Company or its affiliates and
subsidiaries; (ii) Hire for employment, or engage as an independent contractor or permit any organization to Hire for employment,
any person who is in employment of the Company or its affiliates and subsidiaries.
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The term “Solicit” shall mean, but is not limited to any request or appeal made directly or indirectly, either oral or written, or any
endeavour to obtain, seek or plead for business or securing a promise of business or an attempt to advertise, promote, sell,
distribute products or services or issuance of an offer for products or services, submission of a quotation or request for any
favours of commercial value addressed to any customers and suppliers of Sasken, which may directly or indirectly result in
interfering with the business relationship of the Company or its affiliates and subsidiaries with its customer and suppliers.

The term “Hire” shall mean, but is not limited to a request or appeal or an attempt to offer or to offer an opportunity for
employment or contractual work directly or indirectly, with or without wages to any employees of the Company or its affiliates and
subsidiaries.

Non Disparagement: You undertake to refrain from making any negative or disparaging statements (orally or in writing) about
Sasken or its stockholders, directors, officers, employees, products, services or business practices, at any point of time for any
publication in the print media, internet, blog or in any other media and shall further refrain from urging or influencing any personto
make any such statement or engage in any conduct, which goes against the interest of Sasken, in any manner. This covenant
shall survive & continue in perpetuity and shall be binding on the Employee, at all times.

Intellectual Property Ownership: You hereby agree that any idea, invention, design or discovery, and any intellectual property
rights arising there from, whether conceived or made by you alone or with others, during the employment (whether during the
course of your normal duties or other duties specifically assigned to you and whether during normal working hours or using the
facilities of the Company or otherwise) which relate to the business of the Company or not, are the property of the Company and
you hereby assign any such rights which original vest in you to the Company and unconditionally and irrevocably waive all moral
rights in the same.

If you conceive or make or are involved in developing any such idea, invention, design or discovery and any intellectual property
rights arising there from, you will immediately disclose all information concerning the same to the Company (but otherwise keep
the same confidential) and at the Company’s request assign (and do everything necessary to assist in the assignment of) your
intellectual property rights in the same in any jurisdiction worldwide to the Company without receiving payment. You herebyagree
to enter into a detailed intellectual property assignment agreement, with Company and/or its Customers, when requested by
Company.

Company Property: You are expected to use the Company property including tools, software, hardware, laptops office and other
equipment with due care and diligence. You may be liable to compensate the Company for any loss or damage the Company
may incur as a result of damage or destruction to the Company property arising out of your negligence or misconduct.

Upon termination of the employment for any reason, you shall immediately return to the Company all property, including, but not
limited to, laptops, documents, papers, records, accounts, specifications, catalogues, drawings, lists, correspondence, keys,
visiting cards, security passes or the like relating to the Company's business which is in your possession or under control and you
must not take copies of the same without the Company's express written authority.

Personal Data: You will keep us informed of any change in your residential address, your e-mail address for correspondence,
your civil status, and educational professional qualification. In the event of any change in the data or information provided by you
at the time of joining the company, you will immediately update all such information in the online employee information sheet so
as to keep all records updated and accurate at all times. Any notice required to be given to you shall be deemed to have been
duly and properly served if delivered to you personally or sent by registered post to you at your address, as recorded with the
Company. Sasken takes all reasonable security measures to protect the Personal Information of their employees against loss,
misuse or unauthorized access, disclosure, alteration or destruction.

Statement of Facts: It must be specifically understood that this offer is made based on your proficiency on the technical /
professional skills you have declared to possess as per the application, and on the ability to handle any assignment / job
independently anywhere in India or overseas. In case, any information furnished by you in your application or during the selection
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process is found to be incorrect/false/ misleading, and/or if it is found that you have suppressed any material information in
respect of your qualification or past experience, or your performance is not up to the mark or falls short of the minimum standards
set by the Company, the Company reserves the right to terminate your services anytime without notice or compensation in lieu
thereof.

You covenant that as at the date of joining Company you will not be under any obligation, restriction or duty, whether express or
implied, to any third party which might or will adversely affect your ability to enter into this employment or which might or will
prevent or restrict you wholly or in part, from performing the duties herein.

Recovery: The Company shall be entitled to require you to execute a Service Agreement undertaking to serve the Company for a
minimum stipulated period, in the event that the Company is desirous of imparting to you any specialized training relevant to your
employment with the Company and you consent for the same. In such a case, you shall be entitled to terminate your employment
with the Company only on the completion of the stipulated service period agreed to and provided therein or you shall repay to the
Company, a pre-determined amount covering all the costs paid to you or on your behalf on this training. Refusal of attending or
receiving such training shall be a misconduct. In the event of failure to pay the pre- determined amount, the Company shall be
entitled to adjust the same from your full & final settlement and you consent for the same. If the full & final settlement amount is
not sufficient to recover the pre- determined amount, the Company may at its sole discretion initiate appropriate legal
proceedings for recovery of the balance amount.

Communication on Salary Revision: Any communication on salary and benefits, present or future, will be valid only if
communicated by the designated persons from HR. In this regard, no other communication made by reporting manager,
functional head or any other managers will be considered valid and binding on the Company.

Background verification: This offer is valid subject to Background verification clearance. However, in the event of discrepancy in
the information provided, the company has the discretion to terminate your services forthwith or with such notice as it deems fit
and without any notice pay whatsoever.

Equal Opportunity Employer: Sasken is committed to being an equal opportunity employer that will provide equitable access to all
in terms of employment opportunities, career advancement and compensation and benefits without any discrimination based on
factors such as gender, sexual orientation, nationality, religion, and disability among others. Equity, justice and fairness will be
the guiding principles governing every decision related to the Company policies. You are responsible for upholding the spirit of
the policies, embracing commitment to our foundational values IRISE, and business values LEAP. You pledge to act in a manner
that ensures compliance and avoids violations.

Policies and Practices: The employment terms contained in this letter are not exhaustive and are subject to Company policies
including Sasken Code of Conduct and Sasken NDA. You agree to abide by all the Company rules, regulations, instructions,
policies, practices and procedures that the Company may amend / abrogate / modify/rescind from time to time and to identify the
Company for any loss suffered as a consequence of a breach by you of the Company's rules, regulations, instructions, policies,
practices and procedures. All Company policies, practices and procedures are available on Company’s intranet and the same
shall override any oral or written communication made by any employee.

You acknowledge and agree that any written communication made by any employee that deviates from policies practices and
procedures published on Company’s intranet shall not be binding on the Company, unless such written communication is counter
signed by HR Head or any members of the Governing Council. You are advised and instructed to go through the policies and
strictly adhere to them. Violation, Noncompliance or breach of any of the Company policies and regulations shall be considered
as serious misconduct and dereliction of duty, which can call for immediate termination of employment.

Your employment terms may be specifically enforced legally, if required. In this connection, if any of the provisions of this
agreement are declared or found to be void or unenforceable due to any reason whatsoever, the remaining provision of this
agreement shall continue in full force and effect.
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Order of precedence: This employment / offer letter represents the entire agreement between you and the Company and
supersedes and replaces any prior representations, promises, understandings, communications or agreements, whether oral or
written, between you and the Company regarding the subject matter described in this offer letter, including any offer letter earlier
issued by the Company to you. This letter agreement may only be changed, altered, modified or amended in a written document
signed by you and a duly authorized signatory of the Company.

To indicate your acceptance of the company’s offer please sign and date the duplicate of this Offer letter and send to
offers@sasken.com of Talent Acquisition-Team at the earliest.

You are required to report to the Sasken office address at 9.00 am on the date of your joining, and the offer stands withdrawn
thereafter, unless the reporting date is extended and communicated to you in writing. Please ensure that you reach the office at
the designated time for the joining formalities. At the time of joining, you are requested to submit the documents as per Annexure
3.

We hope that our association will be a long, fruitful and mutually satisfactory one.

Yours sincerely,
For Sasken Technologies Limited.

Digitally signed by

Date: 20 April 2022
Location: Bangalore
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| acknowledge that | have carefully read and fully understood and accept all the contents of this Offer letter and that | am
voluntarily & unconditionally accepting the same. | understand that | am required to sign this Offer letter as a condition of my
employment with Sasken.

My joining date will be: 01 June 2022

Mailing address: 1-343 , venugopal Swami temple Street, ublanka

Permanent Address: 1-343 , venugopal Swami temple Street, ublanka

Signature: Date:

Enclosures:
Annexure 1- Salary Stack Up Sheet; Annexure 2 — Relocation Benefits; Annexure 3 — Joining Formalities
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Annexure 1

SALARY STACK UP SHEET

Name: SATYANARAYANA REDDY KARRI
Salary Stack Up Sheet For GT

Compensation Structure

A.Fixed Pay
A1. Basic
A2. Flexible Benefits Pay
A3. Statutory Bonus
A4. Employer Contribution of PF
B.Variable Pay
C.Gratuity
D. CTC (= A+B+C)

Note: Variable Pay-out will be based on the Company Variable Pay Plan policy.

Recruitment Process V18.0

A

SASKEN

Amount in INR
450,000.00
205,764.00
219,544.00

0.00
24,692.00
50,000.00

9,893.00
509,893.00
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Compensation Structure (Take home)

SATYANARAYANA REDDY KARRI

Components of Salary
Earnings
Monthly

BAND
VPP %

Gross
I. EARNINGS

A. Basic

B. Flexible Benefit Pay

i. House Rent Allowance

i. Conveyance Allowance

ii. Medical Expenses Reimbursement
v. Leave Travel Allowance

v. Children Education Allowance

vi. Children Hostel Allowance

vii. Refreshment Allowance

viii. Hospitalization Reimbursement
ix. Other Allowance

X. Superannuation employer (Max 15% of monthly gross)

C. Statutory Bonus

D. Company Contribution of PF
F. Fixed pay (A+B+C+D)

G. Variable pay

H. Total Salary (F+G)

I. Gratuity

K. CTC (H+l)

Il. STANDARD DEDUCTION

L. Employee contribution of PF

M. Professional Tax

N. Total deduction (L+M)

O. Net Pay before Tax((A+B+C) - N))
Note:

Net pay before tax mentioned subject to:
1. Income Tax deduction.

2. Professional tax varies from State to State
3. Any other statutory deduction which is not mentioned above
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Value in INR
Annum
10.00

37,500.00 450,000.00
17,147.00 205,764.00
18,296.00 219,544.00

0.00 0.00
2,058.00 24,692.00
37,500.00 450,000.00
4,167.00 50,000.00
41,666.67 500,000.00
825.00 9,893.00
42,492.00 509,893.00

2,058.00 24,692.00

200.00 2,400.00

2,258.00 27,092.00

33,185.00 398,216.00
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Annexure 2

Dear SATYANARAYANA REDDY,
Welcome to the Sasken Family.

In order to make your transit smooth, we offer the following benefits to help you and your family relocate from the current place of
stay to Bangalore. You must claim reimbursement of these expenses within one month of your joining Sasken.

Shifting of personal effects in case of intercity movements: In case you are moving personal effects, the company will pay for its
moving, on actuals subject to limits as per the Sasken Domestic Relocation Policy. This includes charges of Insurance, Packing,
Loading, Unloading, and Unpacking. All bills in original have to be submitted for claiming the same.

Reimbursement of Relocation expenses in case of intercity movements: All the relocation expenses are one-time
reimbursements. Hence once you have joined you can get these expenses reimbursed. You can do this by attaching a relocation
reimbursement form to all the documents supporting your expenses, and getting it approved by your manager. You could then
forward it to Finance through HR, to get a reimbursement.

Assistance in Housing: Brokerage charges up to fifteen days rent will be paid subject to the limits defined as per Sasken
Domestic Relocation Policy. Sasken also provides an interest free housing security deposit loan. The loan will be recovered from
your salary in 18 equal monthly instalments starting from the following month of the loan sanction.

Notice Pay: If Sasken has agreed 'at the time of selection' to reimburse the notice pay, the same will be reimbursed on production
of a receipt from the previous employer.

Please note that all relocation reimbursement expenses will be considered as taxable income. This tax liability would be borne by
the employee.

If you leave the Company within one year of joining, you will have to refund the entire amount spent by the company in relocating
you and your family as per the Domestic Relocation Policy of the company.

For any further clarifications / doubts in this regard, please contact offers@sasken.com.

Yours cordially,
For Sasken Technologies Limited

Lata Bhat
Global Head - Talent Acquisition
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Annexure 3

JOINING FORMALITIES

20 April 2022
Dear SATYANARAYANA REDDY,
Thanking you in anticipation for opting to join us and welcome to the Sasken family.

Pre-joining Process: We would require the following information from you fifteen days prior to your joining, to make your joining
process as smooth as possible.

e Your actual date of joining
e If you are relocating and you need initial assistance for accommodation
e PAN details

At Sasken we encourage joining preferably on Monday but offer flexibility to join on all working days at 9.00 A.M.

Please use the checklist below, for all MANDATORY documents, which need to be produced on the day of your joining. If you are
without all your documents on the day of joining, we would be unable to continue with your joining formalities for that day, you
would need to return on the following joining schedule. We request you to inform us ahead of time of any issues pertaining to
your joining or with respect to producing any of the required documents on the joining date. This will help us to plan accordingly.

Note: Please carry the original copies of all mandatory documents. The originals are required only for verification purpose and will
be handed over back to you post verification.

Experience certificate from all the previous organizations
Last three month pay slip (Most recent employment)
Highest qualification degree certificate + All Semester marks sheet
Copy of Passport (if you have)

Copy of all visas including the expired ones (if you have)
2 Copies of Aadhaar

2 Copies of PAN Card

Four passport size photos with white background ONLY
. Your blood group details

10. Date of Birth of dependants (for medical policy)

11. PF details

©CoNOORr®ON =

- Old PF account number
- Address of the current organization with whom it is retained (if you intend to get your PF transferred).

- PF account of the previous establishment (Is it with the Regional Provident Fund Commissioner or with a private trust.
In case of private trust, please carry the name of the trust)

Page 11 of 13



Recruitment Process V18.0

AN

SASKEN

Looking forward to meeting you.
For any clarifications do get in touch with the signatory of this document.
Thanking You,

Yours Cordially,
For Sasken Technologies Limited,

Lata Bhat
Global Head - Talent Acquisition
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Annexure 4

Condition of employment for Campus Hires

Welcome to the Sasken Family.

This offer of employment is valid subject to your successful completion of the qualifying degree in this academic year, scoring a
minimum of 65% aggregate (or 6.5 CGPA) with no standing backlog in your graduation/post-graduation, Standard 12th (or
Diploma) and Standard 10th. It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics. Sasken
reserves the right to withdraw/revoke the offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Date of joining provided in this offer is provisional. Exact date of your joining will be intimated to you after you provide us the
marks card of all the semesters or/and the provisional degree certificate of the highest qualification for which you are offered this
employment, and the marks card/certificate of Standard 10th and Standard 12th (or Diploma).

We look forward to your joining at Sasken. For any further clarifications / doubts in this regard, please contact
offers@sasken.com.

Yours cordially,
For Sasken Technologies Limited

Lata Bhat
Global Head - Talent Acquisition
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12 January, 2022

Kauveri Kavyashree Gobi

Block No G-308, Gmr Brindavan
Apartments, Waddepally, Hanamkonda,
Warangal, Telangana

Re.: Internship with HCL Technologies Limited
Dear Kauveri Kavyashree Gobi,

Congratulations!

This is in response to your application for internship dated 18" January,2022.

We are pleased to offer you an internship in HCL Technologies Limited (“HCL” or “Company”).

You are required to report to Thiagu at the following Address HCL Technologies Ltd, Chennai-AMB-1, Amb. Ind.
Estate, D12&12B on 18" January, 2022 at 9:00 AM.

The internship shall be governed by the terms and conditions as laid down hereunder in this internship
agreement as stated in ANNEXURE 1.

We extend a warm welcome to you as an ‘intern’ in our establishment.

For HCL Technologies Limited,

Amrita Das
Vice President, Head-Global Rewards
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Internship Agreement - ANNEXURE 1

1. The duration of your internship would be 6 months . Your internship shall come to an automatic end on 18t
July, 2022. Please note that this internship is not an offer for employment by the Company and doesn’t create
any employer and employee relation and neither of us intends any employment relationship to be created
either now or at any time in the future, accordingly regulations governing employment with the Company will

not apply to you.

2. Asanintern, your position shall always be that of a ‘learner’, who is conducting an organizational study, while

the Company shall hold the position of a ‘teacher’ or ‘instructor’.

3. During your internship with the Company, you will be paid a stipend of Rs. 18000 per month, subject to

deductions as per applicable tax laws.

4. You will be off on all weekends, public holidays as per the published Holiday calendar for HCL Technologies
Limited, accessible through www.myhcl.com. You may take personal leaves in exigencies and you should

keep your mentor and HR Partner informed.

5. During the internship, you would be required to conduct the study during the normal working hours from
9:00 am to 6:30 pm on Mondays to Fridays. You may also be required to attend trainings in shifts as permitted

by law. The shifts and timings are subject to change and will be communicated to you from time to time.

6. The company expects you to undertake, attend and complete your internship with high standards of integrity

and to maintain appropriate standards of behavior at all times.
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7. Your continuation in internship shall be subject to the satisfactory verification of your credentials,
testimonials, etc. and the details given by you in your Application Form/ Declaration. Your internship shall be
liable to be terminated summarily if it is found at any time that you have concealed any material information

or given any false information/ particulars or convicted of or pleaded guilty of any offence or crime.

For the avoidance of doubt, your signature in this Letter constitutes your express authorization to the
Company (or the appointed third party) to conduct a background investigation on your credentials, as may

be necessary.

8. You will be required to maintain utmost secrecy and shall not divulge or disclose to anyone in any manner,
particulars or details of any information or data that you may come to possess by virtue of your association
with the Company, including details of the trade secrets, manufacturing or research process, financial,
administrative and /or organization matter or any transaction or affairs of the Company of confidential

nature.

9. You are expected to acquaint yourself with the governance related Company policies which are available at
the Company’s online portal or may be acquired from the HR representatives at the respective premises. If
at any time in the opinion of the Company, you are found to be guilty of fraud, dishonesty, disobedience,
disorderly behaviour, negligence, indiscipline, or any other conduct considered by to be deterrent to the
Company'’s interest or of violation of one or more terms of this internship letter, the Company reserves the

right to terminate your internship without notice. The decision of the Company in this regard shall be final.

10. All inventions, discoveries, improvements, copyrightable material, trademarks ideas and concepts and other
intellectual property rights that you may make or conceive, either solely or jointly with others, during the
period of your internship, shall be deemed to be the exclusive property of the Company and you hereby
waive any and all rights, title or interest, if any, in the same in favour of the Company. Further, it is expected
that you to promptly reduce to writing and disclose to the Company all such inventions, discoveries,
improvements, copyrightable material, trademarks ideas and concepts and other intellectual property rights,

which you may make or conceive during the internship.
3
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11. You will be responsible for safekeeping and return in good condition and order of all Company assets, which
may be in your use, custody or charge; failing which the Company shall be entitled to recover the costs of the

same from you.

12. You expressly agree and undertake to fully indemnify, compensate and hold the Company harmless from and
against any and all claims, demands, damages, injuries, expenses and liability arising directly or indirectly
from your acts or omissions. You further agree that you will defend at your own expense and will indemnify
and hold the Company harmless from and against any and all damages, demands, expenses, claims, liability,
injuries, suits and proceedings asserted or brought against the Company on a claim that any material,
software or other writings or articles developed by you for the Company during the course of your internship
with the Company constitutes and infringement of any patent, copyright or other third party intellectual

property right.

13. Your continuance on this internship with the Company is subject to your remaining physically and mentally
fit. You are expected to undergo medical examination as per the directions of the Company, if required unless

prohibited under law.

14. The Company is an equal opportunities Company and has a detailed equal opportunities policy, a copy of
which is available at our internal portal. You are required to read the policy and take all necessary steps to
ensure that it is properly observed. Failure to comply with the terms of the policy may result in disciplinary

action and, in serious cases, termination of internship.

15. Data Protection : You shall at all times be under a duty to provide and update the Company with your personal
particulars, including but not limited to residential address, residential telephone number, mobile phone
number, identity card number, driving licence number, income tax reference number, name(s), date(s) of

birth and contact details of spouse, next of kin, and children.

16. You consent to the Company monitoring and recording any use that you make of the Company's electronic
communications systems for the purpose of ensuring that the Company's rules are being complied with and
for legitimate business purposes. You shall comply with any electronic communication systems policies, if

any, that the Company may issue from time to time.
4
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17. Right to search

a) The Company reserves the right to search you or any of your property held on the Company’s premises,
at any time, if the Company believes that you are under the influence of alcohol or restricted drugs or
carry a weapon, which could be hazardous to other occupants of the premises or if it believes that you
may have committed a criminal offence.

b) The Company may take assistance of the local government agencies or any other authorized agency
for conducting the necessary search as stated above.

c) If you refuse to comply with the Company’s search procedure, such refusal will be treated as
misconduct and will entitle the Company to take disciplinary action.

d) If you use your personal laptop or phone for office purposes, the Company has the right to inspect,
take a back-up of the data, and/or submit the laptop and/or phone for forensic analysis on ground of

any suspicion or misconduct.

18. Further, during the period of your internship with HCL, you will be required to inter alia comply with the
Company’s Code of Business Ethics & Conduct, Anti-Bribery & Anti-Corruption, Business Gift and
Entertainment policy and Health and Safety policies and failure to do so shall entitle the Company to take
appropriate disciplinary action which may lead & include up to termination of your internship with HCL at

any time without notice. Copy of such policies is accessible through www.myhcl.com or you can also contact

your HR Partner.
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19. You would be required to submit the below stated documents on the date of your reporting for your
internship.
a) Qualification certificates
b) Date of birth certificate
c) Photographs —7 no’s
d) Copy of ID Card / Passport.
e) Proof of your education with <name of university>

f) Letter from University recommending you for internship.

If all the above terms and conditions of internship are acceptable to you, please confirm your acceptance by
signing and returning to us the duplicate of this Internship letter.
No commitments other than what is mentioned in this Internship Agreement will be applicable to you or

entertained by us.

| accept the above terms & conditions

Student’s Name:

Signature

Date




Cognizant

11-Jan-2022

Vempalli Sai Keerthi Reddy
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Vempalli Sai Keerthi Reddy,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

» The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

» Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

- Pan Card

- Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—, 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

03-Dec-2021

Kollimalli Raja Ramesh
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Kollimalli Raja Ramesh,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments. etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

» The Internship timings-would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

- Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

= There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

= You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

» Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

- Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

» Photocopy of your Passport & Visa

» Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
» 2 Passport-size photographs

» Pan Card

« Aadhar Card .

» Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

I accept the terms and conditions of the internship program as mentioned above.

Signature: Date:

K~_R§&R¢M¢%—-L Sl l} 02
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[} ' ' ' [ ] l I ' [ Cisco Systems (India) Private Limited

c l S c o SEZ Unit, Cessna Business Park,

Kadubeesanahalli Village

Varthur Hobli, Sarjapur Marathalli Outer Ring Road
Bangalore, Karnataka 560103

CIN: U31909KA1995PTC019505

India

Dear Konchada
Congratulations on your offer to join Cisco.

At Cisco, our commitment is to drive the most trusted customer experience in the industry, through our innovation, choice, and
extraordinary people. We have a unique opportunity to build a better, more equitable, and inclusive future for everyone.

Day to day, we make a meaningful difference for our people, our customers, and the world around us. We support each other
and work together to create shared success that will benefit everyone. As we bring our talents and ideas together, we hope
you will join us as we work to empower an inclusive future for all.

We're offering you a position as a Technical Undergraduate Intern, Grade 99 in 123 - Cisco Systems (India) Private
Limited. You'll report to me, Anu M Chacko |anchacko@cisco.com and you'll start in our IND-BANGALORE.NON-
REMOTE office.

When you'll start

We’re planning for you to start on 02-Feb-2022 (Start Date). If this date won’t work for you, please email me (Anu M Chacko
|lanchacko@cisco.com) with the date you prefer and we can discuss options. You just need to make sure it is at least two
weeks after we received all your signed documents.

What Happens Next?

Please let us know your response to this offer by 17-Jan-2022 by either accepting this offer or contacting your recruiter or me
to discuss.

If you accept the offer, you'll get access to our hiring portal, "My Documents Space" where you'll find more about what you
need to get started on your Cisco career journey, including an overview of the benefits that are offered to our employees in
India.

