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ABSTRACT

FinancialPlanning is thatthe process ofmeeting life goals through the right

managementoffinances.Financialplanningmaybeaprocessthatanindividualgoes

throughtoseekoutwherethey'renowdeterminewheretheywanttobeinthefuture,

andwhattheyaregoingtodotogetthere.FinancialPlanningprovidesdirectionand

meaningtotakefinancialdecisions.Itallowsunderstandingofhow eachfinancial

decisionanindividualmakesaffectsotherareasoftheirfinances.Forexample,

buyingaspecificinvestmentproductmighthelptopayoffmortgagefasterorit'd

delaytheretirementsignificantly.Byviewingeachfinancialdecisionasapartofthe

whole,onecanconsideritsshortandlong-term effectsontheirgoals.
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CHAPTER-1

1.1INTRODUCTION:

Financialplanningistheprocessofmanagingyourfinancesinlinewithyourlifegoals.

Lifegoalscanincludebuyingahome,managingyourandyourchildren’swellbeing,

savingfortheireducationorplanningforyourretirement.

Afinancialplanningprocessinvolvesgatheringyourfinancialinformation,settinglife

goals,examiningyourcurrentfinancialstatusandcomingupwithastrategyorplan

forhow youcanmeetyourgoalsgivenyourcurrentsituationandfutureplansand

reviewingthisonanongoingbasis.A salariedemployee isapersonwhoreceivesa

fixedandregularcompensationfortheservicesprovidedtothecompanyregardless

ofthetimeittakestoperform theservices.Inotherwords,itisanindividualentitled

toapredefinedpaymentnotbasedonanhourlyrate.

Employees’compensationisoneofthemajordeterminantsofemployeesatisfaction

in an organization.The compensation policy and the reward system ofan

organizationareviewedbytheemployeeasindicatorsofthemanagement’sattitude

andconcernforthem.Itisnotjustthecompensationintote,butitsfairnessas

perceivedbytheemployeesthatdeterminesthesuccessofawageandsalary

administrationsystem.Hence,itveryimportantforthemanagementtodesignand

implementitscompensationsystem withutmostcareandtact.Agoodwageand

salaryadministrationshouldbeabletoattractandretainemployees,givethem fair

deal,keeptheorganizationcompetitiveandmotivateemployeestoperform theirbest.

Wageandsalarydeterminationanditsadministrationhasalwaysremainssensitive

issue foran organizationalmanagement,since employees moral,motivation,

productivityandtheirrelationshipwiththemanagementmoreorlessassociatedwith

thecompensationmanagementsystem.

Furthermorecompensationhasalwaysremainedasamajoryardstickforthesuccess

orfailureorconcernfortheemployeesbyanorganization.Traditionally,payscalesin

companiesreflectedtheimportanceoftheworkandtheresponsibilitylevel.
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Indiafinancialplanningrefersonlyinvestingmoneywithinthetaxsavinginstruments.

Thankstotheplethoraoftaxexemptionsandincentivesavailableundervariouslaw

sectionsandsubsectionsoftheIncomeTaxAct.Thisledtoasituationwherepeople

investmoneywithoutreallyunderstandingthereallogicortherationalebehindthe

investmentsactuallymade.Furthertheinnerspiritininvestmentseemstobethere

batetheyreceivefrom theindividualagentsandadvisors.Themoretherebatean

agentgives,thepersonareinthebeliefthattheyhavemadeanintelligentdecisionof

selectingtheproperagentwhohasofferedthem morerebate.Intheprocesswhatis

notbeingrealizedisthattheincontrovertiblefactthatthefinancialfutureisgetting

compromised.

1.2INDUSTRYPROFILE:

Afinancialplanismostgenerally,abudgetorplanforhandlingcashflow.Financial

planscanallocateincometoexpensesandhelptoplanforsavings.Thiscanalso

involveborrowingcash,asthroughaloan.Morespecifically,afinancialplanisa

strategywhichispersonalized,giventheclient’sfinancialsituation,tomeetaclient’s

specificgoals.

Whethercreating afinancialplan forbusinessorpersonalfinances,afinancial

plannercan beofgreatassistance.A financialplannermaytakeinto account

managementofcash flow,education orinvestmentplanning,riskmanagement,

retirementorestateplanning.Whencreatingafinancialplanforabusiness,financial

planners mayalso take into accountbusiness succession planning.Itis most

commontotakesixareasintoaccountwhencreatingapersonalfinancialplan.

Theseincludefinancialposition,adequateprotection,taxplanning,investmentand

accumulationgoals,retirementplanningandestateplanning.Financialplanningfora

businessmaybesomewhatsimilartopersonalfinancialplanning,butmayfocuson

businesssuccessionratherthanretirementorestateplanning.

Therearemanyoptionsforfinancialplanning.Hiringatrustedfinancialplanneror

advisorisjustoneroute.Itispossibletomanagepersonalfinancesandplanforthe

futureusingsoftwareprogramsorselfhelpbooksaswell.Financialplanningisan
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essentialtoolforplanningforfutureandunforeseenexpensesandcanbetime

consuming.Iftheseexpenseshappensoonerorifsparetimeislimited,itmaybe

wisetoseekthehelpofanexpertinfinancialplanning.

1.2.1ANCIENTTIMESFORSALARIEDEMPLOYED:

A salary isaform ofpaymentfrom anemployertoanemployee,whichmaybe

specifiedinan employmentcontract..Itiscontrastedwithpiecewages,whereeach

job,hour,orotherunitispaidseparately,ratherthanonaperiodicbasis.From the

pointofviewofrunningabusiness,salarycanalsobeviewedasthecostofacquiring

andretaining humanresources forrunningoperations,andisthentermedpersonnel

expenseorsalaryexpense.Inaccounting,salariesarerecordedonpayrollaccounts.

Salaryisafixedamountofmoneyorcompensationpaidtoanemployeebyan

employerinreturnforworkperformed.Salaryiscommonlypaidinfixedintervals,for

example,monthlypaymentsofone-twelfthoftheannualsalary.

Salaryistypicallydeterminedbycomparingmarketpayratesforpeopleperforming

similarworkinsimilarindustriesinthesameregion.Salaryisalsodeterminedby

levelingthepayratesandsalaryrangesestablishedbyanindividualemployer.Salary

isalsoaffectedbythenumberofpeopleavailabletoperform thespecificjobinthe

employer'semploymentlocale.

1.2.2FIRSTPAIDSALARY

Whilethereisnofirst paystub forthefirstwork-for-payexchange,thefirstsalaried

workwouldhaverequiredasocietyadvancedenoughtohavea barter system which

allowed fortheevenexchangeofgoodsorservicesbetween tradesmen.More

significantly,itpresupposes the existence oforganized employers—perhaps a

governmentorareligiousbody—thatwouldfacilitatework-for-hireexchangesona

regularenoughbasistoconstitutesalariedwork.From this,mostinferthatthefirst

salary may have been paid in a village or city during the Neolithic Revolution,

sometimebetween10,000BCand6,000BC.

A cuneiform inscribedclaytabletdatedabout3100BC providesarecordofthe
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daily beer rationsforworkersin Mesopotamia.Thebeerisrepresentedbyanupright

jarwithapointedbase.Thesymbolforrationsisahumanheadeatingfrom abowl.

Roundandsemicircularimpressionsrepresentthemeasurements.

BythetimeoftheHebrew BookofEzra (550to450BC), salt from apersonwas

synonymouswithdrawingsustenance,takingpay,orbeinginthatperson'sservice.At

thattime,saltproductionwasstrictlycontrolled bythe monarchy orruling elite.

Depending on the translation of Ezrathe servants of King Artaxerxes

I of Persia explaintheirloyaltyvariouslyas"becausewearesaltedwiththesaltofthe

palace"or"because we have maintenance from the king"or"because we are

responsibletotheking

1.2.3SALARIUM

ItiswidelyclaimedthattheLatinword solarium originallymeant"saltmoney"(Lat. 

salt), i.e.,thesum paidtosoldiersforsalt.

1.2.4ROMANEMPIREANDMEDIEVALANDPRE-INDUSTRIALEUROPE

Regardlessoftheexactconnection,the solarium paidtoRomansoldiershasdefined

aform ofwork-for-hireeversincein the Western world,and gaveriseto such

expressionsasbeingworthone'ssalt.

Within the Roman Empire or (later) medieval and pre-industrial Europe and

its mercantile colonies,salariedemploymentappearstohavebeenrelativelyrareand

mostlylimitedtoservantsandhigherstatusroles,especiallyingovernmentservice.

Such roles were largely remunerated by the provision of lodging, food,

and livery clothes(i.e.,"food,clothing,andshelter"inmodernidiom).Manycourtiers,

such as valetsdechamber,in latemedievalcourtswerepaid annualamounts,

sometimessupplementedbylargeifunpredictableextrapayments.Attheotherend

ofthesocialscale,thoseinmanyformsofemploymenteitherreceivednopay,as

with slavery (althoughmanyslaveswerepaidsomemoneyatleast), ,and indentured

servitude,orreceivedonlyafractionofwhatwasproduced,aswith sharecropping.

Othercommonalternativemodelsofworkincludedself-orco-operativeemployment,
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aswithmastersin artisan guilds,whooftenhadsalariedassistants,orcorporate

workandownership,aswith medievaluniversities and monasteries.

1.2.5COMMERCIALREVOLUTION

Evenmanyofthejobsinitiallycreatedbythe CommercialRevolution intheyearsfrom

1520to1650andlaterduring Industrialization inthe18thand19thcenturieswould

nothavebeensalaried,but,totheextenttheywerepaidasemployees,probablypaid

anhourlyordaily wage orpaidperunitproduced(alsocalled piecework)

1.2.620THCENTURY

Inthe20thcentury,theriseofthe serviceeconomy madesalariedemploymenteven

more common in developed countries,where the relative share of industrial

production jobs declined,and the share ofexecutive,administrative,computer,

marketing,andcreativejobsallofwhichtendedtobesalariedincreased.

1.2.7SALARYANDOTHERFORMSOFPAYMENTTODAY

Today,theconceptofasalarycontinuestoevolveaspartofasystem ofthetotal

compensationthatemployersoffertoemployees.Salary(alsoknownasfixedor

basepayiscomingtobeseenaspartofa"totalrewards"system whichincludes

bonuses,incentivepay,commissions, benefitsandperquisites (orperks)andequity

(like stockoptions,especiallycommonintechnologycompanies. Thesetoolshelp

employerslinkrewardstoanemployee'sperformance.

