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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

Sat hyabama Institute of Science and
Technol ogy

Name of the head of the Institution

Dr. S. SUNDAR MANOHARAN

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04424503243
Mobile no. 9444238423

Registered Email

regi strar @at hyabama. ac.in

Alternate Email

vc@at hyabana. ac.in

Address Jeppi aar Nagar, Rajiv Gandhi Sal ai,
Shol i nganal | ur

City/Town Chennai -

State/UT Tam | Nadu

Pincode 600119




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Ani ma Nanda

Phone no/Alternate Phone no.

04424503153

Mobile no.

9443786840

Registered Email

i gac@at hyabama. ac.in

Alternate Email

vc@at hyabana. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sat hyabama. ac. i n/ academni

cs/igac/aqar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sat hyabana. ac. i n/ acadeni cs/

i gac
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
2 A 3.09 2017 14- Sep- 2017 13- Sep- 2022
6. Date of Establishment of IQAC 03-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparation for NAAC

10-Jun- 2017

5000



https://www.sathyabama.ac.in/academics/iqac/aqar
https://www.sathyabama.ac.in/academics/iqac/aqar
https://www.sathyabama.ac.in/academics/iqac
https://www.sathyabama.ac.in/academics/iqac

i nspecti on. 90
St ake Hol der 06- Jun- 2017 400
1
Revi ew on teaching 08- Jun- 2017 650
| earni ng resources 120
Revi ew on teaching 08- Jun- 2017 1050
| ear ni ng process 120
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Centre of FAST VHRD 2014 40000000
excel | ence for 2190
Ener gy Research
Col . Dr. NSTEDB DST 2013 330000000
Jeppi aar 1825
Research Park
Depart nent of FI ST DST 2012 8000000
Bi ot echnol ogy 1825
Depart nment of FI ST DST 2014 2200000
Conput er 1825
Sci ence
Depart nment of FI ST DST 2015 7800000
Physi cs 1825
Centre of FAST VHRD 2014 40000000
Excel | ence for 2190
ener gy Research
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8785_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8785_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8785_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8785_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Undergone NAAC reassessnent in August 2017 and granted A Grade accreditation
with a score of 3.09. 2. Participated in world Rankings and Ratings. The
institution was ranked anmong 1449 institutions globally in Times H gher Education
Worl d Rankings 2017. QS has rated our institution with 4 star rating for overall
excel l ence. 3. Skill devel opnment centre was established in association with

M nistry of Skill Devel opnment and Entrepreneurship through which nore skill
devel opnent progranms are conducted for all the students. 4. More international
col l aborations were initiated and conducted joint international conferences on
different thenes. Invited professors fromthe partnering institutions to handle
part of our courses. Faculty exchange progranme, student exchange program
senester abroad program internship abroad program research internship program
were initiated. 5. In order to upskill the faculty nenbers on | CT enabl ed

i nnovative teaching | earning pedagogy, workshops/FDP/ Sen nars were conduct ed

whi ch has increased the repository of nore e resources at the institution.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Proposal given to introduce new UG and |New progranmes introduced in the
PG progranmes as per the industry and acadenm ¢ year 20172018 are: i) B. Sc

soci etal needs. The departnents were Physics ii) B.Sc Chemistry iii) B A
instructed to design the curriculumfor |[English iv) ME Enbedded Systens and
the newl y proposed progranmmes. ol v) M Tech Industrial Systens and

Bi ot echnol ogy vii) ME Ther nal
Engi neeri ng

Motivate and encourage faculty nmenbers |Nunber of publications and projects has
to do quality research and Devel opnment |increased in terns of quality and
quantity. Faculty nenbers were rewarded
and recogni zed based on their research
contri bution.

Data coll ection and subm ssion for NI RF|[National Institutional Ranking

Ranki ng — National Institutional Framewor k (NI RF) has ranked Sat hyabama
Ranki ng Fr amewor k in 44th position in the University
cat egory
Participation in G obal Ranking and The institution has al so been ranked
Rat i ngs 801+ anong the d obal Universities by
Ti mes Hi gher Educati on.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Board of Managenent 03- Sep- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8785_Quality.xls

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 30- Aug- 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 04- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has a seanl ess, well

i ntegrated Managenent Systemwith
conprehensi ve i ntegrated nodul es for
bot h academi cs and admi nistrative
functions of the Institution. The

nmodul es of the Managenent | nformation
System include the follow ng. ¢ Student
Managenent System e Staff Managenent
System ¢ Admi ssion Managenent ¢ Online
Fee Paynents e Adm nistration
Managenent System e Library Managenent
System ¢ Learni ng Managenment System e
Exam nati on Managenent ¢ Pl acenent The
solution has been built keeping in mnd
the requirements fromthe various
departnents. Regul ar feedback on the
functionality of the Institution's
Managenent | nformation Systemis sought
fromvarious stakehol ders and

peri odi cal updates and upgrades are
made to the system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BE 18 El ectronics and 04/ 11/ 2017
I nstrunentation
Engi neeri ng
BE 13 El ectroni cs and 04/ 11/ 2017
Communi cati ons
Engi neeri ng
M ech 82 VLSI Design 04/ 11/ 2017




88

Enbedded Syst ens

04/ 11/ 2017

BE

14

El ectroni cs and
El ectronics
Engi neeri ng

04/ 11/ 2017

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction Course with Code

Date of Introduction

Code Specialization
BE Aer onaut i cal 05/ 06/ 2017 S26PT 05/ 06/ 2017
Engi neeri ng 1- Prof essi ona
Training - 1
BE Aer onaut i cal 05/ 06/ 2017 S26PT 05/ 06/ 2017
Engi neeri ng 2- Prof essi ona
Training - 2
BE Aer onaut i cal 05/ 06/ 2017 SAEL 05/ 06/ 2017
Engi neeri ng 302-Aircraft
Pr opul si on
BE Aer onaut i cal 05/ 06/ 2017 SAE1 05/ 06/ 2017
Engi neeri ng 403- Avi ati on
Managenent

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BE SEC1316 CMOS VLSI 05/ 06/ 2017
desi gn
BE SCSX1061- PYTHON 05/ 06/ 2017
PROGRAMM NG
VBC Cheni stry 06/ 01/ 2018
VE EMBEDDED AND | OT 05/ 06/ 2017
BSc COMPUTER SCI ENCE 05/ 06/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VE EVMBEDDED SYSTENS 17/ 06/ 2017
VE APPL| ED ELECTRONI CS 17/ 06/ 2017
BE ELECTRONI CS AND 17/ 06/ 2017
COVMUNI CATI ON ENG NEERI NG
BE ELECTRONI CS AND 17/ 06/ 2017
TELECOVMUNI CATI ON
ENG NEERI NG
BE ELECTRI CAL AND 17/ 06/ 2017

ELECTRONI CS ENG NEERI NG



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8785_Syllabus_revision_1629911232.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8785_programmes_on_employability_1629911793.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8785_Program_introduced_1629912072.xls

BE ELECTRONI CS AND 17/ 06/ 2017
I NSTRUMENTATI ON

ENG NEERI NG
M ech VLSI DESI GN 17/ 06/ 2017
VE EVMBEDDED AND | OT 17/ 06/ 2017
BE CSE 17/ 06/ 2017
BTech I T 17/ 06/ 2017
MSc PHYSI CS 17/ 06/ 2017
BE Mechani cal Engi neering 17/ 06/ 2017
BSc Chem stry 17/ 06/ 2017
VBc Chemi stry 17/ 06/ 2017
BE Mechani cal & Production 17/ 06/ 2017

Engi neeri ng
BE C vil Engineering 17/ 06/ 2017
VE Structural Engi neering 17/ 06/ 2017
BE Bl O NFORVATI CS 07/ 06/ 2017
BSc PHYSI CS 17/ 06/ 2017
BE Aut onobi | e Engi neeri ng 17/ 06/ 2017
BAr ch Architecture 17/ 06/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Aut oCAD 09/ 10/ 2017 172
Aut oCAD 23/ 10/ 2017 139
Aut oCAD 18/ 01/ 2018 112
Basi ¢ | nventor 05/ 09/ 2017 125
Basi ¢ I nventor 18/ 01/ 2018 82

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Tel econmuni cati on
Engi neeri ng

BE Conput er Sci ence 420
Engi neeri ng
BE El ectroni cs and 370
Conmruni cat i on Engi neeri ng
BE El ectrical and 200
El ectroni cs Engi neering
BE El ectroni cs and 49
I nstrunentation
Engi neeri ng
BE El ectroni cs and 120



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8785_Value_added_courses_1629912585.xls