Get in touch if you have any questions. Reach out to me personally, or your recruiter, who is also a great source of
information. It's been a pleasure getting to know you, Konchada. | look forward to having you on our team!

Welcome to Cisco!

Anu M Chacko |anchacko@cisco.com
Leader, Technical Marketing
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Candidats ID - 19533957

miake you an offer of employment This offer is based on your profie and perdformance m The sesction

You have been salecled for the position of Pr Analyst T

During your probation perod of 12 manths, which includes your traning program, you will be entitled i an
Annual Tolal Remunaration (ATH) of INR 404, 088)- Trhhﬂ:dumwurn;:‘mmﬂmﬂﬂ.ﬂ#
/- a5 well a8 Cognizant's contribution of INR 19,5000- towards benofits such as Medical, Acciden! and Lile
1m.ﬂnmmmwm.uumﬂiﬂmwlpﬁmlmmm
The other detalls about your compensation are delalied in Compensation and Benefils Your
compensation is highly confidential and if the need arises, you may discuss it anly with your Manager

On successhul completion of the probabicn penod, clearing the requsred training assessments and subject
0 you besng part of & delvery propect, your Annual Total Remameration [ATR ) would stard mvised 1o INR
#50.500!-, This includes an annual targel incentive of INR 22,5000 as well as Cognizant’s coniribution of
INR 19,5000- towards benefils such as Medical, Accident and Life Insurance, as applcable.

Your appointment will be govemed by the terms and conditions of employmeni as presenied in
Employment Agreement You will also be governed by the ofher rules, reguistions and practices n vogue
and those thal may change from time o Bme. Your compensalion (s highly confidential and  the nesd
BSOS, yOU May Mscuss il only with your Manager

This offer of employment is subject 1o your fulfiment of other pre-requirements as detaied in this lefler and
other communications shaned with you

Pleasa nobe.

1. This appoentment is subject to satisfaclory background verfication including professional refesence
checks and you securing a minimum of % aggregate (afl subjects laken into considaraiion) with no
standing arrears in your Graduation/Post-Graduation,

mﬂmeMhﬂmwmewmmMﬁmﬂnﬂr
mennmmmmmm.hmummmmmm
:.nuwl‘ﬁ!ﬁ'lHunmﬂﬂ.mmlhIIMﬁMmMHHMﬂﬂ.Wlw

b the offer validity will be at the sole discretion of Cognizant

E.Mmmmﬂﬂwﬂ!wmuumwﬁthm
mnnmmmmmmmmmusnmmlmm.

ﬂ.mhmm.mmmmmmma Conlinuous Skl
Devslopment |C50) program, if offered Lo you

Hw.ummmmqﬁmumﬂwmﬁﬂwwmmu
This is through Cogrizan intemship and mmmtmﬂ}mﬂ.mmﬂ

Regd Office: um.mmupumnm.mmmmm.m-mm



facuse PRimanly on Wechnica siilig comt

&
PrOCRSsAS wivia develogimant. You could anmil in either of hese as par your callege
otical part of w‘j‘:‘“ﬂl'mmmmummmmw This forms a
based Bmploymment with Cognizant Your wilh Cogmzand woukd ba prioritized
of nos-completion of the Intermskp o Continuous
discraton ravoke fhis ofler of amployment

; Cognizant's calendar holida
FaCpIrements and Y8 and nesd 1o adhare with aftendancs

rrizant . neluding the mvocabon of this smployment
ﬂw'mdmmhm.mmim'“m“m“m“mﬁ'
from me to ime. moddy or amend the Cognizant Intemship 1emms and conditions

) There would be zero tolerance to maipractices and misconduct during Ineenship and
A 3 G50 engagement.
disciplinary action including the revocation of this

. durng the period and could moddy or amend e
Intemstap and CS0 program terms and conditions from lime (o time, ot

4. Training - Post Joining Cognizant:

Upon successful completion of Internahip or CSD offared o ) of "
e i _ program (if you), one of the below options

a) You could be onboarded directly to business withoul any addiicnal

training.
b) You could be depioyed into a formal braining based on business specific skill rack and i can be ysed 25
basia towards your aliocation 1o prog

c} Yiou could be onboarded directly io business and ba given on-the- job training, specific ko their projact o
bUSINess needs.

We look forward to you jeining us. Shoukd you have any further guestions or clarfications, please g inlo
hfps i carmnou s ognizan]. cognkianl com

Yours sncenaly,
For Cognizant Technology Solutions Indla Pyl Lid.

Mava Sreekumar
Wice President - Human Resources

i have nead the offer. understood and accep! the above moniionred erms and condiions

signaturs: (Sour Fahul oo O1-02 -2020

nmmamuumnmmmm.m-mnﬂ
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8 Mo
i ok Wtion Murtindy Funrly
2 1080 38 0
HRA®
LR 14 800
) E‘“‘"‘"‘"Illﬁr.l Mleywdnon & -
| s 15 000
5 Company's comribution of PE & i i
T Spectal Allowance®
T35 8 TR
150 e
Incantve Indicaton ":Hr Wi ) —
Annusl Total Compansation
Company's contribution towards banefits {Medies!, Acciden
and Life Insurance) %500
Annual Total Remunaration o

As an associate you are aiso entied 1o the following additional benefits

Gralusty, on separation after 4 years and 240 calendar days of contimuous service, payabls au e
Paymeni of Gratuity Act

Leave & Vacation:

« From e Date of your Joining, you will be antitisd with the balow menboned ledves as per your Shgilety

mhmnmmmm.?mmmuannhmmmwwm
your Manages

5l N Category of Leave M. of lsave days
| Earmad Lapve 18
F Sick Leawe 13
3 Casual Lsavs &

-Fmdﬂﬂphm.m—nﬂmiﬂhmﬁdhmmmmm“m
in the Matamity Benelit Acl

« In sddition 10 the abave, as per Cognizant palicy, you are sligibl for phild Bogtion lsava and palermety
mmemwwﬂmlumﬂdnhcwtlmmm
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Cognizant
Providen! Fund Wages:

PF Wages
= For he purpase of computing PF Wages 10 Providen! Fund, Pens:gon Fuﬁt_!I-EﬂL'l Emsm Bonus” &
shall be Monthly Gross Salary a3 par Annaxure A of this letler excluding *Advance ST, ECC 2y
“House Rent Allowance® will be consigared This does not include payments
Payoul™.

. on the
-MWHPFWthwmnrmmm-Pme Shiol b paye
eamed PF wages or PF wages as per ihis letter, whichever is lasser

Employses State Insurance:

* Eligibilty 1o ES| shall be decided by deducting the Advanced Statutory Bonus. Employer PF & ESI
contributian from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter

* Monlhly ESI contibution will be computed on total remuneration paid to an Associate in @ particular
manth which includes any recurming (or) adhoc special payouts during the month

» ESI shall be continued til end of the contribution penod (Ape 1o Sep & Oct to Mar), if the Associate
mm:mhmmmmhmmm.

‘MMFmTwwmmmmmmmem
empowennd 0 apportion components of your salary in @ manner that suits you the best This plan will
eriakie you o

1. Choose from a bouquet of allowance or benefits
z.mmmmmmm
3. Oplimize your eamings

WM!WWMth.M.NﬂHummmmm.
hﬂﬂﬂwmudﬁmﬂm.wﬁlﬂmm,lmwmlmmmmm
performance. It is prorated 1o the duraticn

spent with Cognizant India for the calendar year and will be paid
mmmmimnmmmm:mtmmmmmmm

““Advance Statutory hnuuhmmhmdFm of Bonus Act, 19685



Cognizant

Employmant Agresment - Cognizant Technology Sclutions india Private Limited

This Emplayment Agrasment (*Agreement™) is made affective as of
Cagnizant Technology Sohutians india Private Limited. a company incorporated under ihe Companies Act
1mu@rfmmmmuqm,mhm o . Old Mahabalipuram Road, Chennai -
BO00DE, Tamil Nady,

Thoraipakikam

A — - (hersinafier referrad to as "Company” or “Cognizant” which expression shal
a7 10 The conet and inciude s suocessors and

Rssigns) of the ONE PART. o maaning thereo!, be deamed 1o miasn

meneEan

AMD

Konda Sal Rahul, 22, residing al (herainafier referred to =6

you', "your” or “yourself”, which exprassion shall uniess repugnant 1o the context or meaning thereol, be
deamed lo mean and inchude hisher hewrs, sxecutors and pcdrrinastrators) of the OTHER PART

The Company and you are, wherever the contex! 5o requires, hersinaher coliectively raferred 10 as the
M'Hﬂlﬂlﬂﬂiﬂjﬂm‘

RECITAL

WHEREAS, you desve to be employed by the Company and the Company has made an employment offer
[FEmploymant Offer Latter”) 1o you and in pursuance thereo! desires io employ you on the terms and
condstions sel forh below,

NOW, THEREFORE, in consideration of the mutual promises, covenans and condifions sel forth herain.

the Partes hereto mutually agree fo the below mentioned lerms and conditions goveming your
employmant with Cognizant

1. Dutiss and Responsibilities

3. You agree that at all imes during your emplayment with Cognizant, you will taithhully, industnousty. and
to the besi of your skill, abilty, sxperience and talent, pedorm any and a of the duties required of your
position. In carrying oul these dulies and responsibilities, you sha®l comply with all polices. procadures.
fubes and reguiations. both written and oral, as are announced or impiemanted by the Company from bme
t time, and shall hontur and comply with all rules and stabulaly requirements under applicable law as
armndad from time to fime, in efter and spiri

B, Your unprofessional behavior or misconduct in vickation of Cognizant's Code of Business. Eithics andior
other arganizational policies shall enttle the Company 10 take appropriate desciplinary action{s) ncuding
tesrmination of your smployment.

c. You shall, a1 ail tmes. maintain satisfactory pedomance and upskil yoursell in accordance with the

business requirements of the Company. Unsatstactory or poor parformance shall entifie Compary io take
appropriate disciphinary action(s} including tarmenation of your employment.

2. Placa of Employmant

You will be employed al any one of Cognizant's offices as per business mqueement The Company
resarves the right to transfer you on @ lemporary of parmanent basls b the other office kocations functions
or depanimants within the Company and/or other affiliated snlities and assign such other dubes as may be

desmned it in the interest of the Company. The Company also reserves the right 1o requine vou 1o work
ramiclaly tnom fime to time as per business nesds or govarmmant mandats,

3. No Alternate Employment, No Confiict, Etc.

you are not allowed 1o underdake any ofher gainful employment, engagemant, business,
assume any public office or private office, honorary or remunerative position, withou! prior writhen
permassion of the Company. During your employmant

with tha . you shall not directly o indirecily
mhmwﬂﬂhmmwnmhhmm#hm,nmwm

mnmmm.hmmmmum.mmw.qmmw.
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Cognizant

smms or OFCES. vOur Drior emgloyers andior thew chents’ of
.xmrrwﬁﬂumumm”m proprietary of confidenBal informialon

& Confgentiality

2 Durng T course of your empioyment with the shall hawe Bcoess 10 information and/or
socuments of the Company. its afiistes. N Chus o Carei D partios (i wiich the Compeny hes
&7y J00RNgS | wheth inkormston andior documents are private hutiness sensitive, confidantial andior
sropnetary (ogether. the "Confidental Information” ), You ars cbhged to keep the Confideriial information
"ﬂ“mﬂmwmmmmmmm-ﬂw“m
rorTahon w#ﬂﬂmmwwrmﬂfhlﬂmhmpnnﬂu'MM

s wMHmenmwMu-mmmﬂWﬂrﬂ;
empioymant with e Company, besides the Company's nbtismant fo iniiate legal action agamns! ¥ ©

1memmmmmhw-ﬂ:tdmm do o say anyihng
WWWMMQMWHHWﬂHCm_hM#MM
LTmMumwwsﬂmmmm.-mmmmm
pomntaity meboous, libeious ofscens  polfcal anti-social, sbusive, and fhvealening messages of
chents, 25E0CHMEs., COMpatitors. of Suppbers or any thind parbes.
lvmnmmmmmwwmmwt_mmww
mmwmmdmmmmmnmwmwﬂ
Fry such sniity of Derson
gmmmhmﬂhmwmwmmmm
mmmnﬁmpﬁ-nwunmwﬂmnthmcmm-

5 Data Prolection

&, you acknowiedge and mmmm.mhmﬂuw.hﬁmmw
wﬂmmnm.ﬂhﬂﬂmmmﬂwmmu
v B UTETIETS

requrred under apphcatie
§ Work Scheduie

menuwdwmrunummwhmmmm

mmhﬂmwhmﬂmmmﬂm
mwmmnw,mnuwuwmm“mwwm
appicatie iws. Ay changes made to the Company’s working hours shal be nolified to you.

b The Compary may, ai iis descration, vary e normal working hours of days for any gmployes or class of
mwuuhmmﬂmmwﬂwmwmm.
a8 mary be appicable from tme 10 timefn consonance with any apphcable laws for the tme baing in force.
Any changss 1o be made 15 1 abOve work Bmings or days shall be made by the Company at its sole
GeCretion and notdied io you in BdVance.

¢ The Compary may alsc requing you o work on & shift basis. The shifts may be scheduled across 24
hours B day. T cays @ wesk and 365 days a year. The shét tmings may change from time to time as per

Ragd Ofice 114534, Did Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 800 087



ary Company pobcy and which

will ba not
d Your ofice timings shail be Ry My s

g8as. 35
monitored by the Company through appropriate systams Gm,,m
updated from time o time and you Il‘llllln-nl.\mru.|;v|::||1-|-|;|.|||m:mn|:|-|.|'|'m|:n-|'r:|n|:.lll'lII'H'-‘Il"""“"“'""‘-"“'H"I
7. Background Chack
Your amploymen with f wnd

m“%hﬁwumﬂmﬂmmum '

you provide your consent. The Company's offer of employmant andior
continued employment is subject o satistactory background verfication report

WWrMhﬂmmmewlmnummd‘ﬂ:
reveal untavorable resulls al any tme. Similary, in case if your background verificalion report = found

hmﬂ“ﬂmlﬂmwummhﬂmr than the Company reserses the nght 1o
terminate your empioyment immedately

8 Compliance with Company Policies

As a condition of emplayment with the Campany and as part of your joining formalibes, you are required 1o
comply or exscute the following Company agreement and attes! your understanding and adherence 1o
foliowing Company pokcias

& 1P Azsignmen] Agresameant

i The Code of Business Ethics

im. Acceptable Use Policy and Social Media Palicy
. Dress Code Policy

Additionally. you wil also be governed by other applicable Company rules. processes. procedures and
pokcies &5 may be drafted enforced amended andior altered from lime 1o time and which are not

maentioned i this Agreement The applicable rules’ processes/ procedures’ polices are
available on the Company's intranel and you are expacted 1o go through the same carefully as 8 condrtion
ol your employmenl. For any clarification in relation io applicable policies, guidelines, processes, pledase
reach oul 1o your HR Talent Manager It is your responsibility 1o keep yourself informed of any and all
changes made by the Company o sich policies from time to tme. If al any time during your employrment
with tha Company. you are found in violation of any applicable rules. processes, procadures or policaes of

fhe Company, the Company resanrvas the right to ke disciplinary action agains! you, inciuding leminabon
your ampioyment withoul nofice peniod

#. Mon-Compats and Mon-Solicit Restrictions

Dunng the term of your employment with Cognizant and until two (2) years after the lerminaton of such
ernployment, you will not directly or indirectly, either as an individual on youwr own account or &5 a partner
employes, consultanl, advisor, agent, contractod, direcior, trustes, commities member. office bearer, or
shareholder (or in & similar capacity or function), (a) solicit, attempt to solicll, contact o otherwise
BNCOUWAGE any employes 10 ave the Company's employment, (b) solcil business from competior(s) o
clienis) of the Company or (c) ba emploped or angaged with any compelitors), or (d) ba employed or
engaged with any clianis) of the Company with whom you have interaciad or worked in a professonal

capacity repressnting the Company during the six (8} months preceding the date of lerminaton of your
EmphyTEn].

10. Represantations and Warranties

By signeng below,

@ you warrani thal your employment with the Company dogs nol and will nod violabe or otherwise conflict
mmﬁﬂwm%mmﬂﬂmum:mmm you possass all the
paiTEs, visas and o ba able io arid i Incha wathy the

Lok ooy e | wwhully and rightfily smployed
. you warrand thal you have salisfacionly completed all of your obligations under any smployment contract
of othed contract or agreamant with any Company{ies ), paron(s) or enkibpes) thal previcusly amployed or
contracted with you and thal any previous employment conbrac! andior relabonships have lerminabed

andior expired pror to the aMective start date of your smployment &t the Company and you have all ihe
FBQuisite power and authorly, and do nat require the consent of any thind party to be empioyed with the

Riegd Office: 115/535, Old Mshabasliguram Road, Okidam Tharaipakkam, Chennai - 800 087




Cognizant

¢ you represent and warant Bl you shall
nat by ilo Companmy phresises o Sysbedms (0F (88 in Ay
mannet) any it party documents (regandess of modia) or mabersls nchding bl not eied 10

propeiotany ninmation or Wede secreta) o i
. ) ¥ ik dncurmenis od maisikaks of o mployisl,
withoul wiilten pavmissionsappoovidls from such prvious serpkoyes o hir pﬂﬂw-:'f

0. you represent that unkess authortesd by the Cor coninies.
iy A wiing. pia il reel Ragr ey
agreament that binds he Company or creates any abdgation (lnancsal o otfhenwss ) pon e Comany

11, Indemnity

You agres 1 indemnity and hokd hammisss the Company and Aa sfilates from and apanst any and &
direct of wdirect losses or damagen. injury or labilty Jor & clism of damage, loan G inpury 10 pRreon of
perty, suflered or sustained by Company and its affiales which is sitribulable [ you raguiiting from 8y
ol youlr 8ct of Gmission imespaciive of whethar il conaliiuios & bresch ol the tems of your smploymant of
WmﬂrwﬂulHinlmmmmmmwdn Company

12. Business Engagement, Laarning and Development and Project Deployment

mmmrm:hlywmmwmldﬂbhdmnﬂmnndIdmm e Coamipsdfty
MmmlﬂmmmmnwwmmM-ww
. porformance evaluation, ummmmwmmwawm As @

adhers o and meed the cbligations under all such pokcies and processes incladng the ASSOCED
Wmmmmmmhmmwmwnyﬁmmmm

1} Unauthorized AbSence

Hmnm:mmh:mwdnmmuwwmﬂm.m
hmmmmmmm.hﬂhmmrmmmﬁ
mmulnﬂmmmncunprw Thwmmumwmm-m
mm-ammuwhﬂmmimwwm.

14. Rafirement

fmﬂmmmwtmmwwmmwuruFMMme
atiain the age of fifty-sight (58) years It is haraby clarified that the Compaiyy ressrves g8 right o change
the rdimsment ago o its sole discretion.

15. Termination of Employment

U.WHMwmmmhmm.hwrm.nhmm.
mmm.mmm-ﬁHWmmmmmmmmnmﬂ
mmtmmwﬂwmmmﬂwmwwmmﬂw

+ Misconduct, 88 provided in Miscanduct and Disciplinary Action Policy

+ Non-adhemencs to Associate Deployment Pool Policy

- Viclation of Social Media Policy or Conflict of interest Policy
-mﬂiﬂﬂr.meWﬁmwMuMWhhw
s assetproperty or reputation

« insubordination or failure to comply with the drections given 1o you by persons 5o authonzed

+ insohvency or conviction for any offence involving maornal tumstude

« Braach of any terms or conditions of the Agreement andior Company's policses or olher documents or
dergctions of the Compary

+ Victation of non-disparagemant obligations

Rlagd Office: 115/535, Okd Mahabalipuram Road, Okiiam Thoraipakkam, Chennai - 600 067



Cognizant

« Caondutt, which is regarded by the Company as prejuilicial 10 Its own inleresis or 1o the intesests of ils
ichsend

16. Deputation, Assignmont and Transfer

The Company may second, depula of assign you 10 work with any of its affiliates or iransler youur Sansces
o vy Group company workdwide. On any such secondment, deputation, assignmar of iransfer of your
'"mm.hcﬁnpummmmmmpmmmhwwwm*
Internabonal Emplaymant Agrsementis) of the specific couniry, basad on the policies of the Company

17. Survival

?....';.."5 f "':’I and 12 and an surviva, shadl all
A ; y Giher clauses. which by their nature ane expected 1o '

i m“”ﬁWthﬂW]mﬂMlmmhmﬂmmm"ﬂ
cES8ah0N of your smployment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make bes! efforis fo settle by mutual concilistion any claim. dispule or conirowersy

ang
employmant with the Company shall be governed and interpreted in accordance bo the laws of inda
the courts i Chennal only shall have exclusive jsisdiction over any Dispute. Notwiihstandng the
ﬂm.mmnnuhm,mmmﬁwm.uwimmmw
not lirmited o an injunciion, whether nterocutory of preliminary, restraining any breach of the provisions of
this Agrammsnt.

19. General

m.mmmmmmwﬂer.hmwmw
mw:umummtmummmmmmdmmmmummmm_
W.WMMM.mummlnmmﬂw-ﬂmm
and heir employees, conlractors or chents.
mmwwmwﬂmﬂuﬁm.wrmuwm
:www,nhlmnmwmmmmmhm
rmatier lm-wnduﬂmnﬂmwmm:num risgotiabons,
, and proposals refaling 1o he subject matiar hereof.
?mmumﬂummmﬁmmmmmmmmm
hmmhmwmawﬂ}mmﬂﬂhﬂhwbuudmwmmu
DuSsMESS EXQEncIes.
IN WITNESS WHEREQF, the Parties herein have duly sxecuted this Agreement as of the day and yaar
first above wrifen,

Cognizant Technology Solutions india Private Limited Konda Sal Rahul
Sign: Sign: Sou Pak '-’L‘.
Name: Name: fronde Sy Rahuld

Regd Ofice: 115/538, Oid Mahabaiipurem Road, Okkiam Thorsipakicem, Channai - 00 097
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Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

December 23, 2021

EMPLOYMENT OFFER LETTER
Dear Ms. Bhavani Konderu,

Mirketa Software Pvt Ltd. is pleased to offer you a job as Salesforce Developer Trainee for Bangalore location.
We trust that your knowledge, skills, and experience will be among our most valuable assets.

You will be joining our team on January 17", 2022. For now, your onboarding would be Virtual / Remote
onboarding. When we open our office, you are required to work from office. You should accept this job offer; per
company policy you'll be eligible to receive the following beginning on your hire date.

Salary:

Your CTC will be INR 5,00,000 annually, paid in accordance with the Mirketa’s payroll procedures. Your CTC includes
Basic Salary, Allowances and PF Contributions.

Please find below your CTC breakup:

Particulars Monthly Breakup Annual Breakup
Basic 16,668 2,00,016
HRA 8,334 1,00,008
PF - Employer Contribution 2,000 24,000
PF - Employee Contribution 2,000 24,000
Special Allowance 12,665 1,51,976
Gross Salary 41,667 5,00,000
Annual Performance Bonus - -
Total CTC (Incl. Bonus) 41,667 5,00,000
In Hand Salary (Excl. Tax and Bonus) 37,667 4,52,000

Probation Period:

You will be on a probation period for the initial 6 months of your employment. During and after the end of your probation
period your performance will be evaluated. After the end of your probation period Mirketa will confirm your employment
continuation. Mirketa reserves the right to terminate your employment without any notice during Probation period.

Working Hours:

You may be required to work in shift and/or working hours as defined by Mirketa. You may be required to work beyond
your existing working hours depending upon the business requirement from time to time. No shift allowance is entitled.
Whenever you are working shift changes, shift allowance will be always based on project / management discretion.

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

Health Insurance:

You are eligible to get employee-self group health insurance coverage of sum insured amount 3.00 Lac annually. For
more information you may go to health insurance policy in HR policy shared drive.

Mobility:

Mirketa reserve the rights to transfer you at any work sites or companies in India or outside India, on the term and
conditions as applicable to you at that time.

Background Check:

The Company reserves the right to conduct background investigations and/or reference checks on all of its potential
employees. Your job offer therefore, is contingent upon a clearance of such a background investigation and/or
reference check, if any.