1.2.8DENMARK

ByworkingfortheDanishGovernment,ithasbeenagreedunderpoliticalagreements

thatthe salaryis dependenton the seniority,education,and ofa qualification

allowance.

1.2.9EUROPEANUNION

AccordingtoEuropeanlaw,themovementofcapital,servicesand(human)resources
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isunlimitedbetweenmemberstates.Salarydetermination,suchasminimum wage,

isstilltheprerogativeofeachmemberstate.Othersocialbenefits,associatedwith

salariesarealsodeterminedonmember-statelevel.

1.2.10INDIA

InIndia,salariesaregenerallypaidonthelastworkingdayofthemonth(Government,

Publicsectordepartments,Multi-nationalorganizationsaswellasmajorityofother

privatesectorcompanies).AccordingtothePaymentofWagesAct,ifacompanyhas

lessthan1,000Employees,salaryispaidbytheCompanyon7thofeverymonth.Ifa

companyhasmorethan1,000Employees,salaryispaidbythe10thofeverymonth.

Minimum wagesinIndiaaregovernedbytheMinimum WagesAct,1948 Employees

inIndiaarenotifiedoftheirsalarybeingincreasedthroughahardcopylettergivento

them.Payoutstandingsalaryofpolicecommissioner

1.2.11MODERNTIMESOFSALARIEDEMPLOYEES

Thestandardworkweekassumesthatfull-timesalariedandhourlyemployeeswork

eighthoursdaily.Thebasisofthiscalculationisafive-dayworkweekat40hoursper

week.However,theFLSAdoesnotdictateanyspecificnumberofdailyhoursfor

salariedemployees.

ModernTimeshasbeenopenfor6years,andwe’vegrownexponentiallyinthattime.

Withaspateofrecentannouncementsregardingnew locations,beers,distribution

markets,andarapidlygrowingstaff,wethinkit’simportanttoletyouknowwhywe

thinkModernTimesisaprettyplacetowork.Herearesomeoftheperksand

benefitsofworkingatModernTimesWe’reEmployeeOwned!We’reCalifornia’sfirst

employee-owned brewery,with 30% ofourequity held in an Employee Stock

Ownership Plan,guaranteeing employees the opportunityto earn equityin the

companyovertime,andcreatingsomeseriouslyamazingcareeropportunitiesforour

team.Youcanreadallabouthowwediditandwhatitallmeansindetail.ThePay

Weprideourselvesonpayingat(andoftenabove)anextremelycompetitivelevel,for

ourindustryandourtown.Ourbasepayrateonourproductionteam is$15/hour.We
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realizeincomeisn’teverythingwhenitcomestobeinghappyatajob,butit’sagreat

placetostart.HealthCareForacompanythatisjust6yearsold,ModernTimes

offerssomeprettyincrediblemedicalbenefitstoemployees.ModernTimesprovides

50%contributionstothehealthcareofemployeesANDtheirdependents.Ontopof

that,we cover100% of dental,vision,long-term disability,acupuncture and

chiropracticcare,andlifeinsurance.

1.2.12UNLIMITEDPAIDTIME-OFF

Ourteam worksincrediblyhard to makeand servekickassbeer,coffee,and

merchandise.ThereisaninherentexpectationofveryhardworkatModernTimes,

butwealsotrytopromoteawork/lifebalance.Honestly,thisisanareawherewe

couldstandtoimprovebecausetheextremelyrapidgrowthofthebreweryhasmeant

longhoursforeveryone.Butwenonethelessofferunlimitedpaidtime-offforourfull-

timestaff,whichisanextensionofourresults-focusedmanagementphilosophy.

Basically,ifyoukickassatyourjob,wetrustyoutomanageyourtimeresponsibly.

2-MonthSabbaticalat5YearsOutstandingperformerswhostickwithModernTimes

for5yearsareeligiblefora2-monthpaidsabbatical.That’saprettyamazingand

uncommonbenefit.Notmanycompanieswillpayyoutotake2monthsoff.

1.2.13THEBEER,COFFEE,ANDGEAR:

Outstandinglydeliciousfreebeerandcoffeearehumongousperksofworkinghere.

Employeesareentitledtoafreepintordeliciouscoffeebeverageeverydaytheywork.

Team membersalsoreceivetwo4-packs,abomber,anda64ozgrowleroftheir

choosingeveryweek,aswell $250 everyyeartospendonmercy,eventtickets,coffee,

orwhateverelse.Theyalsogeta20%discountonallmarch&beer,andsomereally

sweetwork-a-versify.

1.3NEEDFORTHESTUDY:

 FinancialPlanninghelpsinensuringareasonablebalancebetweenoutflow
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andinflowoffundssothatstabilityismaintained.

 FinancialPlanningensuresthatthesuppliersoffundsareeasilyinvestingin

companieswhichexercisefinancialplanning.

 FinancialPlanninghelpsinmakinggrowthandexpansionprogrammerswhich

helpinlong-runsurvivalofthecompany.

 Financialplanningisastep-by-stepapproachtomeetone'slifegoals.

 Salaried employees ingeneral have fixflow ofincome& theirinvestments

patternsarefoundalsodifferentItwillbehelpfultounderstandtheinvestment

preferencesofinvestors.

1.4SCOPEOFSTUDY:

 Financialplanning coversallareasoftheclient's financial needsandwillresult

intheachievementofeachoftheclient'sobjectives

 ThisstudyisfocusingonthepreferenceofInvestmentsby

 salariedclasspeopleinChennaicityonlyanditwillbehelpful

 toidentifythedifferentandbetterinvestmentoptionsthat

 areavailableinthemarket

 Financialplanninghelpsaparticularorganizationoftheutilizetheirfinances

mostprofitably.

1.5OBJECTIVESOFSTUDY:

1.5.1PRIMARYOBJECTIVES

 To studyaboutfinancialplanningofsalariedemployeesduringpandemic

period
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1.5.2SECONDARYOBJECTIVES:

 Toidentifytheelementsofincomeandsavingsoftheselectedrespondentsof

thestudy.

 Tostudythepatternoftaxplanningbyindividual.

 Tomakeappropriatesuggestionandconclusion.

3.6STATEMENTOFTHEPROBLEM:

Alltherelevantinformationforthestudyhasbeenobtainedfrom therepresentative

samplesofthesalariedsectionandwithoutreferringtoanyrecords.Asthestudyis

forcurrentandalsoashortperiodthoseconditionhasbeenreliable.Itisthepurpose

ofthisstudyto determineifprovidesemployeesappropriatefinancialplanning

servicesforpandemiccondition.

3.7LIMITATIONSOFSTUDY:

 Financialplanningisactuallyaroad-mapofaplantodescribethegoalsplus

objectivesofanorganization.

 Itmayaffecttherulesandguidelinesofabusinesswhencreatingafinancial

plan.

 Therearemanylimitationsoffinancialplanningwhendevelopingafinancial

planoryoucansaydeterminantsoffinancialplanningorevensometimeyoucanalso

mentionthereislimitationoffinancialplanningmodel.
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CHAPTER-2

2.1REVIEW OFLITERATURE:

DeerajenRamasawmet(2013),Themainaim ofthestudywastoassessthelevelof

awarenessoffinancialliteracyamongmanagementstudentsattheUniversityof

Mauritius.Thepapertookfourfundamentalaspectsinfinancialliteracyi.e.leveland

importance,definitionsandtheories,constraintsandmeasurestoimprovefinancial

literacy.Thepaperalsoaimedtodepictrelationshipbetweenfinancialliteracyand

demographicvariablessuchasagegroup,genderandprogrammedofstudy.The

studyfoundthatmostofthestudentshadamedium levelofknowledgeandskillsin

financialliteracyandinsavingsandborrowings.Thestudyconcludedthatthereisno

significantdifferenceobservedat5% levelforthefinancialliteracylevelbetween

maleandfemalerespondentswhileatthesametimesignificantdifferencewere

observedbetweenmaleandfemalefortheabilitytoread,analyze,manageand

communicate.Thepaperalsofoundthatage,gender,language,raceandincome

levelwasnothavinganimpactontheleveloffinancialliteracy.

Sobhesh KumarAgarwallaet(2013)The studyalso investigated the relationship

betweenthedimensionsoffinancialliteracy.Thestudyprovidedananalyticalbasis

forenunciatingpolicyforenhancingfinancialliteracyofyouthinIndia.Thepaper

foundthattheleveloffinancialliteracyamongtheworkingyounginurbanIndiawas

similartothelevelsthatprevailedamongcomparablegroupsinothercountries.The

importantaspectwhichthestudyfoundwasthateducationlevelsoftherespondents

inthesamplewashighbutthatdidnottranslateintoadequatefinancialliteracy.The

studyfound the significantnegative relationship between financialattitude and

financialbehaviourwhichwassurprising.Thestudyfoundthatdespiteofhaving
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sensibleattitudetowardsmanagingtheirfinances,youngsterbehavedinaprofligate

mannerwhichgaverisetotheobservednegativeassociationbetweenattitudeand

behaviour.

PuneetBhushan(2013),DepttofHumanitiesandSocialSciences,JaypeeUniversity

ofInformationTechnology,Waknaghat,Solan,India.YajuluMedury,ChiefOperating

Officer,JaypeeEducationSystem,India,FinancialLiteracyanditsDeterminants,The

paperattemptedtodeterminefinancialliteracylevelofsalariedindividualswhichwas

basedonvariousdemographicandsocio-economicfactors,ISSN :2279-0039,The

studyfoundthatoverallfinancialliteracylevelofrespondentswasnotveryhigh.

Financialliteracylevelwasgettingaffectedbygender,education,income,natureof

employmentand place ofwork whereas itdoes notgetaffected byage and

geographicregionaccordingtothepaper.Thestudywastakensothatthepolicy

makersandregulatorstodeviseappropriatestrategiesinordertoincreasethelevel

offinancialliteracyamongstthepopulation.