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback received from various stakeholders of the Institution viz.
students, faculty, Alummi, Recruiters, collaborators, parents forma ngjor part
of input for the devel opnent of the Institution. The ideas, views and
suggestions obtained are anal yzed in detail and are considered for inproving
the quality of the Institution as a whole. This year significant change was
incorporated to the curriculum based on the feedback received fromthe

I ndustrial experts and Alumi. Credits are given under Non CGPA for

Pr of essi onal Devel opnent to the students. The credits are given for internship
and senester abroad program undergone by the students at national and

I nternational |evel. Assignnents, open ended problens, Quiz, Sem nar
Presentation, and Case Studi es pertaining to Conplex Engineering Problens were
i ntroduced to students. The Students were provided access to all the research
facilities in the Research Centres and encouraged to do the internships in the
Centres too. Based on the feedback received fromresearch collaborators a
Research comrittee was forned, which regularly neet to discuss about the | atest
devel opnments across the world in research. Such initiatives have facilitated
the preval ence of research climate in the Institution. The board of research
meets 6 nonths once to inplenment significant actions based on the feedback
recei ved. Joint Academ c Programmes were offered to students in association
with Virtusa, Infosys, IBM Oacle and Csco as a result of feedback received
fromthe recruiters to enhance the enployability skills of the students. The
students were nmuch benefited fromthe joint academni c programres and the
initiative was an eye opener for the students to |learn Industry oriented
courses. Qur teaching and learning strategi es are based on the objective to
make the students highly enpl oyabl e graduates. The various committees at the
Institution viz. Board of Studies, Board of Managenent, Board of Research,
Academ ¢ Council accepts constructive suggestions fromthe stakehol ders and
consi ders suggestions that contributes towards the betternent of the quality of
the Institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE El ectroni cs 60 1429 19
and

I nstrunent ati on
Engi neeri ng

BE El ectroni cs 60 1629 21



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8785_Projects_undertaken_1630039542.xlsx

and Tel ecommuni
cation

Engi neeri ng

BE El ectrical 120 7954 99

and El ectronics

Engi neeri ng

BE El ectronics 600 29580 469

and
Conmuni cati on

Engi neeri ng

BE Comput er 400 44348 858
Sci ence and
Engi neeri ng

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2483 433 475 362 837

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
837 837 150 110 23 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For every 20 students a faculty is appointed as a mentor. The mentors meet his/her students every fortnight and
discuss the issues related to them. The mentor maintains the academic record of the students and keeps track of
the attendance and overall progress of the students. The information is reported to Head of the department once
in a month, along with necessary measures taken. The mentor counsels the students with respect to academic
and personal issues. A comprehensive record of academic performance, Co-curricular, Extra Curricular activities
and the details of parent interactionare maintained. Efficacy of the system ¢ The comprehensive record of
mentees has been effective in the analysis of student performance. The mentees’ records are maintained using
a mentoring card. * The close monitoring of students’ progress helps in improving the academic performance ¢
Any deviation in behavioral and academic aspects of a student will be provided as a feedback to the parent Apart
from the mentors, there is a student supporting system in place for assisting the student at various levels.
Students shall reach out through email for any queries or assistance to the different supporting systems,
like:Student Help Desk, Internal Examination Cell, Student Development Cell, Student Grievance Cell, Student
counseling and psychological centre, Anti ragging Cell, Placement Cell, Women Empowerment Cell, Anti-
Discrimination Cell, Centre for Skill Development. Students who maintain 100 attendance during their course of
study are encouraged with the “100 attendance award” and Students based on curricular, co-curricular,
extracurricular activities are given with “outgoing student excellence award” every year with the cash prize of
Rs.10,000 each. “Dr. Jeppiaar Remibai Scholarship award” is given to meritorious students who excel in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8785_Demand_ratio_1629913083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8785_ict_tools_1621235346.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8785_e_resource_1621405472.xls

academics. Top three rank holders receive 30, 20 and 10 fee waive in the consecutive academic year.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
12948 837 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

837 831 6 6 362

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. M Sundar eswar i Pr of essor El ected as fellow
of Acadeny of
sci ences,
2018 Dr DS Assi st ant Young Achi ever
JAYALAKSHM Pr of essor Award from

Institute for
expl ori ng Advances
i n engi neering

2018 Dr. V. K. Bupesh Pr of essor Over seas Research
Raj a Fel | owshi p (ORF)
fromMaterials
Di vi sion, National
Uni versity of
Si ngapore (NUS),

Si ngapor e.
2018 R Kaj a Bant ha Assi st ant Gener al
Navas Pr of essor | nspection

Aut hority, Maul ana
Azad Educati on
Foundati on,

M nistry of Mnorty
Affairs, CGovt of
I ndi s

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 14 5 10/ 01/ 2018 31/01/ 2018

BE 13 5 10/ 01/ 2018 31/ 01/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8785_Honours_recieved_1625208112.xlsx

BSc 27 5 20/ 11/ 2019 31/01/ 2018
BCom 74 5 27/ 11/ 2017 31/ 01/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
92 12680 0.72

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sat hyabama. ac. i n/ academ cs/ school s
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11 BE Conput er 420 401 95. 48
Sci ecne

Engi neeri ng

13 BE 376 356 94. 68
El ectronics
and Communi ¢

ation

Engi neeri ng

14 BE El ectri cal 200 190 95

and

El ectronics
Engi neeri ng

18 BE 49 45 85.71
El ectronics
and | nstrune

ntation
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sat hyabana. ac. i n/ academ cs/i gac

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8785_Evaluation_1622199607.xls
https://www.sathyabama.ac.in/academics/schools
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8785_Pass_percentage_1629914119.xlsx
https://www.sathyabama.ac.in/academics/iqac

Nat i onal Ms. V. Armal a Topper in 17/ 10/ 2017 NPTEL
Rani NPTEL onli ne
certification
I nt ernati onal Brijitta J Post doct or al 01/ 09/ 2017 Lund
Fel | owshi p Uni versity,
Sweden
I nt ernati onal Brijitta J Travel G ant 07/ 02/ 2018 Institut Laue-
(Large Scal e Langevi n,
Facilities) G enobl e,
France

View File

enrolled during the year

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

Name of Research fellowship

Duration of the fellowship

Funding Agency

Juni or Research 365 Sat hyabama I nstitute of
Fel | owshi p Sci ence and Technol ogy.
Juni or Research 1095 Sat hyabama Institute of
Fel | owshi p Sci ence and Technol ogy.
Nati onal Post Doct oral 365 DST
Fel | owshi p
Juni or Resear ch 547 CVRDE, DRDO, Chennai .
Fel | owshi p
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 DST- FI ST 2200000 0
Proj ects
Maj or 1825 Depart ment of 2200000 0
Proj ects Sci ence and
Technol ogy
(DST) - FI ST
Maj or 1825 DST- FI ST 5600000 2500000
Proj ects
View File

3.3 —Innovation Ecosystem

practices during the year

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on | mage
Desi gni ng

Conput er Sci ence
Engi neeri ng

27/ 06/ 2017

Busi ness Intelligence
in Real World
Applications

Conput er Sci ence
Engi neeri ng

07/ 07/ 2017

FDP on Conputer Vision

Comput er Sci ence
Engi neeri ng

31/ 07/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/8785_Teachers_fellowship_1625209356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/8785_Research_Assoc_1629914218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8785_Research_Fund_1630060063.xlsx

A Short term Course on
Deep Learni ng and
Conput er Vi sion

I nf ormati on Technol ogy

05/ 03/ 2018

| oT with Raspberry Pi

I nf ormati on Technol ogy

20/ 07/ 2017

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
2 Topper in M's. M Kavi t ha NPTEL , IIT 06/ 07/ 2017 Elite Topper
NPTEL onl i ne Khar gpur in Power System
certification Anal ysi s
course on Power
System Anal ysi s
Top Dr. D. Godwi n NPTEL , IIT 06/ 07/ 2017 Top
Per f or m ng | mmanuel Khar gpur Per f or m ng
Ment or for the Ment or
NPTEL Onli ne
Cour se of Power
System Anal ysi s
5 Topper in Dr. R Vani t ha NPTEL , IIT 03/ 01/ 2018 Elite Topper
NPTEL onl i ne Khar gpur in Research
certification Witng
course
Top 2 in Dr.D. Susitra NPTEL , IIT 03/ 01/ 2018 Elite Topper
NPTEL onli ne Khar gpur i n Research
certification Witng
course -
Resear ch
Witing
Pr oj ect M . Sanyak [1' T, Munbai 10/ 06/ 2017 St udent
Conpetition Sreyash
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
TBlI (DST- Part ha DST Dot 2d obe SAAS 18/ 07/ 2017
NSTDEB) sarathy C
TBlI (DST- M. DST JSI P Pat ent 01/ 03/ 2018
NSTDEB) Jeyakumar Desi gns Drafting