Alternative Employment:

During your employment at Mirketa you are not permitted to undertake any other employment, business opportunities
without any prior written permission of Mirketa Software Pvt. Ltd,

Non-compete, intellectual property and confidentiality agreement:

As a part of the joining formalities, you are required to sign non-compete, intellectual property and confidentiality
agreement which aims to protect the intellectual property rights and business information of Mirketa and its client.

Provisional Employment Terms
Your employment offer is contingent upon the following:

- Successful completion of the engineering degree by July 30th. 2022 or depending upon exam completion date.
- Successful completion of Mirketa Internship cum Training program.

Internship Cum Training Program:

You are required to join Mirketa Internship cum training program January 17%, 2022. You will be paid INR 2.28 LAC
per annum, which include Provident Fund and ESIC. Your take-home will be INR 15,300/ - per month during training
period. Your performance would be evaluated periodically during training period.

Notice Period:

If you leave the company during the probation period, then you must serve a notice period of 30 days and after
probation period you must serve a notice period of 60 days.

Evidence of Employment Eligibility:
You will be required to provide to the Company documentary evidence of your identity and eligibility for employment

in India. Such documentation must be provided to us within three (3) business days of your date of hire, or our
employment relationship with you may be terminated.

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

Non-Solicitation of the employees:

You agree that during your employment with the company and for two year following termination of your employment
with the company, including without limitation, termination by the company for cause or without cause you shall not,
directly or indirectly solicit or induce or attempt any employee of the company to leave the company for any reason
whatsoever or hire any employee of the company.

Non-Solicitation of the Clients:

You agree that during your employment with the company and for two year following termination of your employment
with the company, including without limitation, termination by the company for cause or without cause you shall not,
directly or indirectly solicit or induce or attempt any employment or any direct or indirect business contract with any of
Company’s Clients.

Limitations:

We also ask that, if you have not already done so, you disclose to the Company any and all agreements relating to
your prior employment that may affect your eligibility to be employed by the Company or limit the manner in which
you may be employed. It is the Company's understanding that any such agreements will not prevent you from
performing the duties of your position and you represent that such is the case. Moreover, you agree that, during the
term of your employment with the Company, you will not engage in any other employment, occupation, consulting or
other business activity directly related to the business in which the Company is now involved or becomes involved
during the term of your employment, nor will you engage in any other activities that conflict with your obligations to
the Company. Similarly, you agree not to bring any third party confidential information to the Company, including that
of your former employer, and that in performing your duties for the Company you will not in any way utilize any such
information.

As a Company employee, you will be expected to abide by the Company's rules and standards. Specifically, you will
be required to sign an acknowledgment that you have read and that you understand the Company's rules of conduct
which are included in the Company Handbook, which the Company will soon complete and distribute.

Dispute Resolution:

In the event of any dispute or claim relating to or arising out of our employment relationship, you and the Company
agree that (i) any and all disputes between you and the Company shall be fully and finally resolved by binding
arbitration, (ii) you are waiving any and all rights to a jury trial but all court remedies will be available in arbitration, (iii)
all disputes shall be resolved by a neutral arbitrator who shall issue a written opinion, (iv) the arbitration shall provide
for adequate discovery. Please note that we must receive your signed Agreement before your first day of employment.

To accept this job, offer:

1. Sign and date this job offer letter were indicated below.
2. Attend new-hire orientation on will be January 17", 2022, or another mutually agreed upon date.

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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Mirketa Software Pvt. Ltd.

Reg. Office: Level 3B, DLF Centre,
Sansad Marg,Connaught Place
New Delhi -110001

If you accept this job offer, your hire date will be on the day that you attend new-hire orientation.
The terms of this offer letter are considered confidential information to Mirketa Software Private Limited, and we trust
that you will treat it confidentially. It may not be used for distribution.

Please bring the copies of the following documents at the time of your joining.

Personal Identity Proof

Educational Documents — Mark sheets & Degree

Last Employment — Appointment & Relieving Letters along with the Last 3 Salary Slips/ Bank Statement
3 Passport Size Photographs

Address Proof and PAN card copy

e Signed copy of offer letter and Employee Non-Compete Agreement

We are confident that you will be an asset to our team, and we look forward to your joining us.
Sincerely,

Anu Agarwal
Head — HR, Mirketa Software Pvt Ltd

Accept Job Offer
By signing this letter below, I, Bhavani Konderu, accept the job offer of Salesforce Developer Trainee at Mirketa
Software Private Limited.

Signature:

Date:

Mirketa Software Pvt Ltd, Reg. Office Level 3B, DLF Centre, Sansad Marg, Connaught Place, New Delhi -110001
www.mirketa.com, email: hr@mirketa.com, CIN NO. — U72300DL2015PTC275047
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03-Dec-2021

Koppineedi Sai Krishna Chaitanya
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Koppineedi Sai Krishna Chaitanya,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

- Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

+ There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

+ You may be required, to travel to other locations within India if there is a business need as per your
internship program

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
+ 2 Passport-size photographs

+ Pan Card

« Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—c.0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

st
Date: 04/12/2021

Signature:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

03-Dec-2021

Korrapati Premchand
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Korrapati Premchand,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your learning.
The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

e The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

e Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

e You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

e You may be required, to travel to other locations within India if there is a business need as per your
internship program

e Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

e Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.



Cognizant

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or come
into contact with, during your project as an Intern, at all times as per our Policy. Use of company proprietary
information or products shall not be made without prior permission from the concerned authority. Any breach
of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

» Photocopy of your Passport & Visa

¢ Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

e Pan Card

e Aadhar Card

« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—Sa

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: V. JZuMCQJ_l/ Date: 06-Dec-2021
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Cognizant

03-Dec-2021

Kshatri Sumanth Singh
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Kshatrl Sumanth Singh,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Intemship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the plannad
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and altendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Intemship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity anses in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments elc. to accelerate your
learning. The outcome during Intemship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Intemnship
program. In the event of unsatisiactory internship, Cognizant reserves rights al its sole discretion to revoke
its employment offer.

Please also note that:

+ The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

* Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

+ You would be required to ensure timely completion and submission of assianments, project work and
preparalion required prior to the sessions.

* You may be required, to travel o other locations within India if there is a business need as per your
internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescnbed Intemship Curriculum period only and no additional
payment will be done for any delay in completion.

* Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Qld Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Intemship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intarn, at all imes as per our Policy. lise of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

» Photocopy of your Passport & Visa

» Photocopy of your Cerlificates / Mark Sheelts in support of your Educational Qualification(s)
» 2 Passport-size photographs

» Pan Cand

= Aadhar Cand

» Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—<,0

— '__
Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.
Signature: Date:

K- Sumandh 5((\7;: OH[1a]Oal
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Cognizant

03-Dec-2021

Kummara Naresh
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Kummara Naresh,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Intemship Program with
us, we are pleased to offer you an Intemship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
intemship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of intemship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a leaming curriculum as per the learming track assigned to you. The leamming path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
leaming. The outcome during Intemship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of intemnship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

« There would be zero tolerance to plagiarisms and misconduct during the intermship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

- Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

* Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

At the ti : . ,
withhtehgnz n?;ay:::ur [r]epprtmg for the internship, you will be required to sign a Non - Disclosure Agreement
O MLl stﬁcri tU“ng the course of your Internship and after completion of the same, you are required
comebie : es ‘conﬁde_.ntlahty th.respect to company proprietary or products that you access or

: contact w:nth, during your project as an Intern, at all times as per our Policy. Use of company
pmpngtary information or products shall not be made without prior permission from the concermned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

- Photocopy of your Passport & Visa

» Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
- 2 Passport-size photographs
- Pan Card

» Aadhar Card
« Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.

We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—=. 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: 1/ . \\mseﬁﬂ,\ Date: 3 Q ) 0) ) 2022,
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Cognizant

05-Jan-2022

Kummara Sai Tarun Kumar
B.E. Computer Science & Engineering )
Sathyabama Institute of Science and Technology, Chennai

Dear Kummara Sai Tarun Kumar,

Further to our Letter of Intent / Offer for
aligned to the hiring category and in res
us, we are pleased to offer you an Inte

the position of Programmer Analyst Trainee / Programmer Analyst
ponse to your subsequent confirmation for Intemship Program with
mship with us for a period of 3to0 6 months, starting Dec 2021.

During this period, you will be provided with a sti
duration of the Intemship curriculum and will be p
defined in the curriculum prior to the monthly stip
performance and attendance.

pend of INR 12,000 per month equated to the planned
aid only subject to successful completion of milestones as
end processing window for a given month based on your

Actual commencement of Internship dates and duration would be shortl

y communicated to you and the
intemship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not

guarantee employment. However, the successful completion of intemship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a leamin
include in-depth sessions,
quizzes, SME interactions, mentor connects

. code challenges, assessments etc. to accelerate your
through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

* The Intemship timings would be for 9 hours
timings followed in Cognizant

« Intems are covered under Cognizant's calendar holida
would need to adhere with minimum atte
unavoidable leave or break requests during

» There would be zero tolerance to plagiarisms and misconduct during the intemship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within
intemship program

» Cognizant reserves rights regarding IT infra as applicable and access to information and material of

Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

- Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

- Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

per day from Monday through Friday aligned to the working

ys of the respective location of intemship and you
ndance requirements. Prior approvals are must towards any
the program.

India if there is a business need as per your
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Cognizant

At the time of your reporting for the intemship, you will be required 1o sign a Non - Disclosure Agreement

~ with the company. During the course of your Internship and after completion of the same, you are required

to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior pemmission from the concemed
authority. Any breach of information security vill be deall as per Company Policy,

You will also be required to submit the following documents at the time of reporting;
« Photocopy of your Passport & Visa

« Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
= 2 Passport-size photographs
» Pan Card

« Aadhar Card

- Personal individual bank account from a nationalized bank for processing stipend
Please do not hesitate to call us for any information you may need,
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—=0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the intemship program as mentioned above,
Signature: H-SQJ.TQIUH oo Date: 28/0]/,22

Rengfﬁw:1151535.0ﬂMahabd§mmRoad.0kkb'nﬂummGwmai-sooog7
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TRANSACT...

28-February-2022
HR /21-22 /CR0003
Ms. Madireddy Divya
CHENNAI

Employment Offer

Dear Divya,
Welcome to Transact Campus India (Transact).

With reference to your application and subsequent interviews, we are pleased to offer you the position of
an Intern at Transact with stipend of Rs.30,000/- per month on the terms and conditions set forth below.
During the first 3 months you would be an Intern and shall be going through the technical training. From
July 15,2022, you would be allocated to the team as Trainee Engineer and your Cost to Company (CTC)
will be Rs.560,00/- (Rupees Five Lakhs Sixty Thousand Only). You are required to join on 14-March-
2022. The terms and conditions of your employment shall be effective from the date of joining.

. The breakdown of your Compensation is detailed in Annexure — A. Your compensation may change from
time to time, and you will be informed in advance of such changes. Your gross base salary will generally
be reviewed annually, however this does not necessarily mean it will be increased. Any adjustments to
your gross base salary will be made in accordance with the company’s procedures that are then in effect.

. Your employment with us will be governed by terms and conditions referred in Annexure — B. Kindly
note that these terms and conditions are subject to modifications, which you are always expected to abide
by, during the term of your employment with Transact.

. Transact has the sole discretion to modify your duties as it may deem appropriate, and you will be expected
to undertake all responsibilities that may be assigned to you by Transact at any time.

. You are required to acknowledge your acceptance to the offer on or before 02-March-2022 failing which,
the offer will be considered null and void.

. Kindly acknowledge your acceptance to this employment offer by replying to the mail (or) duly signing
the duplicate copy of this offer.
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TRANSACT...

6. You are requested to report at 09:30 am at Transact Campus India Pvt Ltd, Rayala Techno Park, 6™
Floor, #144/7, Rajiv Gandhi Salai, Kottivakkam Chennai, 600 041 for completing the joining
formalities.

We are looking forward to having you join and work with us to build Transact. If you have any questions,
please contact Swaminathan.srinivasan@transactcampus.com.

Thank you,

Authorised Signatory

Srinivasagopal R
General Manager
Transact Campus India Pvt Ltd

I acknowledge that I have read the offer letter and annexures and will join Transact on

Madireddy Divya 28-February-2022

Signature
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ANNEXURE - A

COMPENSATION STRUCTURE

Your Cost to Company (CTC) will Rupees Five Lakhs Sixty Thousand Only, the breakdown of which
is provided below:

Compensation Components Amount in Rupees.
Basic Salary (A) : 205251
House Rent Allowance (HRA) (B) : 102625
FLEXI BENEFIT PLAN (C)
Leave Travel Allowance : 30,000
Special Allowance : 150,621
RETIRALS (D)
Employer contribution to Provident Fund : 24630
Annual Compensation (A+B+C+D) : 513127
Employer contribution to Gratuity : 9873
Medical, Accident & Life Insurance : 37,000
Total Cost to Company (CTC) : 560000

Note:

I.  You will be hired as intern for 3 months (March 2022 to June 2022) and will be undergoing
training along with projects and assessments. During this period, you will be paid a stipend of
Rs.30,000/- per month.

II.  On successfully completing of training, and clearing the assessments, you will be absorbed into
the team and designated as Trainee Engineer where your compensation will be as mentioned
above.

III.  The other benefits mentioned below will be applicable post training and successfully getting
inducted into the team

Other Benefits
Gratuity: You will be entitled to receive gratuity in accordance with the Company’s plan

Group Medical Insurance Policy: You and your family (Parents, Spouse & Children) are eligible for
Company sponsored Group Medical Insurance as per policy.

Group Personal Accident Insurance policy: You are eligible for the Company’s Group Personal
Accident Insurance as per policy.

Group Term Insurance Policy: You are eligible for the Company’s Group Term Insurance as per policy.

Note: Your compensation information is confidential to you and should not be shared with anyon
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ANNEXURE - B

Terms & Conditions

Confidentiality/Non-Solicitation Agreement and other Company Policies

Your employment is contingent upon your signing of Company agreements including but not limited to
the Code of Business Conduct and Ethics, - the International Anti-Corruption Policy, the Gift and
Entertainment Policy, the IT Security and Acceptable Use Policy, and the social media policy and
guidelines. In addition, you must sign a Confidential Information and Inventions Agreement
("Confidentiality Agreement"). By signing these documents, you acknowledge that you are aware of and
understand the contents of these documents and will comply with them. You also understand that they may
be amended from time to time, and you agree to comply with all amendments thereto.

You shall also comply with all other Company policies and procedure s (including but not limited to an
employee handbook) that may be communicated to you by Transact from time to time, either orally or in
writing (referred to herein as "Standard Employment Terms"). These may include, but are not limited to
hours of work , holidays , leave , non-discrimination/harassment , information security and technology.
The Standard Employment Terms may be implemented and/or changed by Transact from time to time at
the sole discretion of Transact and such changed Standard Employment Terms shall become applicable to
you immediately, upon receipt of notice of the same.

To the extent that the contents of policies or procedures refer to obligations on Transact, you agree that
they are guides only and are not contractual terms, conditions, or representations on which you rely.

Probation & Termination

You will be on probation for a period of six (6) months from the date of commencement of your
employment with Transact. If your performance with the Company during the Probation Period is
considered satisfactory, on completion of the Probation Period, your employment will continue. The
Company shall have the discretion to extend the Probation Period by such period as it considers necessary
if it believes that you have not performed satisfactorily during the Probation Period. The decision of the
Company on whether to continue your employment, extend the Probation Period, or terminate you shall
be final. During the Probation Period, you and the Company shall both have the right to unilaterally
terminate your employment upon providing Two (2) month prior written notice or payment in lieu thereof.

If you wish to terminate your employment, you may do so by providing the Transact two (2) months. Upon
you serving notice of termination, Transact shall be entitled to unilaterally relieve you earlier. If Transact
wishes to terminate your employment, it may do so by providing a notice of two (2) months or payment
in lieu thereof.

Transact shall be entitled to terminate your employment "for cause" immediately, without notice or
compensation, in the. event of your misconduct (which term shall have the meaning as assigned under
applicable service rules/law) and/or any act which constitutes a violation of company policy or an offence
involving moral turpitude.
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Reference Checks and Background Verification

Your employment with Transact is contingent upon the satisfactory background checks and/or reference
checks conducted. The background check will be performed by a third-party vendor. The background
check will verify items such as employment history, education, and other information based on the data
furnished by you. Transact reserves the right to rescind any offer made to you depending on the result of
the reference checks. All the decisions, taken in this regard, are solely at the discretion of the management
of the Company and are final and binding, without any further plea thereof. Transact also reserves the right
to carry out a detailed background check at all times, either at time of joining the employment or during
your employment depending upon the Company's business requirements; if any. If Transact finds that you
made a material misrepresentation, your offer of employment and this Agreement will be rescinded and
will be null and void.

Return of Property

Upon termination of your employment for any reason whatsoever , or at any time upon the Company’s
request, you will immediately return to Transact all Company Property , Confidential Information
(as defined in your Confidentiality Agreement) correspondence, documents (including all copies
thereof) , data, notes, records, papers, manuals , computers and related equipment , smart phones ,
tablets , smart phones , keys, ID badges, and any other property of any nature whatsoever (including
all electronic information) belonging to Transact or its clients/customers that may be in your
possession, custody or control. You agree that you shall not copy, duplicate , recreate or record or
otherwise keep in possession or deliver to anyone other than Transact , any of the aforementioned items.

Privacy

You will be providing to the Company certain information about yourself and your family, including
personal information and sensitive personal information (“Personal Information™). You hereby agree that
The Company may use and retain this information (including in the United States) for a lawful purpose
and to the extent deemed necessary by The Company in relation to your employment with The Company
and for ancillary purposes.

You hereby also agree that The Company may transfer or disclose such Personal Information to such other
agencies and affiliates The Company may consider necessary, whether affiliates or otherwise and whether
in India or otherwise. The Company may codify its policies relating to privacy in a privacy policy which
it will provide to you and you hereby agree to the same.

The Company shall use reasonable security practices and procedures to safeguard your personal
information. Notwithstanding anything contained herein, “Reasonable security practices and procedures”
under section 43A Explanation (ii) of the Information Technology Act 2000 means such procedures that
The Company shall implement, and which may, in the Company’s discretion, be provided to you from
time to time and you hereby agree to the same.
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Leave

You will be entitled to leave’s, holidays and other service benefits as per the rules framed by the
management and as may be applicable to you. Leave policy change from time to time and the current
policy may obtain from HR.

Employee Benefits

The Company shall provide employee benefits to you in accordance with its prevailing policies and
employee benefits program from time to time. Employees have no contractual rights to the benefits
provided by the Company from time to time and the Company reserves the right to change, modify,
discontinue, or terminate, at its sole discretion, its policies and employee benefits program.

Safe Custody of Company Material

You will be responsible for keeping safe and in good condition, all Company material entrusted to you, if
any, including, but not limited to, laptop, desktop, and any other equipment (“Company Property”). In the
event of any damage or loss to Company Property entrusted to you, you shall be liable for the same and
The Company reserves the right to deduct the cost of such articles from your compensation or take such
other action that it may deem appropriate.

Jurisdiction and Governing Law

This employment letter shall be governed and construed in accordance with the laws of India. It is agreed
that any dispute of whatsoever nature between you and management will be subject to exclusive
jurisdiction of Chennai.

General

The above terms and conditions including those in Annexure — A (compensation structure) are based on
Company’s policies, procedures and other rules currently applicable in India as well as Overseas and are
subject to amendments and adjustments from time to time. At all times during your employment, you will
be governed by the rules of the Company as in force from time to time.

This is to certify that | have read and understood all the terms and conditions mentioned in Annexure — B
and I hereby accept and agree to abide by them:

Printed Name Date

Signature

Home Address
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Cognizant

03-Dec-2021

Korapati Mahesh
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Korapati Mahesh,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer. '

Please also note that:

* The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

« Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa

* Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
» 2 Passport-size photographs

» Pan Card

 Aadhar Card

» Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

0
Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: | Mah&gk/. Date: (NS |2 — 2021
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27-Jan-2022

Dear Malle Rahul Kumar Reddy,
B.E., Compuler Science & Enginaering
Sathyabama Institute of Science and Tachnology, Chennai

Candidate ID — 19931050

Thank you for exploring career opportunities with Cognizant Technology Solutlons Indla Private
claarad our initial selection process and we are pleased 10

Limited (“Gognizant™).You have successfully
make you an offer of employment, This offer is based on your profile and performance in he selection

Procass.
You have been selected for the pasition of Programmer Analyst Trainee

includes your training program, you will ba entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-, This includes an annual target incentive of INR 22,500
|- as well as Cognizant's contribution of INR 19 500/- towards benefits such as Medical, Accident and Life
Insurance, The incentive amount may vary, depending on Cognizant's performance and your performance.
in Compensation and Benefits. Your

The other details aboul your compensation are detailed
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

During your probation period of 12 months, which

On successful completion of the probation period, clearing the required training assessments and subject
r Annual Total Remuneration (ATR) would stand revised to INR

to you being part of a delivery project, you
incentive of INR 22,500/- as well as Cognizant's contribution of

450,500/, This includes an annual targel
INR 19,500i- towards benefils such as Madical, Accident and Life Insurance, as applicable.

ms and conditions of employment as presented in

d by the other rules, regulations and practices in vogue

Your appointment will be governed by the ter
and if the need

Employment Agreement. You will also be governe
and those that may change from time to time. Your compensation is highly confidential
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfiliment of other pre-requirements as detailed in this letter and

other communications shared with you.

Please note:
d verification including professional reference

1. This appointment is subject to satisfactory backgroun
checks and you securing a minimum of §0% aggregate (all subjects taken into consideration) with na

standing arrears in your Graduation/Post-Graduation,

This offer from Cognizant is valid for 3 months and hence you are expected to accept of decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void, Any extension

to the offer validity will be at the saole discretion of Cognizant
employment with Cognizant you must provide Cognizant with evidence of your

2 Prior {o commencing
other such documents as Cognizant may request,

right to work in India and

3. Prior to joining Cognizant, you must successfully complete the
Development (CSD) program, if offered to you.

prescribed Internship or Continuous Skill

At Cognizant, we invest in ekill and capahility development of our campus selects even before they join us.
This is through Cognizant Intarnohip and Conlinuous @kill Dovelepmont (CRD) program. Thoon programs

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 087

L



Cognizant

focuses primanly on technical skills development. You could enroll in sithar of these as per your college
processes while in the final semester and continue with skill building until you jein Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognlzant would be priortized
based on the successhul completion of same, In event of non-completion of the Inlernship or Conlinuous
Sk Development program, Cegnizant may al |ts sole discretion revoke this offer of employment.

3 1 Cognizant Intemship (If offered to yau)

&) Cogrizant Intemship is for approximately 3 lo & months based on business skiling requirements. The
perfarmance during Intemship would be momtored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Intermship.

b) Intems are covered under Cognizant's calendar holidays and need to adhere with attendance
requrements and pre-approvals are lo be soughl lowards unavoldable leave or break requests from the
program

¢} There would be zero tolerance (o malpractices and misconduct during Intemship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves dauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Intemship terms and conditions

from time to tme.
3.2 Continuous Skill Development (CSD) Program (If offered to vou):

2) CSD program is offered through a platform based engagement model combined with integrated skill
sssessment and cerifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidales would be eligible for a one-lime Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the

program.

) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action Including the revecation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access o
information and material of Cognizant during the period and could modify or amend the Cognizant

Intermship and CSD program terms and conditions from time to ime,

4 Training - Past Joining Cognizant:

Upon successful completion of Intemship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as

basis towards your allocation to projectsiroles.
c) You could be onboarded directly to business and be given on-the- job training, specific to their project or

business needs.
We look forward to you joining us. Should you have any further questions or clarifications, please log into

2m [uEgnt CoaniFant. CiHml

L S F mya
g S S b g

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.
Signature: 5@@ Date: 9 & / bl {:r_u.w—

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 037
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Compensation and Benefits

Name: Malle Rahul Kumar Raddy Deslgnation: Programmer Analyst
Traines
5l. No. Description Maonthly Yearly
1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance® 800 8,600
4 Medical Allowance” 1250 15,000
5 Company's contribution of PF # 1800 21,600
] Advance Statutory Bonus™™ 2000 24,000
7 Special Allowance* ¥349 BE,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22,500
Annual Total Compensation 382,488
f.':-urnp_tanys confribution towards benefits (Medical, Accident 19.500
and Life Insurance) :
Annual Total Remuneration 401,988

As an associale you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

+ Round the Clock Group Personal Accident Insurance coverage

- Group Term Life Insurance

+ Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

= Gratuity, on separalion after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled o avail the leaves only with prior approval from
your Manager

Sl No Calegory of Leave Mo. of leave days
1 Eamed Leave 18
2 Sick Leave 12
3 Casual Leave 6

= From date of joining, women associates will be entitled to matemity leave based on eligibility as specified
in the Matemity Benefit Act

= In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering o the conditions as specified in the Cognizant India Leave policy

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 500 D87
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Panslon Fund & EDLI Scheme, FF WEEH'E
shall be Monthly Gross Salary as per Annexura A af this lalter excluding "Advance Statulory Eﬂrmu-: .‘!'
"House Rent Allowance” will be considerad. This does nol includs payments mada through "Spacisl
Payoutl”

. Determination of PF Wages for tha purpose of contdbullon, PF coniri
eamed PF wages or PF wages ns per this letter, whichaver |n lsssor

bution shall ba payable on tha

Employees State Insurance:

- Eligibility to ES| shall be decided by deducting the Advanced Statutory Bonus, Employar PF & ESI
contribution from the monthly Gross Compensation (AGG/12) as per Annexure A of this latler.