Yogesh P.Pateland CharulY.Patel(2012)Italso studied thedifferencesin

perceptionofanindividualrelatedtovariousinvestmentalternativestheauthorsalso

consideredthevariousfactorsforappropriateinvestment.Variouscriteria’swere

evaluatedlikethetaxfactor,theinflationfactor,riskreturnlinkage,creditrating.It

wasobservedthatmutualfundinvestmentintheform ofSIPwasconsideredasthe

mostfavouredoptionamongstyoungstersfollowedbyrealestate,whichhoweveris

notconsideredatallabadinvestment;howeveritlacksfixedreturnandisrisky.

TraditionalinvestmentoptionlikeFixedDeposits,PostOfficeSchemesisNSC/KVP/

NSS/IVParelosingtheirsparkle.DuetotheconstantintheGoldpricestheauthors

observedthatgoldisstilloneoftheinvestmentoptions.Theyalsoobservedthat

youngstersarefullyawareofthehappeningaroundandareintelligentenoughto

decidethebestinvestmenttobemadefrom theirhardearnedmoney.

Savita and Lokesh Gautam (2013),Itwas observed thatinvestmentbywayof

premium paidforlifeinsurancepolicy,followedbyprovidentfundcontributionand

fixeddepositssavingswerethemostpopularformsofinvestment.Theotherforms

ofinvestmentfollowed.Thepaperalsorevealedthatthesavingsfortaxpurposewas
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themaximum inagegroup50-60andleastinagegroup20-30.Italsostatesthatas

incomeincreasetheinvestmentfortaxsavingincreases.IftheincomeisbetweenRs.

5lakhstoRs.10lakhsinvestmentisRs.70000toRs.90000.

NishaSharmaandDipankerSharma(2013),Itwasconcludedthatmajorityi.e.80%of

employeeshaveknowledgeofindustrialsecuritiesbutonly8% ofthem investin

industrialsecurities.As theyfeelthatthese investmentare unsafe.The paper

suggested thatmass awakening programme on electronic media which could

motivate potentialinvestors be undertaken.They can be motivated through

magazines,circulars,letters.Investmentsintheform ofFixedDepositaremore

popularamongstemployees.

K.ParimalaKanthiandM.AshokKumar(2013),Thepaperstudiedthepersonality

typeoftheindividualinvestmentandtoanalyzeinvestmentholdingbehaviorof

individualinvestorsacrosstheirpersonalitytype,studycarried atonindividual

investorsofCoimbatoredist.Thestudybringsoutthattheindividualinvestorshold

ontoNSC/NSS,FixedDeposits,PoliciesofInsuranceco.,PostalsavingsInsurance,

Growthorientedfunds.Thereisnoimpactontheindividualinvestorsandhisbehavior

ofholdinginspiteofrapiddevelopmentinfinancialmarkets.Investorspreferlawrisk

investmentlikeposts/FDetc.andavoidriskyinvestmentssuchasmutualfunds,

corporatesecurities.Thisbehaviormaybebecauseoflackofawareness,poor

investmentclimate,andlackofconfidence.

BharathrajShettyand M.MuthuGopalakrishnan(2013)Thepaperalsostudies

wheretheseinvestorshaveinvestedandtoidentifypatternsofinvestmentintotax

savingschemes.Itwasconcludedthatindividualinordertoreducetheirtaxburden

throughtaxplanningdoesresorttotaxsavinginvestments.Therearealargenumber

ofschemesfortaxsavings.Thetaxsavingsinvestmentsdoesnotgivethesame

advantagestoallinvestoralike,saveassuitedforhightaxbracketindividuals,while

somearesuitedforlowertaxbracketindividuals.Whileinvesting,allthebenefits

availableinaparticularinvestmentarenotknowntoindividualinvestorstheyshall

thusmustmakeallpossibleeffortstoseethatthetermsofinvestmentareknown.It

isalsosuggestedbytheresearcherthatthegovernmentandfinancialinstitution&
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localpeopleaboutvarious,taxsavingsSchemes,introducingattractiveinvestment

schemes,organizeinvestoreducationprogramme.

BasabiDeb(2013),Italsoundertookstudyfactoraffectingthechoiceofinvestorsin

choosing a policy,types of benefits provided by life insurance policy.The

contentmentlevelofinvestorarewellawareofthevariouscompaniesoffering

insuranceproducts.Peoplehavenow havegotachoicebeyondLICandnow have

starteddependingonprivateplayers.Investorshavestartedviewinginsuranceasone

whichoffersprotections.Buyingbehaviordependsonnumberoffactorsi.e.psycho-

graphical,economical,social,politico-legaletc.Investorlookformorebenefitsfrom

thecompany's,andarelargelysatisfiedwiththeinsurancecompanies.Themost

preferredcowasLICfollowedbyICICIPrudential.

RadhaGupta(2012),ImpactofIncomeTaxonSavingandInvestment:.ToAnalyse

whetherthese Schemes,inculcate a saving habitforinvestors and suggesting

suitablemeasureforbettertaxstructure.Thepaperconcludedthatifthetaxliability

ofaninvestorisreduced,hewouldhavemoredisposableincomewhichalternatively

canbeusedforsavingandinvestment.Highertaxratemayresultinhightaxburden

inturnpromotingtaxevasionswhichmaynotbegoodforthenationasawhole.

Thoughtaxsavingpromotessavinghabit,itisnotencouragingsideaspeopledon’t

savewithproductiveinvestments,butsaveforreducingtheirburden.

BabitaYadavandAnshujaTiwari(2012),astudyonfactorsaffectingcustomers

investmenttowardslifeinsurancepoliciesThepurposeofthestudywastofind

factorsaffectinginvestmentdecisionsinlifeinsurance,toevaluatepreferencesof

customers while taking a insurance policy,the factors responsible,analysis of

demographic factors affecting the investment decision;and suggesting for

popularizinglifeinsuranceamongstpublic.Thestudyconductedfoundthattheage

groups30-40yrweremoreinterestedintakinglifeinsurancethanotheragegroups.

ThepreferenceoftheinvestorswastowardstheStateownedLICratherthanthe

privateplayers.Thecompanyreputationplayedanimportantrolewhiledecisionfor

buyingapolicyistakeninpreferencetomoneybackguarantee,riskcoverageetc.

manyinvestorsprefersmoneybackpolicyfollowed byunitlinked policies.Life
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insurancethoughanessentialform ofinvestmentforeveryindividualisnotvery

popularin India compared to otherdeveloped nations.Therearemanyfactors

affectinginvestor’schoiceofinvestment,butdemographicfactorsofthepeopleplay

amajorroleindecidingthepurchaseoflifeinsurance.

SukhenKali(2012),Theobjectofthestudywastoexaminethescopeandretirement

benefitforthegovernmentand privatesectoremployees,andto comparethe

retirementbenefitofthegovernmentandprivatesectoremployees.Itwasobserved

bytheauthorthatthereisasignificantdifferenceintheretirementbenefitbetween

thegovernmentemployeesandprivateemployees.Itwasalsoobservedthatthe

majorportion ofretirementbenefits ofprivate sectoremployees comes from

providentfund,butlowercontributionfrom employerrefusesthetotalbenefitevenin

thecaseofpensionbenefittheprivatesectoremployeeswillgetmuchlessthanthe

governmentemployeesasthemaximum pensionbenefitofprivatesectoremployee

isrestrictedtoRs3250/-(50%of6500).

S.UmamaheswariandAshokKumar(2013),A StudyonInvestmentPatternand

AwarenessofSalariedClassInvestorsinCoimbatoredistrictofTamilNadu,India

ISSN:2250-1991.ThestudyundertakenbytheauthorswastoAnalysetheproblem

ofnationalsalariedclassinvestorsandtofindouttheawarenesslevelofsalaried

classinvestorstowardsthenatureofinvestmentheldbythem.Theresearchers

foundthatthesocioeconomicvariablesconcerningAge,Gender,Income,Education

and Occupation have a greatinfluence on the Attitude ofinvestors towards

Investment.Thestudyisrelevantfrom thefactthat,theresearcherstriedtoestablish

adegreeofSemblancebetween theinvestmentpatternandthesocioeconomic

variables .Itwas also observed thatthe investors lacked awarenessaboutthe

conceptandworkingoftheinvestmentpattern.

SonaliPatilandKalpanaNandawar(2014),AStudyonPreferredInvestmentAvenues

amongSalariedPeoplewithReferenceToPune,India,IOSRJournalofEconomics

andFinance,Volume5,Issue2,ISSN:2321-5933.Thestudyattemptstofindoutthe

investmentbehaviorofsalariedemployeesofPune,theirpreferenceswhileselecting

thesecurities,tofindoutthefactorswhichinfluencetheinvestmentbehaviourofthe
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employees,thesourceofmotivationaretheproblemswhicharefacedbyinvestor.

TheInvestorslookforsafetyoftheirprincipalamount,liquidity,incomestability,

appreciation and easy transferability. The researchers found thatmajority of

investorsareawareoftheinvestmentavenuesandmakeinvestmentsappropriately.

Theawarenessamongstmenismoreascomparedtofemales.Thestudyalso

revealedthattherewasnorelationshipbetweenincomelevelandawarenessof

investmentavenues,so also.The educationalqualification and awareness of

investmentarehadnorelationship.

Investmentsmade,areforsafetyandalsoguidedbyotherfactorsliketaxbenefits

and returns.The objective foremostis future security followed by return on

investments.Theresearchalsofoundthattheinvestorsreliedmoreonbankdeposits.

Theresearchersfoundthatselfawarenessisthemainsourceofinvestment.The

researcherssuggestedawarenessprogrammesbeconductedbyStockBrokingfirms

asmanyconsidertheavenuesofsharesaslossmakingandgivinglesserreturns.

Theresearchersfurtherconcludethatmostoftheinvestorsprefersecuredregular

incomeontheirinvestment.

A.N.Paunikar(2014),equitylinkedsavingschemesastaxsavinginvestmentfor

salariedclass,Indianjournalofresearch,volume:3,issue:5,ISSN-2250-1991:The

studyundertakenbytheauthorwasinrelationtothefinancialaspectsofELSS,the

benefitsderivedfrom variousschemesunderELSS,tounderstandtheEquitymarket

andtoevaluatetheperformanceofvariousschemesunderELSS.Thestudywas

conductedamongstsalariedemployeesinNagpurDistofMaharashtra.