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Physi cs 3

Conput er Sci ence 1

Li fe Sciences 3

Comput er Sci ence and Engi neering 36



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/8785_Seminars_conducted_1629914398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8785_Awards_won_1629914630.xlsx

El ectronics 18

El ectri cal 6
Mechani cal 11

Bi o Engi neering 4
Civil Engineering 2
Busi ness Adni ni stration 8
Engli sh 1

Mat hs 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 13 0.3
Engi neeri ng
Nat i onal I nformati on 3 0.4
Technol ogy
I nt ernati onal I nformati on 39 0.9
Technol ogy
I nt ernati onal El ectroni cs and 22 1.4
Communi cati on
Engi neeri ng
I nt ernati onal El ectrical and 35 1.6
El ectronics
Engi neeri ng

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

Bi onedi cal Engi neering 4

El ectroni cs and Tel econmuni cati on 3
Engi neeri ng

El ectrical and El ectronics 7
Engi neeri ng

El ectroni cs and Comuni cati on 38
Engi neeri ng

I nf ormati on Technol ogy 3

File

Vi ew

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award

A devi ce which

i ndi cates ground

wat er | eve and

avoi ds damage to
not or

Fil ed

201741026170 24/ 07/ 2017

El ectronic tine Publ i shed

tabl e planner kit

201741043407 04/ 12/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8785_journals_notified_on_UGC_1620810956.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8785_Books_and_Chapters_1620811729.xls

for Juvenil es

Dynam ¢ Contr ol
of Street Lights
wi th Human
Mobility,
[I'lum nation

Fil ed

201741042771

29/ 11/ 2017

Aut ononous Fuzzy
Based Robot for
Agri Activities

Publ i shed

R20184011656

18/ 04/ 2018

Excl usi ve Acute
Bags for Striplings

Publ i shed

201741043409

04/ 12/ 2017

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A new Pr akash, Zoot axa 2017 12 12
speci es of |S., Baeza, Sat hyabama
Lysmat a J. A Institute
Ri sso, of Sci ence
1816 (Crus and
tacea, Technol ogy
Decapoda,
Lysmat i dae
) fromthe
aul f of
Mexi co
Arun | OP 2017 Nill Nill
Aut omat ed |Kumar, G, |Conference Sat hyabama
Gui ded Si vasubram| Series: Institute
Vehi cl e ani am A Mat eri al s of Science
for Sci ence and
Phsical ly and Engi ne Technol ogy
Handi cappe ering
d People -
A Cost
Effective
Appr oach
Per f or ma Ener gy 2017 70 70
nce, Conbu |Devarajan, | and Fuel s Sat hyabama
stion, and Y., Institute
Em ssion |Munuswany, of Sci ence
Anal ysi s D. B., Maha and
of Neat I i ngam Technol ogy
Palm G | A,
Bi odi esel Nagappan,
and Hi gher B.
Al cohol
Bl ends in
a Diesel
Engi ne



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/8785_Patents_published_1618804438.xls

zation, in
vitro anti

Ef f ect Sent hi | I nt er nat 2017 Nil I Nill
of chevron | Vel avan, i onal Sat hyabanma
on the S., Vijaya |Journal of Institute
decay char | raja, K Mechani cal of Sci ence
acteristic and and
s of conpr Pr oducti on Technol ogy
essi bl e Engi neerin
round j et g Research
and Devel o
prent
Engi ne p Sriram I nt er nat 2017 6 6
erformance V., i onal Sat hyabama
and Jeevahan, |Journal of Institute
em ssion c |J., Magesh |Mechani cal of Sci ence
haracteris |waran, G, and and
tics of Brittojose |Production Technol ogy
1- oct anol ph, G, Engi neerin
bl ended Durairaj, |g Research
bi o- di esel R B. and Devel o
in a prent
single
cyl i nder
di esel
engi ne
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Radhakr i Jour nal 2017 22 1
Em ssions |shnan, S., of QI Sat hyabana
anal ysis |Devaraj an, Pal m Institute
on diesel [Y., Mbhali Resear ch of Science
engi ne ngam A., and
fuel ed Nagappan, Technol ogy
wi th pal m B.
oi |
bi odi esel
and
pent anol
bl ends
Pal ani sa I nt er nat 2017 128 Nill
I sol ation ny, S., i onal Sat hyabama
of Vi nosha, Jour nal of Institute
fucoidan |M, WMarudh |Bi ol ogi cal of Science
from upandi , Macr onol ec and
Sargassum T., ul es Technol ogy
pol ycyst um|Raj asekar,
br own P.,
al gae: Pr abhu,
Structural N. M
characteri



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8785_Bibliometrics_1629914843.xlsx

oxi dant
and
anti cancer
activity
Vi j ayaku Jour nal 2017 41 Ni |
Aut omat ed mar, K., of Anbi ent Sat hyabama
risk ident | Arun, C Intelligen Institute
ification ce and of Sci ence
usi ng NLP Humani zed and
in cloud Conputi ng Technol ogy
based deve
| opment en
vi ronnment s
Em ssi on Pandi an, Envi ronm 2017 113 1
analysis |A K, Rama ent al Sat hyabama
on the kri shnan, Sci ence Institute
ef fect of R B. B., and of Science
nanopartic |Devarajan, | Pollution and
| es on Y. Resear ch Technol ogy
neat
bi odi esel
in
unnodi fi ed
di ese
engi ne
Per f or ma Ener gy 2017 38 Ni |
nce, Conbu |Devarajan, | and Fuel s Sat hyabama
stion, and Y., Institute
Enmi ssi on |Munuswany, of Science
Anal ysis |D.B., Mha and
of Neat [ i ngam Technol ogy
Pal m G | A
Bi odi esel Nagappan,
and Hi gher B.
Al cohol
Bl ends in
a Diese
Engi ne
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 190 230 76 68
nar s/ Wor kshops
Present ed 67 407 35 510
papers
Resour ce 56 166 12 25
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)



https://assessmentonline.naac.gov.in/public/Postacc/Index/8785_Index_1630057071.xlsx

Sol utions Private
limted, Chennai

M . B. Padmanabhan Theoretical and Theoretical and 200000
practical solutions |practical solutions
for various for various
i ndustrial problens |industrial problens
Conput er Sci ence Onl i ne based Different Hair 500000
Engi neeri ng producti on Pvt Ltd, Chennai
managenent system
Dr. A Si vasangari , Bul k m |k cool er Jeppiar m |k pvt 100000
Dr.P.Ajitha nmoni toring system ltd
El ectronics and Ener gy JS | P DESI GN 47000
Conmruni cat i on Conservati on using
Engi neeri ng LED Appliances
M. Sent hi | Ener gy managenent Vedanri t 320000
Nayagam V and auditing Technol ogy

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. R Aroul Cont ent Mbdel BI TS PI LANI - 169500 100
Canessane, CSE Devel opnent W PRO
Technol ogi es
Dr. G PG (MB) |evel W pro Technol 50000 30
Mat hi vanan and cour se ogi es, enpl oyees
Ms. V. Vijeya of Chennai
Kaver i
M . Sent hi | Ener gy Vedanri t 50000 4
Nayagam V managenent and Technol ogy
audi ting Sol uti ons
Private
[imted,
Chennai
El ectronics El ectronic TEKI KNOW 75000 15
Instrumentation|Circuit Design
usi ng Si nmulink
Centre for Thin Film Sel f 147000 47
Nanosci ence and [Coati ng Charact
Nanot echnol ogy erisation
Techni ques
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Vayu Sai ni k Canp
- Trai ni ng, Pondy

NCC Al R W NG

2

1



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/8785_Revenue_1621993844.xls
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/8785_Revenue_from_corp_trng_1630043527.xlsx

Trai ni ng Canp
conducted by 1(TN)
Medi cal Unit NCC,

Sai ram I nst of

Sci ence Tech ,
Chennai Conbi ned

Annual Trai ni ng
Canmp conduct ed by
1(TN) Medical Unit
NCC Annual Trai ni ng
Canmp, VIMI, Avadi

Inter G oup NCC Al R W NG 1 3
Conpetition, Trichy
Annual Tr ai ni ng NCC Al R W NG 2 23
Canmp, VIMI, Avadi
Conbi ned Annual NCC Arny W ng 2 4
Trai ni ng Canp
conducted by 1(TN)
Medi cal Unit NCC
Conbi ned Annual NCC Arny W ng 1 17