+ Monthly ESI contribution will be computed an total remuneration paid lo an Associate in a particular
mnth which Includes any recurring (or) adhoc speclal payouts during the month.

. ESI shall be continued till and of the contribution perind (Apr to Sep & Oct to Mar),
contributes even for one month in the said contribution period.

if tha Assaciale

* Flexible Benefit Plan: Your compensalion has been struciured to ensure thal you are adequalely
empowered lo apportion components of your salary in a manner that sults you the best. This plan will
enable you to

1, Choose from a bouquet of allowance or benefils

2. Redefine your salary structure within prescribed guldelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described hereln,
The incentive program Is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant Indla for the calendar year and will be paid

to you only if you are active on Cognizant's payroll on the day of incentive payoul.
** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will rernain the same.
Cognizant has made this offer in good falth after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue ancther path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer lelter, Cognizant reserves the
right to not cansider you for future career opportunities in the company. We look forward to welcoming you

to Cognizant.

Regd Office; 115/535, Old Mahabalipuram Road, Okklam Thoralpakkam, Chennal - 600 097
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Employment Agreement — Cognizant Technology Solutions India Private Limited
halwaen:

This Employment Agreement ("Agreemant’) s made effective as of

one Indla Privale Limiled, a company incorporated under the Companies Act,

e o regisiored office at 5535, Okklam Thoralpakkam, Old Mahabalipuram Roac e
§00096. Tamil Nadu, India; (hereinafter referred lo as "Company o 'Cagnizan! o il sors ant
unless repugnant o the contoxt or meaning thereof, be deemed to medn and Include it5 sUCCASSON

assigns) of the ONE PART,

Cognizant Technology Solull

AND
Malle Rahul Kumar Reddy, 22, residing at (hereinafter
referred lo as "you®, "your" or "yoursell", which expression shall unless repugnant o the context or
meaning thereol, be deemed to mean and include his/her heirs, executors and administrators) of the

OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the

"Parties” and individually as "Party",

RECITAL:

WHEREAS, you desire 1o be employed by the Company and the Company has made an employment offer
("Employment Offer Letier”) lo you and in pursuance thereof desires to employ you on the terms and

conditions set forth balow.

the mutual promises, covenants and conditions set forth herein,

NOW, THEREFORE. in consideration of ! ;
helow mentioned terms and condilions govemning your

the Parties hereto mutually agree lo the
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and

to the best of your skill, ability, experience and talent, perform any and all of the duties required of your

position. In carrying out these duties and respansibilities, you shall comply with all policies, procedures,

rules and regulations, both written and oral, as are announced or implemented by the Company from time

to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spint.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company 1o take appropriate disciplinary action(s) including
termination of your employment.

e. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any cne of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis lo the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remolely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, imespeclive of whether il is during or outside your hours of work in the Company.
Additionally, you are not allowed to underlake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written

perrnlssllnn of the Company. During your employment with the Company, you shall not directly or indirectly
sngage in any oonduct in oonflict with or averae lo the best interests of the Company, as determined by the
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Company at its sole discrelion. In addition, you shall not disclose. divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or heir clenls’ proprietary or confidential information, or
violate any agresment or obligations that you have with tham

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information andlor

documents of the Company, fis affiliates, its clients or certain third parties' (with which the Company has

any dealings), which Information and/or documenls are privale, business sensitive, confidential andfor

proprietary (together, the “Confidential Information”). You are obliged to keep the Confidential information

as secret and must not, without prior and specific written parmission from the Company, disclase any such

information, recelved from whalever source and however you may learn it, lo any person of third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for lermination af your

employment with the Company, besides the Company's entitlernent to initiate legal action against you for

such breach. The obligations imposed upon you under this clause 5 will survive even afler cessation of

wour employment with the Company.

c. You shall nol take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall relum lo
the Company all such copies of Canfidential Information Including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
mattars conceming the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, ils affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threalening messages of
disparaging clients, associates, competitors, or suppliers or any third parties.

£ You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage o
any such entity or person,

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients far the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored andior processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll adminisirators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required lo disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/autharities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's narmal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibiliies towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's warking hours shall be notified 1o you.

b. The Campany may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from lime to lime/in consonance with any applicable laws for the lime being in force.
Any changes lo be made to the above work limings or days shall be made by the Company at ils sole
discrelion and notified Lo you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
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hours a day, 7 days a week and 365 days a year. The shift imings may change from lime lo lime as per
any Company policy and which will be natified 1o you in advance.

d. Your office fimings shall be monilored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processas and policias at all times

7. Background Check

Your employmenl with Cognizant is condilional and sublect to salisfaclory background and reference
check In line with the Company's policy. An Independent agency may conduct Internal and extemal
background checks, for which you provida your consent, The Company's offer of employment andlar
confinuad employment Is subject ta satisfactory background varification report

The Company shall be entilled to withdraw ils employmant offer il the background varification checks
reveal unfavorable results at any time. Similarly, In case If your background verification report is found lo
ba unfavorable or unsuccessiul after you joining the Company, then the Campany reserves the right to
larminate your employment immadiataly

B. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreesment

ii. The Code of Business Ethics

ili. Acceptable Use Policy and Soclal Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafled, enforced, amended andfor altered from time to tme and which are not
specifically mentioned in this Agreement. The applicable rules/ processes!/ procadures/ policies are
available on the Company's intranet and you are expecied to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out lo your HR Talent Manager. It is your responsibility 1o keep yourself informed of any and all
changes made by the Company lo such policies from time to time, If at any time during your employment
with the Company, you are found in viclalioh of any applicable rules, processes, procedures or policles of
the Company, the Company reserves the right lo take disciplinary action against you, including termination
your employment without nolice period.

9, Non-Compete and Non-Solicit Restrictions

Dwring the term of your employment with Cognizant and until twe (2) years after the termination of such
employment, you will not directly or indirectly, either as an indlvidual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustes, committee mamber, office bearer, or
ghareholder (or in & similar capacity or function), (a) solicit, attermpt to solicit, contact or otherwise
encourage any employee lo leave the Company's employment, (b) solicit business fram competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or {d} be employed or
engaged with any clhient(s) of tlhe Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (§) months preceding the date of termination of your
employmeant,

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisile permits, work visas and clearances to be able lo lawiully and rightiully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employmeant contract
or ather contract or agreement with any company(les), person(s) or enlity(ies) that previously employed or
conlracled with you and that any previous employment contracl andior relalionships have terminated
and/or expired prior lo the effective start date of your employment at the Company and you have all the
requisite power and authority, and do nol require the consent of any third party to be employed with the
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Company,

c. you represent and warrant thal you shall nol bring inlo Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (inchuding but not limited 1o
proprietary Information or trade secrats), or any such docurments or materials of your pravious employer,
without written parmissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company In wriling, you shall not sign any contract of
agreement that binds the Company or croates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury 1o person or
property, suffered or sustalned by Company and its affillales which is attributable to you, resulting from any
of your act or omission imespective of whether it constilutes a breach of the terms of your employmant or
negligent perfarmance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped 1o adapt to the demanding needs of our clients, the Company
has seversl policies and processes relating to deployment of employees to projects, Career Archileclure
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskiling yoursell to make
yoursell eligible for appropriate businessiclient projects, thereby promoting the spint of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Asscciate
Deployment Pocl Policy and those that may be changed by the Company from ime 10 time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Palicy.

14. Retiremant

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves ils right to change
the retirement age at ils sole discretion.

15. Termination of Employment

a. The Company may temminate your employment at any time with or without assigning any reasons by
providing 90 days' advance nolice to you by paying you pro rata salary in lieu of any nolice or balance
notice perind. You may resign or terminate your employment with the Company by providing 80 days’
advance notice to the Company. When you serve notice to resign from the employment of the Company.,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, al its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Nan-adherence to Associate Deployment Pool Policy

- Violation of Social Media Policy or Conflict of Interest Policy

- Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company’
s asset/property or reputation

- Insubordination or failure to comply with the directions given to you by persons so authorized

- Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or condilions of the Agreement and/or Company's policies or other documents or

directions of the Company
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+ Wiolation of non-disparagemant obligations
+ Conduct, which Is regarded by the Company as prejudiclal to lts own inlerests or
client,

to the interasts of ils

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of ils affiliates or transfer your services
lo any group company worldwide. On any such secondmenl, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputalion /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nalure are expected lo survive, shall all
survive the termination of your employment (far any reason) and shall continue lo apply 1o you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to sefile by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation lo, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof, This Agreement and your
employment with the Company shall be governed and Interpreled in accordance lo the laws of India and
the courls In Chennal only shall have exclusive jurisdiction over any Dispute. MNotwithstanding the
afaresaid, the Company shall be entitled, in addition lo all other remedies, o any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfar

your rights or obligations hereunder to any other person or entity. No delay or failure by Company to

exercise any of ils powers, rights or remedies under this Agreement or otherwise will operate as a waiver

of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be

affected. You shall not make any announcement conceming Company, its affilates and their employees,

contractors or clients without Company's prior written consent and you shall not use or disclose the name,

trademark, domain name, service mark, loge or any other inteliectual property of Company and itz affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Ofier Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating lo its subject
matter, and supersedes all prior and conlemporaneous discussions, agreements, negotiations,
representalions, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Partles hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Malle Rahul Kumar Reddy
Sign: Sign:
Mame: Nama: [="]
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03-Dec-2021

Mandala Venkatarakesh
B.Tech Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Mandala Venkatarakesh,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

* The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

* Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

¢+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

¢+ Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

+ Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa

* Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
* 2 Passport-size photographs

* Pan Card

* Aadhar Card

¢ Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.

We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—4 0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: | M-NerKodofoKelh Date: 05-12-2021
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27-Jan-2022

Dear Meka Kesavardhan,
B.E., Computer Science
Sathyabama Institute of Science and Technology, Chennal

Candidate ID - 19931052

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our Initial selection process and we are pleased 1o
make you an offer of employment, This offer is based on your profile and perforrmance in the selection

process.
You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 407,988-. This Inclutdes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your perfonmance.
The other defails about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
1o you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised 1o INR
450,500/~. This includes an annual target incentive of INR 22,500/~ as well as Cognizant's contribution of
INR 19,500/ towards benefits such as Medical, Accident and Life Insurance, as applicable,

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and If the need
arises, you may discuss it anly with your Manager

This offer of employment |s subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment s subject to satisfactory background verification including professional reference
checks and you securing @ minimum of 60% aggregate (all subjects taken into consideration) with no
standing amears In your Graduation/Post-Graduation,

This offer from Cogrizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do nol receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as vold. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right 1o work In India and other such documents as Cognizant may request.

3. Prior 10 joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This |s through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill buflding until you join Cognizant. This forms a
critical pant of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. I event of non-completion of the Internship or Continuous
Skill Development program, Cognizait may al its sole discretion revoke this offer of employment

3.1 Cognizant Intemship (If offered 1o you):

#) Cognizant Internship is for approximately 3 10 6 momha based on business skiling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend detalls would be notified upon your reglstration for Inetnship.

b) Intemns are covered under Cognizant's calendar holidays and need 1o adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program

¢) There would be zero tolerance to malpractices and misconduct during Intemship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access o information and material
of Cognizam during the period and could modify or amend the Cognizam Imernship erms and conditions
from time 1o time.

3.2 Continuous Skill Development (CSD) Program (If offered 1o you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
critenia of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment infio e

program.

b) There would be zero wlerance 10 malpractices and misconduct during Intemship and CSD engagement.
Any such misconduct would lead 1o appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access o
information and material of Cognizant during the period and could modify or amend the Cognizam
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Intemship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

t) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
hiftps Jcampys2 Codnizant coqrizant.corm

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

signature: M), kevavalan pate: 2Q-0l~2022
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Compensation and Benefits

Name: Meka Kesavardhan Designation:

Sl No. Deseription
1 Basic

HRAX

Conveyance Allowance*

Medical Allowance*

Company's contribution of PF #

Advance Statutory Bonus*™*

~N & M A W N

Special Allowance*
Annual Gross Compensation
Incentive Indication (per annium)**

Annual Total Compensation

Company's contribution lowards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled 1o the following additional benefits:

« Floating Medical Insurance Coverage
« Round the Clock Group Personal Accident Insurance coverage
« Group Termn Life Insurance

Cognizant

Prograrmmer Analyst
Trainee
Monthly Yearly
10506 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 74,000
7349 88,188
359,983
22.500
382488
19,500
401,988

« Employees’ Campensation Insurance benefit as per the Employees’ Compensation Act, 2010
« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act
Leave & Vacation;

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager
S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave e
3 Casual Leave 6

» From date of joining, women associates will be entitled to matemity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition 1o the above. as per Cognizant policy, you are eligible for child adoption leave and patermity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages.

« For the purpose of computing PF Wages 1o Provident Fund, Penslon Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter exciuding *Advance Statutory Bonus® &
‘House Rent Allowance’ will be considered. This does not include payments made through “Special
Payout’.

« Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
eamed PF wages or PF wages as per this letter, whichever Is lesser

Employees State Insurance:

- Eligibility 1o ESI shall be decided by deducting the Advanced Statutory Bonus, Emplayer PF & ESI
contrbution from the momhly Gross Compensation (AGC/12) as per Annexure A of this etter

» Monthly ESI contribution will be computed on total remuneration paid 1o an Associate in a particular
month which Inciudes any recurring (or) adhoc special payouts during the month,

« ESI shall be continued 1ll end of the contribution period (Apr to Sep & Oct 1 Mar), If the Associate
contributes even for one maonth in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in @ manner that suits you the best This plan will
enable you to

1. Choosea from a bouquet of allowance or benefits

2 Redefine your salary structure within prescribed guidelines

3 Optimize your earmings

* Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein,
The incentive program is discretionary, subject 1o change, and based on individual and company
performance. [t is prorated 1o the duration spent with Cognizant India for the calendar year and will be paid
o you only if you are active on Cognizant's payroll on the day of incentive payout

~+Advance Statutory Bonus is in line with the pravisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right o pursue another path. Your formal
cammitment 1o joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right 1o not consider you for future career opportunites in the company. We look forward to welcoming you
o Cognizant.
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Employment Agreement - Cognizant Technology Solutions India Private Limited
This Employment Agreerment (CAgreement”) Is made effective asof _ . . ... between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Comparies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennal -
600096, Tamil Nadu, India; (hereinafter referred to as "Company’ or *Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Meka Kesavardhan, 21, residing at ___ X e —_(hereinafier referred 1o as
“you®, “your” or “yourself*, which expression shall unless repugnant 1o the context or meaning thereof, be
deemed 10 mean and include higher heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively refemred 1o as the
‘Paries” and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an empleyment offer
("Employment Offer Letter) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFQRE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions goveming your

employment with Cognizant:
1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent;, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to ime, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit. :

b. Your unprofessional behavior ar misconduct in violation of Cognizant's Code of Business Ethics andior
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

'c. You shall, at all imes, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entiie Company 1o take
appiopriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you 10 work
remotely from time 1o time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Ete.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irmespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse 1o the best interests of the Company, as determined by the
Company al Its sole discretion. In addition, you shall not disclose, divulge of bring on 1o Cognizant's
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Cognizant

systems or offices, your prior employer's and/or thelr clients’ proprietary or confidential information, or
violate any agreement or obligations that you have with them,

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to Information andor
documents of the Company, its alfiliates, Ite clients or certain third parties’ (with which the Cormpany has
any dealings), which information and/or documents are private, business sensitive, confidential andior
proprietary (ogether, the *Confidential Information”). You are obliged 1o keep the Confidential Information
as secrel and must not, without prior and specific written permission from the Company, disclose any such
information, recelved from whatever source and however you may learn It, 1o any person or third party,
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
with the Company, besides the Company's entitiernent 1o Initlate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.
c. You shall not take coples of any Confidential Information for your own purpoges without price permission
of the Company and forthwith upon temination of your employment with the Company, you shall return to
the Company all such coples of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) refating to
matters concerning the business or dealings or affairs of the Company.
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affillates or their clients.
€. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, ohscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.
g The Company reserves the right to require you 1o sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, Its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment andfor the Company’s business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any ather countries where Cognizant. its affiliates and their clients have offices,

c. you agree thal Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verffication agencies and regulatory authorities,

d. you have the right 1o amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Cormpany may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company’s normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of dally working hours, as prescribed by the applicable laws. The
Company may require you 1o work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for consclentious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours of days for any emplayee or class of
employees or for all the employees based on project requirements, Company policies and prevalling laws,
as may be applicable from time to time/in consonance with any applicable laws for the tme being In force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time 1o time as per
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any Company policy and which will be notified to you In advance.
d. Your office tmings shall be monitared by the Company through appropriate systerns & processes, as
updated from time 1o time and you shall ensure compliance to the processes and policies at all imes.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check In line with the Company's policy. An Independent agency may conduet intermal and external
background checks, for which you provide your consent. The Company's offer of employment andior
continued employment is subject to satisfactory background verification report,

The Company shall be entitled 1o withdraw its employment offer Il the background verfication checks
reveal unfavorable results at any time. Similady, in case If your background verification report is found to
be unfavorable or unsuccessful after ?rou joining the Company, then the Company reserves the right to
terminate your employment immediately,

8. Compliance with Company Policies

As a condimon of employment with the Company and as part of your joining formalities, you are required 1o
comply or execute the following Company agreement and attest your understanding and adherence o
following Company policies:

i. IP Assignment Agreement

il. The Code of Business Ethics

fil. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time 1o time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
avallable on the Company's Intranet and you are expected 1o go through the same carefully as a condition
of your employment. For any clarification in reiation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and ail
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly. either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, direcior, rustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee 1o leave the Company's employment, (b) solicit business from comgetitor(s) o
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked In a professional
capacity representing the Company during the six (6) manths preceding the date of termination of your
employment

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or cthenwise conflict
with any agreerment (oral or otherwise) lo which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or ather contract or agreement with any company(les), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective stant date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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C. you represent and warrant that you shall not bring Inta Cofmpany premises or systems (of use in any
manner) any third-party documents (regardiess of media) of materials (including but not fimited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such pravious emplayer of third parties; and

d. you represent that unless authorized by the Company In writing, you shall not sign any contract or
agreement that binds the Company of creates any obligation (financial or otherwse) uporn the Company.

11. indemnity

You agree to indemnify and hold hamiess the Company and lts affiliates from and against any and all
direct of indirect losses or damages, injury or lability for a claim of damage, loss of injury to person or
property, suffered or sustained by Company and its affiliates which Is attributable to you, resulting from any
of your act or omission inespective of whether It constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employrment of the Campany.

12. Business Engagement, Learning and Development and Project Deployment

in order to ensure that you are fully equipped 1o adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, leaming and developmentlrainings and avenues of up-skilling. As a
condiion of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a confinuous period of 3 days or as prescribed by applicable laws, without
the pror written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entiled to take appropriate
distiplinary action{s) against you as per the Company’s Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
atiain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the refirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminatle your employment at any time with or without assigning any reasons by

providing 90 days' advance nofice to you by paying you pro rata salary in lieu of any notice of balance

notice period. You may resign or terminate your employment with the Company by providing 90 days

advance notice 10 the Company. When you serve notice 1o resign from the employment of the Company,

the Company may al lts sole discretion, allow you 1o pay salary In lieu for the notice period; andor adjust

the vacation accumulated towards part of the notice period

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,

suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary In lieu of any natice period) In the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Assoclate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

= Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage 1o the Company’
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorlzed

» Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directons of the Company

+ Violation of non-disparagement obligations
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;Cmﬂm. which is regarded by the Company as prejudicial to its own Interests or to the imerests of its
ient.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you o work with any of its affiliates or transfer your services

1o any group company worldwide. On any such secondment, depitation, assignment or fransfer of your
the Company and/or affiliate may require you to sign the applicable Overseas Deputation /

International Employment Agreement(s) of the specific country, based on the policies of the Campany,

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply 1o vou even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to sete by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relaton 1o, this Agreement, including any Dispute with respect o the
existence or validity hereof, the interpretation hereof, or the breach hereol. This Agreement and your
employment with the Company shall be governed and interpreted in accordance 10 the laws of India and
the courts in Chennal only shall have exclusive jurisdiction over any Dispute, Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited 1o an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement

19. General

This Agreement and your employment |s personal to you and you cannot assign, subconwract or transfer

your rights or obligations hereunder to any other person of entity. No delay or fallure by Company
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rigns o remedies. If any provision of this Agreement is held by any competent autharity 1o
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shail not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,

contraciors or cliems without Company’s prior written consent and you shall not use or disclose the name,

radernark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contraclors or clients,

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachmems thereto, are the exclusive and entire agreement between the Parties relating 1o its subject
matter, and supersedes all prior and contemporanecus discussions, agreements, negoliations,

representations, and proposals relating to the subject matter hereof.

You shall be required 1o treal the terms of this Agreement as strictly confidential, The Company reserves

the sole right 10 change any terms or conditions provided in this Agreememt based on applicable laws or

business exigencies.

IN WITNESS WHEREQF, the Parlies herelo have duly executed this Agreerment as of the day and year

first above written,

Cognizant Technology Solutions India Private Limited Meka Kesavardhan
e DAL SR SR sign: Y. Regaanfian
Name: Name: wy k@ savaxdhan
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Botree Software é

Unite Group Company

December 28, 2021
To

Mr. Morusu Sreekanth
Sathyabama Institute of Science and Technology

Sub: Internship cum Placement
Dear Morusu Sreekanth

We are excited to offer you full time Internship, at Botree Software International
Private Limited starting from January 3, 2022 to June 3, 2022.

Botree is a leader in Downstream Supply Chain Management, offering collaborative
Sales, Marketing, Distribution and Supply Chain Solutions across the distribution
network. Since inception in 1999, the company is uniquely positioned to deliver
benefits of the integrated supply chain to  the FMCG, Consumer
Durables and Telecom industries. Today, Botree’s solution connects more than
60,000+ distributors.

You shall devote your full efforts and time to the Company and agree to perform your
duties faithfully and to the best of your ability. You agree that you will be available
full-time for this internship period of 6 months.

You shall not engage in any other employment, occupation or activity for any direct or
indirect remuneration. You agree to enter into the Non Disclosure Agreement upon
commencing internship hereunder. To indicate your acceptance of the Company's
offer, please sign and date this letter in the space provided below and return it by
email.

During the Internship you will be compensated with INR 15,000 per month.

Post successful completion and based on your performance during internship and
training you will be offered a placement with Botree.

Welcome to Botree Software, its going to be an exciting & rewarding journey. Looking
forward to see you shine and grow with us.

For Botree Software International Private Limited

BASKAR

0ID25465 3521b9d27b a270a5a944681df36

d7 609 96d 1485a! 5700d814 7 39d16b5 f,
1e=600068, S=Tami

SERIALNUMBER 2u568bud n752 363¢3al9e1

CN=BASKAR

Baskar M
Manager - HR
I accept the above offer and | am joining on Signature:
WSS Towers, 107 & 108, Harris Road, Ph: +91-44-28551591 URL: www.botreesoftware.com

Chennai — 600 002. India. Fax: +91-44-28550899 CIN - U72200TN2008PTC069597
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03-Dec-2021

Mounika Chatharajupalli
B.Tech Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Mounika Chatharajupalli,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subseguent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship

program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

« The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

+ Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

- There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

« You may be required, to travel to other locations within India if there is a business need as per your
Internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

 Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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: wnorting for the internship, you wili be requirec 1o sign a Nen - Disclosure Agreement
a:t:.h &:T&:;:r?;r[;zr:ing ?ﬁe course of your Internship and afler completson of the same, you are required
to maintain strictes! confidentiality with respect 10 company prc_apnetary or products_ that you access or
come into contact with, during your project as an Intermn, at _aﬂ hmes_ as per qur_Pohcy. Use of company
proprietary information or producls shall not be made without prior permission from the concemed

authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting,

. Photocopy of your Passport & Visa | | o
. Photocogz of your Certificates / Mark Sheets in support of your Educational Qualification(s)

. 2 Passport-size photographs
 Pan Card

« Aadhar Card | |
. Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.