ThestudypointedoutthatthesalariedclassisnotmuchawareoftheELSSscheme

and otherinvestment.Majortrustforinvestmentisinpostalinvestment/PF,or

towardsLIC policy.Maximum savingsareinvestedinfixeddeposits,Evenwithin

investorsinmutualfunds,whichislower.Majorityofthem preferELSSscheme,while

onlyafewgoinforothermutualfunds.Salariedclasspaidstressongoodreturnson

investmentthansafely.Amongthemutualfunds,DSP MeryllLynchrankedfirstfor

investmentpreferencefollowedbyFranklinTempletonandICICIPrudential.
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S.Umamaheswari,and M Ashok Kumar(2014),A Study on the Investment

PerspectivesoftheSalariedStrataatCoimbatoredistrict:TheInternationalJournalof

ResearchinBusinessManagementVol.02,Issue02ISSN–2347–4572.Thestudy

wastowardstheinvestmentpriorityofapersonwhichisbasedonseveralfactorslike,

AwarenessEnvironmentIntentionsBeliefsResponsibilitiesetc.Thepaperintendsto

findoutandbridgethefinancialaspirationsofsalariedmiddleclassinvestorswithhis

ambitionsforhigherreturns.Theauthorpointsoutthatthepsychologicalimpactof

thesalariedmiddleclassovertheirinvestmentpoliciescouldbepursuedindifferent

areasregionsdistrictsstatesandnationstomakespecificpredictionsaboutthe

worldeconomybyandlarge.Thereisaproportionatelinkbetweenthedualcriteria

addressedasinvestmentawarenessandexpectationsofinvestmentreturnsbrings

outtheinvestmentdiscretionofsalariedclass.

APPatiandD.Shome(2011),TheIUPjournalofbankmanagement,intheirarticle

“DoHouseholdsStillPreferBankDeposits?AnAnalysisofshiftinSavingsand

SavingsDeterminants”PublishedinTheIUPJournalofBankManagement,ISSN -

0972-6918.concludedthatfinancialreformshave,intherecentyears,openedup

severalavenuesforthehouseholdsforsavings.Thestudysuggestthatdespitethe

reform,householdsarestillpreferringthesafechannelsofbankdepositschemes

ratherthanswitchingovertohighyieldingbutriskychannelsofsavings.However,

betweenthetwophases(pre-andpost-liberalizationperiod)asignificantstructural

shiftofsavingsinbankdepositisobserved.Variableslikeincomeandinflationare

foundtobestatisticallysignificantdeterminantsofsavingsinbankdepositofIndian

households.

Avadhani,VA(1996)-InvestmentManagementBombay:HimalayaPublishingHouse.

Theauthorhastriedtoshow differentwaystoshow how theinvestmentscanbe

doneinanfruitfulmanner,sothatthereturnscanbemaximizedandriskcanbe

minimized.

CharlotteB.Beyer(2015),Thejournalofwealthmanagement.-InstitutionalInvestor,

inhisarticle“InvestorEducation:What’sBrokenandHowtoFixIt”publishedinThe

JournalofWealthManagement,ISSN 1520-4154,Inthisarticle,theauthorargues



17

thatthetraditionalapproachtoinvestoreducationhasfailedandthatradicalreform

isneeded.Afterobservinghowonegroupofinvestorslearnedfarmoreinexperiential

settings,theauthorsubmitsthattheseinvestorsmightbeconvincingproofthat

experientialinvestoreducationissuperior.Signalinggoodnewsfortheinvestment

advisoryindustry,thehiring,use,andretentionofadvisorsbythesesamebetter-

educatedinvestorsisstable.Thisgroupalsoexpressedpositiveviewsofhow well

servedtheyarebytheindustryoverall.Whiletheultra-wealthyarguablymighthave

easieraccesstosuperioradvisors,theauthorbelievesthatoverhaulinginvestor

educationwillbenefitallinvestors,notjustthewealthiest.

NasirandKhalid(2015)ISSN:0665–0682,ThePakistanDevelopmentReview43:4

PartII,assessedbehaviourofsavingandinvestmentinPakistanusingappropriate

econometricandstatisticaltechniqueandattemptedtogenerateamodelonthe

basisoffundamentaltheoriesofsavingandinvestment.Theyuseddatafrom 1971to

2003,collectedfrom EconomicSurveyofPakistan.OrdinaryLeastSquareMethod

was used as an estimation technique.The study concluded thatGovernment

Expenditures,GrowthrateofGrossDomesticProductandRemittancesGrowthwere

positivelyandsignificantlyinfluencingNationalSavings.

GuptaL.C.andJain(2015),article“TheChangingInvestmentPreferencesofIndian

Households”,conductedbysocietyforcapitalmarketresearchanddevelopment,new

Delhi.Pointedoutthat‘toomuchvolatility’,‘toomuchpricemanipulation’,‘unfair

practicesofbrokers’and‘corporatemismanagementandfrauds’asthemainworries

ofinvestors.

AlexWang(2016),inhisarticle“YoungerGenerations’InvestingBehavioursinMutual

Funds:DoesGenderMatter?”published in TheJournalofWealth Management,

concluded thatknowledge,experience,and income are importantfactors that

influenceyoungergenerations’investingbehavioursinmutualfunds. ISSN 1520-

4154.Moreover,genderemergesasthemostimportantfactorthatdifferentiates

youngergenerations’investingbehavioursinmutualfunds.Wealthadvisorsarealso

urgedtoconsiderhelpingtheirclientsmanagetheirwealthbybeingawareofgender-

predicteddifferencesinclientsituations.
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SmitaSrivastavaandGunjanSaxena(2016);“InvestmentTrendNow & Then:A

SurveyBasedStudyofMoradabad(U.P.)”ISSN:2229-4104,Thepaperattemptsto

know theawarenessleveloftheinvestmentalternativesavailableamongstthe

investors&comparestheinvestmenttrendnowfrom 20yearsback.Theareaofthe

studyisMoradabad,acityinUttarPradeshandthesamplesizeis150.Thedataused

inthestudycomprisesofbothPrimary&Secondarydata.Mostoftheinvestorsare

riskaverse&thusignoreriskyinvestmentslikederivatives,equities&prefersafe

heaven like bank deposits,postoffice deposits,gold,etc.There is very little

enhancementin the awareness levelfornewerfinancialinstruments amongst

investorsovertheyears.

V.R.Palanivelu andK.Chandrakumar(2017),InternationalJournalofManagement

and SocialSciences Research (IJMSSR)I,Volume 2,examined the Investment

choicesofsalariedclassinNamakkalTaluk,Tamilnadu,India,ISSN:2319-4421,with

thehelpof100respondentsasasamplesize&itrevealsthatasperIncomelevelof

employees,investindifferentavenues.Agefactorisalsoimportantwhiledoing

investments.
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CHAPTER-3

RESEARCHMETHODOLOGY

ResearchMethodologyisthespecificationofmethodsandproceduresforacquiring

theinformationneededtostructureorsolveproblems.Itistheoveralloperational

patternorframeworkoftheprojectthatstipulateswhatinformationistobecollected,

from whichsourcesandwithwhatprocedures.AResearchMethodologyisaplanof

theproposedresearchworkitinvolvesacompromisedictatedmainlybypractical

considerations.

In otherwords,a Research Methodologyis the arrangementofconditions for

collectionandanalysisofdatainamannerthataimstocombinerelevancetothe

researchpurposewiththeeconomyinprocedure.

Theresearchershouldhaveabetterscientificmethodologyforthestudy,andthen

onlytheresearchwillbegood.Themaingoalistostudytheinvestoropinion.

3.1RESEARCHDESIGN:

The research investigated financialplanning options butdiffered from purely

descriptive research bygoing beyond simple description to understanding and

explainingthesituation.Thegeneralintentofthisstudywastoprovideinsightinto

futureeconomicconditionsfacingtheretiree.Theoveralldesignofthisstudywas

exploratory.

The data associated with this study were collected through quantitative

methodologiesandaquestionnairewasdevelopedtofacilitatethisinvestigation.

3.1.1DESCRIPTIVERESEARCHDESIGN:

Descriptiveresearchisatypeofresearchthatdescribesapopulationsituationor
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phenomenonthatisbeingstudieditfocusesonansweringthehow,what,when,and

wherequestionsifaresearchproblem.

3.2SAMPLETECHNIQUE:

Thesimplerandom sampleisapartofsamplingtechniqueinwhicheachsamplehas

beenequalprobabilityhasbeingchosen

3.3SOURCESOFDATA:

Tosourcesofdatacollectionarenamelyprimaryandsecondary

3.3.1PRIMARYDATA:

Theprimarydataarethosewhicharecollectedafreshandforthefirsttimeandthus

happenstobeoriginalincharacter.Theprimarydataisobtainedfrom questionnaire.

3.3.2SECONDARYDATA:

Secondarydataarecollectedfrom booksandinternet.

3.4STRUCTUREOFQUESTIONNAIRE:

Acomprehensivequestionnairecoveringallaspectsoftheorganizationfunctionwas

drawnandusedinthisstudy.Thequestionnairecomprisedmultiplechoicesand

closedendedquestions.

3.5SAMPLESIZE:

Asimpleof120respondentswastakenintoconsiderationformystudyandthedata

wascollected.

3.5.1POPULATION:

ThepopulationisalloverThiruvallurintotaling1.76lakhsmemberswillbeconsisting

ofretiredpersonof5,250members.
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3.6PERIODOFSTUDY:

Thestudycoversfrom December2020toFebruary2021for3months.

3.7ANALYTICALTOOLS:

ForthepurposeofanalysisCHI-SQUARE,CORRELATIONCO-EFFICIENT,methodsare

usedforcalculationsandtheresultwasinterpreted.Thesemethodsareusedto

minimizetheerrorofdatacollected.Graphswereusedtorepresentthedataforthe

betterandaccurateinterpretationofresult.

Statisticaltoolsusedforanalysisareasfollows:

 ANOVA

 CORRELATIONCO-EFFICIENT

3.7.1ANOVA:

Analysis ofvariance is a collection ofstatisticalmodels and theirassociated

estimationproceduresusedtoanalyzethedifferenceamongmeans.Anovawas

developedbythestatisticianRonaldfisher.