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Qut st andi ng Best Faculty Cogni zant 1
Contribution in the Awar d Technol ogy
field of Sol uti ons
TeaCQut st andi ng
Contribution in the
field of Teaching
and resear chchi ng
and research
Top 12 wonen Wonen NI TI aayog in 12
Transfornming India |transfornm ng India |association with My
under Educati on awar d Gov and UN in India
Cat egory
One anong the 100 100 wonren M nistry of Wnen 1
worren achi evers in |achievers in India and Child
India in the fireld Devel opnent in
of education association with
Facebook
Excel l ence in Rashtria Gaurav I FS Awar d 4
Research and
Publ i cati on
Excel l ence in Bhar at Jyot hi Il FS 1
Resear ch and Awar d
Publ i cati on
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8785_Extension_1629980217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8785_Awards_for_extension_1629980636.xlsx

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Bl essed to St udent Bl essed to 2 25
Bl eed Canpai gn Devel opnent Bleed - 5 tinmes
- Ladies Police Cel | (100/ mont h) G ve
Stati on, n 500 napkins
M| apor e
School Visit Commui nity G ven lecture 3 10
- Panchayat Devel opnent about Freedom
Union M ddl e Cl ub fighters and
school at the | uxury of
Nal | ambakkam free India
Voter 1D NSS A voter ID 3 10
campai gn campai gn has
been conduct ed
by NSS
students.
Bl ood NSS 353 donors 3 25
Donat i on Canp has donated the
bl ood in the
bl ood donati on
canp
Bl essed to St udent Bl essed to 2 25
Bl eed Canpai gn Devel opnent Bl eed - An
for Wmen in Cel | awar eness
Policing @ programe on
Sat hyabana usi ng eco-
friendly
napki ns (G ven
200 napki ns)
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Resear ch

M cr obi ol ogy, Theni
Medi cal Col | ege,
Theni

Institute of
Sci ence Technol ogy

Nature of activity Participant Source of financial support Duration
Research Mbility M . Mat han N Sat hyabama 117
Pr ogr amme Institute of
Sci ence and
Technol ogy
St udent Exchange Mohaned Sat hyabana 180
Nawasuddi n Institute of
Sci ence Technol ogy
Resear ch Dr.J Prenkumar Sat hyabana 4
Institute of
Sci ence Technol ogy
Col | aborative Depart nment of Sat hyabama 72

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8785_Students_in_extension_1630060639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8785_Collab_activities_1629915351.xlsx

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Soft skill Pr oDev 29/ 01/ 2018 03/ 02/ 2018 91
devel opnent | nnovati ve,
Vi st am nd
Codi ng CodeGene Ebox, CCC, 17/ 08/ 2017 22/ 08/ 2017 91
skill Et hnus
devel opnent
Aptitude | nnovati ve 19/ 06/ 2017 28/ 06/ 2017 91
Devel opnent Apti Cracker , Ti me,
Vi st am nd
Tr ai ni ng Tr ai ni ng DST FI ST 12/ 03/ 2018 15/ 03/ 2018 20
on Cl oud cl oud
server Conputi ng
installation | ab
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

manpower on
speci al i zed

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RedHat Center of 18/ 01/ 2018 RHCSA RHCSE 65
Excel | ence
| BM Cent er of 17/ 10/ 2017 Cybersecurity 45
Excel | ence Dat a Anal ytics
Red Hat Li nux 18/ 01/ 2018 Li nux 40
Certification
CDAC, Pune 07/ 07/ 2017 Devel op skilled 13

manpower, Joi nt
research, placenent
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50000000

55040072

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8785_Linkages_1629915394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8785_MoU_1621355778.xls

Laboratori es Newl y Added
Sem nar halls with ICT facilities Newl y Added
Cl ass roomns Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y 8.2 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 251992 6997 258989 258989
Books 150415025 150674014
13520 9340496 1026 1058500 14546 10398996
Ref er ence
Books
e- Books 10926 23500 Nl Nl 10926 23500
Jour nal s 138 306380 42 620847 180 927227
e- 19149 8736823 9 410644 19158 9147467
Jour nal s
Di gital 9 Nl 1 Nl 10 Ni |l
Dat abase
CD & 1993 Nl 632 Ni |l 2625 Ni Il
Vi deo
Li brary Nl 397600 Nl Ni Tl Nill 397600
Aut omat i on
O hers(s Nl 1200000 Nl 1300000 Nl 2500000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr.John Britto SBA1101- Mbodl e 18/ 08/ 2018
PRI NCl PLES OF
MANAGEMENT AND
PROFESSI ONAL ETHI CS
Dr.John Britto SBA1101- Moodl e 06/ 01/ 2018
PRI NCl PLES OF
MANAGEMENT AND
PROFESSI ONAL ETHI CS
Dr.John britto SBAA1101 BUSI NESS Mbodl e 19/ 09/ 2018
COVMUNI CATI ON

View File



https://assessmentonline.naac.gov.in/public/Postacc/Library/8785_Library_1618980303.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8785_e-content_by_teachers_1629919257.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2442 30 310 30 10 200 2242 310 25
g
Added 700 4 190 4 2 50 650 190 20
Tot al 3142 34 500 34 12 250 2892 500 45
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
500 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Sat hyabana Media Centre

https://ww. sat hyabama. ac. i n/ Medi a_Cent
re

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

49500000 48104650 40500000 39358350

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The mai ntenance office of the institution oversees the naintenance of
bui | di ngs, classroonms and | aboratories. ¢ The maintenance office is headed by
the Registrar who efficiently maintains the infrastructure of the institution e
Adequate in - house staff is enployed to meticulously maintain hygiene,
cleanliness and infrastructure on the canpus so as to provide a congeni a
| earni ng environnent. Trash bins have been place on every floor and cl assroom
e The institution houses two research parks which runs real tine research
projects in various fields and has al so been funded by many Gover nment,

i nternational and national organizations. ¢ The greenery of the institution is
mai nt ai ned by the gardeners of our institution. ¢« C assroons, Staffroons,
Sem nar halls and Laboratories, etc are cleaned and mai ntai ned regularly by
respective support staff . ¢ The institution has trained electricians, plunbers
and inhouse civil workers. ¢ Lab assistants under the supervision of the System
adm ni strator maintain the efficiency of the college conputers and accessori es.
e The canpus nmi ntenance is nonitored through surveillance Caneras. ¢ Every
departnent maintains a stock register and mai ntenance register for periodic
mai nt enance of the equi pments. ¢ Pest control of l|ibrary books and records is
done every year by the maintenance departnent. o Well qualified and experienced
Doctors and nedi cal attendants are always available in terns of energencies. -
Good facilities for inpatient, outpatient and enmergency care are available. -
The institution has University has Sports Cell, NSS Cell, Cultural, Literary



https://www.sathyabama.ac.in/Media_Centre
https://www.sathyabama.ac.in/Media_Centre

activities.

i ndoor basket bal |

st adi um

and other Committees to pronote students interest
e The sports depart nent
be utilized by the students and faculty nenbers.

has a separate gymin the hostel
Apart fromthis we have an
e There are also outdoor gane fields and grounds for
the maintaining the fitness of the staff and students.

in sports and ot her

whi ch can

https://www.sathyabama.ac.in/academics/iqac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Anbu Schol ar shi p 831 121330400
frominstitution scheme
Fi nanci al Support
from Ot her Sources
a) National Ni |l Ni |l Nill
b) I nternati onal Nill Nill Nil |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Conmmune 05/ 02/ 2018 1874 Ebek, Vi stam nd,
Stride, |Innovative

CodeCGene 05/ 03/ 2018 3267 Si xPhr ase, Face,

CCC, Quvi
Apti Cracker 03/ 07/ 2017 3267 I M5, Vistanm nd,
| nnovati ve, FACE,
Ti me
Chal | enger Tech 04/ 10/ 2017 350 Capgemi ni ,
talk series Chennai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Chal | enger Nill 350 Nil I 250
Tech tal k
series
2017 Ni Il 3267 Nill 2388
Apti Cr acker
2017 CodeGene Nill 3267 Nill 2388
No file upl oaded.



https://www.sathyabama.ac.in/academics/iqac
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8785_Scholarships_1618984623.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8785_Development_Schemes_1619148915.xls

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
50 49 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
291 1532 1319 23 190 61
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 1 Sat hyabama DEPARTMENT RMI T VB
I nstitute of OF Uni versity AERCSPACE
Sci ence and |AERONAUTI CAL
Technol ogy
2017 1 Sat hyabama DEPARTMENT Cal tech AERCSPACE
I nstitute of OF Uni versity ENG NEERI NG
Sci ence and |AERONAUTI CAL
Technol ogy
2017 1 Sat hyabama DEPARTMENT VS VB
Institute of OF VECHANI CAL
Sci ence and |AERONAUTI CAL
Technol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 11
Any O her 2
Any O her 212
GRE 71
TOFEL 4

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Oratorical Contest Nat i onal 1
Toot h carving State 1



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8785_Placement_1629915005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8785_Progression_1629915019.xls