We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd,,

a0

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

Signature: (‘,[,..."'10“““;‘\’-3‘ Date: §Sfol ’Q od -
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28-Jan-2022

Dear G Mugunthan Raju,
B.E., Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Candidate ID — 19935247

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
In addition, there will be an one time skill bonus of INR 25,000/- given based on your skill proficiency. The
other details about your compensation are detailed in Compensation and Benefits. Your compensation is
highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
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This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—<, 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: G Mugunthan Raju Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration
As an associate you are also entitled to the following additional benefits:
- Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage
» Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

S| No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

» From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

« Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

**xx Skill Bonus

We wish to inform you of an additional one time skill allowance of INR 25,000/- based on your skill
proficiency and this will be paid on completion of 4 months in Cognizant. Kindly note that this one time skill
allowance will be subject to statutory and income tax deductions as applicable and will be recovered in
case you leave us within one year of joining.

***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

G Mugunthan Raju, 22, residing at (hereinafter referred to as

"you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations
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» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, hegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited G Mugunthan Raju
Sign: Sign:
Name: Name:
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17-Nov-2021

Murugan S
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Murugan S,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Intemnship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to lf\e planned
duration of the Intemship curriculum and will be paid only subject to successful completion of milestones as
defined in the cumiculum prior to the monthly stipend processing window for a given month based on your

performance and attendance.

Actual commencement of Intemnship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the leaming track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.
Please also note that:

- The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

- Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

- You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

» Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion,

» Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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o submit the following documents at the time of reporting;
& Visa
es / Mark Sheets in support of your Educational Qualification(s)

~ +AadharCard
-+ Personalindividual bank account from a nationalized bank for processing stipend

e ase do not hesitate to call us for any information you may need.

‘We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

. Maya Sreekumar
- Vice President - Human Resource

I accept the terms and conditions of the internship program as mentioned above.

"-'a,. Signature: /S Mu)\,yom. Date: 1| @ —1\ - 20 2|
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Name of the Student: M\X\) VO A ‘\W‘P
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Letter of Intent to Hire

This letter is evidence that you have successfully completed our selection process for the “Trainee - SAP Sergeant”
role,

With reference to your participation in the on-campus hire process, and subsequent interview you had with us, we
are happy to extend an Intent to hire letter.

The offer Letter will be issued after your successful completion of your academic coursework in compliance with our
recruitment criteria of 80% in 10t Std, 80% in 12" Std and 80% in Engineering score without history or standing

arrears. Employment is subject to you being medically fit, and subject to satisfactory references, background
verifications.

You are required to take up internship training program for 6 months subject to the market conditions and you are
eligible for a stipend amount of Rs. 10000/- per month.

Upon successful completion of internship program, you will be on probation period for 6 months during this period
you will undergo various classroom and On-Job-Training. Your monthly stipend for the first 3 months will be Rs.
15,000/- (Rupees Fifteen Thousand Only) and from 4% month onwards the stipend will be Rs. 20,000/- (Rupees Twenty
Thousand Only). The above-mentioned stipend is inclusive of Provident Fund as per the statutory act. Probation
confirmation will be on the 7t Month, and it will be based on your performance in the continuous assessments during
the training period. After successful review and completion of probation, your salary from 7*" month onwards will fall
under Rs. 650000 (Rupees Six Lakhs and Fifty Thousand Only) Annual CTC. All the salary components will be subject to
statutory compliance. The details are enclosed in the annexure.

We will be issuing the offer letter at the time of Joining.

The DOJ is subject to business requirement and market conditions. Your Joining batch and the date will be
communicated by Human Resource Department separately

You will be required to sign a Proprietary Information and Inventions agreement on joining. Your employment with us
will be governed by the terms and conditions of the organization.

We welcome you to Kaar Technologies and look forward to a long and mutually rewarding association with you.

Yours Sincerely,

For Kaar Technologies India Pvt Ltd., I'accept the above terms and conditions.

Candidate Signature
Date
Date of Joining

Authorized Signatory.




Compensation Structure Details:

The details of your Compensation Structure are given below:

Basic- Basic salary means monthly fixed salary excluding all the allowance, perks, and benefits
payable to the employee. It would be fully taxable in the hands of the employee.

HRA- 50% of basic would be paid to employee towards HRA. Tax exemption can be availed on this
compensation as per rules of HRA in the Income Tax Act.

Flexi Benefit Allowance (FBA)- The Flexi Benefit Allowances will be paid to you as part of your salary
every month. The components are as follows: Leave Travel Allowance, Children's Education
Allowance, Children Hostel Allowance, Professional Development (Academic expenses, Books &
periodicals) and Telephone & Internet reimbursement.

You have the flexibility of changing the amounts under each of the above-mentioned heads, within
your FBA, according to your preferences and income tax plans. Taxation will be governed by the
Income Tax rules. Kaar will be deducting tax at source as per income tax guidelines.

Performance Variable Pay — Payable based on the prevailing Variable Pay Policy in the Organization.
(Subject to Change).

Provident Fund — Provident fund will be governed as per the statutory act.

Gratuity — Gratuity amount shown in the annexure in approximation of your eligibility and final
payout of any gratuity amount will be determined in accordance with the applicable provisions of
the Payment of Gratuity Act, 1972, as per the Company Policy.

Insurance: — You will be eligible for following benefits, which will be governed by Company policy:
1. Medical Insurance for self, spouse and 2 dependent children up to Rs. 200000/~ per annum.
Premium for this is included in CTC.

a. You have the option of availing Kaar Negotiated rates to cover your parents, parents in-
law and any additional child under a separate Insurance plan up to Rs. 400000/- per
annum. The entire premium for this will have to borne by you. This plan allows for
coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be
required to contribute a defined percentage of each claim, as under:

® 10% of such claim for self, spouse, 2 dependent children. (Subject to change)
® 20% of such claims for parents, parents in-law and additional children under the
separate insurance plan. (Subject to change)

2. Life Insurance coverage equivalent to your annual fixed compensation within minimum cover of
Rs. 3000000/-



ANNEXURE

Name: MUV G A Y\»\MiQ.QP

Designation: Trainee

Band: II-D
Compensation Structure in Rs. Annual Monthly
Basic 260000 21667
HRA 130000 10833
Flexi Benefit Allowance 218900 18242
Gross Salary 543900 50742
Employer’s Contribution to PF 21600 1800
Gratuity 13000 NA
Medical Insurance 6500 NA
Annual Cost to Company 650000




NOKIA

Date:  13-D4-2022

Ref: 2100000MYZ

Nayana Vikraman
Bangalore

Tedephone: +81 (124) 4504 000

Direct fax- 01 [124) 4504 530

Mokia Solutions and Networks
Incka Pvt Lid.
(Formedly known as Mokia

Slemens Networks Put. Lid.)

Tth Floor, Tewer A, Building Mo,
L

DLF Cyber City, Phasa - Il
Gurgaen - 122002

Haryana (Inoa)

Conp dentity Mo.
UT2900DL2006PTC 155149

Reqgd. Address:

Nokia Sclutions and Networks
Imcka Pt Ltd.

1507, Regus Business Center,
Eros Corporate Tower Level 15,
Hehn Place, New Delhi-110019
Incka

MNokia Networks

Dear Mayana Vikraman,

With reference to your application and the subsequent interview, we have pleasure in offering
you an appointment as Graduate Engineer Trainee in the Job Grade- 6 in Mokia Solutions and
Metwaorks India Private Limited ("Company”), India.The terms and conditions of your appointmeant

are as follows: -
1 Appointment and Reporting
11 Youare reguired lo join us on 20-06-2022 . The terms and conditions of your appointment

12

13

14

15

shall be effective from your date aof joining.

This offer is valid for 7 calendar days fram the date of offer or your date of jeining in the
organization whichever is latest. Please indicale your acceptance of this offer of
employment and the said terms & conditions by signing and returning the duplicate copy
of this latter upon receipt of the letter.

You will initially report lo Ashok Thikkavarapu, however your reporting is liable 1o change
at the sole discretion of the company.

Your appointment is subject o your baing found medically fit by a Dector designated by
the Company. The Management has the right o get you medically examined by any
Certified Medical Practitioner during the period of your service. In case you are found
medically unfit lo continue with the job, you will lose your lien on the job. Further details for
the same are included in Annexure &.

This offer of employment is subject 1o and conditioned upon the tuthfulness of the
representations you have made 1o the company during the recruitment process. Company
resarvas the right lo initiate background verification posts your acceptance of this offer of
employment. If fram the resulls of this background werification, it emerges thal the
particulars furnished by you are falselincorrect or if any material or relevant information
has been suppressed or concealed, this appointment will be considered ineffective and
irregular and would be liable to be terminated by the management forihwith without notice.
Thiz will be without prejudice to the right of the management o take disciplinary action
against you for the same.



- however to

A aptean Aptean India Pvt. Ltd.

Golden Heights, 8th Floor (Level 5) ng_ 1 0%
+91 80 67007000 1 CIN U?ZZDDKATLQB%T?:;%;% '?;?“ Road, 4th M Block Rajajinagar. Bangalore, Karnataka 560010, India
Ptean com 1 Info@Aptean.com i

22/12/2021

To,

PAVAN KALYAN NERELLA
2-13, pochamma street,
velpur , nizamabad-503311

Dear PAVAN KALYAN,

We thank you for your interest in joining Aptean India private Limited (“Company”)

Subject to successful completion of your current internship at CareerNet Technologies Pvt. Ltd. and
compliance with certain other conditions as indicated below, we shall be pleased to consider you for
an opportunity of employment in the position of Associate Engineer, at the Company’s office at

Madurai.

e e T S TR

Any offer for employment with the Company shall be made subject to and contingent upon your
compliance with all the following conditions:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all
training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

Successful completion of your graduate / master degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company

Signing and agreeing to the terms and conditions called out in the Training Agreement, which
includes the training costs incurred, and returnable to company, if you resign from the company
within 24 months period from the date of joining. The training costs with the detailed terms and

U A w o

conditions are mentioned in the training agreement that will be issued to you along with the

appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company’s Letter of Offer

and the Employment Agreement, which you need to execute and comply with as a condition of being

. Such documents along with the indicative start date will be intimated

ted around one m@ﬁfﬁa}@tiigi* to your completion of internship, subject
51l the cond o

employed
to you in

ur annual compensation
sand Only).
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A aptean

Aptean India Pvt. Ltd.
Golden Heights, 8th Floor (Level 5). no. % 5oty

: Cc o
+91 80 67007000 1 CIN U72200KA1998PTC023715 | :’Ss Road, 4th M Block Rajajinagar, Bangaiore, Karnataka 560010, India

Ptean com | Info@Aptean com

Salary Components e
Basic Salary —Frequency of payment _ Annual Amount (INR)
House Rent Allowance *'*‘nﬁ-_,,'\.“_qr_?t_h_‘l, — 2?5999 ——

Education Allowance — Monthly L 2l l
Statutory Bonus — Monthly 2,400 |
Special Allowance — Monthly 79;9'2 #
Leave Travel Allowance - Monthiy,_ L 1 22.'908" 5 \
Provident Fund “"“——“n—og“:—l-llif“ﬂ"'“""' TS maal S |
(Company Contribution) \\Mﬂ/# 33,000 li,
Total Fixed Component “—*—‘"ggo—'oaoj 8, 1

Additionally, you will participate in the Company’s annual incentive plan. The details of this incentive

plan shall be communicated to you by your hiring manager and the Company reserves the right to
review, alter, or amend the plan at any time.

The other benefits of employment with the Company are as follows:

Employee Benefits Coverage ﬁ
Group Health Insurance - Reimbursement of Floater b:l;}::ﬁ‘::gvers t:e r-.;rrlployee
hospitalization expenses an r dependents™.

Premium borne by the company

Group Accident Insurance -Covers Employees

against the risk of disability / injury sustained Covers only the employee !'
due to an accident

Term Life Insurance cover Covers only the employee

l
Gratuity As per Gratuity Act j

(*Aptean reserves the right to modify or withdraw the benefits at its discretion)

Select employees are also part of the Company’s Milestones Program which provides an opportunity
to learn multi-skills and related fast-tracked reward mechanism.

~ Please no

' letter does not constitute an offer or guarantee of g i
~ Company. :

er f’bY}-Slsning below and returning a copy of
n| Which this letter shall automatically be



m look forward to your successfully compjy: o
oportunity both challenging ang % Plying with all the conditions, as we believe you will find this
.WI _ﬁﬂ : A e arding. If you have any specific questions about this letter,

Sincerely,
Nicholas Bacon
CHRO

Conditional Employment Offer Acceptance

I Nexenatavantoyengeod ha
Ve read and understood the provisions of this conditional offer of

employment with Aptea
und;: rs\::und 2 mA:m :10 India Private Limited (“Company”), and | accept the terms of this letter. |
y employment with the Company shall be based on the terms and conditions of the

Letter of Offer and Employment Agreement.
.. &

Date: _‘i’ O‘)&m-l




Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1280793

Letter of Intent ("LOI")
Dear pabbisetty nikhil,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

- For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1280793

- For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1280793

- In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1280793

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

pabbisetty nikhil
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC145950



SIEMENS

Tumula Nikhil

Graduate Trainee Engineer Nama Sumanta Guhn
Sathyabama Institute of Science and Technology Dopartment RC-IN PAO TA
Jeppiaar Nagar, Rajiv Gandhi Salal, osor o s vl
Chennai - 600 119. Tamilnadu, INDIA. oo iamand

Telaphana +01 (00) 12345678
Mobila +01 9582225338
E-mail sumanta.guha@@siemans com

Qur reference 287783/7230738
Date 13 December 2021

We're really excited you want to join Siemens and further your career with us

'We are pleased 1o offer you the position of Graduate Trainee Engineer starting 04 July 2022 in
‘Mobility Division in Pune Location.

‘Yﬁl.l‘mi mﬂm, calculated on a cost-to-company basis, is Rs. 5,00,000 /- p.a. (Rupees Five

Lakhs Only), with the detalls provided in Annexure |. On successful completion of your probation penod

\your Target Pay will be incremented by Rs. 50,000/- and the Position Level will be PL11. The Position Titie

_'. 'ﬂmn-ﬂm will be according to the position that you will be assigned based on business needs. This
is a one-time increment and all future increments will be subject to annual performance cycles

it is based on the terms and conditions provided in the attached Annexures with

 —We look forward to you joining us, and in the unfortunate event you do not join us on
med start date, your appointment will automatically be withdrawn. Please note that

of joining the organization will be maintained in the electronic employee master of the

yn as your “Seniority Date” and shall be considered as final.

lion — You are initially appointed to work in our Pune office.
- The address in your application shall be deemed lo be correct for sending any

d on your declaration we have recorded your date of birth as 28 May 2001

ves the right to withdraw this employment offer/conditional appointment
due to background/reference checks not being satisfactory and or
ability to work with us. However, the above-mentioned reasons are

or Park, South Towes, Tel +31 80 67113300
o City Phase 11 Wab www Bemens. com

Scanned with CamScanner
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EMENS

15 & member of Slemens family and look forward to your long and frultful association with
0 of this letter, signed in the place indicated, confirming your understanding
e of the above and enclosed Annexures.

| have read and understood the terms and conditions as stated in this letter (reference
) dated (13 December 2021) plus the enclosed Annexures and accept employment

of employment

Date: H = !A *&QJ |

Tol @1 80 87113300
Web www Ssmens. com

Scanned with CamScanner



ANNEXURE |
Compensation Structure
ula Nikhil Date: 13 December 2021
vel: 12 Business Title: Graduate Trainee Engineer
Division: Mobility
T
= =31 ¢ T TR O
* i".'-_oo o sk
Heads of Payment I
|_Ia. . ) XS n;j
B o am
Mﬂy (BFP) pim 24 147
& Meal Card @ Rs 2.2000- pm )

=D 24147

B waar
o Providert Fund (12 % of Basic) = = ~_m'

0. Gratusty Provisian (4.8% of Basic) 720
S 20|
R % L i) 41,667 |
R, 5,00,000 |
_ ~_ Sum Assured (Ra) |

soverage p.a. (with a provision of enhancament of the on T
: ge p.a. m.m_.ur:‘n_.-

go o 5,00,000

8,00.000
ieaves for ull year) 1,000 |
i Not appicable a8 gross salary above ES| 1

whgihiity

As per company policy, the entisment of gratuty wil be (he actual
efigible amoun calcuisied |n ine wilh ire Payment of Gratuty Act
1972, without ary Lippef cap. Howeves any amouni above € 20 |
lLacs (if sppbcatie) will ba yubmect ta iecome Lis 33 pes iUk

National Pansion Scheme (NPS) can ba opled for after oG

 Staiutory Borwa will De paid to eligble amployees as per Flayment
.ummam 2018

', : ,&Mlm__wﬁhmm wil be borre

""" jor Park, Soulh Tows!, Tel: +01 80 67113300
' anic Clty Phase I,

Fax #61 22 27740134,

Page 3ol 8

< wiChid

Web www sismens com
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SIEMENS

Annexure Il

Service Conditions
srvice Conditions Overall

u shall serve the company diligently, faithfully and to the best of your skill and abllity. You shall perform

alﬁﬂ entrusted to you with high standard of initiative, efficiency and economy. You shall at no time

0 do any work/activities as allotted to you by your supervisors. You shall endeavor lo increase
fledge and skill through execution of jobs assigned to you from time to time

il be governed by rules, regulations and service conditions (as mentioned in the attached

res), applicable to the employees of your level working in the establishment of the company in
s will be working. The Company, however, reserves the right to add, alter and amend the said
e conditions as may be considered necessary from time to time.

ifie | wm duty timings from time to time. You may be required to work in shms as and
nsidered necessary by the Company.

ed to work in the location noled in the above letter. Based on business
‘be temporarily or permanently transferred to any company forming part of
companies or business associates anywhere in India or overseas at the sole
any. You may be required to furnish a specific Service Agreement/Deputation
nt abroad for the purpose of training or Company's business.

on period, you shall be deemed automatically confirmed unless
‘with a probation extension letter provided in advance.

1 pj‘lﬂu'nuﬂi:n on either side. Kindly note that the Company

Tel. +81 80 67113300
Wab: www. slemens com

000, Fax +81 22 I7T40138.

W dilhsd

Scanned with CamScanner



SIEMENS

6. Retirement

Al employees will retira from the Company on attaining superannuation at the age of 60 years
However, the Company al ils sole discretion, may decide o relire an employee prior (o the employee
attaining the age of superannuation.

7. Maternity/Childcare Facilities for Women employees

As part of the Company's efforts to support work life balance for women employees during and post
matemity, apart from fully complying with the provisions of the Maternity Benefit Act, 1961 the Company
also extends additional facilities such as extended paid/unpaid leave etc. For details of the Company
policy on Maternity Benefit please refer to the Policies section on the Intranet

P note that your compensation is personal and strictly between you and the Company. It has been
{ ied based on numerous factors such as your education, experience, specific skills and
) nal merit. We advise you to use discretion in handling this information and any subsequent

iment is conditional upon satisfactory reference and background checks (education,
history and other details furnished by you in your application). It is also contingent upon
‘work for the Company without restriction (e.g. non-compete obligations or other restrictive
previous employer). In case any information given by you is found false or incorrect at
of your employment, the appointment will be deemed void ab initio and liable for
any notice or salary in lieu of notice.

indicated in your application shall be deemed to be correct for sending any
). Any communication sent to you at the given address shall be deemed to have
You shall inform the change in residential address, if any, in writing to the HR
s from the date of such change.

Company undertakes number of programmes or initiatives like
. Cost reduction, Training and Development, rearganisation
-and contribute to such programmes or initiatives

Tel- 01 B0 67113300
Wb wyw ssemens. com

Scanned with CamScanner



SIEMENS

Annexure Il

Terms & Conditions of Emplayment - General
& iployee shall observe and conform to such duties, directions and instructions as communicated to him
by the Company and those in autharity over him.

ployee shall not at any time hereafter, without the consent in writing of the Company except under legal
@,' : m or utilize any matter relating to the Company's transactions or dealings, which are of

e shall not use any of the designs, drawings, software, literature. and machines etc of the
Tor any purpose other than Company's business.

e ihm'ln packages as well as its associated documentation developed by the employee in the
1k s shall be sole and exclusive property of the Company.

hlnu and faithful to the Company in all his accounts, dealing and transactions. relating
’ cmw-ny and shall at all times, when required, render a true and just account thereof
such plrlnmushnll be authorized (o receive the sum.

g the continuance of his employment, without the consent of the Company in

or interested, directly or indirectly in any other trade or business, employment or
id will devote the whole of his time and attention to his duties

 responsible for safekeeping and retumn, in good condition and order, of all Company's
may be in his use, custody or charge.

conduct is expected from an employee and any behavior reflecting unfavorably on

is qu sle and liable for disciplinary action. Employee shall also ensure

w Guidelines (BCG) that are globally binding rules for all employees

, the details of which are availabla on the HR Intranet. In addition,

hle on the HR intranet) is required to be signad by avery employee upon
‘every lwo years thereafier,

tion security policy of the organization and adhere to it.
the services of the Company, the employee is expected (o settle all s

Including the Liquidated Damages, if any, etc. at once. In case of
inding dues, the Company will be free 1o recover such dues by

Tal =0t B0 67113300
Wieb www somens com

81 22 ITT40138,

Page 6o/ 8
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Annexure IV

INTELLECTUAL PROPERTY RIGHTS & KNOW-HOW
TERMS AND CONDITIONS OF EMPLOYMENT AGREEMENT

|

a) Company shall own all rights, titles and interests in the Intellectual Property which includes but not
limited to all Work product and Know-How (including Inventions, ideas, experiences, concepls,
algorithms, designs, tools, trade secrets, source code, technical documentation, program development
_components, technologies, expert reports etc.) created/conceived by the Employee during the lenure
of their employment with the Company. The Employee undertakes to waive and not assert any moral
rights which may accrue to the Employee in respect of the Intellectual Property.

b) Employee shall disclose to the Company promptly in writing about any Intellectual Property incluaing
'J 'wm jct and the Know-How (tangible and intangible form) conceived/created during the tenure

)eir employment with the Company.
and its affiliates shall have right to seek statutory protection of the Intellectual Praperty in the

al Property Rights (IPRs) including Patents, Trademarks, Copyrights, Utility Models
| Designs. Company and its affiliates shall be free to use, exploit, maintain and permit

of law or otherwise, any or all work product or any component or element thereof, is
s of the Company, the employee hereby agrees 10 assign. irrevocably and to the
ed by law, to the Company and its affiliates, its successor and assigns, ownership

1o cooperate with the Company to do whatever is reasonably necessary 10 secure
Rs of the Company and/or establishing Company’s rights over Intellectual Property
ir employment as well as after termination of the employment

Vpresent orally or in written form, except with the express written consent of
in related to the Intellectual Property including the Work product and Know-
platforms/ third party during the course of their employment as well as

in necessary clearance from the Intellectual Property department of the Company
: loyment with the Company. Employee shall disclose to the Company

Intellectual Property conceived/created during tenure of employment
 last date of employment with the Company. Upon termination of his/her
e agrees to immediately retumn all tangible embodiments of the Intellectual
'to data, drawings. documents, and notes developed during their
‘make any copies or attempt to recreate the tangible embodiments of
on of his/her employment with the Company.

at the commencement of his employment with the Company of
him, which he is not precluded by contract from disclosing
 for @ patent or for a registered design has not yet been
of the Employee's Intellectual Property disclosed to the
ment with the Company and conceived during his
. others the right to adopt it, and the Company will be
| protection rights anywhere in the world including

or design registration in respect of such
nloyee if and to what extent the Company will

Park, South Tower, Tl +51 83 67113300
, Electronic City Phasa 1, Wb Www siomirs, com

22 30672000, Fax +01 22 27740134,

Paga 7 of8
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SIEMENS

Annexure V

Joining Formalities

Please bring the following documents with you at the time of joining, with your originals also for verification

e This Offer Letter with your original signature {for hand over to Company) — On joining, this letter
serves as your official Appointment Lelter

& I rﬁmdm certificate / S.S.C. certificate / mark sheet (2 copies)

a Al educational documents from 10" 1o highest education / semesier Wise mark sheet &

provisional / convocation certificate (2 copies)

of all previous emplayment / experience certificale

of passport / ration card / driving license | Aadhar card (3 copies)

'PAN / acknowledgement of PAN application (3 copies)

\ransfer please bring the below necessary information.

| EPS number

mployer contact details to contact for PF related communications

previous company PF is maintained by Trust or RPFC account

fice or PF trust address

unt number & Bank IFSC Code

g ICICI or HDFC Bank for your salary account, please bring a void cheque

| relieving certificate

ase contact us al:

Tel: +81 80 &7113300
Web www shemens com
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INTERNSHIP OFFER

Ref.:5386331/ 866677,
Date:01/07/2022,

Dear Nikhil Singh,

As per our discussion with you, we are pleased to inform you that you have been provided the opportunity to pursue your internship with Capgemini
Technology Services India Limited (“Company” or “Capgemini”) during the period 01/10/2022 till 03/31/2022

You have to report by 8:30 am at office, for joining formalities and contact security at the main gate for your entry pass at
Address

B-45 & B-46, SIPCOT IT Park,

Old Mahabalipuram Road, Siruseri, Chennai — 603103, India

During the period of your internship, you will be entitled to an internship stipend of Rs. 22,000.00 /month. Please note aside from the stipend amount,
you will not be entitled to any other re-imbursements or allowances.