3.7.2CORRELATIONCO-EFFICIENT:

Thewordco-efficientmeansthestudyofrelationshipthatexistsbetweentwoor

morevariable.Ifthechangeinonevariableaffectsthechangeintheothervariable

thenthevariablesaresaidtobeperfectlycorrelated.Ifthereisincreaseinone

variablethiswillincreasetheothervariablethisissaidtobeapositivecorrelation.If

theincreaseinonevariabledecreasestheothervariablethencorrelationissaidtobe

innegativecorrelation.Ifthetwovariableschangeproportionallythenthecorrelation

issaidtobeperfect.
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CHAPTER-4

DATAANALYSISANDINTERPRETATION

4.1PERCENTAGEANALYSIS

Table4.1.1.GENDEROFTHERESPONDENTS:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

MALE 109 91.6

FEMALE 11 8.4

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.1:GENDEROFTHERESPONDENTS
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INTERPRETATION:

From theabovetableitisinterpretedthatthenumberofmalerespondentsis91.6%

andfemalerespondentsis8.4%.

Table4.1.2:AGEOFTHERESPONDENTS:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

21-30 115 95.2

31-40 3 2.4

41-50 3 2.4

ABOVE50 - -

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.2AGEOFTHERESPONDENTS
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INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsbetween21-30is

95.2%,31-40is2.4%,41-50is2.4%andAbove50isNil

Table4.1.3MARTIALSTATUS:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

MARRIED 15 12.2

UNMARRIED 105 87.8

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.3MARTIALSTATUS:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsismarriedis
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12.2%andunmarriedis87.8%.

Table4.1.4MONTHLYINCOME:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

20,000-30,000 77 65.4

30,000-40,000 31 25

40,000-50,000 9 7.32

50,000-60,000 3 2.44

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.4MONTHLYINCOME:

INTERPRETATION:



26

From theabovetableisinterpretedthatthenumberofrespondentsisbetween20000

-30000is65.4% ,30000-40000is25% ,40000-50000is7.32% and50000-60000is

2.44%

Table4.1.5.OCCUPATIONOFTHERESPONDENTS:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

SALARIEDEMPLOYED 78 65.8

SELFEMPLOYED 31 25.3

RETIREDPERSON - -

JOBSEARCHING 11 11

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.5OCCUPATIONOFTHERESPONDENTS:
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INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsissalaried

employed65.8%,selfemployedis25.3%,Retiredpersonis0andJobsearchingis11%

Table4.1.6.EDUCATIONALQUALIFICATION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

SSLC 1 0.8

+2 4 3.2

UG 78 65.5

PG 37 30.5

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.6.EDUCATIONALQUALIFICATION:

INTERPRETATION:
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From theabovetableisinterpretedthatthenumberofrespondentsisSSLCpassis

0.8%,12thpassis3.2%,UGis65.5%andPGis30.5%

Table4.1.7JOBCLASSIFICATION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

CLERICALANDSUPPORT

STAFF

12 9.7

ADMINISTRATIVE 33 27.6

FACULTY 43 35.7

OTHERS 32 26.8

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.7JOBCLASSIFICATION:

INTERPRETATION:
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From theabovetableisinterpretedthatthenumberofrespondentsisClericaland

supportstaffis9.7%,Administrativeis27.6%,Facultyis35.7%andothersis26.8%

Table4.1.8.NUMBEROFDEPARTMENTSINYOURCOMPANY:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

5DEPARTMENTS 24 20.3

4DEPARTMENTS 21 17.7

BELOW 3DEPARTMENTS 33 27.5

NONE 42 34.5

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chat4.1.8NUMBEROFDEPARTMENTSINYOURCOMPANY:

INTERPRETATION:
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Form theabovetableisinterpretedthatthenumberofrespondentsis5Departments

is20.3%,4Departmentsis17.7,Below3Departmentsis27.5%andNoneis34.5%

Table4.1.9ENCOURAGEYOUREMPLOYEES:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

APPRECIATED 34 28.3

PROMOTION 35 29.7

INCREMENT 37 30.9

INCENTIVES 14 11.1

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.9ENCOURAGEYOUREMPLOYEES:

INTERPRETATION:
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From theabovetableisinterpretedthatthenumberofrespondentsareAppreciated

is28.3%,Promotionis29.7%,Incrementis30.9%andincentivesis11.1%

Table4.1.10 AGECATEGORYOFPEOPLEISSEVERALDEPARTMENTSIN YOUR

COMPANY:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

21-30 72 59.3

31-50 25 21.1

ABOVE50 7 5.7

NONE 16 13.9

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.10AGECATEGORYOFPEOPLEIN SEVERALDEPARTMENTSIN YOUR

COMPANY:
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INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsis21-30is

59.3%,31-50is21.1%,Above50is5.7%andNoneis13.9

Table4.1.11MOTIVATEYOUREMPLOYEESTODEVELOPAFINANCIALPLAN:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

STRONGLYHIGH

MOTIVATIVE

26 21.9

HIGHMOTIVATIVE 50 41.2

NEUTRAL 41 34.5

DEMOTIVATIVE 3 2.4

STRONGLY

DEMOTIVATIVE

- -

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.11MOTIVATEYOUREMPLOYEESTODEVELOPAFINANCIALPLAN:

INTERPRETATION: From the
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abovetableisinterpretedthatthenumberofrespondentsisstronglyhighmotivateis

21.9%,highmotivateis41.2%,neutralis34.5% ,Demotivateis2.4% andstrongly

demotivateis0

Table4.1.12EMPLOYEESMAINTAINTHEFINANCIALLYINYOURFAMILYDURING

PANDEMICCONDITION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

GOVERNMENTSUPPORT 9 7.4

BYTHEHELPOFSAVINGS

ACCOUNTS

60 50

BORROWINGMONEY 16 13.8

BYTHEHELPOFFRIENDS 35 29.8

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.12EMPLOYEESMAINTAINTHEFINANCIALLYINYOURFAMILYDURING

PANDEMICCONDITION:

INTERPRETATION:
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From theabovetableisinterpretedthatthenumberofrespondentsisGovernment

supportis7.4%,Bythehelpofsavingsaccountis50%,Byorrowingmoneyis13.8%,By

thehelpoffriendsorneighborsis13.8%

Table4.1.13MAINTAINTHESTRESSLEVELINPANDEMICCONDITION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

HIGHLYUSINGSOCIAL

MEDIA

51 41.5

DOINGMEDITATION 26 21.9

PHYSICALWORK 34 28.5

OTHERS 9 8.1

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.13.MAINTAINTHESTRESSLEVELINPANDEMICCONDITION:

INTERPRETATION:
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From theabovetableisinterpretedthatthenumberofrespondentsareHighlyusing

socialmediais41.5%,Doingmeditationis21.9%,Physicalworkis28.5%andOthersis

8.1%

Table4.1.14.SALARY IS SATISFIED FOR THEEMPLOYEES DURING PANDEMIC

CONDITION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

STRONGLYAGREE 20 16.3

AGREE 54 44.7

NEUTRAL 30 25.2

STRONGLYDISAGREE 9 8.1

DISAGREE 7 5.7

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.14 SALARY IS SATISFIED FOR THE EMPLOYEES DURING PANDEMIC

CONDITION:

INTERPRETATION: From the
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abovetableisinterpretedthatthenumberofrespondentsareStronglyagreeis

16.3%,Agreeis44.7%,Neutralis25.2%,StronglyDisagreeis8.1%andDisagreeis5.7%

Table4.1.15.WHICHKINDOFEMPLOYEESAREALLOWEDTOWORKFROM HOME:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

PUBLICSECTOR 25 21.1

PRIVATESECTOR 53 43.9

OTHERS 42 35

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.15.WHICHKINDOFEMPLOYEESAREALLOWEDTOWORKFROM HOME:

INTERPRETATION

From theabovetableisinterpretedthatthenumberofrespondentsarepublicsector

is21.1%,Privatesectoris43.9%andOthersis35%
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Table 4.1.16.SAVE FROM YOUR REGULAR INCOME DURING THE PANDEMIC

CONDITION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE

SAVEASPERPLANNEDSCHEDULE 31 25.2

SAVESOMETHINGEVERYMONTH 45 37.4

DONOTSAVEREGULARLY 32 26.8

OTHERS 12 10.6

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.16.SAVEFROYOURREGULARINCOMEDURINGPANDEMICCONDITION:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareSaveasper

planned scheduled is25.2%,Save something everymonth is37.4%,Do notsave

regularlyis26.8%andOthersis10.6%

Table4.1.17SPENDTHEINCOMEINPANDEMICCONDITION:
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PARTICULARS NO.OFRESPONDENTS PERCENTAGE

IHAVEDEFINITE

SPENDINGPATTERS

32 26.8

IHAVECAREFULLYPLAN

MYBIGPURE

54 44.7

IDON’TSPENDANY

PLANNEDMANNER

26 21.9

OTHERS 8 6.3

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.17.SPENDTHEINCOMEINPANDEMICCONDITION:

INTERPRETATION:

Form theabovetableisinterpretedthatthenumberofrespondentsareIhavedefinite

spendingpatternsis26.8%,IhaveCarefullyplanmybigpure44.7%,IDon’tspendany

plannedmanneris21.9%andOthersis6.3%.