Rangol i State 1

Face painting State 1

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 SRI Nat i onal 1 Nl Ni |l
RAGAVENDRA Uni versity
TROPHY - Basket
Basket bal | Bal | Team
2017 PEGASUS Nat i onal 1 Nl Ni |l
- Uni versity
Basket bal | Basket
Bal | Team
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A group of ignited mnds clustered together to provide regular inputs for the
compl et e devel opment of a student. The Student Devel opment Cell (SDC) is to
identify the potential of each student and to facilitate themin achieving
their academ c goals through various clubs and participate in the various

academ c activities. Student’'s feedback has taken for preparing the syllabus on
CBCS systens. Every departnent there is student anmbassador for representing the
students of the departnent to share the acadenmi c and general issues to the

hi gher officials. They also take part in organizing the sem nar, conferences,

wor kshops’, cultural, club activities and societal activities. AtSathyabam, we

have 21 clubs which play a vital part of every student life in Canpus. Qpen to
all students, the clubs plan events and activities throughout the year. Al the
cl ubs together conduct an annual national |evel technical event called

Technosunmit. These clubs enrich the social, cultural and academ c experience

of students. This is a cognitive donmain of know edge sharing in various fields,
whi ch influence the |arger student comunity and offers diverse |earning
practices. It provides an exclusive platformfor different di nension of

| earni ng, networking and socializing outside of the classroom SDC organizes a

variety of events such as Wirkshops, Skill devel opnent courses, Power |ecture

series, Value added courses, Sem nars and nmany nore to nention. Student
activities are initiated through various C ubs and Schenes |ike Nationa
Service Schenme (NSS), Youth Red Cross (YRC), Red Ri bbon C ub, Comunity

Devel opnent Cell, Eco Club, Rotaract C ub. These clubs and Centres are devoted
to serve the society. Several Awareness Canps, Health Canps and Rallies are

organi zed by these cl ubs.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Wth nore than 40,000 alumi Iiving, working, and innovating around the gl obe,
Sat hyabama al umi network is a hub of inspiration and opportunity. The

Sat hyabama Al umi Associ ati on was establi shed by our Founder Chancellor Col.
Dr. Jeppiaar in the year of 1992. Currently in its 29th year, it continues to



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8785_Activities_Organised_1621231438.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8785_awards_in_activities_1630062000.xlsx

foster neaningful relationships between Sathyabanma al ummi and the present

Sat hyabam tes. The connections nmade in this program help prepare our students
for a successful future and to devel op synergistic plans to aid and inprove our
campus comunity. Qur alumi facilitate the self-assessnent and career

expl oration of our students to devel op clear career goals and paths. They al so
provide their expertise on career guidance and pronote their benefits anong the
students, alummi, faculty, staff and industry partners.

5.4.2 — No. of registered Alumni:

24845

5.4.3 — Alumni contribution during the year (in Rupees) :

2700000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Tal k 16.06.17 M. Prashanth Parthasarathy 2010 Corporate Wrld — Reality
and Virtuality Alumi Talk 14.07.17 Ashwi ni Kumar 2007 Training at GE
Heal thcare Alummi Tal k 14.07.17 Shaheen 2008 Training at GE Healthcare Al umi
Meet 08.08.17 Er. Augustine Abraham 2011 Trendi ng I ndustrial Advancenent Aids
in Cvil Industry Alumi Meet 24.08.17 Er. Augustine Abraham 2011 Appli cation
of Softwares in Civil Engineering Alumi Talk 19.02.18 Ar.Bi nson oonman 2017
Architecture-Alumi talk Alumi Talk 09.03.18 M. Preethi 2011 Personality
Devel opnent Alummi Tal k 15.03. 18 M. Dharshan 2011 Tel evi si on Production Al umni
Tal k 10.03.18 Saroj Kumar 2015 Setting Priority life Alumi Talk 17.03. 18
M . Raj asekar 2012 New technol ogy software in market Al umi Tal k 26.03. 18
M. Louis 2018 How to prepare for the conpetitive exans Alumi Talk 07.06.18
M. Sree Thanu 2017 Current Trends in Industry Alumi Talk 10.08.18 Ms. Nancy
Shyl a 2012 Carreer as Radi o Jocky Alumi Tal k 21.08.18 Ar. Sabari sh 2016
Architecture-Alumi talk Alumi Talk 03.10.18 M. Saroj Kumar 2015 How to Set
Priority in Life

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Vice Chancellor is the Principal Executive Oficer of the institution and
exerci ses general supervision and control over the affairs of the institution
and is mainly responsible for inplementation of the decisions of all the
authorities of the institution. The Vice Chancel |l or exercises all other powers
as del egated by the Board of Managenent and has power to re-del egate sone of
the powers to any of his/her subordinate officers with the concurrence and
approval of the Board of Managenent. Deans of Schools and Heads of the
Departnments have been del egat ed adequate powers by the Vice Chancellor to
smoothly run the Institution. Conmttees and Cells To pronote participative
styl e of managenent in the adm nistration various Cells are formed and faculty
menbers are given opportunity to fairly represent in such conmttees. In order
to give exposure to everyone to gain academ c and professional devel opnent, the

positions will be filled on rotation. 1. Institution innovation Cell
Institution innovation cell is one of the best practices to pronote
decentralization and participative managenent in the Institution. The Cell is

managed centrally at the institution |evel and the structure itself is
supported by a decentralized and well-coordinated structure at Departnental
| evel s. I nnovation pronotion and funding at the institution level and the
i deation, incubation are initiated at departnental |evels. ¢ Pre Incubation
centres are established through this cell and all departnents and research
centres are inter connected and these centres facilitate the transfornmation of




i deas to products and services. ¢ The cell provides nentoring services for
patenting and commercialisation to the incubates. 2. Internal Exam nation Cel
e Continuous internal Assessnent systemis practiced in the Institution to
eval uate students’ performance. ¢« The Internal Exami nation Cell coordinates and
conducts two Continuous Assessment Exam nations (both Theory and Practical). -«
The Internal Examination Cell functions at Institution |evel and in each
Departnent there is a Departnent Coordi nator, who coordinates with the Interna
Exam nation Cell for conducting the exans snoothly. The Departnent coordi nator
coll ects the question papers, allocates the faculty nmenbers for invigilation,
coordi nates the eval uati on of papers and ensures the snmooth conduct of the
I nternal Assessnent Exans and publication of results on tinme. This is one best
exanpl e of participative nmanagenment at |ower |evels.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. “SATHYABANVA ALL | NDI A ENTRANCE
EXAM NATI ON' an online entrance
exam nation is conducted in all the
major cities of the country. 2. The
results are published online and
students are gi ven admi ssion base don
their entrance exam ranking. 3.

Adm ssion of Non Resident Indians and
Forei gn students are based on the G ade
obtained in the qualifying exam nati on.
4. Students from devel opi ng countries
may be al |l owed schol arships in the
tuition fee charged for International
students.

| ndustry Interaction / Coll aboration e Joint Acadenic Programmes are
offered to students in association with
Virtusa, Infosys, IBM Oacle and
Cisco. * Research Centres of our
Institution work in collaboration with
i ndustries and Centres of Excellence
are established in association with
i ndustrial partners |ike GE healthcare,
Vector Wirks etc « Consul tancy services
are provided to Industries like,
Renault Nissan, FL Smidth, India
Pi stons, Orchid Chemicals etc.,
Li nkages with Industry have hel ped in
t he devel opment of industry rel evant
acadeni ¢ cour ses.

Human Resour ce Managenent e Faculty nmenmbers along with their
fam |y menbers are sponsored for Holy
visits. ¢ Financial support was
provided to faculty nmenbers for up
gradation of know edge through Quality
| mprovenent progranmes, conferences,
wor kshops and faculty devel opnent
progranmes. ¢ The Institution offers




opportunity for Teachi ng and Research
Staff nenbers to participate in the
Staff Mbility Programme with Foreign
uni versities. They can spend 4-24 weeks
in the Partner Institution The
obj ective of this programe is to
provi de broader experience to faculty
menmbers by exposing themto different
culture and work ethics. It provides
opportunity for the faculty menbers to
| earn the best practices on curricul um
and pedagogy from other countri es.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

* The Institution has established
Earth Sci ence Technol ogy Cell sponsored
by MoES in association with NIOT and
CMLRE for Marine Biotechnol ogi ca
Studi es. ¢ Laboratories in Departnents
and Research Centres are upgraded with
| at est equi pnents. < Buildings are
expanded and additional floors are
constructed in sone of the bl ocks. e
More new conputers and accessories are
purchased ¢ E Journals and E nmagazi nes
are subscribed in addition to the
exi sting resources.