Please note that your internship will not imply any kind of employment regular or contractual and the purpose is solely to facilitate your learning. We
reserve the right to cancel/terminate the internship without notice and assigning any reason thereto.

Private Information Policy — You will be bound by the Capgemini Private Information Policy as described in Annex 1 for holding in confidence any
trade secrets or confidential business and technical information of the Company or its clients.

Intellectual Properties — Additionally, you will also be bound by the Capgemini policy with respect to Intellectual Property as described in Annex 2
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Note:

1. | The stipend processing will be as per Company policy notified from time to time.

You must provide a valid bank account no. where you wish your stipend to be remitted and Permanent Account Number (PAN)/ AADHAR as
2. | identity and address proof. You are expected to provide accurate and correct information failing which Company shall not be responsible for
any issue arising out of supplying of erroneous remittance information.

3 During your internship in the Company, you are expected to adhere to the applicable Company policies and processes, failing which the
" | Company has liberty to take appropriate steps.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your
advisors, attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all its interns the hands-on experience of its business operations, processes and services. Capgemini
values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As acceptance of this internship with the Company, please sign in the space provided below and return a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter.

Our internship opportunity shall automatically lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time.

Yours sincerely,
For Capgemini Technology Services India Limited

/

Anil Kumar Singh
Head - Talent Acquisition & Resourcing

| accept the above offer on the terms indicated

Signature Date
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ANNEX 1
PRIVATE INFORMATION
You agree with Capgemini that:

the work to which | am assigned is and will be of a private nature, and in connection with the performance of my assignment on behalf of Capgemini,
its subsidiaries and affiliates (together with their predecessors and successors, the “Company”), the Company may make available to me information
of a private nature as to the Company and the Company’s clients’ and prospective clients’ business, strategies, methodologies, operations,
technologies (including computer software), financial affairs, organizational and personnel matters, policies, procedures, trade secrets, programs,
operations, clients, prospective clients, employees and other non-public matters, including those concerning third parties (“Private Information”). |
agree that | will receive in strict confidence all such Private Information belonging to the Company or to its clients or prospective clients. | further agree
to use my best efforts to maintain and to assist the Company in maintaining the confidentiality of all such Private Information, and to prevent it from
coming into unauthorized hands.

| further agree that:

. I will neither copy nor distribute any material, or other information constituting Private Information which comes into my possession as result
of my assignment with the Company, other than for the Company use;

II. 1 will not during the period of my assignment with the Company nor at any time thereafter, directly or indirectly, disclose to others and/or use
for my own benefit or for the benefit of others, Private Information acquired by me during the period of my assignment, except to the extent
as may be reasonably necessary in the ordinary course of performing my duties as an Intern of the Company;

IIl. 1 will not disclose to the Company or attempt to induce the Company to use any Private Information or material to which the Company is not
entitled;

IV. Upon termination of my internship with the Company, | will return to the Company or to the client or prospective client all materials and
information that constitutes Private Information and any copies thereof and certify to the Company that | no longer have any rights to such
materials or information, and | will represent that the original and all copies of such materials and information have been returned to the
Company or to the client or prospective client.

V. | agree to abide by the ISMS policies and procedures as published by the organization from time to time.
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ANNEX 2
INTELLECTUAL PROPERTY

| agree that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole and
exclusive property of the Company. | hereby agree to execute such assignments and other documents as the Company may consider appropriate to
vest all right, title and interest therein to the Company. This provision does not apply to an invention for which no equipment, supplies, facility, or trade
secret information of the Company was used and which was developed entirely on the my own time, unless (a) the invention relates (i) directly to the
business of the Company or (ii) to the Company’s actual or demonstrably anticipated research or development or (b) the invention results from any
work performed for the Company. | agree that all services performed for the Company shall be the original work and shall not incorporate any third
party materials or work in any third party asserts an ownership interest without the express written consent of the Company

Page 4 of 6



Capgemini
UNDERTAKING & ACKNOWLEDGEMENT (“Undertaking”)

| the undersigned, with reference to my acceptance of the internship opportunity with Capgemini do hereby unequivocally agree to abide by the
Company’s policy and further undertake as follows and execute this Undertaking & Acknowledgement (“Acknowledgment”):

1. | have been explained and provided an understanding of the company policies, and | do hereby undertake and state that during my internship with
Capgemini, | shall adhere to the company policies, included but not limited to knowledge sharing, safeguarding of Company’s and Client’s intellectual
property and copyright, code of conduct, ISMS etc. .

2. | agree to actin accordance with all of the provisions of the policies of the Company, and to safeguard all of the knowledge and information | receive
in the course of my internship with the company, whether it is the property of Capgemini, its client, or some other entity which makes such knowledge
or information available.

3. 1 will not use any knowledge, trade secrets or other information of the company or its clients including, except for the purpose of the work | am
allotted in the course of my duties or as otherwise permitted by the company. Confidential Information does not extend to information already in the
public domain unless such information arrived there by unauthorized means.

4. Without limiting the previous clause | undertake that | will not, nor will | attempt to:

a. Remove or take any such Confidential Information; or

b. Disclose Confidential Information to any third party other than in the proper course of my duties or as otherwise permitted by the company;
or

c. Gain personal advantage from trading in or on the basis of Confidential Information; or
d. Cause or procure any other person to deal in the securities of any company on the basis of Confidential Information

e. Obtain nor claim any ownership interest in any knowledge or information obtained from Capgemini and its Clients.

5. Post termination of my internship with the Company, | recognize that | cannot disclose to any future employer, or use for my own purposes any
Confidential Information | may have access to during my internship tenure with the Company.

6. | undertake to duly return all the assets received by me from the Company on the last day of my internship with the Company as may be identified.
In the event | fail to return any of the Company assets, the Company is at liberty to take appropriate steps to recover the same including but not limited
to withholding my stipend and deducting the suitable amount as may be recoverable.

7. Subject to Clause 8 below, | agree that any dispute arising out of this undertaking & acknowledgment ('Acknowledgment'), the Company and myself
will make best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute") arising out of, or in relation to, this Agreement,
including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All disputes, differences and/or
claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder and
which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the
Arbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini.
The award of the Arbitrator shall be final and binding on the Parties.This Letter shall be governed and interpreted in accordance to the laws of India
and the courts at Mumbai only shall have exclusive jurisdiction.

8. Notwithstanding the provisions of Clause 4, | agree that damages or an account of profits may be inadequate compensation for breach of this
Acknowledgment and the company may seek an injunction or similar remedy to restrain any conduct or threatened conduct which is or may be a
breach of this Acknowledgment.

9. This Acknowledgment is governed by the laws of Maharashtra, India. Each party submits to the non-exclusive jurisdiction of courts exercising
jurisdiction there in connection with matters concerning this Acknowledgment.

| HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITS TERMS

Signature Date
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

| residing at do hereby provide my
express consent to the Company Capgemini Technology Services India Limited , having its registered office at No.14, Rajiv Gandhi Infotech Park,
Hinjawadi Phase 1lI, MIDC - SEZ, Village Man, Taluka Mulshi, Pune — 411057, Maharashtra"(hereinafter referred to as the "Company", which expression
shall unless repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows:

1. That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive
personal data or information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN,
blood group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time,
including but not limited to:

a) for the purpose of verifying the information submitted by me basis which | have been made an offer of employment,
b) stipend processing

c) law enforcement agencies,

d) to comply with a judicial/quasi judicial order,

e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of
audit,

f) insurance companies for the purpose of group insurance, personal accident insurance etc.
f) service providers providing services for biometric access to office premises for monitoring attendance.
2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:

a. affiliates of the Company for administrative purposes and/or audit;
b. clients/prospects in relation to any staff augmentation assignments.

3. That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive
jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4. That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability
of the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in
any manner whatsoever.

6. | am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation
to immediately update my sensitive personal data or information inCompany's records in the event of any change.

7. 1 am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on
the Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature:
Date:
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03-Dec-2021

Pachigolla Rakesh
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennai

Dear Pachigolla Rakesh,

Fgrther to our L_e.tter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a eritical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.

Please also note that:

+ The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working

timings followed in Cognizant

+ Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

+ You would be required to ensure timely completion and submission of assignments, project work and

preparation required prior to the sessions.
* You may be required, to travel to other locations within India if there is a business need as per your

internship program

« Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

+ Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

* Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

03-Dec-2021

Pamideti V Panduranga Sesha Sai Siva Kiran

B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennal

Dear Pamideti V Panduranga Sesha Sai Siva Kiran,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your

performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your

employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The leaming path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke

its employment offer.
Please also note that:

» The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

« Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

= There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

« You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

» You may be required, to travel to other locations within India if there is a business need as per your
internship program

« Cognizant reserves rights r.egard.ing IT infra as applicable and access to information and material of
Cognizant during the Internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time ‘

« Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

» Attendance and successtgl completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chaennal - 600 097
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Cognizant

A! the time of your reporting for the intemship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
1o ma[nlain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

= Photocopy of your Passport & Visa

» Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
= 2 Passport-size photographs

» Pan Card

= Aadhar Card

= Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the intemship program as mentioned above.

Signature: PVPSSS! vc-[@_lg_ﬂ P Date:05/13 /a3 \

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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SIEMENS

Pasagadugula Akhila
Graduate Trainee Engineer Name Sumanta Guha
Sathyabama Institute of Science and Technology Department IF}C'";' F;&g TA beai
Jeppiaar Nagar, Rajiv Gandhi Salai, T:r;‘:‘:’Acquﬁgﬂ:‘oza ol
Chennai - 600 119. Tamilnadu, INDIA.

Telephone +91 (00) 12345678

Mobile +01 9582225338

E-mail sumanta.guha@siemens.com

Our reference 287783/7627227
Date 13 December 2021

)

Dear Akhila,
We're really excited you want to join Siemens and further your career with us.

We are pleased to offer you the position of Graduate Trainee Engineer starting 04 July 2022 in
Mobility Division in Pune Location.

Your annual compensation, calculated on a cost-to-company basis, is Rs. 6,00,000 /- p.a. (Rupees Five
Lakhs Only), with the details provided in Annexure I. On successful completion of your probation period,
your Target Pay will be incremented by Rs. 50,000/~ and the Position Level will be PL11. The Position Title
and Designation will be according to the position that you will be assigned based on business needs. This
is a one-time increment and all future increments will be subject to annual performance cycles.

Your appointment is based on the terms and conditions provided in the attached Annexures with
a few points to note here:

1. Start date — We look forward to you joining us, and in the unfortunate event you do not join us on
your confirmed start date, your appointment will automatically be withdrawn. Please note that
your date of joining the organization will be maintained in the electronic employee master of the
Company, known as your “Seniority Date” and shall be considered as final.

2 Office location — You are initially appointed to work in our Pune office.

3. Residence proof — The address in your application shall be deemed to be correct for sending any
communication to you.

4. Date of birth — Based on your declaration we have recorded your date of birth as 02 October 1999

Offer — The Company reserves the right to withdraw this employment offer/conditional appointment
before or after the start date, due to background/reference checks not being satisfactory and or
there being restrictions on your ability to work with us. However, the above-mentioned reasons are

not necessarily exhaustive, and the decision of the Company is final and binding.

Slemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase Il Web: www.siemens.com
Konappana Agrahara,
Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai - 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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SIEMENS

We welcome you as a member of Siemens family and look forward to your long and fruitful association v_fith
us. Kindly return the duplicate of this letter, signed in the place indicated, confirming your understanding
and acceptance of the above and enclosed Annexures.

Yours faithfully,
Siemens Technology and Services Pvt. Ltd.
Krishnaswamy Braczesemmt=—

Rajeshwari ===y

Rajeshwari Krishnaswamy

Chief Manager — Human Resources

Acceptance of Terms & Conditions of Employment

| hereby agree that | have read and understood the terms and conditions as stated in this letter (reference
no 287783/7627227) dated (13 December '2021) plus the enclosed Annexures and accept employment
with Siemens Technology and Services Pvt. Ltd. with our mtemal organizational unit, job family and level
code of IN-TI-BASTU-PR

Enclosures:

Annexure | — Compensation structure

Annexure |l — Service conditions

Annexure lll — Terms & conditions of employment

Annexure IV — Terms & conditions of employment in relation to inventions made by the employee
Annexure V — Joining formalities

. aclales! [3-(2-20
Candidate Signature: __ . Date: - 2|
Pasagadugula Akhila
Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management Pankaj Vyas First Main Road, Electronic City Phase Il Web: www.siemens.com
Konappana Agrahara,

Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138,
Corporate Identity Number: US9999MH 1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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SIEMENS

ANNEXURE |

Compensation Structure

Name: Pasagadugula Akhila Date: 13 December 2021

Position Level: 12 Business Title: Graduate Trainee Engineer

Division: Mobility

Compensation Structure
Compensation
Sr. no. Heads of Payment
(Rs.)
(A) Basic Salary p.m. 15,000
Base Flexible Pay (BFP) p.m. 4,147
®) (includes Meal Card @ Rs.2,200/- p.m.) 24
Total Allowances / Benefits p.m. 24,147
(©) | Base Pay p.m. (A+B) 39,147
Retirals p.m.
Co. Contribution Provident Fund (12 % of Basic) 1,800
Co. Gratuity Provision (4.8% of Basic) 720
(D) | Total Retirats p.m. 2,520
(E) | Total Fixed Pay (TFP) p.m. (C+D) 41,667
F) | Target Pay p.a. (E*12) 5,00,000
Insurance Benefits Sum Assured (Rs.)
Group Heatth Insurance Policy coverage p.a. (with a provision of enhancement of the 2.00.000
base cover upto 200%) b
Group Personal Accident Insurance coverage p.a. 40,00,000
Group Term Life Insurance coverage p.a. 5,00,000
EDLI coverage 6,00,000
Leave (Notional monetised value of 22 earned leaves for full year) 11,000
Not applicable as gross salary above ESI
ESI coverage eligibility
For Siemens Technology and Services Pvt Ltd.
As per company policy, the entitlement of gratuity will be the actual
eligible amount calculated in line with the Payment of Gratuity Act,
i 1972, without any upper cap. However any amount above T 20
Krlshnaswamy oo ot et Lacs (if applicable) will be subject to Income tax as per rules.
H ' i mestwan kriahrmewamy @uiemens com
Rajeshwari =5Fauisaes National Pension Scheme (NPS) can be opted for after joining.
Statutory Bonus will be pald to eligible employees as per Payment
Authorised Signatory of Bonus (Amendment) Act, 2015.
All present & future taxes related to your employment will be borne
by you.
Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,

Bengaluru, Karnataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai — 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH 1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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SIEMENS

Annexure II

Service Conditions
Service Conditions Overall

You shgll serve the company diligently, faithfully and to the best of your skill and ability. You shall perform
the duties entrusted to you with high standard of initiative, efficiency and economy. You shall at no time
refuse to do any work/activities as allotted to you by your supervisors. You shall endeavor to increase
your knowledge and skill through execution of jobs assigned to you from time to time.

You will be govgmed by rules, regulations and service conditions (as mentioned in the attached
Anpexures),.apphcable to the employees of your level working in the establishment of the company in
whlqh you will be working. The Company, however, reserves the right to add, alter and amend the said
service conditions as may be considered necessary from time to time.

2. Working Hours

You w!ll be governed by the working hours prevailing in the establishment in which you work. You will
be notified of your actual duty timings from time to time. You may be required to work in shifts as and
when considered necessary by the Company.

3. Holidays

You will be entitled to paid holidays as decided by Management. Such list of holidays will be notified at
the beginning of the year.

4. Work Location

You are initially appointed to work in the location noted in the above letter. Based on business
requirements, you may be temporarily or permanently transferred to any company forming part of
Siemens or to its associate companies or business associates anywhere in India or overseas at the sole
discretion of the company. You may be required to furnish a specific Service Agreement/Deputation
Agreement if you are sent abroad for the purpose of training or Company’s business.

5. Probation and Confirmation

You shall be on probation for a period of six months with effect from your start date. The probation period
may be extended by the company at its sole discretion. During the period of probation, or any extension
period thereof, there is one month'’s notice on either side.

On successful completion of the probation period, you shall be deemed automatically confirmed unless
your probation period has been extended with a probation extension letter provided in advance.

As a confirmed employee there is three months’ notice on either side. Kindly note that the Company
reserves the right to claim compensation (@target pay) for any notice period not served. However, you
cannot pay the company in lieu of the notice to be served.

Termination of employment will require one/three months’ notice (as applicable for probation/confirmed
status) or salary in lieu of notice.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase II, Web: www.siemens.com
Konappana Agrahara,

Bengaluru, Kamataka 560100

Registered Office: Plot No. 2, Sector No. 2, Kharghar Node, Navi Mumbai - 410210; Telephone +91 22 39672000; Fax +91 22 27740138;
Corporate Identity Number: U99999MH 1986PTC093854.
Other Offices: Bengaluru, Chennai, Gurgaon, Mumbai, Noida, Pune.
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SIEMENS

6. Retirement

All employees will retire from the Company on attaining superannuation at the age of 60 years.
However, the Company at its sole discretion, may decide to retire an employee prior to the employee
attaining the age of superannuation.

7. Maternity/Childcare Facilities for Women employees

As part of the Company's efforts to support work life balance for women employees during and post
maternity, apart from fully complying with the provisions of the Maternity Benefit Act, 1961 the Company
also extends additional facilities such as extended paid/unpaid leave etc. For details of the Company
policy on Matemity Benefit please refer to the Policies section on the Intranet.

8. Confidentiality

Please note that your compensation is personal and strictly between you and the Company. It has been
determined based on numerous factors such as your education, experience, specific skills and
professional merit. We advise you to use discretion in handling this information and any subsequent
revisions made therein.

9. Background Verification

Your appointment is conditional upon satisfactory reference and background checks (education,
employment history and other details furnished by you in your application). It is also contingent upon
your ability to work for the Company without restriction (e.g. non-compete obligations or other restrictive
clauses with any previous employer). In case any information given by you is found false or incorrect at
any point in time of your employment, the appointment will be deemed void ab initio and liable for
termination without any notice or salary in lieu of notice.

10. Residential Proof

The address as indicated in your application shall be deemed to be correct for sending any
communication to you. Any communication sent to you at the given address shall be deemed to have
been served upon you. You shall inform the change in residential address, if any, in writing to the HR
Department within three days from the date of such change.

11. Programmes and Initiatives

In order to remain competitive our Company undertakes number of programmes or initiatives like
Benchmarking, Continuous Improvements, Cost reduction, Training and Development, reorganisation
etc. You are required to actively participate and contribute to such programmes or initiatives.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase II, Web: www.siemens.com
Konappana Agrahara,
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Annexure lll
Terms & Conditions of Employment — General

Employee shall observe and conform to such duties, directions and instructions as communicated to him
by the Company and those in authority over him.

Employee shall not at any time hereafter, without the consent in writing of the Company except under legal
process, divulge or utilize any matter relating to the Company's transactions or dealings, which are of
confidential nature.

Employee shall not use any of the designs, drawings, software, literature, and machines etc. of the
Company for any purpose other than Company's business.

All software including packages as well as its associated documentation developed by the employee in the
course of the duties shall be sole and exclusive property of the Company.

Employee shall be true and faithful to the Company in all his accounts, dealing and transactions, relating
to the business of the Company and shall at all times, when required, render a true and just account thereof
to the Company or such persons as shall be authorized to receive the sum.

Employee shall not during the continuance of his employment, without the consent of the Company in
writing, be employed or interested, directly or indirectly in any other trade or business, employment or
occupation whatsoever and will devote the whole of his time and attention to his duties.

Employee shall be responsible for safekeeping and return, in good condition and order, of all Company's
property, which may be in his use, custody or charge.

A high standard code of conduct is expected from an employee and any behavior reflecting unfavorably on
him or the Company is questionable and liable for disciplinary action. Employee shall also ensure
compliance to the Business Conduct Guidelines (BCG) that are globally binding rules for all employees
applicable across Siemens companies, the details of which are available on the HR Intranet. In addition,
The BCG declaration form (available on the HR intranet) is required to be signed by every employee upon
joining/promotion and once in every two years thereafter.

Employee shall abide by the information security policy of the organization and adhere to it.

At the time of separation from the services of the Company, the employee is expected to settle all his
outstanding dues towards the Company including the Liquidated Damages, if any, etc. at once. In case of
any default/ delay in settlement of outstanding dues, the Company will be free to recover such dues by
appropriate means, with interest at the market rate.

Employee shall also be required to abide by terms and conditions in addition to those mentioned above
which are in force for the time being or may be framed from time to time.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase Il Web: www.siemens.com
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INTELLECTUAL PROPERTY RIGHTS & KNOW-HOW
TERMS AND CONDITIONS OF EMPLOYMENT AGREEMENT

a) Company shall own all rights, titles and interests in the Intellectual Property which includes but not
limited to all Work product and Know-How (including inventions, ideas, experiences, concepts,
algorithms, designs, tools, trade secrets, source code, technical documentation, program development
components, technologies, expert reports etc.) created/conceived by the Employee during the tenure
of their employment with the Company. The Employee undertakes to waive and not assert any moral
rights which may accrue to the Employee in respect of the Intellectual Property.

b) Employee shall disclose to the Company promptly in writing about any Intellectual Property including
the Work product and the Know-How (tangible and intangible form) conceived/created during the tenure
of their employment with the Company.

c) Company and its affiliates shall have right to seek statutory protection of the Intellectual Property in the
form Intellectual Property Rights (IPRs) including Patents, Trademarks, Copyrights, Utility Models
and/or Industrial Designs. Company and its affiliates shall be free to use, exploit, maintain and permit
to lapse such IPRs.

d) If by operation of law or otherwise, any or all work product or any component or element thereof, is
deemed to be the IPRs of the Company, the employee hereby agrees to assign, irevocably and to the
fullest extent permitted by law, to the Company and its affiliates, its successor and assigns, ownership
of all such IPRs.

e) Employee agrees to cooperate with the Company to do whatever is reasonably necessary to secure
and maintain the IPRs of the Company and/or establishing Company’s rights over Intellectual Property
during the course of their employment as well as after termination of the employment.

f) Employee shall not publish/present orally or in written form, except with the express written consent of
Company, any information in related to the Intellectual Property including the Work product and Know-
How in any form on third party platforms/ third party during the course of their employment as well as
after termination of the employment.

g) Employee shall obtain necessary clearance from the Intellectual Property department of the Company
before the last date of employment with the Company. Employee shall disclose to the Company
promptly in writing about any Intellectual Property conceived/created during tenure of employment
with the Company before the last date of employment with the Company. Upon termination of his/her
employment, the Employee agrees to immediately retum all tangible embodiments of the Intellectual
Property, including but not limited to data, drawings, documents, and notes developed during their
employment. Employee shall not make any copies or attempt to recreate the tangible embodiments of
the Intellectual Property post termination of his/lher employment with the Company.

h) Employee shall inform the Company at the commencement of his employment with the Company of
all Intellectual Property previously made by him, which he is not precluded by contract from disclosing
to the Company and for which an application for a patent or for a registered design has not yet been
made. The Company will be free to adopt any of the Employee’s Intellectual Property disclosed to the
Company at the commencement of his employment with the Company and conceived during his
employment with the Company, and to assign to others the right to adopt it, and the Company will be
absolutely entitled to any industrial or commercial protection rights anywhere in the world including
rights arising from the obtaining of letters of patent or design registration in respect of such
Intellectual Property. The Company will notify to the employee if and to what extent the Company will
adopt the said rights.