Table4.1.18WHOCANYOUDEPENDIFYOUFACETHEFINANCIALLYEMERGENCY:
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PARTICULARS NO.OFRESPONDENTS PERCENTAGE

PARENTS 40 33.3

RELATIVES 19 16.3

FRIENDS 53 43.9

SPOUSE 8 6.5

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.18WHOCANYOUDEPENDIFYOUFACETHEFINANCIALEMERGENCY:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareParentsis

33.3%,Relativesis16.3%,Friendsis43.9%andSpouseis6.5%

Table4.1.19INCOMEANDEXPENSESINTHERECENTPAST:
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PARTICULARS NO.OFRESPONDENTS PERCENTAGE

EXPENSESWELLWITHIN

THEINCOME

37 30.9

EXPENSESNEARLY

EQUALTOINCOME

40 33.3

EXPENSESEXCEEDTHE

INCOME

32 26.3

EXPENSESBUTNOTTHE

INCOME

11 9.5

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.19INCOMEANDEXPENSESINTHERECENTPAST:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareExpenseswell

withintheincomeis30.9%,Expensesnearlyequaltotheincomeis33.3%,Expenses

exceedtheincomeis26.3%andExpensesbutnottheincomeis9.5%

Table4.1.20Doyouagreetheemployeescompensationsinpandemiccondition
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PARTICULARS NO.OFRESPONDENTS PERCENTAGE

STRONGLYAGREE 23 19.5

AGREE 53 43.9

NEUTRAL 30 25.3

STRONGLYDISAGREE 8 6.5

DISAGREE 6 4.8

TOTAL 120 100

(Source:PrimaryData)

Chart4.1.20Doyouagreetheemployeescompensationsinpandemiccondition

INTERPRETATION: From the

abovetableisinterpretedthatthenumberofrespondentsareStronglyagreeis

19.5%,Agreeis43.9%,Neutralis25.3%,StronglyDisagreeis6.5%andDisagreeis4.8%

Table4.1.21WHAT AREALLTHETRANSACTIONS THAT IS USEFULTO MADE

DURINGPANDEMICCONDITION:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE
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CASH 45 37.4

NETBANKING 37 30.9

UPI 23 19.5

CARDFACILITIES 15 12.2

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.21WHAT AREALLTHETRANSACTIONS THAT IS USEFULTO MADE

DURINGPANDEMICCONDITION:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareCashis

37.4%,Netbankingis30.9%,UPIis19.5%andCardfacilitiesis12.2%

Table4.1.22COLLECTINGTHETAXESFROM EMPLOYEESINCOMPANY:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE
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LOANBASED 26 21.9

MEDICALCLAIM 24 20.3

LOSSOFPAY 43 35.8

OTHERS 27 21.8

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.22COLLECTINGTHETAXESFROM THEEMPLOYEESINCOMPANY:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareLoanbased

is21.9%,Medicalclaim is20.3%,Lossofpayis35.8%andOthersis21.8%

Table 4.1.23 ARE YOU PARTICIPATING IN ANY OTHER FINANCIAL PLANNING

SERVICES:

PARTICULARS NO.OFRESPONDENTS PERCENTAGE
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YES 65 54.5

NO 55 45.5

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.23 Are YOU PARTICIPATING IN ANY OTHER FINANCIAL PLANNING

SERVICES:

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareYesis54.5%

andNois45.5

Table4.1.24DO YOU HAVESUCCESSFULMAINTAIN THEFAMILY IN FINANCE

DURINGPANDEMICCONDITIONFROM HOME

PARTICULARS NO.OFRESPONDENTS PERCENTAGE
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YES 99 82.1

NO 21 17.9

TOTAL 120 100

(SOURCE:PRIMARYDATA)

Chart4.1.24.DOYOUHAVESUCCESSFULMAINTAINTHEFILYINFINANCEDURING

PANDEMICCONDITION

INTERPRETATION:

From theabovetableisinterpretedthatthenumberofrespondentsareYesis82.1%

andNois17.9%

4.2.ONEWAYANOVA

GENDER OF RESPONDENTS AND THEIR OPINION ABOUT PRESENT

ORGANIZATIONALENVIRONMENT
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H0 (NullHypothesis)= There is no significantrelationship between genderof

respondentsandtheiropinionaboutpresentorganizationalenvironment.

H1(AlternateHypothesis)=Thereisasignificancerelationshipbetweengenderof

respondentsandtheiropinionaboutpresentorganizationalenvironment

Anova:SingleFactor

SUMMARY

Groups Count Sum Average Variance

Male 109 157 1.44037 0.24873

Female 13 20 1.53846 0.26923

H0>H1:H0isaccepted

ANOVA

Source of

Variation SS df MS F P-value Fcrit

Between

Groups 0.11176 1 0.11176 0.44567 0.50568 3.92012

WithinGroups 30.0932 120 0.25078

Total 30.2049 121        

INTERPRETATION

From theaboveanalyseddata,itisinterpretedthattheanova.121whichisabovethe

significancelevel5,thereforerejectthenullhypothesisandacceptthealternative
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hypothesis.Thus,thereissignificanceinfluencebetweentheageoftheemployees

andtheirrelationshipwithfeelaboutthemonitorandnon-monitorcompensationof

theworkinthecompany.

SAVEFROM YOURREGULARINCOMEINPANDEMICCONDITION

Anova:SingleFactor

SUMMARY

Groups Count Sum Average Variance

Male 109 241 2.21101 0.87173

Female 13 30 2.30769 1.23077

H0>H1:H0isaccepted

ANOVA

Source of

Variation SS df MS F P-value Fcrit

Between

Groups 0.10857 1 0.10857 0.11962 0.73005 3.92012

WithinGroups 108.916 120 0.90763

Total 109.025 121        

INTERPRETATION

From theaboveanalyzeddata,itisinterpretedthattheanova.121whichisabovethe
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preferentiallylevel5,thereforerejectthenullhypothesisandacceptthealternative

hypothesis.Thus,thereissignificanceinfluencebetweentheageoftheemployees

andtheirrelationshipwithfeelaboutthemonitorandnon-monitorcompensationof

theworkinthecompany.

SPENDTHEINCOMEINPANDEMICCONDITION

Anova:SingleFactor

SUMMARY

Groups Count Sum Average Variance

Male 109 230 2.11009 0.76555

Female 13 24 1.84615 0.64103

H0>H1:H0isaccepted

ANOVA

Source of

Variation SS df MS F P-value Fcrit

Between

Groups 0.80912 1 0.80912 1.0744 0.30204 3.92012

Within

Groups 90.3712 120 0.75309

Total 91.1803 121        

INTERPRETATION
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From theaboveanalyzeddata,itisinterpretedthattheanova.121whichisabovethe

preferentiallylevel5,thereforerejectthenullhypothesisandacceptthealternative

hypothesis.Thus,thereissignificanceinfluencebetweentheageoftheemployees

andtheirrelationshipwithfeelaboutthemonitorandnon-monitorcompensationof

theworkinthecompany

4.3CORRELATIONCO-EFFICIENT

THESTUDYOFRELATIONSHIP BETWEEN INVESTMENTINCOMESDURING THE

PANDEMICCONDITION(X)ORINCOMENDEXPENSESINTHERECENTPAST(Y)

X 31 45 32 12

Y 37 40 32 11

FORMULA:

X Y XY x2 y2
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31 37 1147 961 1369

45 40 1800 2025 1600

32 32 1024 1024 1024

12 11 132 144 121

X=120 Y=120 XY=4103 x2=4154 y2=4114

R=
4(4103)-(120)(120)

[4(4154)-(120)2][4(4114)-(120)2

=
2012

(47.07)(45.34)

=
2012

2134.15

=0.94//

INFERENCE:

Itisclearfrom theabovecalculationthatthevariablesarepositivelycorrelated.

CHAPTER-5
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5.1FINDINGS:

•Majority(91.6%)oftherespondentsaremale

•Majority(95.2%)oftherespondentsfallsintheagecategoryis21-30years.

•Majority(87.4%)oftherespondentsareunmarried

•Majority(65.4%)oftherespondentsarefallsinthemonthlyincomeis20000-30000

•Majority(65.8%)oftherespondentsaresalariedemployed

•Majority(65.5%)oftherespondentsareUG

•Majority(35.7%)oftherespondentsarefacultymembers

•Majority(34.5%)oftherespondentsarenone

•Majority(30.9%)oftherespondentsareIncrement

•Majority(59.3%)oftherespondentsarefallsintheseveraldepartmentsinage

categoryofpeopleis21-30

•Majority(41.2%)oftherespondentsarehighmotivate

•Majority(50%)oftherespondentsarebythehelpofthesavingsaccount

•Majority(41.5%)oftherespondentsareHighlyusingsocialmedia

•Majority(44.7%)oftherespondentsareAgree

•Majority(43.9%)oftherespondentsarePrivatesector

•Majority(37.4%)oftherespondentsaresavesomethingeverymonth

•Majority(44.7%)oftherespondentsareIhavecarefullymybigpurchases

•Majority(43.9%)oftherespondentsareFriends

•Majority(33.9%)oftherespondentsExpensesnearlyequaltotheincome
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•Majority(43.9%)oftherespondentsareAgree

•Majority(37.4%)oftherespondentsareusedincashtransactions

•Majority(35.8%)oftherespondentsareLossofpay

•Majority(54.5%)oftherespondentsareYes

•Majority(82.1%)oftherespondentsareYes

5.2SUGGESTIONS:

•Preparetheincomeandexpensesaccountmonthly

•Planbeforespendeachandeverymonthfrom yourpocket

•Avoidunwantedexpenses

•Plannedmaintainthefinanceforthepandemiccondition

•Ifyouhaveaportfoliothathelpsyouhaveatrackonyourincome

•Ifyouhavespendingwithinyourlimitsoftheexpenses

•Ifwillbealwaysthinkspendbeforewhetheritusefulofourcompany

•unwantedexpensesincurringtobemustreducedwhereinpartofthesaveintheir

bankaccountoffutureemergencies

•Savingmoneyforfinancialplanning

•Spendforthefinancialexpensesfortheemployees

•Savefortheotherexpenses

•Managetothefinancialplanningforemployees

5.3.CONCLUSIONS:
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Financialplanningpoliciescanhelpasmakefasterandbetterfinancialplanning

makedecisionstobefollowedbytheactionsandregularreviewwithourvaluesand

beliefduringthepandemicofworkplaceguidelinesinnonhealthcaresettingsare

equallyimportantarethoseinhealthcaresettingsduetolargeproportionofthelabor

forceoftheactions.Whichmayincreasetheriskofspreadthediseasesinthe

communityThisstudyhighlighteddefensivesinthecrucialacceptsoftheguidelines

forpreventingepidemicofthegovernmentoverachingpoliciesintermsofthemacro

environmentinvolvingtheclosingofborders,homeofficearrangements,timely and

transparentorganizationalpolicieswithoperationalinstructionsregardingprotective

measuresandtrainingininfectionwithcontrolarenotevident.Thisstudyhintedthe

importanceofmentalhealthduringpandemictransparenttoposttraumaticstress

andworkplacestressthemanageroffinancialplanningoftheemployeesduring

pandemiccondition.
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APPEXDIX-I

QUESTIONNAIRE:

1.NAME:

2.AGE

a)20-30b)31-40c)41-50d)over50

3.Gender

a)maleb)female

4.Maritalstatus

a)unmarriedb)married

5.Canyouspecifyhowmanynumberofdepartmentsinourcompany

a)20Departments.B)15Departments.C)below10departments

6.WhatisyourJobClassification?

a)clericalandsupportstaffb)administrativec)faculty

7.whatisyourmonthlyincome?

a)10000-20000b)20000-30000c)30-39,999d)40000-50000

8.EducationQualification
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a)UG b)PG.C)primary.D)secondary

9.Occupation

a)Salaried.Employedb)selfemployed. c)Retiredperson.D)Jobsearchers

10.Areyouparticipatinginanyotherfinancialplanningservice?

a)Nob)Yes

11.Howwouldyoumotivateyouremployeetodevelopafinancialplan?

a)Highlymotivateb)Moderatelymotivatec)Slightlymotivated)Notmotivate

12Howwillyouencourageyouremployees?

a)Appreciatedb)promotionc)Incrementd)Incentives

13.whichkindofemployeesareallowedtoworkfrom home?

a)Privatesector.b)Publicsector.c)others.