Research and Devel opnent

e The Institution has a provision in
pl ace for providing Seed noney for
facilitating research and the
conversi on of innovative research and
devel opnment ideas into products and
services. ¢ Students are provided
access to all the research facilities
in the Research Centres and encouraged
to do the internships in the Centres. -
Research comittees are formed, which
regularly neet to discuss about the
| at est devel opnents across the world in
research. Such initiatives have
facilitated the preval ence of research
climate in the Institution.  The
out cone of the research activities are
propagated to the society and industry
by way of publications, seninars,
wor kshops, synposi um and t hrough ot her

academ c foruns.

Exam nati on and Eval uati on

e Credits are given for professiona
training and devel opment courses. -
Credits are given for internship and
senester abroad program ¢ Perfornmance

i s assessed through Continuous
Assessment Exans and End Senester
Exanms. ¢ Continuous eval uation system

is further strengthened with 50-50
per cent age wei ght-age systemin place
for internal and external Exam nations.
 Assessnent questions are aligned with

course | earning outcones ¢ Exam nation




papers are set with questions of
different difficulty levels to evaluate
the different capabilities of students.
e Assignnents, open ended probl ens,
Qui z, Senminar, Presentation, and Case
Studi es pertaining to Conpl ex
Engi neering Problens are given to
students.

Teachi ng and Learni ng

e Qur teaching and | earning
strategi es are based on the objective
to make the students highly enpl oyabl e

graduates. ¢ International Visiting
Professors visited the Institution to
teach our students which enriched the
| earni ng environnent and added
international flavour. ¢ Students are
provi ded opportunity to study a part of
their course at foreign universities
under Senester Abroad Progranmes and
i nternship programes. ¢ Project Based
Learning is practiced with the
obj ective of pronpting student
engagenent and addressing nore conpl ex,
open-ended real -worl d problenms. G oup
of 4-6 students are involved in solving
conpl ex engi neering problens. Guidance
provided by internal and externa
supervi sor

Curri cul um Devel opnent

e The Institution focuses on research
based educati on and students |earn
actively through research and enquiry.
Students connect with researchers and
with the institution’ s research
Students are given opportunities to
engage in research within and beyond
the formal curriculum < Academc
curriculumis designed with nore
enphasi s on corporate needs. Open
el ectives are offered for the students.
e The students are offered subjects
fromall the streans, from which they
could select any discipline to pronote
mul ti di sci plinary | earning.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

1. The entire adn ssion process is
done online. 2. The online fee paynent
portal enables students to make their
paynents online 3. Online counselling

for seat allotnent is done based on
their entrance exam score.

Adm ni strati on

1. Student and faculty attendance is
online and bionmetric based. 2. The
entire Central library is automated to
ensure that staff and students can




access the library resources renotely.

Exam nat i on 1. The exam nation process is online.
The examtinme table, hall ticket
generation, transcripts and mgration
certificates can be generated online.
2. Certificate verification facility is

avai | abl e through Online Portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2017 MASI LAVANI recent trends Nill 3000

SELVAM M inlife science
2017 M. V. Bal anur u under st andi ng Nill 3000
gan nanot echnoogy
2017 Nill | EEE 5000
Vedanar ayanan. V
2017 M S. Godwi n Nill | EEE 6000
Prem
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Wor kshop Nill 18 Ni I
on Advance 14/ 09/ 2017 |14/ 09/ 2017
ment in Co
nstruction

2017 Trai ni ng Nill 100 Ni |l

Pr ogr amme 03/ 04/ 2017 |03/ 04/ 2017
on Life sk
il1sTraini
ng
Pr ogr amme
on Life
skills
2017 Nill Trai ni ng Nill 120
Programe [03/05/2017 |03/ 05/2017
on Life
skills
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8785_Faculty_Emp_1625208403.xlsx
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

5 Day COSMOL 1
Mul ti physics

15/ 05/ 2017 16/

05/ 2017 2

I ndi an 4
Pat enti ng
Filing
Pr ocedur es

19/ 08/ 2017 19/

08/ 2017 1

Resear ch 1
Chal | enges and
I nnovati on on
Sol ar Ener gy

systens

04/ 08/ 2017

04/ 08/ 2017 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Teaching Non-teaching
Permanent Full Time Permanent Full Time
837 837 1255 1255
6.3.5 — Welfare schemes for
Non-teaching Students

e Teaching staff
menber’ s children (who
get admi ssion in our
uni versity) provided 50
concession on tuition
fee. < Medical insurance
(sum assured Rs. One
| akh/ Head) for the staff
menbers is provided and
Prem um paid by the
managenent. ¢ A maternity
| eave of three nonths
with full pay can be
avail ed by the Fenal e
staff nenbers (for two
children). ¢ The staff
menbers who have been
working in our university

for more than 5 years, in
case of sudden dem se,
the fam |y menber may be

granted an anount of 1
| akh. < Free Master

heal th checkup for our

staff nenbers above 35
years will be provided -

Free dental screening

camp will be organized
for all the staff nenbers

every 6 nonths in our

e A 100 concession for
the children of the non
teaching faculty whose
child scores very high
score in the qualifying
exam nation. ¢ Medical
i nsurance (sum assured

Rs. One | akh/ Head) for the
staff nenbers is provided
and Prem um paid by the
managenment. ¢ A maternity
| eave of three nonths
with full pay can be

avail ed by the Fenal e
staff nenbers (for two
children). ¢ The staff

menbers who have been

working in our university

for nore than 5 years, in
case of sudden demi se,
the famly nmenber may be

granted an amount of 1
| akh. < Free Master

heal th checkup for our

staf f nmenbers above 35
years will be provided -

Free dental screening

canp will be organized
for all the staff menbers

every 6 nonths in our

* Dr.Jeppi aar Rem bai
Merit Scholarship is
awarded to the toppers
for an academ c year. 30
of the tuition fee is
wai ved off for the first
rank hol ders, 20 for the
second rank and 10 for
the third rank hol ders
accordingly. ¢ 100 fee
wai ver through the Anbu
Schol arship for the
students from
econom cal |y weaker
section of the society e
Qut goi ng St udent
Excel | ence Award is
awarded to students with
100 attendance. ¢ Funding
is provided for students
with publications in
reputed journals and
conferences and nati onal
| evel projects. -
Institution has in-house
counsellors to offer
counselling service to
address the psychol ogi cal
needs of the students. -
Ment or - Ment ee systemto



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8785_Training_Programmes_1625208797.xlsx

uni versity Denta
hospital.  Sunmer canp
is organi zed every year
for the children of our
staff menbers ¢ One-week
nedi cal | eave nmay be
granted to the staff
menbers (once in a year)
for the staff nmenbers who
have undergone surgery. -
Day care facility is
avai l abl e for the
children of our Staff
menbers. ¢ 50 of the
registration fee wll be
provided for referred
conferences and journals
such as | EEE, ACM
ELSEVI ER and SCOPUS

| NDEXED j ournal. A Staff
can avail this facility
once in a year. ¢ Staff

chil dren who have
finished 10th and 12th
wi th highest mark will be
honored with a cash award
of Rs. 10,000/- each (for
first 3 toppers). ¢ 50 TA

will be granted for the
foreign conference. A
Staff can avail this

facility once in 3 years.
This facility can be
avai l ed by the staff
menbers who are wor ki ng
in our university for
nmore than 10 Years A
grant of Rs.10,000/- may
be sanctioned for each
faculty to conduct FDP
once in a year ¢ Staff
orientation programwil |l
be conducted for all the
new staff nenbers joining
in our university. e
Staff nenbers showi ng
good publication will be
rewarded with a cash
prize and certificate. -
Staff nenber doing
sponsored research
projects will be rewarded
after conpleting the

uni versity Denta
hospital. « Sunmer canp
is organi zed every year
for the children of our
staff nmenbers o
nmedi cal | eave nmay be
granted to the staff
menbers (once in a year)

have under gone surgery.
Day care facility is
avail able for the
children of our Staff
nmenbers.

proj ect successfully.