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management: Pankaj Vyas First Main Road, Electronic City Phase Il, Web: www.siemens.com
Konappana Agrahara,
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Corporate Identity Number: U99999MH 1986PTC093854.
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Annexure V

Joining Formalities
Please bring the following documents with you at the time of joining, with your originals also for verification.

1. This Offer Letter with your original signature (for hand over to Company) — On joining, this letter
serves as your official Appointment Letter

Photocopy of birth certificate / S.S.C. certificate / mark sheet (2 copies)

All educational documents from 10 to highest education / semester wise mark sheet &
provisional / convocation certificate (2 copies)

Photocopy of all previous employment / experience certificate / relieving certificate

Photocopy of passport / ration card / driving license / Aadhar card (3 copies)

Photocopy of PAN / acknowledgement of PAN application (3 copies)

N o o M

To apply for PF transfer please bring the below necessary information:

e PF number/ EPS number

o Previous employer contact details to contact for PF related communications

o Whether previous company PF is maintained by Trust or RPFC account

* RPFC office or PF trust address

o Bank account number & Bank IFSC Code

8. To use your existing ICICI or HDFC Bank for your salary account, please bring a void cheque

If you have any questions, please contact us at:

¢ AskHR: Phone: 1-800-419-6677 (toll free number)
¢ Monday till Friday between 6.00 am to 8.00 pm

Siemens Technology and Services Private Limited Gold Hill Excelsior Park, South Tower, Tel.: +91 80 67113300
Management Pankaj Vlyas First Main Road, Electronic City Phase I, Web: www.siemens.com
Konappana Agrahara,
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03-Dec-2021

Peddamallu Veera Krishna Vamsi Prasad
B.E. Computer Science & Engineering
Sathyabama Institute of Science and Technology, Chennal

Dear Peddamallu Veera Krishna Vamsi Prasad,

anher to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your

performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a leaming curriculum as per the learning track assigned to you. The learmning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

nt, you must have successfully completed the prescribed Internship

Prior to joining on the rolls of Cogniza
Internship, Cognizant reserves rights at its sole discretion o revoke

program. In the event of unsatisfactory
its employment offer.

Please also note that:

. The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working

timings followed in Cognizant : : : :
. Interns are covered under Cognizant's calendar holidays of the respective location of internship and you

would need to adhere with minimum attendance requirements. Prior approvals are must towards any

unavoidable leave or break requests during the program. : :
. There would be zero tolerance 10 plagiarisms and misconduct during. the internship. Any such incident
reported will lead to immediate cancellation of internship without any_nohce. : ‘

. You would be required to ensure timely completion and submission of assignments, project work and

reparation required prior to the sessions. :
?ygu may be required, 10 travel to other locations within India if there is a business need as per your

internship program :
. Cognizant reserves rights regard_lng IT infra
Cognizant during the im_ernship period and may
conditions from time to time : : ‘ )
. Stipend payment will be done for the prescribed Internship Curriculum period only and no additional

payment will be done for any delay in completion. .
. Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.

as applicable and access to information and material of
modify or amend the Cognizant GenC program terms and

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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10-Feb-2022

Dear Penmatsa Venkata Rajiv Varma,
B.E., Computer Science
Sathyabama Institute of Science and Technology, Chennai

Candidate ID — 19205895

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
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focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant Internship (If offered to you):

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Internship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projects/roles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

— 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Compensation and Benefits

Name: Penmatsa Venkata Rajiv Varma Designation:
Sl. No. Description
1 Basic
2 HRA*
3 Conveyance Allowance*
4 Medical Allowance*

5 Company's contribution of PF #

6 Advance Statutory Bonus***

7 Special Allowance*
Annual Gross Compensation
Incentive Indication (per annum)**

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life Insurance)

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
« Group Term Life Insurance

Cognizant

Programmer Analyst

Trainee
Monthly Yearly
10500 126,000
6300 75,600
800 9,600
1250 15,000
1800 21,600
2000 24,000
7349 88,188
359,988
22,500
382,488
19,500
401,988

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»*Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Penmatsa Venkata Rajiv Varma, 21, residing at (hereinafter
referred to as "you", "your" or "yourself', which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter”) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitte Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
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hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
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Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
S asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

» Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company
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« Violation of non-disparagement obligations
» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute™) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Penmatsa Venkata Rajiv Varma
Sign: Sign:
Name: Name:
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Date: 13-04-2022

Ref: 2100000MZ9

Perala Tejaswini
Bangalore

Telephone: +81 (124) 4504 000
Direct fax: +91 (124) 4504 999

Nokia Solutions and Networks
India Pvt. Lid
{Formerly known as Nokia

Siemens Networks Pvt. Ltd )

7th Floor, Tower A, Bullding No
aa

DLF Cyber City, Phase - lll
Gurgaon - 122002

Haryana (India)

Corp Identity No
U72800DL2006PTC155148

Regd. Address:

Nokia Solutions and Networks
India Pvt, Ltd

1507, Regus Business Center
Eros Corporate Tower Level 15,
Nehru Place, New Delhi-110018
India

www.nokia.com

Nokia Networks

Dear Perala Tejaswini,

With reference to your application and the subsequent interview, we have pleasure in offering
you an appointment as Graduate Engineer Trainee in the Job Grade- & in Nokia Solutions and
Networks India Private Limited ("Company”), India.The terms and conditions of your appaintment
are as follows: -

1.1

1.2

13

1.4

1.5

Appointment and Reporting

You are required to join us on 20-06-2022 ., The terms and conditions of your appointment
shall be effective from your date of joining.

This offer is valid for 7 calendar days from the date of offer or your date of joining in the
organization whichever is latest. Please indicate your acceptance of this offer of
employment and the said terms & conditions by signing and returning the duplicate copy
of this letter upon receipt of the letter.

You will initially report to Dmitriy Gerzon, however your reporting is liable to change at the
sole discretion of the company.

Your appointment is subject to your being found medically fit by a Doctor designated by
the Company. The Management has the right to get you medically examined by any
Certified Medical Practitioner during the period of your service. In case you are found
medically unfit to continue with the job, you will lose your lien on the job. Further details for
the same are included in Annexure 6.

This offer of employment is subject to and conditioned upon the truthfulness of the
representations you have made to the company during the recruitment process. Company
reserves the right to initiate background verification posts your acceptance of this offer of
employment. If from the results of this background werification, it emerges that the
particulars furnished by you are falsefincorrect or if any material or relevant information
has been suppressed or concealed, this appointment will be considered ineffective and
irrequiar and would be liable to be terminated by the management forthwith without notice.
This will be without prejudice to the right of the management to take disciplinary action
against you for the same.

© Nokia Solutions and Networks 2021 1(16)

Scanned with CamScanner
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17-Nov-2021

Pitambara Awadhesh
B.E. Computer Science
Sathyabama Institute of Science and Technology, Chennai

Dear Pitambara Awadhesh,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

* The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

¢ Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

* There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

¢+ Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any delay in completion.

¢+ Attendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and tenure spent will not guarantee your monthly stipend payment.
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At the time of your reporting for the internship, you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
proprietary information or products shall not be made without prior permission from the concerned
authority. Any breach of information security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa

* Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
* 2 Passport-size photographs

* Pan Card

* Aadhar Card

* Personal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

—42—

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above.

H/.LL/QOQ_L,

Signature: Date:
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Apr 11,2022

Poreddy Akshitha Reddy
Bangalore

PRIVATE AND CONFIDENTIAL
Employment Offer Letter and Terms and Conditions of Employment

Dear Akshitha,

We are pleased to offer you employment with PricewaterhouseCoopers Service Delivery Center
(Bangalore) Private Limited (“Company” or "PwC AC Bangalore") in the position of Associate . Your
work location will be Bangalore. Reporting lines and location are subject to change depending on
business requirements. The title, roles and responsibilities may also be varied from time to time as may
be evaluated and considered appropriate by the Company and in accordance with the policy of the
Company.

If you accept this offer, your commencement date with us will be on or before 17 August, 2022, or such
other date as may be communicated by us to you in writing (“Employment Commencement Date”).

Remuneration Package:
1. Gross Salary: You are being offered a gross salary of Rs. 600,000/- Six Lakh Only

The details of your gross salary are specified in Annexure 1 to this offer letter (“Offer Letter”).

2. Bonus program: In addition to the Total Annual Compensation as mentioned above, you also may be
eligible for bonuses from time to time, as may be set forth in incentive compensation programs applicable
to your position.

3. Benefits: You will be eligible for Company sponsored India specific benefit programs such as gratuity,

provident fund, group medical insurance for the employee and his/her family, life insurance and accident

insurance for the employee. You are also eligible for the executive health check-up plan, for a free annual
health check-up which contains a series of tests.
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Other Terms:
Please read the following terms and contact us with any questions that you may have.

1. Employment Agreement: Once you accept this offer, you will be required to sign an employment
agreement (“Employment Agreement”), the format of which is attached to this Offer Letter. Your
employment with the Company will be on the terms of this Offer Letter and the Employment Agreement
until the end of your employment with the Company until the end of your employment with the Company.

2. Working Hours: You will be required to work, for such hours as are reasonably necessary to meet the
Company’s requirements, in a variety of locations and for proper discharge of your duties. The working
hours will be consistent with Company’s policies and will include such reasonable working hours as might
be required for performing your duties competently and to meet the Company's requirements. You hereby
agree and volunteer to work during the night shift, as and when the Company feels that your services are
required. You confirm that you have no objection whatsoever to work during the night shift, as per the
Company’s policies.

Promotion and Salary Review: You will be eligible to participate in the promotion and salary review
process as per the policy of the Company.

3. Visa: If you do not have the right of abode, the right to land or the status of unconditional stay in India,
an employment visa is required for your employment. The Company will assist you with obtaining the
necessary documents for you and your family. Any continued employment is contingent upon the
immigration authorities approving any renewal of the employment visa and will automatically be deemed
to be terminated should such approval not be granted.

4. Taxation: Your remuneration and benefits have been stated gross of tax. You will be responsible for
all Indian salaries tax on your remuneration, allowance and benefits, where applicable. In the event that
you have sources of income or expense outside of your employment with the Company, you are
responsible for ensuring adherence to the tax laws on those matters as well.

5. Travel, Assignments or Secondment:

a. Within India: You are required to work on any project to which you are assigned, unless there
is good reason not to do so.

b. Outside India: While based in India you may be required to travel and stay to work on projects
outside India, within and/or outside the Asia Pacific region.

6. Termination Notice:

(a) Your employment in the Company is subject to satisfactory verification of your certificates,
testimonials and personal particulars/credentials. The Company reserves the right to obtain a background
check (including criminal history record search, education and employment; and personal details
verification) conducted on you directly or through nominated third party agencies. In the event that such
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verification or background check reveals any discrepancy in the statement(s) made in your application or
in the bio-data with the Company or in the declarations made by you in this Offer Letter and/or the
Employment Agreement, your services are liable to be terminated forthwith without any notice or any
further compensation from the day such discrepancies are identified.

(b) The Company may terminate your employment for any of the following conduct on your behalf
effective immediately upon written notice to your address on the Company’s records:

(i) acts of fraud, dishonesty or misconduct involving moral turpitude;

(i) commission or conviction of any criminal offence;

(iif) engagement in any activity that you know or should know could harm the business or
reputation of the Company;

(iv) material failure to adhere to the Company’s corporate codes, policies or procedures;

(v) continued failure to meet performance standards as determined by the Company;

(vi) a breach or threatened breach of any material provision of this Offer Letter or the
Employment Agreement if it is not cured to the Company'’s satisfaction within a reasonable period after
the Company provides you with notice to your address on the Company’s records of the breach; provided
that no notice and cure period will be required if the breach cannot be cured,;

(vii) violation of any statutory, contractual, or common law duty or obligation to the Company,
including without limitation the duty of loyalty. In case of termination on account of any of the above
reasons you will only be entitled to earned and unpaid gross salary and accrued leave (if any) through the
effective termination date.

(c) The Company may also terminate your employment for reasons other than those specified
above or for no reason, effective upon a prior written notice of at least sixty (60) days. In the event that
the effective date of your termination is less than sixty (60) days, you will receive payment of the net
amount of gross salary you are entitled to in lieu for the remaining notice period less any deductions or
withholdings, as required by law.

(d) You agree to provide the Company with a prior written notice of at least sixty (60) days of your
resignation, which shall be effective at the end of the notice period unless agreed otherwise.

7. Return of Property: Upon termination of employment, you will be required to return all property
(including but not limited to keys, records, notes, data, computer discs or tapes, memoranda, business
cards, security passes and equipment) which is held in your possession, custody or under your control,
belonging to or relating to business affairs of the Company.

8. Acknowledgement: You acknowledge that your joining the Company will not breach any agreement
relating to employment or the provision of services to which you are or have been a party.

The Company may amend or discontinue any of its plans, programs, policies and procedures at any time
for any or no reason with or without notice to the extent permitted by law.

We are excited about having you join us. On behalf of the PwC AC Bangalore team, we hope you find
these terms and conditions suitable. If you have any questions about the contents of this letter, please do
not hesitate to contact us on us_advisory_ac_india_hc_operations@pwc.com
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9. To indicate your acceptance and agreement with all the terms of this Offer Letter and the attachments
including the Employment Agreement, please share the signed copy of the Offer Letter, no later than 14
April, 2022. It is clarified that the employment offer made to you under this Offer Letter will automatically
lapse on 14 April, 2022. and will no longer be valid if we do not receive your signed acceptance of the
Offer Letter. It is further clarified that the employment offer under this Offer Letter is contingent upon you
joining the services of the Company on the Employment Commencement Date. The employment offer
made to you under this Offer Letter, will be deemed withdrawn on your failure to join the services on the
Employment Commencement Date.

Yours truly,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

Authorized Signatory
Date: Apr 11,2022

I, Poreddy Akshitha Reddy (C000004549211), accept the offer and terms of employment as detailed in
this letter and the attached Employment Agreement.

Qs

Date: Apr 13,2022


https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA3irGauz6O6oarD4ivASrVnhHz9-wI2pc
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA3irGauz6O6oarD4ivASrVnhHz9-wI2pc
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Annexure 1
Private and confidential

Date: Apr 11,2022
Name: Poreddy Akshitha Reddy
Designation: Associate

Salary Components - Annual (All figures in INR)

Basic Salary (40% of Gross Salary) : 240,000
Flexible Benefit Package (FBP) : 331,200

Employer contribution of PF: 28,800

Gross Salary: 600,000/-
Benefits - Estimated Value

Term Life Insurance : 1,440

Group Accident Insurance: 425

Group Medical Insurance: 30, 282

Employee Assistance Program and wellness resources : 400

Total Benefits(1): 32,547/-
Gratuity : As per Payment of Gratuity Act 1972

*FBP can be used for the following components:

Food Coupons (Sodexo) - 24,000 (i.e.2000 per month)

Leave Travel Allowance (LTA) - up to a maximum of FBP amount available for allocation
House Rent allowance (HRA) - 40% of Basic for Non-Metro, 50% of Basic for Metro
Special Allowance - Balancing Figure, FBP minus all above components

The above are subject to applicable taxes as per the Indian law.

All the above benefits are as per Company’s policies and may have tax implications. These are subject to
change from time to time as may be evaluated and considered appropriate by the Company and in
accordance with the policies of the Company. Benefits if not availed cannot be claimed as cash
equivalent.

(1) The value above is only the estimated monetized value of the applicable benefits.
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EMPLOYEE AGREEMENT/ASSOCIATE

This Agreement (“Agreement”) is between PricewaterhouseCoopers Service Delivery Center
(Bangalore) Private Limited ("Company" or “PwC AC Bangalore”) and Poreddy Akshitha Reddy
(“You” and all similar references).

1. Definitions

(a) “Cessation Date” means the effective date of cessation of your employment with PwC AC
Bangalore.

(b) “Cause” means any of the following conduct by you:
(i) Acts of fraud, dishonesty or misconduct involving moral turpitude;
(i) Commission or conviction of any criminal offence;

(iif) Engagement in any activity that you know or should know could harm the business or reputation of
PwC AC Bangalore;

(iv) Material failure to adhere to PwC AC Bangalore’s corporate codes, policies or procedures;
(v) Continued failure to meet the performance standards as determined by PwC AC Bangalore;

(vi) A breach of any provision or threatened breach of any material provision of this Agreement if the
breach is not cured to PwC AC Bangalore’s satisfaction within a reasonable period after PwC AC
Bangalore provides you with notice to your address on PwC AC Bangalore’s record of the breach
provided that no notice and cure period will be required if the breach cannot be cured; and

(vii) Violation of any statutory, contractual, or common law duty or obligation to PwC AC Bangalore,
including without limitation the duty of loyalty.

(c) “Offer Letter” means the employment offer letter dated Apr 11,2022 by which you
were offered employment with PwC AC Bangalore and accepted by on Apr 13,2022 .

2. Employment

2.1 You accept employment on the terms of the Offer Letter and this Agreement along with its exhibits
hereto until the end of your employment with PwC AC Bangalore in accordance with clause 6 of this
Agreement.

2.2 Probation: Your first six (6) months of employment are on a trial basis and are considered a
continuation of the employment selection process. During this probationary period, PwC AC Bangalore
may terminate employment with 15 days’ notice in writing, with or without cause. Likewise, you may also
terminate your employment with PwC AC Bangalore giving 15 days’ notice in writing, with or without
cause. PwC AC Bangalore may decide to confirm your employment earlier than the 6 months’ period
based on performance and the notice period will change to sixty (60) days as soon as the employment is
confirmed.

2.3 By signing this Agreement, you agree to:
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(a) devote your professional time and effort to PwC AC Bangalore’s business and to refrain from
professional practice outside of the interests of PwC AC Bangalore or any of its subsidiaries;

(b) abide by all policies of PwC AC Bangalore, current and future, including the Equal Employment
Opportunity policy attached as Exhibit A and the Anti-Harassment policy attached as Exhibit B to this
Agreement;

(c) abide by the Confidentiality and Intellectual Property Agreement attached as Exhibit C to this
Agreement; and

(d) abide by the terms of the Consent Form concerning personal data attached as Exhibit D to this
Agreement.

2.4 You also confirm that you are not currently bound by any agreement that could prohibit or restrict you
from being employed by PwC AC Bangalore or from performing any of your duties under this Agreement.

3. Compensation and Benefits

As of the commencement of your employment, PwC AC Bangalore will pay you a salary as specified in
the Offer Letter, less required and authorized withholdings and deductions, payable in 12 equal monthly
installments in accordance with PwC AC Bangalore’s normal payroll practices.

4. Leave Entitlement

Your annual leave entitlement will be as provided in the Leave Policy of the Company as amended from
time to time.

5. Covenants

While employed with PwC AC Bangalore, and for 6 months after your Cessation Date you shall not

directly or through anyone else solicit, employ or retain any current employee of PwC AC Bangalore to
perform Consulting Services. You agree that these obligations protect PwC AC Bangalore’s legitimate
interests without unreasonably restricting your ability to earn a living after leaving PwC AC Bangalore.

6. Termination and Resignation

(a) PWC AC Bangalore may terminate your employment on account of Cause effective immediately
upon written notice to your address on PwC AC Bangalore’s records.

You will only be entitled to earned and unpaid salary and salary for accrued leave (if any) until the
effective termination date.

(b) PWC AC Bangalore may also terminate your employment for reasons other than Cause or for no
reason, effective upon at least sixty (60) days written notice or payment of the salary you are entitled to in
lieu less any required deductions or withholdings as required by law. In the event that the effective date of
your termination is less than sixty (60) days, you will receive payment of the salary you are entitled to in
lieu for the remaining notice period less any required deductions or withholdings, as required by law.

(c) You agree to provide PwC AC Bangalore with prior notice of at least sixty (60) days of your
resignation, which shall be effective at the end of the notice period unless agreed otherwise. The
company management has the discretion for any notice period waive-off based on the work obligations.
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(d) In case of failure to serve the notice period, you will agree to pay equivalent gross salary in lieu of
the notice period not served. The company has the discretion to adjust any unused vacation against
notice period.

(e) PWC AC Bangalore may require you to utilize any accrued leave during the notice period.

7. Arbitration

(a) All disputes between you and PwC AC Bangalore shall be resolved by arbitration in Bangalore or
any other mutually agreeable location in India. Arbitral disputes include without limitation employment,
employment termination claims and claims by you for employment discrimination, harassment, retaliation
and wrongful termination.

(b) Arbitration shall be conducted under the auspices of the Indian Council of Arbitration before a panel
of three arbitrators, which shall consist of one person selected by each of the two sides to the dispute and
the third person jointly selected by the other two arbitrators.

(c) The arbitration panel shall have no authority to modify this Agreement (except pursuant to clause 8
of this Agreement) or to award punitive or exemplary damages. PwC AC Bangalore may, without waiving
its right to compel arbitration, seek injunctive or other provisional relief from a court of competent
jurisdiction, to prevent any arbitration award from being rendered ineffectual, to protect PwC AC
Bangalore’s confidential information or intellectual property or for any other purpose in the interests of
PwC AC Bangalore.

The courts at Bangalore or any court of competent jurisdiction in any other state will have jurisdiction over
any proceeding relating to arbitration, and may enter judgment on any arbitration award rendered or grant
judicial recognition of the award or an order of enforcement.

8. Entire Agreement

This Agreement and the Offer Letter forms the entire agreement between you and PwC AC regarding
these matters and supersede any verbal and written agreements on such matters. In the event of a
conflict between the main body of this Agreement or the Offer Letter and the Exhibits, the main body of
the Agreement or the Offer Letter shall take precedence. This Agreement may be modified only by written
agreement signed by you and the General Manager of PwC AC Bangalore or their designee, provided
that the policies of the Company may be amended at any time for any or no reason with or without notice
to the extent permitted by law.

Severability

(a) If any provision of this Agreement is held invalid or unenforceable for any reason, the invalidity shall
not nullify the validity of the remaining provisions of this Agreement.

(b) If any provision of this Agreement is determined by a court or arbitration panel to be unenforceable
by reason of being overly broad in duration, geographical coverage or scope or unenforceable for any
other reason, such provision will be narrowed so that it will be enforced as much as permitted by law.

9. Waiver
Any party’s waiver of the other party’s breach of any provision of this Agreement shall not waive any other



e

pwec

right or any future breaches of the same or any other provision.

10. Choice of Law

The Offer Letter and this Agreement shall be governed by laws of India. You and PwC AC Bangalore
consent to the non-exclusive jurisdiction and venue of the courts in New Delhi and agree that any
permitted lawsuit may be brought to such courts or any other court of competent jurisdiction as provided
in clause 7 of this Agreement.

11. Assignment and Beneficiaries

This Agreement only benefits and is binding on the parties and their permitted assigns provided that you
may not assign your rights or duties under this Agreement without the express prior written consent of the
other parties. PwC AC Bangalore may assign any rights or duties that it has, in whole or in part, to its
affiliates and subsidiaries without your consent.

12. Counterparts

For convenience of the parties, this Agreement may be executed in one or more counterparts, each of
which shall be deemed an original for all purposes.

13. Survival

Clauses: 2, 5, 7 through 13 and Exhibits C and D shall survive any termination of this Agreement or your
employment (including your resignation).