14.How doemployeesmaintainfinanciallyinyour familyduringthepandemic

condition

a)Governmentsupport.b)Bythehelpofsavingsaccountc)Borrowingmoney.d)By

thehelpoffriendsorneighbors

15.Whethersalaryissatisfiedfortheemployeesduringpandemiccondition

a)StronglyDisagree b)Disagree c)NeitheragreenorDisagreed)stronglyagree

16.Howtomaintainthestresslevelinthepandemiccondition

a)highlyusingsocialmedia. b)Doingmeditation.C)Physicalwork.D)others

17.Howdoyousavefrom yourregularincomeinpandemiccondition

a)Saveasperplannedscheduleb)Savesomethingeverymonth

c)Donotsaveregularlyasexpensesforgeneral.D)others
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18.Howdoyouspendtheincomeinpandemiccondition

a)IhavedefiniteSpendingpatternforregularlymonthlyexpensesb)Icarefullyplan

mybigpurchasesinadvance.c).Idon’tspendinanyplannedmanner.d)others

19.Whocanyoudependifyoufaceafinancialemergency

a)Spouse. b)Relatives. c)Friends d)parents

20.Howwouldyouincomeexpensesexperienceintherecentpastis

a)Expenseswellwithintheincome.

b)expensesnearlytheequaltoincomec)expensesexceedincome.

21Doyouagreetheemployeecm compensationinpandemiccondition.

a)Agree.b)Disagree c)Stronglyagreed)neutral

22.Doyousuccessfulmaintainthefamilyinfinanceduringpandemicconditionfrom

home

a)Yes. B)No.c)Maybe.D)sometimes

23.whatareallthetransactionsthatisusefultomadeduringpandemiccondition

a)cash b)netbanking c)UPI. D)cardfacitilies

24.Howcompaniesarecollectingtaxesfrom employees?

a)Loanbased.B)Medicalclaim c)Lossofpay.D)Others

25.Canyouspecifywhichagecategoryofpeopleworkinginseveraldepartmentsin

yourcompany?

A)21-30.B)31-50.C)above50.D)none

26.DoyouhaveSuggestionsonFinancialPlanningforEmployees?
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APPENDIX–IIARTICLE

ARTICLEFULLPAPPER

ASTUDYONFINANCIALPLANNINGFORTHE

SALARIEDEMPLOYEESDURINGPANDEMICCONDITION

Dr.A.PALANIHEADOFTHEDEPARTMENT,Schoolofmanagementstudies

Sathyabamauniversity,chennai

Mr.HARINARAYANAN.RSchoolofmanagementstudies,

Sathyabamauniversity,chennai

ABSTRACT:

FinancialPlanning is thatthe process ofmeeting life goals through the right

managementoffinances.Financialplanningmaybeaprocessthatanindividualgoes

throughtoseekoutwherethey'renowdeterminewheretheywanttobeinthefuture,

andwhattheyaregoingtodotogetthere.FinancialPlanningprovidesdirectionand

meaningtotakefinancialdecisions.Itallowsunderstandingofhow eachfinancial

decisionanindividualmakesaffectsotherareasoftheirfinances.Forexample,

buyingaspecificinvestmentproductmighthelptopayoffmortgagefasterorit'd

delaytheretirementsignificantly.Byviewingeachfinancialdecisionasapartofthe

whole,onecanconsideritsshortandlong-term effectsontheirgoals.

INTRODUCTION
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Financialplanningistheprocessofmanagingyourfinancesinlinewithyourlifegoals.

Lifegoalscanincludebuyingahome,managingyourandyourchildren’swellbeing,

savingfortheireducationorplanningforyourretirement.

Afinancialplanningprocessinvolvesgatheringyourfinancialinformation,settinglife

goals,examiningyourcurrentfinancialstatusandcomingupwithastrategyorplan

forhow youcanmeetyourgoalsgivenyourcurrentsituationandfutureplansand

reviewingthisonanongoingbasis.A salariedemployee isapersonwhoreceivesa

fixedandregularcompensationfortheservicesprovidedtothecompanyregardless

ofthetimeittakestoperform theservices.Inotherwords,itisanindividualentitled

toapredefinedpaymentnotbasedonanhourlyrate.

Employeescompensationisoneofthemajordeterminantsofemployeesatisfaction

in an organization.The compensation policy and the reward system ofan

organizationareviewedbytheemployeeasindicatorsofthemanagement’sattitude

andconcernforthem.Itisnotjustthecompensationintote,butitsfairnessas

perceivedbytheemployeesthatdeterminesthesuccessofawageandsalary

administrationsystem.Hence,itveryimportantforthemanagementtodesignand

implementitscompensationsystem withutmostcareandtact.Agoodwageand

salaryadministrationshouldbeabletoattractandretainemployees,givethem fair

deal,keeptheorganizationcompetitiveandmotivateemployeestoperform theirbest.

Wageandsalarydeterminationanditsadministrationhasalwaysremainssensitive

issue foran organizationalmanagement,since employees moral,motivation,

productivityandtheirrelationshipwiththemanagementmoreorlessassociatedwith

thecompensationmanagementsystem.

Furthermorecompensationhasalwaysremainedasamajoryardstickforthesuccess

orfailureorconcernfortheemployeesbyanorganization.Traditionally,payscalesin

companiesreflectedtheimportanceoftheworkandtheresponsibilitylevel.

Indiafinancialplanningrefersonlyinvestingmoneywithinthetaxsavinginstruments.

Thankstotheplethoraoftaxexemptionsandincentivesavailableundervariouslaw

sectionsandsubsectionsoftheIncomeTaxAct.Thisledtoasituationwherepeople
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investmoneywithoutreallyunderstandingthereallogicortherationalebehindthe

investmentsactuallymade.Furthertheinnerspiritininvestmentseemstobethere

batetheyreceivefrom theindividualagentsandadvisors.Themoretherebatean

agentgives,thepersonareinthebeliefthattheyhavemadeanintelligentdecisionof

selectingtheproperagentwhohasofferedthem morerebate.Intheprocesswhatis

notbeingrealizedisthattheincontrovertiblefactthatthefinancialfutureisgetting

compromised.

OBJECTIVES:

 The primaryobjectives is to studyaboutfinancialplanning ofsalaried

employeesduringpandemicperiod

 Toidentifytheelementsofincomeandsavingsoftheselectedrespondentsof

thestudy.

 Tostudythepatternoftaxplanningbyindividual.

 Tomakeappropriatesuggestionandconclusion.

REVIEW OFLITERATURE:

DeerajenRamasawmet(2013),Themainaim ofthestudywastoassessthelevelof

awarenessoffinancialliteracyamongmanagementstudentsattheUniversityof

Mauritius.Thepapertookfourfundamentalaspectsinfinancialliteracyi.e.leveland

importance,definitionsandtheories,constraintsandmeasurestoimprovefinancial

literacy.Thepaperalsoaimedtodepictrelationshipbetweenfinancialliteracyand

demographicvariablessuchasagegroup,genderandprogrammedofstudy.The

studyfoundthatmostofthestudentshadamedium levelofknowledgeandskillsin

financialliteracyandinsavingsandborrowings.Thestudyconcludedthatthereisno

significantdifferenceobservedat5% levelforthefinancialliteracylevelbetween

maleandfemalerespondentswhileatthesametimesignificantdifferencewere

observedbetweenmaleandfemalefortheabilitytoread,analyze,manageand

communicate.Thepaperalsofoundthatage,gender,language,raceandincome
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levelwasnothavinganimpactontheleveloffinancialliteracy.

Sobhesh KumarAgarwallaet(2013)The studyalso investigated the relationship

betweenthedimensionsoffinancialliteracy.Thestudyprovidedananalyticalbasis

forenunciatingpolicyforenhancingfinancialliteracyofyouthinIndia.Thepaper

foundthattheleveloffinancialliteracyamongtheworkingyounginurbanIndiawas

similartothelevelsthatprevailedamongcomparablegroupsinothercountries.The

importantaspectwhichthestudyfoundwasthateducationlevelsoftherespondents

inthesamplewashighbutthatdidnottranslateintoadequatefinancialliteracy.The

studyfound the significantnegative relationship between financialattitude and

financialbehaviourwhichwassurprising.Thestudyfoundthatdespiteofhaving

sensibleattitudetowardsmanagingtheirfinances,youngsterbehavedinaprofligate

mannerwhichgaverisetotheobservednegativeassociationbetweenattitudeand

behaviour.

PuneetBhushan(2013),DepttofHumanitiesandSocialSciences,JaypeeUniversity

ofInformationTechnology,Waknaghat,Solan,India.YajuluMedury,ChiefOperating

Officer,JaypeeEducationSystem,India,FinancialLiteracyanditsDeterminants,The

paperattemptedtodeterminefinancialliteracylevelofsalariedindividualswhichwas

basedonvariousdemographicandsocio-economicfactors,ISSN :2279-0039,The

studyfoundthatoverallfinancialliteracylevelofrespondentswasnotveryhigh.

Financialliteracylevelwasgettingaffectedbygender,education,income,natureof

employmentand place ofwork whereas itdoes notgetaffected byage and

geographicregionaccordingtothepaper.Thestudywastakensothatthepolicy

makersandregulatorstodeviseappropriatestrategiesinordertoincreasethelevel

offinancialliteracyamongstthepopulation.

Yogesh P.Pateland CharulY.Patel(2012)Italso studied thedifferencesin

perceptionofanindividualrelatedtovariousinvestmentalternativestheauthorsalso

consideredthevariousfactorsforappropriateinvestment.Variouscriteria’swere

evaluatedlikethetaxfactor,theinflationfactor,riskreturnlinkage,creditrating.It

wasobservedthatmutualfundinvestmentintheform ofSIPwasconsideredasthe

mostfavouredoptionamongstyoungstersfollowedbyrealestate,whichhoweveris
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notconsideredatallabadinvestment;howeveritlacksfixedreturnandisrisky.