One- week

for the staff nenbers who

ensure students’ overal
devel opment « Fully
equi pped nedical Facility

is available for the
students at the
Sat hyabana Genera
Hospital < Transportation
facility provided for al
day scholars. « Mess
facilities for all neals
for both day schol ars and
hostel students. e
Subsi di zed cant eens and
conveni ence store
avail abl e inside the
campus to cater to the
students’ needs. ¢ Seed
funding for students to
encour age
ent repreneurship and
research. « \Well-equi pped
gym and sports facilities
i n house ¢ Student
Devel opnent Cell with 23
active cells to enrich
students’ co-curricul ar
and extra-curricul ar
activities. o
Technovati on — An annua
project exhibition to
showcase technical skills
of the students e« The
institution has a Book
Bank Facility for all the
students ¢ Inter/lIntra
collegiate festivals for
cultural and sports
annual ly. ¢ Free Coachi ng
to the Indian
Admi ni strative Service
exam nation aspirants
t hrough Jeppi aar | AS
acadeny

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)




The Institute nmaintains the accountancy records as per the Accounting standards
prescribed by Mnistry of Finance, Governnment of India. As per these
gui delines, all the receipts and paynents are being recoded using Tally
software. The accounts and the related records are being audited both
internally and externally. Internal auditing takes place one in three nonths in
whi ch the Accounts Departnents verifies all the records of receipts and
paynments of all the Administrative and Acadeni c Departnments. A separate Audit
Teamin place in order audit the Accounts relating to the sponsored projects
from Governnmental and Non- Governnmental agencies. |In addition to the periodica
internal audit, nmandatory external audit is carried by the External Agency,
namel y Ramekri shna and Associ ates, A chartered Accounting and Auditing Firm
This firmundertaken he total auditing and after the due consolidation, the
Fi nal accounts are submitted in the formof Final Accounts. The Final accounts
are submtted to the incone Tax Departnents for filing the income Returns . In
addition to this, periodical subm ssion of GST paynents are also being carri ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

50000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes | SO DNV Yes Nill
Adm ni strative Yes | SO DNV Yes Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are involved in the Departnent Advisory Conmmittee and their inputs
are considered for strengthening the departnent activities. Parents are al so
i nvolved in the board of studies of few of the departnents. 2. Wl cone day is
arranged for both parents and students of the first year on the opening day of
the Institute. The Institute rules, policies, and regul ations were briefed to
both the parents and students. 3. Al parents are invited to the Achi evers day
cel ebrations. 4. Feedback and suggestions are taken from parents for overal
devel opnment of the Institution

6.5.4 — Development programmes for support staff (at least three)

1. A workshop on | aboratory managenent and instrument operations was given to
all lab in-charges. 2. Data Transfer and File Managenent training was given for
all administration staff. 3. Training on the use of Mbile and Online Banking
was given to all non-teaching staff. 4. The Departnent of Visual Communications
organi zed a Desktop Publishing (DTP) program for all non-teaching staff. 5.
Trai ni ng program on 5S Met hodol ogy in the workplace was organi zed for all




support staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Reviews are conducted based on Accreditation peer teans report. ¢ Action
taken initiatives are pursued for remedial action. ¢« New initiatives are
pursued in Research, Curriculumand students progression. ¢ Labs with Advanced
technol ogi es are established. ¢« Programme wi se Accreditation is initiated to
i nprove the quality at programme |evel. ¢ Faculty were encouraged to pursue
Ph. D and faculty who were in the near conpletion stage were provided | eave
support to conplete their Ph.D

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 10/ 06/ 2017 10/ 06/ 2017 11/ 09/ 2017 5000
Preparation
for NAAC
i nspecti on.
2017 St ake 06/ 06/ 2017 06/ 06/ 2017 06/ 06/ 2017 4000
Hol der’ s
Feedback on
t he

curricul um
is taken and
i mprovenent s
are incorpor
at ed.
Feedback was
al so taken
on the
rel evance
and
usef ul ness
of the
i nt ernshi ps,
pr of essi onal
training
progr amns,
and the
proj ects.

2018 09/ 01/ 2018 09/ 01/ 2018 09/ 02/ 2018 15
coor di nat ed
the data
col l ection
process form
t he
departnents
andsuccessfu

Iy




subm tted
data for S
r anki ngs,
Ti mes Hi gher
Educat i on
r anki ngs,
NI RF
ranki ngs

View File View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Nat i onal 09/ 10/ 2017 09/ 10/ 2018 93 54

Sem nar on
Gender Equality

Nat i onal 30/ 01/ 2018 30/ 01/ 2018 127 84
Wor kshop on
Gender based
Vi ol ence
Nat i onal 12/ 02/ 2018 12/ 02/ 2018 81 94

Conf erence on
Wonen’s heal th

Nat i onal 23/ 03/ 2018 23/ 03/ 2018 63 75
Wor kshop on
preventing and
conbat i ng
vi ol ence
agai nst wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Resear ch was pursued and conpleted for devel opnent 0.1 WPerovskite Solar Cells
.Apart from adopting the conventional means of feeding pigs, connecting with
aut hori zed recycler, solid waste especially food waste to be used M crobia

Fuel Cells exclusively designed for power generation fromfood waste and waste

wat er streans Continued Operation of 50 Litres pilot scal e Biodiesel Production

Unit with 45-48 litres production efficiency. Waste Cooking G| biodiese
oxi dation stability as inprovised by blending with algal oil Battery operated
vehicles (2 nos.) was procurred and used for shuttling services wthin canpus

The construction of STP was initiated and was executed for conpletion to handle

1.5 MLD effluent. The institution believes in pronbting the research findings
of the researchers, students and academnicians trying to encourage translating
their research outcones into products and technol ogi es. Enornous fundi ng was
diverted to encourage research activities pertaining to renewabl e and
sust ai nabl e energy. Environnental and Energy Audits were performed and
recommendat i ons have been taken forth to maxi mum extent possible and have been
i npl enented in the subsequent years.

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8785_Quality_Initiatives_B_1630401370.xlsx
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Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 60
Provision for lift Yes 10

Ranp/ Rai | s Yes 10

Braille Yes 4
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 4
Speci al skill Yes 60
devel opnment for
differently abl ed
student s
Any other simlar Yes 46
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 Nl 12/ 06/ 2 2 15
017 Mushroom | Mushr oom
Cultivati [Cul tivati
on on
2017 Ni |l 1 05/ 06/ 2 20 Commer ¢ To neet 10
017 i al Bakin t he
chal | enge
of
skilling
at scal e
wth
speed and
st andar d
(quality)
2017 Ni Tl 1 30/ 06/ 2 1 Bl essed 50
017 to Bl eed |Awar eness
pr ogr amre
on
sanitary
napki n
usage
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on Hunan
Val ues And Pr of essi onal

Et hi cs

01/07/ 2017

Teachers nade a
positive inpact on our
| earners so that these



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8785_Inclusion_1619157437.xls

|l earners will energe as
| eaders or citizens who
will contribute towards a
better society. Teachers
have incul cated sound
human val ues within
t hensel ves and are
successful in teaching
t hese human val ues to
their learners created an
effect on the m nds of
students. Observationa
| earni ng has a
significant inpact in the
teachi ng and | earni ng
situation. It enphasizes
the role that teachers
and other figures of
authority may have on the
education of students
nmerely through the
process of observed
behavi our or nodell ed
behavi our. This drives
their will to |learn
better and do well in
their academ cs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Capacity Buil ding
Trai ni ng Progranme
on Communal Har nmony

12/ 08/ 2017

12/ 08/ 2017 200

Learn to earn

Programme on
Ri ght eous Conduct
(Kar pom Vel ovom)

06/ 10/ 2017

06/ 10/ 2017 150

One day Workshop
on Equality and
Sel f Defence

07/ 10/ 2017

07/ 10/ 2017 120

Capacity Buil ding
Trai ni ng Progranme
for Social Cohesion

01/ 02/ 2018

01/ 02/ 2018 170

Mass cl eani ng
Canpaign fo

23/ 03/ 2018

23/ 03/ 2018 200

Trai ni ng
Programme on Yoga

05/ 10/ 2017

05/ 10/ 2017 185

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

of our activities.

3. Waste water

1. Uilisation of green energy sources 2. Paper free canmpus by digitizing nost

managenment by using recycled water for

gardening 4. Battery operated cars used inside the institution 5. C ean Canpus
initiative 6. Plastic free Canpus