The parties to this Agreement state that they have read, understood and agree to be bound by this
Agreement:

Yours sincerely,
For PricewaterhouseCoopers Service Delivery Center (Bangalore) Private Limited

Authorized Signatory
Date: Apr 11,2022

Employee
Audste

Poreddy Akshitha Reddy
Date: Apr 13,2022


https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA3irGauz6O6oarD4ivASrVnhHz9-wI2pc
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA3irGauz6O6oarD4ivASrVnhHz9-wI2pc
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EXHIBIT A
Equal Employment Opportunity

It is the policy of PwC AC Bangalore and its group of companies to provide equal employment opportunity
for all applicants and employees. PwC AC Bangalore does not unlawfully discriminate on the basis of
race, color, religion, sex, national origin, age, disability, or any other legally protected classification. PwC
AC Bangalore also makes reasonable accommodations for disabled employees. An employee who
believes he or she has a disability and requires an accommodation should inform their Human Resources
Manager so that the employee’s request can be evaluated. PwC AC Bangalore prohibits the harassment
of any individual and further prohibits the harassment of any individual based on any of the
aforementioned legally protected classifications. Unlawful discrimination or harassment shall not be
tolerated by PwC AC Bangalore.

This policy applies to all areas of employment including, but not limited to, recruitment, recruitment
advertising and/or other communications media, hiring, rates of pay and other compensation, benefits,
overtime, promotions, transfers, demotions, training, layoffs, or terminations, recalls, disciplinary actions
and all other terms, conditions, or privileges of employment.

PwC AC Bangalore, as required by law, will establish a written affirmative program to strive for best
utilization of minorities, the disabled and women throughout our workforce. The results will be reviewed
no less than annually and adjusted appropriately to meet stated goals. The coordinator of this program is
the Director - HC at PwC AC Bangalore.

The coordinator will be responsible for ensuring the creation of the program with the inclusion of its
multiple requirements, the development of an audit procedure to measure the effectiveness of the
program and the facilitation of the annual status presentation to the executive management group.

Each employee is required to abide by this policy and assist with its enforcement. Violation of this policy
will result in disciplinary action, up to and including termination of employment. If an employee believes
that he/she has been the unlawfully discriminated against in an employment matter, please direct your
concerns to the Director - HC the Equal Employment Opportunity coordinator for PwC AC Bangalore. A
prompt and thorough investigation shall be conducted and a determination made as to the appropriate
management response. Full cooperation by each employee asked to assist during an investigation is
required and no reprisals shall result from the reporting or assisting in the investigation of, concerns
related to this policy. Concerns or complaints of any retaliation should be directed to the Director - HC
immediately.

10
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EXHIBIT B
Anti-Harassment Policy

PwC AC Bangalore and its group of companies prohibits sexual or other unlawful harassment of its
employees, vendors, clients or applicants, whether engaged in by company personnel, clients,
customers, vendors, or others. This policy also prohibits employment actions that are based on an
employee's submission to or rejection of unwelcome sexual advances or other behavior prohibited by this
policy. This policy applies at PwC AC Bangalore facilities and at other locations where our employees
conduct business or socialize, such as client sites or at company or client sponsored business and social
functions including homes of the employees during a work from home setup and all employees are to
adhere to this policy even in the course of online meetings, virtual socialization activities and/ or engaging
in informal conversations during a work from home setup.

Sexual harassment is viewed as a form of employee conduct that undermines the integrity of the
employment relationship. For the purposes of this policy, sexual harassment is defined as sexual
behavior that is unwelcome, is personally offensive, and/or creates a hostile, intimidating or offensive
work environment. PwC AC Bangalore will not tolerate sexual harassment by anyone — supervisors,
employees, vendors, or clients.

Some examples of sexual harassment are:

* Unwelcome or unwanted sexual advances. This includes patting, pinching, brushing up against,
hugging, cornering, kissing, or any other similar physical contact considered unwelcome by another
individual.

* Requests or demands of sexual favors. This includes subtle or blatant expectations, pressures, or
requests of any type of sexual favor accompanied by an implied or stated promise of preferential
treatment or negative consequences concerning one's employment.

*  Verbal abuse or kidding that is sex-oriented and considered unwelcome by another person. This
includes comments about an individual's body or appearance (where such comments go beyond a
mere compliment); off-color jokes that are clearly unwanted or considered offensive by others; or any
other tasteless, sex-oriented comments, innuendoes, or offensive actions.

*  Any sexually oriented conduct that would unreasonably interfere with another's work performance.
This includes extending unwanted sexual attention to someone, which reduces personal productivity.

* Participation in fostering a work environment that is intimidating, hostile, or offensive because of
unwelcome or unwanted sexually oriented conversation, suggestions, requests, demands, physical
contacts, or attention.

* Possession in the workplace or display of sexually suggestive objects or pictures; emails, internet
sites, or other correspondence with sexually suggestive content.

* Tangible employment decisions made because of or influenced by an individual's compliance with or
refusal to comply with sexual demands.

*  Any other unwelcome physical, verbal or non-verbal conduct of sexual nature

11
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This policy also expressly prohibits behavior that harasses an employee or applicant on the basis of his
or her race, color, creed, religion, age, gender, national origin, citizenship status, marital status, sexual
orientation, disability, or other category protected by Central, State, or local law. Forms of such
harassment can include physical, verbal and nonverbal behavior that harasses, disrupts, or interferes
with an employee's work performance or in any way creates or contributes to an intimidating, hostile or
offensive work environment. This behavior includes, by way of example only, epithets, slurs, off-color
jokes, threats, or posters, cartoons, emails, or drawings that are insulting, degrading, derogatory or
ridiculing of one based on his or her protected status.

Behavior prohibited by this policy often can occur without the knowledge of others and what one may
regard as offensive, another may not. For the company to effectively implement this policy, all persons
must respond to and report behavior that violates this policy. Cooperation in preventing this type of
conduct is essential.

If you believe that you have been subjected to inappropriate sexual or other behavior, you should
immediately tell the offender that his or her behavior is offensive and must cease. If such a direct
approach is ineffective or impractical under the circumstances, you must report such behavior to one of
the persons identified below. If you have reason to believe that another employee of the company has
been subjected to or has engaged in behavior that violates this policy, you should also immediately
inform one of the individuals identified below.

PwC AC Bangalore will investigate, promptly and thoroughly, any such complaint or report of
inappropriate behavior. Complaints and investigations will be handled in a confidential manner consistent
with the need to investigate and take corrective action.

Complaints should be directed to the following person:
Director — Human Capital - PwC AC Bangalore

In response to a meritorious complaint, PwC AC Bangalore will as necessary or appropriate, take
disciplinary action against anyone found in violation of this policy, up to and including termination of
employment.

Overall responsibility for PwC AC Bangalore’s Equal Employment Opportunity and Sexual Harassment
policy has been assigned to the Director - HC who is responsible for the implementation and enforcement
of this policy.

Every employee may access this confidential system without fear of reprisal. This policy also prohibits
retaliation against anyone who in good faith complains under this policy or participates in an

investigation. Full cooperation by each employee asked to assist during any investigation pursuant to this
policy is required. Complaints of retaliation (actual, threatened or feared) also should be directed to one
of the individuals identified above.

12
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EXHIBIT C
Confidentiality and Intellectual Property Agreement

As a material part of the consideration for my employment by PwC Service Delivery Center — Bangalore
Private Limited and the salary and other compensation that | shall receive during my employment, |
acknowledge and agree that, by my signature on the document to which this Confidentiality and
Intellectual Property Agreement (“CIPA”) is attached as an exhibit, | also agree to this CIPA’s terms:

1.

(a) 1 will, both during my work for PwC AC Bangalore and thereafter, hold in confidence and not directly
or indirectly reveal, report, publish, disclose, transfer or otherwise share or make any Proprietary
Information (as defined below) accessible, to any person or entity, or utilize any Proprietary Information
for any purpose, except in the course of my work for PwC AC Bangalore’s sole benefit. In addition, | will
not remove, reproduce, transmit, summarize or copy any Proprietary Information except as expressly
required by PwC AC Bangalore to enable me to perform my duties. | understand that this Section 1 is
effective as of the commencement of my employment with PwC AC Bangalore or the date | acquired
knowledge of any Proprietary Information, whichever is earlier.

(b) 1 will not knowingly use for the benefit of, or disclose to any person employed by, PwC AC Bangalore
confidential information of any of my former employers or of any other third party or otherwise knowingly
infringe or misappropriate any proprietary right of any third party. | represent and warrant that no contract,
agreement or other obligation between or among me and any third party will interfere in any manner with
my complete performance of my duties to PwC AC Bangalore or with my compliance with the terms and
conditions of this CIPA. Without limiting the foregoing, | (have / have not) signed an agreement with [¢], a
previous employer or other entity, relating to inventions and confidential information. | (can/cannot)
furnish PwC AC Bangalore with a copy of said agreement.

(c) “Proprietary Information” as used in this CIPA means all information or material disclosed to or
known to me as a consequence of my employment with PwC AC Bangalore or any affiliate of PwC AC
Bangalore (“affiliate” includes without limitation, for purposes of this CIPA, subsidiaries and other related
entities of PwC AC Bangalore), including, without limitation, third party information that PwC AC
Bangalore treats as confidential and any information disclosed to or developed by me or embodied in or
relating to works for hire. Proprietary Information includes, but is not limited to discoveries, ideas,
inventions, concepts, software in various states of development and related documentation, designs,
drawings, specifications, techniques, methodologies, models, data, source code, object code,
documentation, diagrams, flow charts, research, development, processes, training materials, templates,
procedures, “know-how,” tools, client identities, client accounts, web design needs, client advertising
needs and history, client reports, client proposals, product information and reports, accounts, billing
methods, pricing, data, sources of supply, business methods, production or merchandising systems or
plans, marketing, sales and business strategies and plans, finances, operations, and information
regarding employees and other similar information (whether or not reduced to writing). Notwithstanding
the foregoing, information that is publicly known and is generally employed by the trade at or after the
time | first learn of such information (other than as a result of my breach of the CIPA), shall not be
deemed part of the Proprietary Information.

2.

13
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(a) All Works (as defined below) shall belong exclusively to PwC AC Bangalore and/or its affiliates, as
the context may require whether or not fixed in a tangible medium of expression. Without limiting the
foregoing, to the maximum extent permitted under applicable law, all Works shall be deemed to be “
works made in the course of your employment with the PwC AC Bangalore” or "works made for hire",
under Section 17 of the Indian Copyright Act, 1957 (as amended from time to time) and PwC AC
Bangalore shall be deemed to be the author thereof. If and to the extent any Works are determined not to
constitute “works made for hire,” or if any rights in the Works do not accrue to PwC AC Bangalore as a
work made for hire, | hereby irrevocably assign and transfer to PwC AC Bangalore to the maximum
extent permitted by law all right, title and interest in the Works, including all copyrights (including moral
rights), patents, trade secret rights, and other proprietary rights in or relating to the Works. To the extent
my moral rights cannot be assigned, | hereby irrevocably and expressly waive them and agree not to
assert any claims based on such rights against PwC AC Bangalore or its affiliates. Without limiting the
foregoing, | hereby irrevocably assign and transfer to PwC AC Bangalore all economic rights to the
Works, including the rights to reproduce, manufacture, use, adapt, modify, publish, distribute, sublicense,
publicly perform and communicate, translate, lease, sell, offer for sale, import, export and otherwise
exploit the Works. | shall have no right to exercise any rights to the Works. Without limiting the foregoing,
I will not have the right to and will not reproduce, adapt, modify, publish, distribute, sublicense, publicly
perform or communicate, translate, lease, import or otherwise exploit the Works, except as expressly
authorized by PwC AC Bangalore in the scope of my employment. | expressly acknowledge and agree
that | wish to remain anonymous and not to have my name or any pseudonym used in connection with
the Works. | hereby approve any and all modifications, uses, publications and other exploitation of the
Works that PwC AC Bangalore or any successor or transferee thereof may elect to make, and | expressly
agree that no such modifications, uses, publications or exploitations will or may cause harm to my honor
or reputation. | agree that no modification, use or publication of the Works by PwC AC Bangalore or any
successor or transferee thereof will be deemed to constitute a distortion or mutilation of the Works. PwC
AC Bangalore shall have the unrestricted right to transfer and convey any or all of PwC AC Bangalore’s
rights in or relating to the Works to any person or entity.

(b) I understand that the CIPA is not intended and shall not be interpreted to assign to or invest in PwC
AC Bangalore any of my rights in any inventions developed entirely on my own time without using PwC
AC Bangalore’s equipment, supplies, facilities, resources, or trade secret information, except for those
inventions that either relate at the time of conception or reduction to practice of the inventions to the
business of PwC AC Bangalore or the actual or demonstrably anticipated research or development of
PwC AC Bangalore, or result from any work that | performed for PwC AC Bangalore.

(c) I will keep and maintain adequate and current written records of all inventions, original works of
authorship, trade secrets or other Works in which rights vest in or are assigned to PwC AC Bangalore
hereunder. The records will be in the form of notes, sketches, drawings, and any other format that may be
specified by PwC AC Bangalore. The records will be available to and remain the sole property of PwC AC
Bangalore at all times.

(d) 1 will provide any assistance reasonably requested by PwC AC Bangalore to protect its proprietary
and intellectual property rights, including, to obtain Indian or foreign letters patent and copyright
registrations covering inventions, original works of authorship and other Works belonging or assigned

14
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hereunder to PwC AC Bangalore. | will execute any transfers of ownership of letters patent or
assignments of copyrights or other proprietary rights transferred or assigned hereunder (including short
form assignments intended for recording with the Indian, U.S. or any other foreign copyright and patent
authorities, or any other entity). | understand that my obligations under this Section shall survive any
termination of this CIPA or of my employment in perpetuity, provided that PwC AC Bangalore will
compensate me at a reasonable rate for time actually spent performing such obligations at PwC AC
Bangalore’s request after such termination. If PwC AC Bangalore is unable for any reason whatsoever,
including my mental or physical incapacity, to secure my signature to apply for or to pursue any
application for any United States or foreign letters patent or copyright registrations or on any document
transferring or assigning any patent, copyright or other proprietary right that | am obligated hereunder to
transfer or assign, | hereby irrevocably designate and appoint PwC AC Bangalore and its duly authorized
officers and agents as my agent and attorney in fact, to act for and on my behalf and in my stead to
execute and file any such applications and documents and to do all other lawfully permitted acts to further
the application, registration, prosecution and issuance of letters patent or copyright registrations or
transfers or assignments thereof or of any other proprietary rights with the same legal force and effect as
if executed by me. This appointment is coupled with an interest in and to the inventions, works of
authorship, trade secrets and other Works to which any proprietary rights may apply and shall survive my
death or disability.

(e) “Works” means:

(i) any inventions, trade secrets, ideas or original works of authorship that | conceive, develop,
discover or make in whole or in part during my employment with PwC AC Bangalore (which term
includes, for purposes of this entire definition, any affiliate of PwC AC Bangalore), or which | conceived,
developed, discovered, or made in whole or in part during my employment or relationship with PwC AC
Bangalore, and that relate to the business of PwC AC Bangalore or its actual or demonstrably anticipated
research or development,

(i) any inventions, trade secrets, ideas or original works of authorship that | conceive, develop,
discover or make in whole or in part during or after my employment with PwC AC Bangalore, or which |
conceived, developed, discovered, or made in whole or in part during my employment or relationship with
PwC AC Bangalore, and which are made through the use of any of PwC AC Bangalore’s or any PwC AC
Bangalore's predecessors’ equipment, facilities, supplies, trade secrets or time, or which result from any
work that | perform or performed for PwC AC Bangalore, and

(i) any part or aspect of any of the foregoing.

(f) For purposes of Sections 2(a), (b), (c) and (d) of this CIPA, the term PwC AC Bangalore shall mean
(i) PWC AC Bangalore for any period of time during which | am employed by PwC AC Bangalore and (ii)
any affiliate of PwC AC Bangalore for any period of time during which | am employed by such affiliate.

3. lwill return immediately to PwC AC Bangalore all property of PwC AC Bangalore and its affiliates
(including without limitation all Proprietary Information, documents, notes and other work product) in my
possession or control, including duplicates, when | leave my employment or whenever PwC AC
Bangalore may otherwise require that such Proprietary Information and other property be returned.

4. | will comply, and do all things necessary to assist PwC AC Bangalore to comply, with the laws and
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regulations of all governments under which PwC AC Bangalore does business, and with the provisions of
contracts between PwC AC Bangalore and any such government or its contractors, or between PwC AC
Bangalore and any private contractors, that relate to intellectual property or to the safeguarding of
information, including the signing of any confidentiality agreements required in connection with the
performance of duties during my employment with PwC AC Bangalore.

5. lunderstand and agree that the provisions of this CIPA shall remain in full force and effect in
accordance with their terms notwithstanding any termination of my employment with PwC AC Bangalore
for any or no reason.

6. The CIPA constitutes the entire agreement between PwC AC Bangalore and me with respect to the
subject matter hereof and supersedes all prior and/or contemporaneous understandings, agreements or
communications, whether oral or written, on such subject matter, provided that the provisions of any other
written agreement between PwC AC Bangalore and me shall remain in full force and effect in accordance
with its terms.

7. The CIPA shall be governed by and construed and enforced in accordance with the laws of India.

8. The CIPA may not be amended or modified except by a written document signed by me and a duly
authorized representative of PwC AC Bangalore. The waiver of any right hereunder shall not be binding
unless set forth in writing signed by the waiving party, and shall not bar the exercise of any other right or
of the same right on any other occasion.

9. The CIPA shall be binding upon and inure to the benefit of me, PwC AC Bangalore and its affiliates,
successors and assigns, provided, however, that | understand that | may not assign my rights or delegate
my obligations under this CIPA without the express prior written consent of PwC AC Bangalore. Without
limiting the foregoing, the rights of PwC AC Bangalore hereunder may be assigned in whole or in part
without my consent to any of PwC AC Bangalore’s affiliates or to any other entity that, whether by merger
or otherwise, acquires all or substantially all of the assets, business or stock of the office or branch in
which | work.

10. If any provision of this CIPA is held invalid or unenforceable for any reason, the invalidity shall not

affect the validity of the remaining provisions of this CIPA, and the parties shall substitute for the invalid
provision a valid provision which most closely approximates the intent and economic effect of the invalid
provision.

11. I acknowledge and understand that any breach by me of any of Sections 1, 2, 3 or 4 of this CIPA will
cause PwC AC Bangalore and its affiliates to suffer irreparable harm for which damages are an
inadequate remedy and are difficult to calculate. Accordingly, | agree that PwC AC Bangalore and its
affiliates will be entitled, without limiting any other available legal or equitable remedies, to injunctive relief
(without the need to post any bond or other security) to enforce the terms of the CIPA in whole or in part
and to prevent any breach or threatened breach of any of those Sections.
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EXHIBIT D
Consent Form

| acknowledge and agree that PricewaterhouseCoopers Service Delivery Center — Bangalore Private
Limited and its affiliates or related bodies corporate want to develop a global human resources database
in support of PwC AC Bangalore’s legitimate business purposes.

These legitimate business purposes include, without limitation:

(a) the submission of proposals to clients and potential clients of PwC AC Bangalore;

(b) the compilation of directories;

(c) the organization of security procedures;

(d) the processing of worker compensation and insurance claim and the management of human
resources.

| therefore understand and agree that PwC AC Bangalore hold, collect, receive, store, record, have
access to, process and transfer personal information about myself (“Personal Data”), including, without
limitation:

(a) identification data such as my name, home address, telephone and fax number, personal email
address, date of birth, social security number, citizenship, ID and passport number and/or other employee
identification number, marital status;

(b) employment data such as my salary, job title, resumes, applications, copies of school, college and
university diplomas, background verification information, entitlement to stock options, employment
references;

(c) financial information such as bank account numbers and tax related information; and

(d) other information necessary to PwC AC Bangalore’s legitimate business purposes, which | may
voluntarily disclose in the course of my application and subsequent employment with PwC AC Bangalore.

| understand that, unless allowed or required by laws and/or regulations, PwC AC Bangalore does not, as
a general rule, collect sensitive data, such as information about racial and ethnic origin, political opinions,
religious or philosophical beliefs, trade union membership, sexual orientation, health information, etc.
However, if | have voluntarily in any way disclosed information of that nature to PwC AC Bangalore, |
understand that PwC AC Bangalore may not be able or may be able only with disproportionate effort to
delete this information from its database and | agree to the use, disclosure, processing and transfer,
including cross-border transfer, of these information, even though it is possible that the recipient of such
information may not be bound by similar obligations to protect such information.

| understand and agree that relevant Personal Data are transferred or shared:

(a) among PwC AC Bangalore affiliates for the purposes of, and in connection with, personnel
administration, planning and management of my employment relationship with PwC AC Bangalore;

(b) with other individuals joining PwC AC Bangalore and using PwC on-line tools for on-boarding
purposes; and

(c) to third parties assisting PwC AC Bangalore in the administration and management of my employment
relationship with PwC AC Bangalore, including without limitation, payroll management companies,
pension plan companies, health insurance companies or agencies, credit card companies, background
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verification providers and others that have entered into vendor program agreements with PwC AC
Bangalore for the provision of their services to PwC AC Bangalore and its employees.

| also understand and agree that PwC AC Bangalore hold, collect, receive, store, have access to, use,
disclose, process, and transfer Personal Data for purposes of its legitimate business interests and may
do so even after my departure from PwC AC Bangalore either for a reasonable period of time to allow me
to join the PwC AC Bangalore Alumni Network or for the applicable statutory period.

| understand that the companies transferring my Personal Data and the recipients of my Personal Data,
both PwC AC Bangalore affiliates and third parties, may be located in any country including any country
outside of India or my country of origin and/or residence.

| hereby consent to the collection, reception, possession, use, processing and transfer by PwC AC
Bangalore of my Personal Data, in electronic or any other form, including transborder transfer of Personal
Data, for the purposes and to parties described above.

| understand that | am responsible to, and may, at any time, review certain of my Personal Data, by
accessing PwC AC Bangalore's web page and make any necessary amendments to it to ensure that my
Personal Data is up to date, and that PwC AC Bangalore may not be held liable for any damages
incurred by me as a result of PwC AC Bangalore’s use, processing and transfer of inaccurate Personal
Data provided by me.

I hereby consent to having modifications to my Personal Data done in electronic format rather than in
writing. If, however, wherever this option is available to me, | choose to send any requests for
modifications of my Personal Data to PwC AC Bangalore other than in the electronic format, |
acknowledge and agree that delays can occur in the processing by PwC AC Bangalore of this written
request for modification and that additional PwC AC Bangalore employees and/or agents may have to
access certain of my Personal Data for that purpose.

| agree to promptly notify PwC AC Bangalore in writing of any change in my Personal Data or any
unauthorized use or unauthorized disclosure of my Personal Data.

| understand that | may, at any time, withdraw the consents hereby given to the processing by PwC AC
Bangalore and/or its agents of my Personal Data by notifying PwC AC Bangalore in writing of such
withdrawal. As a result of my consent withdrawal, in certain cases, | may no longer be eligible for certain
benefits, including employment and/or employment benefits and services currently provided to me by
PwC AC Bangalore and/or the third parties selected by PwC AC Bangalore to render such services to the
extent the Personal Data affected by my consent withdrawal was necessary to process my benefits.

| agree to abide by all policies of PwC AC Bangalore, including the Protection of Personal Data Policy as
this Policy can be modified from time to time at PwC AC Bangalore’s sole discretion.
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Institute of Science and Technology, Chennai

Dear Pragadesh K,

Further to our Letter of Intent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as

defined in the curriculum prior to the monthly stipend processing window for a given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate your

leaming. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

= The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working

timings followed in Cognizant

« Intemns are covered under Cognizant's calendar holidays of the respective location of internship and you

would need to adhere with minimum attendance requirements. Prior approvals are must towards any

unavoidable leave or break requests during the program.

« There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident

reporied will lead to immediate cancellation of internship without any notice.

* You would be required to ensure timely comp'etion and submission of assignments, project work and

preparation required prior to the sessions.

* You may be required, to travel to other locations within India if there is a business need as per your
internship program

* Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time 1o time

* Stipend payment will be done for the prescribed Intemnship Curriculum period only and no additional
payment will be done for any delay in completion.

* Altendance and successful completion of Milestone(s) are the eligible factors for processing stipend
payment and lenure spent will not guarantee your monthly stipend payment.

Regd Office: 116/636, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600
1,
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to submit the following documents at the time of reporting;
Passport & Visa

of your Certificates / Mark Sheets in support of your Educational Qualification(s)

= Personal individual bank account from a nationalized bank for processing stipend
Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resource

I accept the terms and conditions of the internship program as mentioned above.

Signature: 6% /D’J YL Date: & /.Il’l%"‘ y
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