TraditionalinvestmentoptionlikeFixedDeposits,PostOfficeSchemesisNSC/KVP/

NSS/IVParelosingtheirsparkle.DuetotheconstantintheGoldpricestheauthors

observedthatgoldisstilloneoftheinvestmentoptions.Theyalsoobservedthat

youngstersarefullyawareofthehappeningaroundandareintelligentenoughto

decidethebestinvestmenttobemadefrom theirhardearnedmoney.

Savita and Lokesh Gautam (2013),Itwas observed thatinvestmentbywayof

premium paidforlifeinsurancepolicy,followedbyprovidentfundcontributionand

fixeddepositssavingswerethemostpopularformsofinvestment.Theotherforms

ofinvestmentfollowed.Thepaperalsorevealedthatthesavingsfortaxpurposewas

themaximum inagegroup50-60andleastinagegroup20-30.Italsostatesthatas

incomeincreasetheinvestmentfortaxsavingincreases.IftheincomeisbetweenRs.

5lakhstoRs.10lakhsinvestmentisRs.70000toRs.90000.

NishaSharmaandDipankerSharma(2013),Itwasconcludedthatmajorityi.e.80%of

employeeshaveknowledgeofindustrialsecuritiesbutonly8% ofthem investin

industrialsecurities.As theyfeelthatthese investmentare unsafe.The paper

suggested thatmass awakening programme on electronic media which could

motivate potentialinvestors be undertaken.They can be motivated through

magazines,circulars,letters.Investmentsintheform ofFixedDepositaremore

popularamongstemployees.

K.ParimalaKanthiandM.AshokKumar(2013),Thepaperstudiedthepersonality

typeoftheindividualinvestmentandtoanalyzeinvestmentholdingbehaviorof

individualinvestorsacrosstheirpersonalitytype,studycarried atonindividual

investorsofCoimbatoredist.Thestudybringsoutthattheindividualinvestorshold

ontoNSC/NSS,FixedDeposits,PoliciesofInsuranceco.,PostalsavingsInsurance,

Growthorientedfunds.Thereisnoimpactontheindividualinvestorsandhisbehavior

ofholdinginspiteofrapiddevelopmentinfinancialmarkets.Investorspreferlawrisk

investmentlikeposts/FDetc.andavoidriskyinvestmentssuchasmutualfunds,

corporatesecurities.Thisbehaviormaybebecauseoflackofawareness,poor

investmentclimate,andlackofconfidence.
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BharathrajShettyand M.MuthuGopalakrishnan(2013)Thepaperalsostudies

wheretheseinvestorshaveinvestedandtoidentifypatternsofinvestmentintotax

savingschemes.Itwasconcludedthatindividualinordertoreducetheirtaxburden

throughtaxplanningdoesresorttotaxsavinginvestments.Therearealargenumber

ofschemesfortaxsavings.Thetaxsavingsinvestmentsdoesnotgivethesame

advantagestoallinvestoralike,saveassuitedforhightaxbracketindividuals,while

somearesuitedforlowertaxbracketindividuals.Whileinvesting,allthebenefits

availableinaparticularinvestmentarenotknowntoindividualinvestorstheyshall

thusmustmakeallpossibleeffortstoseethatthetermsofinvestmentareknown.It

isalsosuggestedbytheresearcherthatthegovernmentandfinancialinstitution&

localpeopleaboutvarious,taxsavingsSchemes,introducingattractiveinvestment

schemes,organizeinvestoreducationprogramme.

METHODOLOGY:

ResearchMethodologyisthespecificationofmethodsandproceduresforacquiring

theinformationneededtostructureorsolveproblems.Itistheoveralloperational

patternorframeworkoftheprojectthatstipulateswhatinformationistobecollected,

from whichsourcesandwithwhatprocedures.AResearchMethodologyisaplanof

theproposedresearchworkitinvolvesacompromisedictatedmainlybypractical

considerations In otherwords,a Research Methodologyis the arrangementof

conditionsforcollectionandanalysisofdatainamannerthataimstocombine

relevancetotheresearchpurposewiththeeconomyinprocedure.

Thesamplesizeofthestudyisrestrictedto120.Thoughtherearechancesof

surveyingentirepopulationithasbeenrestrictedto120duetotimefactorand

interest of respondents.Sampling techniques are the strategies applied by

researchersduringthestatisticalsamplingprocess.Simplerandom samplingisused

assamplingtechniqueforthepurposeofselectingrespondents.

DISCUSSIONS:
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Oncompletingthestudytheanovaandcorrelationtestweredonetofindoutthe

relationdifferentbetweenvariablestopronetheattainedresultsstatistically

HYPOTHESIS1:

GENDER OF RESPONDENTS AND THEIR OPINION ABOUT PRESENT

ORGANIZATIONALENVIRONMENT

H0 (NullHypothesis)= There is no significantrelationship between genderof

respondentsandtheiropinionaboutpresentorganizationalenvironment.

H1(AlternateHypothesis)=Thereisasignificancerelationshipbetweengenderof

respondentsandtheiropinionaboutpresentorganizationalenvironment

Anova:SingleFactor

SUMMARY

Groups Count Sum Average Variance

Male 109 157 1.44037 0.24873

Female 13 20 1.53846 0.26923

H0>H1:H0isaccepted

ANOVA

Source of

Variation SS df MS F P-value Fcrit

BetweenGroups 0.11176 1 0.11176 0.44567 0.50568 3.92012

WithinGroups 30.0932 120 0.25078
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Total 30.2049 121        

INTERPRETATION

From theaboveanalyseddata,itisinterpretedthattheanova.121whichisabovethe

significancelevel5,thereforerejectthenullhypothesisandacceptthealternative

hypothesis.Thus,thereissignificanceinfluencebetweentheageoftheemployees

andtheirrelationshipwithfeelaboutthemonitorandnon-monitorcompensationof

theworkinthecompany.

SAVEFROM YOURREGULARINCOMEINPANDEMICCONDITION

Anova:SingleFactor

SUMMARY

Groups Count Sum Average Variance

Male 109 241 2.21101 0.87173

Female 13 30 2.30769 1.23077

H0>H1:H0isaccepted

ANOVA

Source of

Variation SS df MS F P-value Fcrit

Between

Groups 0.10857 1 0.10857 0.11962 0.73005 3.92012
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WithinGroups 108.916 120 0.90763

Total 109.025 121        

INTERPRETATION

From theaboveanalyzeddata,itisinterpretedthattheanova.121whichisabovethe

preferentiallylevel5,thereforerejectthenullhypothesisandacceptthealternative

hypothesis.Thus,thereissignificanceinfluencebetweentheageoftheemployees

andtheirrelationshipwithfeelaboutthemonitorandnon-monitorcompensationof

theworkinthecompany.

SPENDTHEINCOMEINPANDEMICCONDITION

Anova:SingleFactor

SUMMARY

Groups Count Sum Average Variance

Male 109 230 2.11009 0.76555

Female 13 24 1.84615 0.64103

H0>H1:H0isaccepted
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ANOVA

SourceofVariation SS df MS F P-value Fcrit

BetweenGroups 0.80912 1 0.80912 1.0744 0.30204 3.92012

WithinGroups 90.3712 120 0.75309

Total 91.1803 121        

INTERPRETATION

From theaboveanalyzeddata,itisinterpretedthattheanova.121whichisabovethe

preferentiallylevel5,thereforerejectthenullhypothesisandacceptthealternative

hypothesis.Thus,thereissignificanceinfluencebetweentheageoftheemployees

andtheirrelationshipwithfeelaboutthemonitorandnon-monitorcompensationof

theworkinthecompany

HYPOTHESIS2:

THESTUDYOFRELATIONSHIP BETWEEN INVESTMENTINCOMESDURING THE

PANDEMICCONDITION(X)ORINCOMENDEXPENSESINTHERECENTPAST(Y)

X 31 45 32 12

Y 37 40 32 11

FORMULA:
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X Y XY x2 y2

31 37 1147 961 1369

45 40 1800 2025 1600

32 32 1024 1024 1024

12 11 132 144 121

X=120 Y=120 XY=4103 x2=4154 y2=4114

R=
4(4103)-(120)(120)

[4(4154)-(120)2][4(4114)-(120)2
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=
2012

(47.07)(45.34)

=
2012

2134.15

=0.94//

INFERENCE:

Itisclearfrom theabovecalculationthatthevariablesarepositivelycorrelated.

FINDINGS:

 Itisclearfrom theabovecalculationthatthevariablesarepositivelycorrelated.

 thereforerejectthenullhypothesisandacceptthealternativehypothesis.Thus,

there is significance influence between the age ofthe employees and their

relationshipwithfeelaboutthemonitorandnon-monitorcompensationoftheworkin

thecompany

SUGGESTIONS:

 Preparetheincomeandexpensesaccountmonthly

 Planbeforespendeachandeverymonthfrom yourpocket

 Avoidunwantedexpenses

 Plannedmaintainthefinanceforthepandemiccondition

 Ifyouhaveaportfoliothathelpsyouhaveatrackonyourincome
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CONCLUSIONS:

Financialplanningpoliciescanhelpasmakefasterandbetterfinancialplanning

makedecisionstobefollowedbytheactionsandregularreviewwithourvaluesand

beliefduringthepandemicofworkplaceguidelinesinnonhealthcaresettingsare

equallyimportantarethoseinhealthcaresettingsduetolargeproportionofthelabor

forceoftheactions.Whichmayincreasetheriskofspreadthediseasesinthe

community?Thisstudyhighlighteddefensivesinthecrucialacceptsoftheguidelines

forpreventingepidemicofthegovernmentoverachingpoliciesintermsofthemacro

environmentinvolvingtheclosingofborders,homeofficearrangements,timely and

transparentorganizationalpolicieswithoperationalinstructionsregardingprotective

measuresandtrainingininfectionwithcontrolarenotevident.Thisstudyhintedthe

importanceofmentalhealthduringpandemictransparenttoposttraumaticstress

andworkplacestressthemanageroffinancialplanningoftheemployeesduring

pandemiccondition.
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