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES - | Title: FACULTY VISIT TO | NTERNATI ONAL UNI VERSI TI ES
OBJECTI VES OF THE PRACTICE: * To create awareness to the faculty on the gl obal
scenari o of education ¢ To encourage interaction with international faculty and

their research facilities « To identify new areas of research and work on

col l aborative projects « To expl ore new pedagogical initiatives in the teaching
| earni ng process THE CONTEXT Research and hi gher education curricul um does not
get limted by geographical boundaries. Mre than 95 of the teaching and
research faculty at Sathyabama had their education at India, which ninimsed
their exposure to the global arena. To conpete with global standards in
research and academia, it is necessary that each faculty, visit few of their
peer groups at other countries to learn, share and evol ve through the practices
in foreign institutions. THE PRACTICE « The practice of sending 2-3 faculty per
year to Universities abroad was started in 2017. ¢« The faculty selection
process in this schene was only based on individual interest, expertise in
subj ect/research domain of the faculty, thrust/relevancy to student and
research devel opnent and not on experience or cadre of the faculty. ¢ Short
visits spanning from2-8 nonths, with full salary, travel and acconmodation is
provi ded by Sat hyabama. ¢ The faculty on return suggests and educates the peer
group in the departnent and students on the best practices, research
nmet hodol ogy, student engagenent, pedagogical initiatives, novel research areas,
research col |l aborations, |aboratory devel opnent etc., H ghlighted in yellow
needs to be checked The mechani sminvolves (a) Gving a open call for
applications for the international visit programre (b) Consolidate and
scrutinise the applications and select 6 faculty applications based on
research/acadenmi c thrust area (c) Interact online with suitable research/
academ c departnents at various international universities through
International Relations Ofice. (d) Shortlist 2-3 faculty and proceed to travel
procedures ¢« (e) On return, the effectiveness of the visit is neasured through
faculty feedback, collaborative projects and papers, tools |earned and
know edge transfer. OBSTACLES OBSERVED Difficulty were adninistrative in nature
such as visa processing, assigning the faculty departnmental roles to other
faculty etc., Married wonen faculty had nore inhibition to apply for this
visit. The obstacles are nore likely to get mninzed when this practice
mat ures. EVI DENCE OF SUCCESS Resulted in ¢ Strengthening the relations with
various international universities ¢ Collaborative projects conpl et ed/ ongoi ng
are as follows (1) Dr. Brijitta project (Gve title, year of going, |ab and
univ nanme etc) (2) Dr. Theerthagiri project o Collaborative research papers are
as follows (1) Dr. Manigandan (aero) (2) Dr. Bupesh Raja (auto) (3) Ms. Adeline
Sneha (EIE) (4) Ms. Januna Rani (EIE) ¢ Initiation of new courses RESOURCES

REQUI RED ¢ Ent husi astic conpeting faculty willing to progress forward -

Fi nanci al budget fromthe adnministrative end to provide this facility to a
greater nunber of faculty ¢ Subsequent initiatives to notivate and direct the
faculty who already utilised the facility towards subsequent visits,

i nteraction and devel opnent ¢ Adequate manpower at the office capabl e of
handl i ng international relations BEST PRACTICE — Il TITLE | NTRODUCTI ON OF
BRI DGE COURSES OBJECTI VES OF THE PRACTICE: « Prepare the slow | earners and
| earners fromdiversified boards of school education |earn the essential
concepts to ensure their snmooth study of curriculume Elimnating the |anguage
and skill barriers at the early |level THE CONTEXT Every year students from
di versified backgrounds and different boards of education across different
states come for their higher education. The medium of instruction in their
schools, if learnt in their nother tongue or native | anguage becones a
potential barrier in pursuing their higher education smoothly. Soft skills,
basi ¢ programm ng skills, basic mathenatics are enhanced at the entry |evel of
the course THE PRACTI CE ¢ Students who have scored below 70 in Mathematics in




their X and XlI| standard are required to | earn the Fundanmental WMathematics as
the non credit bridge course at the entry point of the first senester.
Students learnt their school subjects in their
need to undergo non creditFundanmental English and G amrmar course during the
first year of their study ¢ Basic programming skills and soft skills are
included in the curriculumwi th mininumcredits in the first year of study
OBSTACLES OBSERVED Di si nterest and reluctance is observed anong the students
towards the non-credit courses. EVIDENCE OF SUCCESS ¢ Students from native
medi um of instruction were able to performwell in exans, sem nars and
interviews and the number of student drop out due to | anguage barrier has
consi derably decreased. RESOURCES REQUI RED Unavail ability of working slots to
conduct these classes along with regular classes is a challenge.

nati ve | anguage/ not her tongue

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sat hyabana. ac. i n/ acadeni cs/i gac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sat hyabanma rightly believes that a society that has enpowered wonen,
equal ity exists, growth becones inevitable.
equal ity sem nars

and where
The students participate in Gender
webi nar and many other prograns, but are al so nmade to have
hands on experience while they visit villages and the schools that we adopt.
The institution has adopted nearly 9 villages in and around our canpus and are
sponsoring all sanitation facilities to them The schools of those villages are
provided with IT infrastructure and know edge transfer through training
programres are given to students and teachers. The Institution offers
opportunity for Teaching and Research Staff nmenbers to participate in the Staff
Mobility Programme with Foreign universities. They can spend 4-24 weeks in the
Partner Institution. The objective of this programre is to provide broader
experience to faculty nenbers by exposing themto different culture and work
ethics. It provides opportunity for the faculty nenbers to | earn the best
practices on curriculum and pedagogy from other countries. Qur faculties have
been provi ded opportunities to act as donmmin experts and Quest |ecturers in
various international Universities through our Faculty Exchange Programre. Qur
Institution has always | ooked for opportunities to serve the society. Research
is focused on to inprove water quality by reducing pollution, Energy research
el i mnating dunping and mnim zing rel ease of hazardous chem cals and
materials, halving the proportion of untreated wastewater and substantially
i ncreasing recycling and safe reuse globally. The Institution devised various
Technol ogy Sol utions for Healthcare, Agriculture for better solutions to the
soci ety. Number of patents were filed and published on these topics. The
Institution has established Earth Sci ence Technol ogy Cell sponsored by MES in
association with NIOT and CMLRE for Marine Bi otechnol ogical Studies. As a
nmeasur e of sustai nabl e devel opnent Verni conpost pits have been set up in the
campuses for biodegradabl e waste. The institution initiated the Jeppiaar |AS
Acadeny wherein the students are given training for Goup 1 service exans free
of cost. The training is provided by top notch professionals and practicing I AS
officers. This initiative is the unique of its kind where the students are
trained for | eadership positions.

Provide the weblink of the institution

https://ww. sat hyabanma. ac. i n/ acadeni cs/i gac

8.Future Plans of Actions for Next Academic Year



https://www.sathyabama.ac.in/academics/iqac
https://www.sathyabama.ac.in/academics/iqac

2017-2018 -(2018-19 Plan) « Skill Devel opnent Centre: The Institution plans to
establish a skill Devel opnent Centre in association with NSTI, MSDE, to offer
skill based programmes to the students on different areas. Centre for Skil
devel opment will inpart skill oriented training to our students to inprove their
enpl oynent prospects. The objective of the Centre will be upgrading the skills of
the students to international standards through significant industry
participation. ¢ Earth Science Technology Cell: The Institution proposes to
establish Earth Science Technol ogy Cell sponsored by M)ES in association with
NI OT and CMLRE for Marine Biotechnol ogi cal Studies. The aim of establishnent of

this Cell is to encourage and pronote the potential of research in frontier areas
of Marine Biotechnology in collaboration with industry and research centres at
nati onal and International level. It will conduct training progranmes, sem nars

and workshops to dissem nate information on the thrust area. ¢ Establish Schoo

of Law. The Institution proposes to establish School of Lawto offer 3 years
Bachel or of Law Programme and 5 years Integrated Law Degree programes, with the
ai m of becoming an internationally renowned Institution for teaching and research
inlaw This School will work to achieve excellence in educating |ega

prof essional s, serving the public and fostering justice. « Establish School of
Phar macy: Understanding the grow h of Pharmaceutical industry and the career
opportunities available for Pharnacists, the Institution proposes to establish
School of Pharmacy to offer Diploma and Bachel or progranmes in Pharmacy. This
School wi Il work towards devel opi ng pharnmaci sts capabl e of conpeting at nationa
and international |evels who can bring forth positive health outcones through the

pharmacy profession and community service. « S |- Gauge: Follow ng the award of
QS Stars, the Institution is planning to apply for @S |- Gauge Rating, a rating
for Indian Universities by Quacquarelli Synonds. QS |- Gauge will evaluate the

Institutions excellence in various paraneters including Teaching and Learni ng,
Research, Facilities, Entrepreneurship and Enployability. Internationalization
The Institution will work towards building an international profile to achieve

i nternational standards of excellence through appropriate internationalization
strategies. The institution will focus on student and staff mobility programres,
i nternational research coll aborations and international study programes.
Research: Sathyabama will focus on collaborative/joint research in association
with National and International Partners which will result in nore publications,
i ncreased citations, New Technol ogy Devel opnent, Technol ogy Transfer, Joint
Publ i cations and Patents. Participation in Unnat Bharath Abhiyan Governnent’s
Initiatives: The Faculty nenbers and the Research Scientists of the Institution
will actively participate in Unnat Bharath Abhiyan, a Governnent of India
initiative. The Mssion of Unnat Bharat Abhiyan is to enable higher educationa
institutions to work with the people of rural India in identifying devel opnent
chal I enges and evol ving appropriate solutions for accel erating sustainabl e
growth. The Institution will also participate in any initiative as and when

[ aunched by the Indian Governnment with the objective of pronoting quality
education, research and nation buil ding.
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